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NEW DELHI, SATURDAY, JUNE 24 , 1995 /ASADHA 3, 1917 
इस भाग में भिन्न पृष्ठ संस्था दी जाती है जिससे कि यह अलग संकलन के रूप में 

रखा जा सके 
Separate Paging is given to this part in ordor that it may be filed as a 

separatc compilation 


भाग II - खण्ड 3 - उप- खण्ड ( 11 ) 
PART II - Section 3 - Sub- Section ( th) 


भारत सरकार के मंत्रालयो ( रक्षा मन्त्रालय को छोड़कर ) द्वारा जारी किए गए सांविधिक आदश मोर अधिसूचनाएं 
Statutory Orders and Notifications Issued by the Ministries of the Government of India 

(other than the Ministry of Defence ) 


गृह मंत्रालय 


MINISTRY OF HOME AFFAIRS 

( Rehabilitation Division ) 
New Delhi, the 31st May, 1995 


( पुनर्वास प्रभाग ) 


नई दिल्ली , 31 मई, 1995 


S .O . 1710 . - In exercise of the power cosferred by Section 
5 of the Administration of Evacuce Property Act, 1950 ( 31 
of 1950). the Central Government hereby appointy Shri Gur 
charan Singh , Joint Secretary in the Ministry of Home 
Affairs, Rehabilitation Division as the Custodian General of 
Evacuce Property for the purpose of performing functions 
assigned to such Custodien General by or under the said 
Act . 


. का . आ . 1710. - - निष्क्रान्त सम्पति प्रबंध , अधि 
नियम , 1950 ( 1950 का 31 ) की धारा 5 द्वारा 
प्रदत्त शक्तियों का प्रयोग करते हुए , केन्द्रीय सरकार एतद् 
द्वारा , गृह मंत्रालय , पुनर्वास प्रभाग में संयुक्त सचिव , श्री 
गुरचरन सिंह को उक्त अधिनियम के द्वारा अथवा उसके 
अधीन महाभिरक्षक को सौंपे गए कार्यों का निष्पादन करने 
के उद्देय से निकाल सम्पसि बा महाभिरक्षक नियुक्त 
करती है । 


2 . This supersedles notification No. 1 ( 1 ) / 94- Setlement ( B ) , 
dated the 9th September, 1994 . 


INo. 1 ( 1) / 94- Settlement ( B)] 
PK. SHARMA. Director 


नई दिल्ली, 31 मई , 1995 


2. इसके बाग दिनांक 9 सितम्बर, 1994 की अधि 
सूचना मं . 1 ( 1 ) / 94 - बन्दोबस्त ( स्व ) का अधिक्रमण 
किया जाता है । 


का . आ . 1711. -- विस्थापित स्यसि ( प्रनिकर 
एवं पुनर्वास ) अधिनियम , 1954 ( 1954 का 44 ) की 
धारा 3 की उपधाग ( 1 ) द्वारा प्रदत्त शक्तियों का प्रयोग 
करते हुए , केन्द्रीय सरकार, एतद्वारा , गृह मंत्रालय , पुनर्वास 
प्रभाग में संयुक्त सचिव , श्री गुरचरन सिंह को उक्त अधि 
नियम के द्वारा अथवा उसके अधीन मख्य बन्दोबस्म आयक्त 


[संख्या 1 ( 1 ) / 94-बन्दोवस्त ( ख ) ] 

प्रदीप कमार शर्मा, निदेशक 


1362 G195 


( 2329) 


- - - . - - . - - - . 


- - . 


- 


- 


- 
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को सौंपे गए कार्यो का निष्पादन करने के उद्देश्य से माय the Ministry of Home Affairs vhere the percen 
बन्दोबस्त प्रायवत्त के उप में नियस्त मारती है । 

lage of Hindi knowing staff has gone above 89 

percent : - - 
2. इसके द्वारा दिनांक 9 सितम्बर , 1991 की 

1 . Sector Headquarters Ferozpur Border Se 
अधिसूचना स . 1 ( 1 )/ 9 !- --अन्दोलन्न ( क ) का अधिप्रामण 

curity Force. 
किया जाता है । 

2 . Sector Headquarters Amritsar Border Se 

curity Force . 
में । । । 91-- उत्तबस्त ( क ) 

3 . 35 Battalian Border Security Force . 
प्रदीप कुमार शर्मा, निदेशक 

4 . 48 Battalion Border Security Force. 

5 . 49 Battalion Border Security Force. 
New Delhi, the 31st May , 1995 
S . O . 1711 . - In ctcrcise of the power conferrtd by Sub 

6 . 135 Battalion Border Security Force . 
Section (i) of Section 3 of the Displaced Persons (Componsa 
tion and Rehabilitation ) Act , 1954 ( 44 of 1954), the Central 

7 . 151 Battalion Border Security Force . 
Government hereby appoints Shri Gurcharan Singh , Joint 
Secrc ary in the Ministry of Home Affairs, Rehabilitation 

8 . 93 Battalion Border Security Forcc. 
Division as Chief Settlement Commissoner for the purpose of 
performing the functions assigned to such Chief Setticment 

9 . 22 Battalion Border Security Force . 
Comunissioner by or under the said Act , 

10. 26 Battalion Border Security Force. 
2 . This supersedes notification No . 11) / 94- Settlement ( A ) 
dated the 9th September , 1994 . 

11 . 19 Battalior Border Securit ; Farce . 
INo. 1 (1 ) / 94- Settlement ( A) 

[ No. 12017 195- Hindi ] 
P. K . SHARMA, Director 

____ K . C . KAPOOR, Director 


नई दिल्ली , 12 जून , 1995 


नई दिल्ली , 12 जन , 1995 
का . आ . 1713... . केन्द्रीय सरकार गजभाषा ( मन के शासकीय 
प्रयोजनों के लिए प्रयोग ) नियम , 1976 के नि : म , 10 के 
उपनियम ( 4 ) के अनुसरण में , गह मंत्रालय के निम्नलिखित 
कार्यालयों में हिन्दी का कार्यमाधक ज्ञान रखने वाले कर्म 
चारियों की संख्या 80 प्रतिशत से अधिक हो जाने के फल 
स्वरूप उन्हें एतद्द्वारा अभिमुचित करती है : - - 


का . आ . 1712.--- केन्द्रीग सरकार , राजभाषा ( भंघ के 
शासकीय प्रयोजनों के लिए प्रयोग ) नियम , 1976 के नियम , 
11 के उप नियम ( 4 ) के अनुसरण में गृह मंत्रालय के 
निम्नलिखित कार्यालयों में हिन्दी का कार्यसाधक ज्ञान बने 
वाले कर्मचारियों की संख्या 80 % से अधिषः हो जाने के फल 
म्चना उन्हें एगदद्वारा अधिसूचित करती है :-- - 

1. क्षेत्रीय मुख्यालय फिरोजपुर सीमा सुरक्षा बल 
2. क्षेत्रीय मुख्यालय अमृतमर सीमा सुरक्षा बल 
3. 35 बटालियन मीमा सुरक्षा बल 
4. 18 बटालियन सीमा सुरक्षा बल 
5. 49 बटालिपन सीमा सुरक्षा बल 
H. 135 बटालियन सीमा सुरक्षा बल 
7. 151 बटालियन मीमा सुरक्षा बल 
8. 92 बटालियन मीमा सुरक्षा बल 

22 बटालियन सीमा सुरक्षा बल 
10. 27 बटालियन सीमा सुरक्षा बल 
11. 19 बटालियन सीमा सुरक्षा बल 

सिंख्या : 12017/ 1/ 95 -हिन्दी ) 

के , मी . कपुर , निदेशा 


1. कार्यालय कमाइंट 88 ( महिला ) बटालियन , 

केन्द्रीय रिजर्व पुलिम बन्न 

माटौदा कला, नई दिल्ली 
कार्यालय कमाइंट 139 बटालियन , केन्द्रीय रिजर्व 

पुलिस बल 


3. कार्यालय कमांटेंट 130 बटालियन , केन्द्रीय रिजर्व 

पुलिम बन्न 
1 . कार्यालय कमांडेट 131 बटालियन , केन्द्रीय रिजर्व 

पुलिस बल 


5. कार्यालय कमांडेंट -- स्पेशल स्टी ग्रप, केन्द्रीय रिजर्व 

पूलिम बन 


[ संख्या : 12017/ 1/ 95 - हिन्दी 

के . मी . कपूर , निदेशक 


New Delhi . the 12th June, 1995 
S. O . 1712 . -.--In pursuance of Sub - rule ( 4 ) of 
Rule 10 of the Official Languages (use for Olicia ! 
Purposes of the Union ) Rules, 1976 , the Central 
Government hereby notifies the following office of 


New Delhi, the 12th June. 1995 
S . O . 1713. --- In pursuance of Sub- rule ( 4 ) of 
Rule 10 of the Official Languages ( Use for Offi 
Lial Purposes of the Union ) Rules. 1976. the Cent 
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ral Government hereby notifies the following off 
ces of the Ministry of Home Affairs where the per 
centage of Hindi knowing staff has gone above 80 
percent : -- - 
1. Office of the Comandant 88 ( Mahila) 

Battalion, Central Reserve Police Force , 

Jharoda Kalan , New Delhi, 
2. Office of the Commandant 129 Battalion , 

Central Reserve Police Force . 


(b ) Attempts, abetments and conspiracies in relation to 

Or in connection with one or more of tho offoncos 
mentioned above and any other offence or offence 
committed in the course of tho samo transaction . 

[ No. 228 / 31 / 95 - AVD - 11 ] 
S . SOUNDER RAJAN , Under Secy . 


3 . Office of the Commandant 130 Battalion , 

Central Reserve Police Force . 
4 . Office of tht Commandant 131 Battalion 

Central Reserve Police Force . 
5 . Office of the Commandant, Special Duty 
Group , Central Reserve Police Force . 

[ No . 12017 / 1/ 95 - Hindi] 
K . C. KAPOOR, Director 


नई दिल्ली, 8 जून , 1995 
का . आ . 1715. - - केन्द्रीय सरकार एतदद्वारा दिल्ली 
विशेष पुलिस स्थापना अधिनियम , 1946 ( 1946 का 
अधिनियम सं . 25 ) की धारा 6 के साथ पठित धारा 
5 द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए असम सरकार , 
पोलिटिकल ( ए ) विभाग के सं . पी . एल . ए . ( 5 )/ 98/ 94/ 9 
दिनांक 12- 4- 1995 द्वारा प्राप्त असम सर 
कार की सहमति से कूटकृत करेंसी नोटों के मुद्रण और 
परिचालन के बारे में असम राज्य में थाना गोलाघाट के 
दिनांक 19- 5- 93 के मामला सं . 150/ 93 के संबंध में 
भारतीय दंड सहिता ( 1860 का अधिनियम सं . 45 ) 
की धारा 489-ए , 489- बी , 489- सी और 489- डी 
के अधीन दंडनीय अपराधों तथा उन्हीं तथ्यों से उद्भूत 
वैसे ही संव्यवहार के अनुक्रम में किए गए उक्त अपराध 
अथवा अपराधों से संबंधित और संसक्त दुष्प्रेरणों, षड़यंत्रों 
के अन्वेषण के लिए दिल्ली विशेष पुलिस स्थापना के 
सदस्यों की शक्तियों और अधिकारिता का विस्तारण सम्पूर्ण 
असम राज्य पर करती है । 

[ संख्या 228/54/94 - ए . वी . डी . - II ] 

___ एस . सौन्दर राजन , अवर सचिव 


- 


- 


( कार्मिक , लोक शिकायत तथा पेंशन मंत्रालय ) 


( कामिक और प्रशिक्षण विभाग ) 


नई दिल्ली, 8 जून , 1995 


का , आ . 171 4. - - केन्द्रीय सरकार , दिल्ली विशेष 
पुलिस स्थापना अधिनियम , 1946 ( 1946 का अधि 
नियम सं . 25 ) की धारा 3 द्वारा प्रदत्त शक्तियों का 
प्रयोग करते हए, निम्नलिपित अपराधों को ऐसे अपराधों 
के रूप में विनिर्दिष्ट करती है, जिनका अन्वेषण दिल्ली 
विशेष पुलिस स्थापना आरा किया जाना है , अर्थात् :-- - 
( क ) उग्रवाम अधिनियम , 1983 ( 1983 का अधि 

नयम मं . 31 ) की धारा 21 के अधीन दड 
नीच अपराध : 


New Delhi , the 8th June , 1995 
S .O . 1719 . - In exercise of the powers conferred by Scc . 
11471 S red with Section 6 of the Delhi Special Police Estab 
likhnetnt Act , 1946 ( Ac1 25 of 1946) , the Central Government 
Hindi Hie consent of Government of Assam Political ( A ), 
Department, No. PLA ( V ) / 98 / 94 / 9 , dated 12 - 4 - 1995 hereby 
extends the powers and jurisdiction of the members of the 
Delhi Special Police Establishment to the whole of the Stato 
af asam for investigation of offences punishable Under 
Sections 489 - A , 489 - B , 489 - C and 182. D of the Indian Penal 
Code ( Act No. XLV of 1860 ) and abutments , conspiracies 
in relation to and in connection with the said offence or 
offcnces coinm tled in courge of this said transaction arising 
ont of the sade facts in regard to Case No. 150 / 93 , dated 
19 - 5 -1993 of PS. Golaghat in Assam State about printing 
end circulation of counterfeit notes . 


antip orrhoishable unvar 


( 4 ) कपर लिखित एक या अधिक असगों स 

माधन या उनके गंबंध में किए गए प्रयन्न , 
दुग्प्रेरण तथा पड़यन्त्र और श्रेमे ही संव्यवहार , 
के अनुक्रम में किए गए कोई अन्य अपराध । 
सिंख्या 2 28/ 31/ 95 - - ए . वी . डी . - -- JI ] 

एम . सादर राजन , अवर मचिय 


[ No . 228 / 54 /94- AVD- II ] 
S . SOUNDER RAJAN , Under Secy . 


नई दिल्ली, 8 जन , 1995 


MINISTRY OF PERSONNEL. P. G. AND PENSIONS 

(Department of Personnel and Training) 


New Delhi , the 8th June, 1995 
S. O . 1714.. — In exercise of the powers conferrcd by Sec 
tion 3 of the Delhi Special Polico Establishment Act , 1946 
( Act No . 25 of 1946 ), the Central Government hereby speci 
fies the following offences as the offences which are to be 
investigated by the Delhi Special Police Establishment, 
namely :- - 
( a ) Offences Punishable under Section 24 of Emigration 

Act, 1983 ( Act No. 31 of 1983 ) , 


का . आ 171 6. - - केन्द्रीय सरकार एतद्वारा दिल्ली 
विशेष पुलिस स्थापना अधिनियम , 1946 ( 1946 का 
अधिनियम 25 ) की धारा 6 के साथ पठित धारा 5 
द्वारा प्रदत्त शक्तियों का प्रयोग करने हा नागालैंड सरकार , 
गृह विभाग के सं . पौल - 1/ एस्टेट-[ [/ 15/ 01 ( पार्ट ), दिनांक 
17- 1- 95 द्वारा प्राप्त नागालैट मरकार की सहमति से 
कटकृत करेंसी नाटों के मद्रण और परिचालन के बारे 
में नागालैंड राज्य में थाना दीमापुर ( ई ) के अरपाध सं . 
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25 ( 1 )/ 93 नया थाना दीमापुर ( डब्ल्यू ) के अपराध 

अवधि के दौरान धारा 11 की उपधारा ( 5 ) 
म . 19 ( 3 )/ 94 के संबंध में भारतीय दंड संहिता 

में विनिदिष्ट किसी एक अथवा एक में अधिक ढंग 
( 1860 का अधिनियम में . 45 ) की धारा 489- ए, 

अथवा तरीकों से इसकी निधि ( जेवर- जवाहि 
489 - बी , 489- सी और 489- डी के अधीन दंडनीय 

रात , फर्नीचर आदि के रूप में प्राप्त तथा रख 
अपराधों तथा उन्ही तथ्यो से उदभूत वैसे ही संव्यवहार के 

रखाव में स्वच्छिक अंशदान से भिन्न ) का निवेश 
अनुक्रम में किए गए उक्त अपराधो और किसी अन्य अपराध 

नही करेगा अथवा उसे जमा नहीं करवा सकेगा ; 
से संबंधित और मंसक्त दुष्प्रेरणों तथा पड़यंत्रों के अन्वेषण 
के लिए दिल्ली विशेष पुलिस स्थापना के सदस्यों की 

अधिसूचना किसी ऐसी आय के संबंध में 
शक्तियों और अधिकारिता का विस्तारण सम्पूर्ण नागालैंड 

ताग नहीं होगी , जोकि कारोबार से प्राप्त लाभ 
राज्य पर करती है । 

तथा अभिलाभ के रूप में हो जब तक कि ऐगा 

कारोवार उक्त कर निर्धारिती के उद्देश्यों की 
सख्या 228/ 54/ 94--- ए . बी . डी . - - II ] 

प्राप्ति के लिए प्रासंगिक नहीं हो तथा एस 
एम . मन्दिर राजन , अवर सचिव 

कारोबार के संबंध में अलग से लेखा- पुस्तिकाएं 

नहीं रखी जाती हो । 
New Delhi, the 8th June, 1995 
S . O . 1716. --.In exerrcise of the powers conferred by Sec 

[ अधिसूचना सं . 9765/ फा . सं . 197/ 33/ 95 - - आ . क . . 
tion 5 read with Section 6 of the Delhi- Special Police Estab 

नि . - - II 
lishment Act , 1946 ( Act 25 of 1946 ) , the Central Government 
with the consent of the Government of Nagaland , Homo 

साधना शंकर , अवर सचिव 
Department, No. POL- 1 / ESTT - 11 / 15 / 91 -1PT ), dated 17- 4- 95 , 
hereby extends powers and jurisdiction of members of Delhi 
Special Polico Establishment to the whole of the Stato of 
Nagaland for investigation of offences punishable under Sec 
tions 489- A, 489- B , 489- C and 489- D of Indian Penal Code 

MINISTRY OF FINANCE 
( Act No . XLV of 1860) and abetiments and conspiracies in 
relation to and in connection with the said offences and any 

( Department of Revenue ) 
offence committed in the course of the same transaction 

New Delhi , the 4th May , 1995 
arising out of the same facts in regard to CR. No. 25 ( 1 ) / 93 
of P . S . Dimapur( E ) and 19(3 ) / 94 of Dimapur( W ) in Naga 

(INCOME- TAX ) 
land State about tho printing and circulation of counterfeit 

S . O . 1717 . - - In exercise of the powers scoftrred by Scc 
currency notes 

clausc ( V ) of clause (23- C ) of Section 10 of the Income-tax 

Act, 1961 ( 43 of 1961), the Central Government hereby 
[ No. 228 /54 /94- AVD-II ] notifies the Divine Life Society . Tehri - Garhwal, Uttar Pradesh 
S SOUNDER, RAJAN, Under Secy . 

for the purpose of the said sub - clause for the assessment 
years 1996- 97 to 1998-99 subject to the following conditions , 
namely : 

(i) the 26808seo will apply its incomc, or accumulate for 
विन मंत्रालय 

application , wholly and exclusively to the objects 

for which it is established ; 
( जस्थ विभाग ) 

(11) the assessce will not invest or deposit its funds (other 

than volumtary contributions reccived and maintained 

in the form of jewellery , furnituro etc .) for any 
नई दिल्ली, मई, 1995 

period during the previous years relevant to tho 

assossment years mentioned above otherwise than in 
( आयकर ) 

any one or more of the forms or modes specified in 

sub -section (5 ) of Section 113; 
ना . आ . 1717. -- आयकर अधिनियम , 1961 

rip ) this notification will not apply in relation to any 

income being profits and gains of business , unless 
( 1961 का 43 ) की धारा 10 के खण्ड ( 23- ग ) के 

the business is incidental to the attainment of tho 
उपखण्ड ( क ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए 

objectives of the assessee and separato books of 

account are maintained in respect of such business . 
केन्द्रीय सरकार एतद्वारा "डिवाईन लाइफ मामाइटी , टेहरी 
गढवाल , उत्तर प्रदेशा " का कर निधारण वर्ष 1996 - 97 से 

Notification No . 9765 ( F. No. 197 / 33 / 95 -ITA- D ) 
1998- 99 के लिए निम्नलिखित शर्तों के अध्यधीन 

SADHNA SHANKER , Under Secy . 
रहते हुए त नपग्मण्ड के प्रयोजनार्थ अधिसूचित करती 

प्रादेश 
है , अर्थात . - -- 

नई दिल्ली, 16मई, 1995 
( i ) कर निर्धारिती इसकी आय का इस्तेमाल अथवा 
इगकी आय का इस्तेमाल करने के लिए इसका 

( स्टाम्प ) 
संचयन पूर्णतया तथा अनन्यतया उन उद्देश्यों 

का . प्रा . 
के लिए करेगा जिनके लिए इसकी स्थापना 

1718. - - भारतीय स्टाम्प अधिनियम , 
की गई है । 

1899 ( 1899 का 2 ) की धारा 9 की उपधारा ( 1 ) के 

खण्ड ( क ) वारा प्रदत्त शक्तियों का प्रयोग करते हा , केन्द्रीय 
( ii ) कर-निर्धारिती पर उल्लिखित कर निर्धारण 

मरकार एतद्द्वारा उस शुल्क को माफ करती है, जो एस सी 
बना स मंगत पूर्ववीं वर्षों की किसी भी माई सी आई लिमिटेड महाराष्ट्र द्वारा जारी किए जाने वाले 
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- - - - - - - - - - - - - - - - - - - - - - - --- - - - - -- - - - - - - - - ... 
केवल 200 करोड़ रुपये के समग्र मूल्य के प्रोमिज़री नोटों के 

ORDER . 
रूप में वणिन ( एफ आर एन ) 0001 से 2000 तक की 

New Delhi . the 16th May, 1995 
विशिष्टि संख्या वाले 1999 में विमोच्च असुरक्षित चन 

STAMPS 
( पंजी ) दर बाड़ी पर उक्त अधिनियम के तहत प्रभार्य हैं ! 
[ फा . स . 13/ 9 5 -स्टाम्प | फा . सं . 33/ 35/ 94 - बि . क . ] 

S. O . 1719.----In exercise of the powers confer 

red by clausc ( b ) of sub -section (1 ) of section 9 
एस . क्रमार , अवर सचिव 

of the Indian Stamp Act, 1899 ( 2 of 1899 ) . the 
Central Government hereby permits Hindustan 
Alloys Manufacturing Company Limited . Gujarat 

to pay consolidated stamp duty of rupees one crore 
ORDER 

nineteen lakhs seventy six thousand two hundred 
New Delhi, the 16th May , 1995 

and thirty only chargeable on account of the 
stamp duty on 18 per cent Unsecured Fully Con 

vertible Debentures bearing distinctive nuinhers 1 
STAMPS 

to 15968307 of the face value of rupees sixty each 
S . O . 1718. -- In cxercise of the powers conferred 

of the aggregate value of ninety five crores. eighty 

lakhs . ninety cight thousand , four hundred and 
by clause ( a ) of sub -section ( 1 ) of section 9 of the 

twenty only to he issued by the said company . 
Indian Stamp Act, 1899 ( 2 of 1899 ) , the Central 
Government henzby reunits the duty with which the 

[ No. 14/ 95 - Stampsr. No. 33 | 2| 94-ST] 
honds in the nature of promissory Notes ( FRN ) 

S . KUMAR , Under Secv . 
described as unsecured Floating Rate Bonds Rc 
deemable in 1999 hearing distinctive numbers 0001 
to 2000 of the aggregate value of rupe s two liundred 

नई दिल्ली , 14 जन , 1995 
crores only to be issued by SCICI Limited , 
Maharashtra que chargeable under the said Act . 

( आयकर ) 

का आ . 1720. - आयकर अधिनियम , 1961 ( 1961 
[ No. 13/ 95 -Stainps F. No. 33135, 94- ST ] का 43 ) की धारा 10 के खंड ( 23) द्वारा प्रदत्त शक्तियों 
S. KUMAR, Under Secy . 

का प्रयोग करते हुए . केन्द्रीय सरकार , एनद्वारा " आर्चरी " 
( धनविद्या ) खेल को उक्त खंड के प्रयोजनार्थ विनिर्दिष्ट 

करती है । 
आदेश 

अधिसूचना सं . 9736/ फा . सं . 196/ 3/ 95- आयकर नि - 1 ] 

पच के . चौधरी, असर गचिय 
नई दिल्ली 16 मई , 1995 


स्टाम्म 


New Delhi, the 14th June, 1995 

(INCOME-TA. ) 


S . O . 1720 . - --In exercise of the powers conferred 
br clause ( 23) of Section 10 of the Income -tax Act , 
1961 (43 of 1961 ) , the Central Governeut hereby 
specifies the sport archery for the purpose of the 
said clause. 


का आ . 1719. - - भारतीय स्टाम्प अधिनियम, 1699 
( 1699 का 2 ) की बारा 9 की उपधारा ( 1 ) के खंड 
( ख ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हए , केन्द्रीय सरकार 
एतदद्वारा हिन्दुस्तान पलाय मैन्यूफैक्चरिंग कम्पनी लिमिटे , 
गुजरात का मात्र एक करोड़ उन्नीस लाख छिहत्तर हजार दो 
सौ और तीस रुपयं का समेकिन स्टाम्प शल्क अदा करने पर 
अन मति देती है , जो कि उक्त कम्पनी द्वारा जारी किए जान 
याने मात्र पिचान्वे करोड़, अम्मी लाख अटठानवे हजार , चार 
सौ और बीम रुपये के कुल मूल्य के प्रत्येक साठ रुपये के अकित 
मल्य के 1 में 15908 307 तक की प्रविशिष्ट संख्या वाले 
18 प्रतिणत असुरक्षित पूर्ण परिवर्तनीय ऋणपत्रों के कारण 
प्रभार्य है । 


Notification No . 9786 ] F . NO. 1966195 - ITA-} } 

H . K . CHOUDHARY , Under Secy . 


मुख्य प्रायकर ग्रायन का कार्यालय 

आदेश संख्या 2/ 95 - 915 

कलकत्ता, 19 मई, 1995 
का . पा . 1721. -~ दिनांक 27- 49.1 का अादेश मं . 6 का 
अांशिक समोधन करते हुए, पायकर अधिनियम , 1962 
का अधिनियम , 114 . म समाविष्ट बोर्ड के दिनांक 
12 - 8-- 87 की अधिसूचना सं . 0769 ( ई ) का अनुसरण 
करते हुए, एवं दिनांक 14 - 9 - 90 को ग्रादेश ग . 1856 


( स . 


11/ 95 - स्टा . फा . गं . 33/ 2/ 94/ वि . क . ] 

एस . कुमार , अवर सचिव 


- 


- 


. . - . 


- . - . 
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के अनुसार म , मु . प्रा . आ ., मुख्य प्रायकर आयुक्त - , 
एवं मुन्य प्रायकर प्राय क्त - 3, कलकत्ता धारा 372 

10 मायकर विकास, आयकर कार्यालय, नदिया के वाधि 
प्रा . प्रा . के. पोन किये जाने वाले कार्रवाई सहित , पायकर 

ई - 1 , नदिया कार के प्रधान मभी निर्धारितियां 
अधिनियम , 1034 एवं उक्त उद्देश्य से संबंधित सभी 
पनवर्ती कावा करने के लिये निम्न अनुसची के स्तभ- 3 

11. मायकर अधिकारी , प्रायकरकाला, हगली क्षेत्राधिकार 
में विनिर्दिष्ट निर्वारितियों पर लाग स्रोत पर कर 

के मन मभी निर्धान्तिा 
कटौती की दर कटीला ले वा मंगरा का कार्य स्तभ - 2 में 1 . प्रायकर अधिकारी , आयकर कार्यालय , मिदनापुर 
उल्लिखित अधिकारियों को सुपुर्द करते हैं । 

वार्ट- 3, मिदनापुर क्षेत्राधिकार के अधीन सभा 

निवारितियो 
अनुसूची 

13. पायकर अधिकारी , आयकर कार्यालय , हल्दिया के क्षेत्राधि 
क्रस स . प्रा . मा . ग्रा . क्षेत्राधिकार 

वाई- 1, हल्दिया कार के अधीन सभी निर्धारितियों 
सं . अ . का नाम 

14. स . आ . पा . ( त्रात आयकर कायलिय , प्रागनमोल के 

पर कर कटौती ) क्षेत्राधिकार के अधीन सभी 

आसनसोन 
- -- 

निर्धारितियों 

. .- - - 
1. कलकत्ता में स्थित 

15. प्रायकर अधिकारी , प्रायकर कायालय , दुगाएर के क्षेत्राधि 
हावड़ा सहित प्रा . पा . ( केन्द्रीय ) 
कल . के अधीन सभी कार्यालय ) 

• नाई- 1, दुर्गापुर 
मुख्यालय के स . 

कार के गधीन मभी निर्धारिनियो 
प्रा . प्रा . सर्कल कलकसा 24 परगना ( उत्तर एवं 16. स . आ . ग्रा . सकल , आयकर कार्यालय , वर्धमान के क्षेत्राधि 
21 ( 1 ) , कलकत्ता दक्षिण ) में स्थित सभी आयकर विशेष 

वर्धमान 

कार के अधीन सभी निर्धारितिया 
रंज / सर्कल/ वार्ड । 

17. आयकर अधिकारी, आयकर कार्यालय सिउड़ी के क्षेत्राधिकार 
2 . मा . प्रा . वाई- 1, आयकर कार्यालय , जलपाईगुडी के 

बाई - 1, सिउड़ी के अधीन मभी निर्धारिसियों 
जलपाईगुड़ी भेनाधिकार के अधीन सभी 

18. पायकर अधिकारी, आयकर कार्यालय , बांकुड़ा के क्षेत्राधि 
निर्धारितियों 

वार्ड - 1, बांका कार के अधीन सभी निर्धारितियों 
3. प्रायकर अधिकार्ग 1 . रायकर काला सिलीगुड़ी के 
( स्रोत पर कर क्षेत्राधिकार में आने वाले सभी 

19. आयकर अधिकारी , आयकर कार्यालय, पुरुलिया के क्षेत्रा 
कटौती ) मिलीगुडी निर्वारिनियों 

वाई - 1 , पुरुलिया धिकार के अधीन सभी निर्धारितियों 
2. सिक्किम राज्य के क्षेत्रीय क्षेत्रा ___ यह संशोधन दिनांक 1 - 6 - 1995 से लागू होगा । 

धिकार के अधीन सभी निवारितियों अन्य किसी अधिकारी द्वारा प्राप्त सभी लबित आवेदन- पत्न , 
4. ग्रायकर अधिकारी मायकर कार्यालय , मालदा के क्षेत्राधि इंग प्रादशा में विहित मौंप गये क्षेत्राधिकार के संबंधित 
वार्ड- 1, मालदा कार के अधीन सभी निर्धारितियों 

अधिकारी को प्रेषित किया जायेगा । 
5. आयकर अधिकारी प्रायकर कानन कच बिहार के 

[सं . ए सी /एच क्यू / प्लानिग/ 510/ 95- 96/ 35 48 - 43 47] 
वार्ड - 1 , कच बिहार क्षेत्राधिकार के अधीन सभी 
निर्धारितियों 

तजिन्दर सिह ए . के . वटव्याल 
6. आयकर अधिकारी, सायकर कार्यालय दाजिलिग के पात्रा 

क . पी . सिह 
वार्ड - 1, पाजिलिंग धिकार के अधीन सभी 

मुख्य प्रायकर मुख्य प्रायकर मुख्य यायकर 
निधारतियों 

पायुक्त - 3, आयुक्त - 2 , 

पायुक्त , 
क. कलकत्ता 

कलकत्ता 

कलकत्ता 
7. प्रापकर अधिकारी प्रायकर कार्यालय , कलिमपग के 
वाई - 1 , कातिमपग क्षेत्राधिकार के अधीन सभी 

OFFICE OF THE CHIEF COMMISSIONER OF 
निर्धारितियों 

___ INCOME-TAX 

Order No. 2195-96 
8. स . पा . का . सकल- आयकर कार्यालय , अंडमान एवं 

Calcutta , the 19th May, 1995 
1012 इमान निकोबार द्वीप समूह के क्षेत्राधिकार 
एवं निकोबार द्वीप के अधीन सभी निधारितियाँ 

S. O . 1721 . In partial modification of Order No. 6 

dated 27 - 9 - 1994 and in pursuance of Board s Notifi 
समूह 

cation No . 0769 ( E ) dated 12 - 8 -1987 incorporating 

Rule 114A of the Income-tax Rule. 1962 and Instruc 
५. स . प्रा . . . प्रायकर कार्यालय , बहरमपुर ( मुर्शिदा 

tion No , 1856 dated 14 - 9 - 1990 , we. the Chief Com 
बहरमपुर ( मुशिदा- बाद जिला ) के क्षेत्राधिकार के अधीन missioner of Income-tax , Calcutta , Chief Commissioner 
बाद जिला ) सभी निर्धारितियां 

of Income- tax II Calcutta and Chict Commissioner 

of Income tax III Calcutta , 
- - - - - 

assign to the Officers 
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mentioned in column 2 the function of allotment of Tax Deduction Account Numbers under section 203A 
of the Income Tax Act and all consequential actions for the said purpose , including action uis . 272BB , to 
he assessees who for the purpose of T .D .S . fall within the jurisdiction specified in column 3 of the follow 
ing Schedule : 
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Sl. No. 


Name of the ACS|ITOS 


Jurisdiction 


- 


-- - 


- 


- - 


- 


- - - - - 


- 


- - 


- - 


- - - - - - . . 
-- - - - -- . . 


- - - 


. - - 
. - - 


- -- - 


- -- 


-- - -- - 
- - - - - 


-- 


-- 
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- 


- - - - . - . - . . - - 
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1. 


ACIT Circle-21(1 ) , Calcutta, having its Hqrs. 
it Calcutta . 


2 . ITO Ward-1, Jalpaiguri. 


. 


ITO ( TDS ), Siliguri. 


1. 
5 . 


ITO Ward -1, Malda . 
To Ward -1 , Cooch - Bchar . 


6 . 


ITO Ward - ), Darjeeling . 


7 


ITO Ward -1, Kalimpong, 
ACIT Circle - 10 ( 2 ) , 
Andaman & Nicobar Islands . 
ACIT . Behrampore , 
(Murshidabad Distt .) . 
ITO Ward - 1, Nadia . 


All IT Special Range Circles Wards situated at Cai 
cutta , 24 Parganas (North & South ), Howrah including 
those under CSI ( Central),, Calcutta , 
All assessees within the jurisdiction of the Income 
Tax Office at Jalpaiguri. 
( I ) All assessees within the jurisdiction of the 
Terme Tax Office at Siliguri . 
( II ) All assessees within the territorial jurisdiction 
of the State of Sikkim . 
All assessees within the jurisdiction of the Income 
Tax Office at Malda . 
All assessees within the jurisdiction of the Income 
Tirk Office at Cooch -Behar . 
All assessees within the jurisdiction of the Income 
Tax Office at Darjeeling . 
AU assessees within the jurisdiction of the Income 
Tax Office at Kalimpong . 
All assessees within the jurisdiction of the Income 
Tux Office at Andaman & Nicobar Islands. 
All assessees within the jurisdiction of the Income 
Tax Office at Behrampore (Murshidabad Distt. ) . 
All assessecs within the jurisdiction of the Income 
Tax Office at Nadia . 
All assessces within the jurisdiction of the Income 
Tix Office at Hooghly . 
All assessees within the jurisdiction of the Income 
Tax Office at Midnapur . 
All assessees within the jurisdiction of the Income 
Tax Office at Haldia . 
All assessces within the jurisdiction of the Income 
Tax Office at Asansol. 
All assessees within the jurisdic : ion of the income 
Tax Office at Durgapur . 
All assessees within the jurisdic : ion of the Income 
Tax Office at Burdwan . 
All assessces within the jurisdiction of the Income 
Tax Office at Şuri. 
All assessees within the jurisdiction of the Income 
Tax Office at Bankuri. 
All assessees within the jurisdiction of the Income 
Tax Office at Purulia . 


10 . 


11 . 


ITO Ward - 1, Hooghly. 


12 . 


ITO Ward -1. Midnapır. 


li 
L . 


i10 Ward -1, Haldia . 
CIT ( TDS ), Asansol. 


15 . ITO Ward -1 , Durgapur. 


16 


ACIT Circle , Burdwan . 


17. 


ITO Ward -1 , Suri . 


18 . ITO Ward -1, Bankura. 


19 . 


ITO Ward - 1 . Purulia . 


- 


- 


- 


- 


- - - 
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This amendment will take effect from 1 . 6 - 1995 . के साथ परितः बैंककारी कम्पनी ( उपक्रमो का अर्जन ए 
All pending applications received by any other Officer 

अंतरण ) अधिनियम , 1980 की धाग की उपधाग ( 3 ) 
shall be forwarded to the Officer to whom the 
jurisdiction has been assigned vide this Order. 

द्वारा प्रदत्त शक्तियों का प्रयोग करते हए, केन्द्रीय सरकार , 

भारतीय रिजर्व बैंक में परामर्श करने के पश्चात , एतदहाग 
INo . ACIHO Planning:510195 -9613548 - 43471 
( TEJINDER SINGH 

निम्नलिग्नित व्यक्तियों को 5 जन , 1995 को प्रारंभ होने वाली 

तीन वर्षों की अवधि के लिए पंजाब पंह सिंध बैंक के बोर्ड 
Chief Commissioner of Income-tax -III , 

में निदेशक के रूप में नामित करती है - 
Calcutta . 

( A . K . BATABYAL) ( 1 ) श्री कमल किशोर गुप्ता , बैंककारी कम्पनी ( उपक्रमों 
Chief Commissioner of Income-tax-II, 

पलट नं . 4, उत्कर्ष का अर्जन एवं अंतरण ) 
Calcutta . अपार्टमेंट, 

अधिनियम , 198 ) की 
( K . P. SINGH) 

2, राजनारायण गेर, धाग 9 की उपधारा ( 3 ) 
Chief Commissioner of Income-tax , 

सिविल लाइन्स , 

के वाष्ट्र ( छ ) के अनुसरण 
नई दिल्ली । 
Calcutta. 
( 2 ) श्री विवेक मेहरा 

बैंककारी कम्पनी ( उपक्रमों 
केन्द्रीय उत्पाद शुल्क एवं मीमा शुल्क , प्रधान समाहर्तालय 

पी . आर . मेहरा एंड का अर्जन एवं अंतरण ) 
कलकत्ता 1 जन , 1995 

कंपनी , 

अधिनियम , 1980 की धारा 

सनदी लेखाकार , 56, दरिया - 9 की उपधारा ( 30 ) 
अधि . सं . 1/ 95 – सी . . ( एन टी . ) ई सी ओ 

गंज, 
का . आ . 1722. - भारत मरकार , विन्त मन्त्रालय , राजस्व 
विभाग , नई दिल्ली की अधिसूचना सं . 33/ 94 ( एन टो ) 

नई दिल्ली - 110002 के साथ पटित गधारा 
दिनांक 1- 7- 94 द्वारा प्रदत्त शक्ति का प्रयोग करते हए 

( 3 ) के खण्ड ( ज ) के 
उड़ीसा राज्य का बालेश्वर जिला सीमा शुल्क अधिनियम , 

अनुसरण में । 
1962 ( 1962 का 52 ) की धारा 9 के अन्तर्गत इसके 
द्वारा भाण्डागारण ( बेयरहाउसिंग ) स्टेशन घोषित किया जाता 

( 3 ) श्री नो — बरोगपा 

- तदैव - - 

स्ट बैंक आफ पटियाला 
मी ग V ( 2 ) 22. ग . फल 195 ) 

बिल्डिग , 
डी . चक्रवर्ती, प्रधान समाहर्ता 

रामशिला अभरा बाजार , 

कुल्ल ,हिमाचल प्रदेश । 
OFFICE OF THE PRINCIPAL COLLECTOR OF 

( 4 ) श्री सैयदकाजिम रजा जैदी 
CUSTOMS & CENTRAL , EXCISE 

-- - तदैव -- - 

मी - 191, एचआई जी 
Calcutta , the 1st June , 1995 

स्व -वित्त पोषण योजना , 
NOTFN , NO . 195 -CUSTOMS(NT) EZO 

सेफ्टर VI , इंदिरा नगर, 
S . O . 1722. -~-In excrcisc of the powers conferred 

लखनऊ । 
hy Notification No . 33194 (NT ) dated 1 - 7 - 1994 of 
the Govt. of India , Ministry of Finance , Department 

( 5 ) श्री प्रार . एल . चौधरी, 

- तदैव - -- 
of Revenue , New Delhi, Balasore " cljstrict in State 

1320/ 15 - वी , 
of Orissa is hereby declared to be a Warehousing 
Station under scction 9 of Customs Act, 1962 ( 52 of 

वंडीगढ़ । 
1962 ) . 

( 16 ) श्री उपेन्द्र नाय छिब्बर , 

- - तदैव - - 
[ C . No. V ( 2912 - PCCal . 95 ] 

प्रार -- 256, ग्रेटर कैलाश- 1, 
D . CHAKRABORTY , Principal Collector 

नई दिल्ली - 110018 । 
( प्राधिक कार्य विभाग ) 

( 7 ) हाल प्रवद अहमद , 

नदेव-- - 
( बैंकिंग प्रभाग ) 

कार्यपालक निदेशक . 

प्रबध विकास संस्थान , 
नई दिल्ली , 5 जून , 1995 

पोस्ट बाक्स नं . 60 . 
का . मा , 1723: - - राष्ट्रीयकृत बैंक ( प्रबंध एवं 

महरौली रोड , 
प्रकीर्ण उपमंध ) स्कीम, 1980 के खण्ड 3 के उपखण्ड ( 1 ) 

गुडगांव - 122001 । 


- - - :: - : 


: - - 


- 


- 


- do 


nce with the Managementhe 
cen 


(Acquiread 
witbanks 
1980 , the esertz 
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2. राष्ट्रीयकृत बैंक ( प्रबंध और प्रकी उपबंध ) स्कीम , 

( 5 ) Sh . R . L . Chaudhary, 
1980 के खण्ड 9 के उपबंधों के अनुसार, केन्द्रीय सरकार, 

1320 / 15 - B , 

Chandigarh. 
एतद्द्वारा निदेश देती है कि उपर्युक्त पैरा 1 में उल्लिखित 
निवेशकों के नामांकन के परिणामस्वरूप , निम्नलिखित व्यक्ति 

- do 
तत्काल प्रभाव से पंजाब एंड सिंध बैक के बोर्ड में निदेशक 

( 6 ) Sh. Opinder Nath Chhibber , 
नहीं रहेंगे । 

R - 256, Greater Kailash- I , 

New Delhi- 110048 
( 1 ) श्रीमती संतोष चौधरी 
( 2 ) श्री सी . ए . थोदे 
( 3 ) श्री आचार्य भगवान देव 

( 7 ) Dr. Abad Ahmad , 

Executive Director, 
[ एफ . नं . 9/ 44/ 92 - बी . ओ . [ ] 

Management Development Ipsiltuto, 

Post Box No . 60 , 
के . के . मंगल , अवर सचिव 

Mehrauli Road , 

Gurgaon- 122001 . 
(Department of Economic Affairs ) 

- do 
( Banking Division ) 

2 . In accordance with the provisions of Clause y 
New Delhi, the 5th June , 1995 

vi the Nationalised Banks (Management and Mis : 

cellaneous Provisions ) Scheme, 1980 , thc Central 
S . O . 1723 . - In exercise of the powers conferred by Government hereby directs that consequent to nomi 
sub -section ( 3 ) of Section 9 of the Banking Companies nation of the Directors as mentioned in para 1 above , 
( Acquisition and Transfer of Undertakings ) Act , the following persons shall cease to be Directors ou 
1980 read with sub- clause ( 1 ) of Clause 3 of the the Board of Punjab & Sind Bank with immediate 
Nationalised Banks (Management and Miscellaneous effect. 
Provisions) Scheme, 1980 , the Central Government, 

1 . Smt. Santosh Chowdhary 
after consultation with the Reserve Bank of India , 
hereby nominates the following persons as Directors 

Sh . C . A. Thobde 
of Punjab & Sind Bank for a period of threc years 

3. Sh . Acharya Bhagwan Dev. 
commencing on 5th June , 1995 . 

[ F. No . 9144192- B. O . T ] 
( 1 ) Sh. Kamal Kishore Gupta, 

K . K. MANGAL, Under Secy . 
Flat No. 4 , 
Utkarsh Apartments , 
2 , Raj Narain Road , 
Civil Lines, 
Delhi. 

नई दिल्ली , 12 जून , 1995 
In pursuance of Clause ( g ) of sub - section ( 3 ) of 
Section 9 of the Banking Companies (Acquisition 

का . आ . 1724 . - राष्ट्रीयकृत बैंक ( प्रबंध एवं प्रकीर्ण उप 
and Transfer of Undertakings ) Act, 1980 . 

बंध ) स्कीम , 1970 के खंड 3 के उपखंड ( 1 ) के साथ 

पठित बैंककारी कम्पनी ( उपक्रमों का अर्जन एवं अंतरण ) 
( 2 ) Sh . Vin: k Mehra , 

अधिनियम , 1970 की धारा 9 की उपधारा ( 3 ) द्वारा 
P. R. Mehra & Co . , 
Chartered Accountants , 

प्रदत्त शक्तियों का प्रयोग करते हुए, केन्द्रीय सरकार, भारतीय 
56, Darya Ganj , 

रिजर्व बैंक से परामर्श करने के पश्चात एतदद्वारा निम्नलिखित 
New Delhi-110002. 

व्यक्तियों को 12 जून , 1995 को आरंभ होने वाली तीन 
In pursuancc of Clause ( h ) of sub -section ( 3 ) read वर्षों की अवधि के लिए यूनाइटेड बैंक आफ इंडिया के बोर्ड 
with sub - section (3A ) of section 9 of the Banking में निवेशकों के रूप में नामित करती है : - - 
Companies (Acquisition and Transfer of Under 
takings ) Act , 1980. 

1. श्री दीपक मजूमदार बैंककारी कम्पनी ( उपक्रमों का 
( 3 ) Sh. Norbu Barongpa,, 

सी . के . रोड, पान - अर्जन एवं अंतरण ) अधिनियम, 
Statc Bank of Patiala Bldg ., 

बाजार, गुवाहाटी - 1970 की धारा 9 की उपधारा 
Ramshila Abhara Bazar . 

781001 ( 3 ) के खंड ( छ ) के अनुसरण में , 
Kullu, H. P . 

2. श्री नरसिह बैठा, बैंककारी कम्पनी ( उपक्रमों का 
- da 

बी - 3/ 2, बेली रोड , अर्जन एवं अंतरण ) अधिनियम 
( 4 ) Sh, Saiyad Kazim Raza Zaidi, 

पटना - 23 1970 की धारा ( 3क ) के माथ 
C - 191, HIG Self Financing Scheme. 

पठित उपधारा ( 3 ) के खंड ( ज ) 
Sector VI , Indira Nagar , 
Lucknow . 

के अनुसरण में । 
1362 GI / 95....3 . 
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- तदैव 


- तदैव 


3. कु . मजम्मिल सिद्दकी 
___ 4854, गली दजियान 
बाड़ा हिन्दू राव , 
दिल्ली - 110006 


- तदैव 


4. श्री राजेश कुमार यधावन 

माधवा , भूतल , 
आयकर कार्यालय के सामने 
बांद्रा कुर्ला काम्प्लेक्स 
वांद्रा ( पूर्व ) , 
बम्बई - 400051 


5 . श्री मनहरन नाथ कौन 

सिविल लाइन्स , 
बहराईच , उत्तर प्रदेश 

2. राष्ट्रीयकृत बैंक ( प्रबंध और प्रकीर्ण उपबंध ) स्कीम 
1970 के खंड 9 के उपबंधों के अनुसार केन्द्रीय सरकार, 
एतदद्वारा निदेश देती है कि उपप्रयक्त पैरा 1 में उल्लिखित 
निदेशकों के नामांकन के परिणामस्वरूप निम्नलिखित व्यक्ति 
तत्काल प्रभाव से यूनाइटेड बैंक आफ इंडिया के बोर्ड में 
निदेशक नहीं रहेंगे । 
श्री सी . पी . मेहरा 

[ फा . सं . 9/ 48/ 92 - बी . ओ . [] 

के . के . मंगल , अवर सचिव 


New Delhi, the 12th June , 1995 


S . O . 1724 . - In exercise of the powers conferred by sub -section ( 3 ) of Section 9 of the Banking Companies 
(Acquisition and Transfer of Undertakings ) Act, 1970 read with sub - clause (1) of Clause 3 of the Nationalised 
Banks (Management and Miscellaneous Provisions) Scheme, 1970 , the Central Government, after consultation 
with the Reserve Bank of India , hereby nominates the following peroşns as Directors of United Bank of India for a 
period of three years commencing on 12 June, 1995 . 


(1 ) Shri Deepak Majumdar , 

C . K . Road, Panbazaar , 
Guwahati- 780 001. 


In pursuance of Clause ( g ) of sub-section ( 3) of Section 9 of the 
Banking Companies (Acquisition and Transfer of Undertakings) 
Act, 1970 . 


(2 ) Shri Narsingh Baitha , 

B - 3 /2 , Baily Road , 
Patna - 23 , 


In pursuance of Clasuse (h ) of sub - section (3 ) read with sub 
section (3A) of Section 9 of the Banking Companies ( Acquisition 
and Transfer on Undertakings) Act, 1970 . 


- do 


( 3 ) Miss Mazammil Siddiqui, 

4854, Gali Derzian, 
Bara Hindu Rao , Delhi -110006 . 


- do 


( 4 ) Shri Rajesh Kumar Wadhawan, 

Madhava , Ground Floor, 
Opp . Sales Tax Office , 
Bandrakurla Complex, Bandra ( E ), 
Bombay- 400 051. 


- do 


(5 ) Shri Manharan Nath Kaul , 

Civil Lines , 
Bahraich , U . P . 


2 . In accordance with the provisions of Clause 9 of the Nationalised Banks (Management and Miscellaneous 
Provisions ) Scheme, 1970 , the CentralGovernmenthereby directs that consequent to nomination of the Directors 
as mentioned in para 1 the following person shall cease to be Director of the Board of United Bank of India . 


Shri C . P. Mehra . 


[ F. No. 9/ 48/ 92 -- BO .I" 


K . K . MANGAL, Under Secy . 


- -- - 


- 


- - - - - 


- 


- - 


- - 


- 


- 


- 


- 


- 


- 


- 
. 


-5 


- 


- 
. 


- 
.. 


. " 
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नई दिल्ली , 7 जून , 1995 

from the date of publication of this notification in the 

official Gazette to 31 March , 1998 . 
का . आ . 1725. - - बैंककारी विनियमन अधिनियम 1949 
( 1949 का 10 ) की धारा 53 द्वारा प्रदत्त शक्तियों का 

[ F. No. 1 ( 7 ) / 95 - AC] 
प्रयोग करते हुए केन्द्रीय सरकार , भारतीय रिजर्व बैंक की 

B. A. NARAYANAN, Under Secy. 
सिफारिश पर , एतदद्वारा घोषणा करती है कि उक्त 
अधिनियम की धारा 9 के उपबंध 27 फरवरी , 1997 तक 

नई दिल्ली , 7 जून , 1995 
की अवधि के लिये ग्राम लालम मीनाचि ताल्लुक जिला 

का . आ . 1727. - - बैंककारी विनियमन अधिनियम , 1949 
कोट्टायम केरल में सर्वेक्षण संख्या 325 के अन्तर्गत गृह 

( 19 49 का 10 ) की धारा 56 के साथ पठित धारा 
सम्पत्ति के 13 सेन्टस की अचल सम्पत्ति के सबंध में 

53 द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए , केन्द्रीय 
साउथ इंडियन बैंक पर लागू नहीं होंगे । 

सरकार , भारतीय रिजर्व बैंक की सिफारिश पर यह . 
[सं . 15/ 6/ 9 3- बी ओ ए ] घोषणा करती है कि उक्त अधिनियम की धारा 11 की 
बी . एल , सचदेव , अवर सचिव उप धारा 1 के उपबन्ध इस अधिसूचना के भारत के 

राजपत्र में प्रकाशित होने की तारीख से 30 जून , 1997 

तक हरदोई जिला सहकारी बैंक लि . , हरदोई ( उत्तर 
New Delhi , the 7th June, 1993 

प्रदेश ) पर लागू नहीं होंगे । 
S. O . 1725 . - In exercise of the powers confered by 
Section 53 of the Banking Regulation Act, 1949 ( 10 

[ फा . सं . 1 ( 8 )/ 95- ए . सी . ] 
of 1949 ) , the Central Government on the recommen 

बी . ए . नारायणन , अवर सचिव 
dation of the Reserve Bank of India , hereby declares 
that the provisions of Section 9 of the said Act shall 
not apply to the South Indian Bank Ltd . for a period 

New Delhi, the 7th June, 1995 
upto 27th February , 1997 in respect of the landed 

S . O . 1727. ---In exercise of the powers conferred by 
property of 13 cents of house property under Sy. No. Section 53 read with Section 56 of the Banking Regu 
32 / 5 at Lalam Village, Meenachil Taluk , Kottayam lation Act, 1949 ( 10 of 1949 ) the Central Governinent 
District, Kerala. 

on the recommendations of the Reserve Bank of India 

declares that the provisions of sub -section 1 of Section 
[ No . 15, 6/93 - BOA] 11 of the said Act shall not apply to the Hardoi District 
B . L . SACHDEVA , Under Secy . Co -operative Bank Ltd ., Hardoi, Uttar Pradesh from 

the date of publication of this notification in the 

official Gazette to 30 June , 1997. 
नई दिल्ली , 7 जून , 1995 

___ [ F. No. 1 ( 8) / 95- AC ] 
का . आ . 1726. -.-बैंककागे विनियमन अधिनियम , 1949 

B . A . NARAYANAN , Under Secy. 
( 1949 का 10 ) की धारा 56 के साथ पठित धाग 53 
द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए केन्द्रीय सरकार , 
भारतीय रिजर्व बैंक की सिफारिश पर घोषणा करती है कि 

( आर . आर . बी . खण्ड ) 
उक्त अधिनियम की धारा 11 को उपधारा 1 के उपबन्ध 

नई दिल्ली , 8 जून , 1995 
इम अधिसूचना के भारत के राजपन में प्रकाशित होने 

का . आ . 1728 . - - बैंककारी विनियमन अधिनियम, 1959 
की सारीख मे 31 मार्च, 1998 तक केन्द्रीय सहकारी बैंक 

( 1949 का 10 ) की धारा 53 द्वारा प्रदत्त शक्तियों का 
लि . , टोंक ( राजस्थान ) पर लागू नहीं होंगे । 

प्रयोग करते हुए , केन्द्रीय सरकार , भारतीय रिजर्व बैंक की 
एफ . मं . 1 ( 7 )/ 95-ए . मी . 1 सिफारिश पर एतदद्वारा घोषणा करती है कि उक्त अधिनियम 
बी . ए . नारायणन , अवर मधिव की धारा 31 के उपबंध प्रादेशिक ग्रामीण बैंक अधिनियम 

1976 ( 1976 का 21 ) की धारा 3 की उपधारा ( 1 ) के 

अन्तर्गत स्थापित किए गए भेत्रीय ग्रामीण बैंकों पर उम सीमा 
Now Delhi, the 7th June , 1995 

तक लागू नहीं होंगे जहां तक उनका संबंध 31 मार्ष, 1995 
S . O . 1726 . - In exercise of the powers conferred 

को समाप्त वर्ष के लिए उनके सुलन पत्रों और लाभ- हानि 
ay Section 53 read with Section 56 of the Banking विवरण तथा उन पर लेखा परीक्षकों की रिपोर्ट के प्रकाशन 
Regulation Act, 1949 ( 10 of 1949) the Central Gov 
cmment on the recommendations of the Reserve Bank 
of India declares that the provisions of sub -section 1 

[ सं . एफ . 8 - 6/ 87 - आर. आर . बी . ] 
of Section 11 of the said Act shall not apply to the 
Contral Co -operative Bank Ltd ., Tonk (Rajasthan ) 

___ सी . मी . प्रमाद, अवर सचिव 
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New Delhi, the 8th June , 1995 
S . O . 1728 . - In exercise of the powers confer 
red by Section 53 of the Banking Regulation Act , 
1949 (10 of 1949) , the Central Gtvernment on 
the recommendation of the Reserve Bank of India , 
hereby declare that the provisions of Section 31 
of the said Act shall not apply to the Regional Ru 
ral Banks established under sub -section ( 1 ) of sec 
tion 3 of the Regional Rural Banks Act, 1976 (21 
of 1976 ) in so far as the said section requires the 
publication of their balance sheets and profit and 
loss accounts together with the Auditor s Reports 
thereon in respect of the year during 31 - 3- 1995 . 

___ No. F. 8 ( 6 ){ 87- RRB] 
C. B. PRASAD , Under Secy . 


नई दिल्ली, 8 जून , 1995 
का . आ . 1729 बैंककारी विनियमन अधिनियम , 1949 
( 1949 का 10 ) की धारा 56 के साथ पठित धारा 53 
द्वारा प्रदत्त शक्तियों का प्रयोग करते हए, केन्द्रीय सरकार , 
भारतीय रिजर्व बैंक की सिफारिश पर घोषणा करती है 
कि उक्त अधिनियम की धारा 11 की उपधारा 1 के 
उपबन्ध इस अधिसूचना के भारत के राजपत्र में प्रकाशित 
होने को तारोख से 31 मार्च 1998 तक जिला सहकारी 
बँक लि . , बाराबंकी ( उ . प्र . ) पर लागू नहीं होंगे । 

[सं . 1 ( 9)/ 95- ए सी ] 
बी . ए . नारायणन, अवर सचिव 


आवेदन किया है कि लाइसेंस की मूल सीमाशुल्क प्रति गुम 
हो गई/ अस्थानस्थ हो गई है । आगे बताया गया है कि लाइसेंस 
की सीमा शुल्क उद्देश्य की प्रति सीमाशुल्क सवन , आईजीआई , 
नई दिल्ली के पास पंजीकृत थी तथा सोमाणुल्क उद्देश्य की 
प्रति के मूल्य में से रु . 1, 01, 45, 768/ - के लिए उपयोग 
कर लिया गया है । 
____ 3. अपने दावे के समर्थन में , लाइसेंसधारक ने नोटरी 
पब्लिम , दिल्ली के सामने बाकायदा शपथ लेकर स्टैम्प 
पेपर पर हलफनामा दाखिल किया है । तदनुसार मैं संतुष्ट हूं 
फि आयात लाइसेंस सं . पी / सीजी/ 21310 20 दिनांक 
16- 9- 93 की मूल सीमाशुल्क उद्देश्यों की प्रति फर्म द्वारा 
हो गई है अथवा अस्थानस्थ हो गई है । आयात (नियंत्रण ) 
आदेश, 1955 दिनांक 7- 12- 1955 यथा संशोधित , द्वारा 
प्रदत्त शक्तियों का इस्तेमाल करते हुए मैसर्स सी . जे . इंटर 
नेशनल होटल लि ., होटल ले मेरिडियन विउसर प्लेस , जनपष 
नई दिल्ली को जारी की गई उक्त मूल सीमाशुल्क प्रति रद्द 
की जाती है । 

4. उक्त लाइसेंस की डुप्लीकेर सीमाशुल्क उद्देश्य प्रति 
अलग से जारी की जा रही है । 
[ फाइल सं . - 18/ 594/एएम- 94 /ई पी सी जी - 3/ 302] 

एम . डी . केम , उप महानिदेशक , विदेश व्यापार 

MINISTRY OF COMMERCE 
(Director General of Foreign Trade ) 

New Delhi , the 7th June , 1995 
S. O . 1730. - Ms. C . J. International Hotels Ltd ., 
Hotel Le Meridien Windsor Place, Janpath , New 
Delhi - 110001 , were granted an Import Licence No . 
PCG| 2131020 dated 16 - 9 - 93 for Rs. 1 , 08, 45 , 528 / 
(Rupees One Crore Eight Lakhs Forty Five Thous 
and Five Hundred and Twenty Eight only ) for 
import of capital equipment for hotel. 

2 . The firm has applied for issue of duplicate copy 
of customs purposes copy of the above mentioned 
licence on the ground that the original customs copy 
of the licence has been lost or misplaced . It has fur 
ther been stated that the customs purpose copy of the 
licence was registered with customs house, I. G .I, New 
Delhi and as such the value of customs purpose copy 
has been utilised for Rs. 1 ,01 , 45, 768 /-. 

3. In support of their contention , the licencee has 
fled an Affidavit on stamped paper duly sworn in 
before a Notary Public Delhi, I am accordingly satis 
fied that the original customs purposes copy of im 
port licence No. PCG2131020 dated 16 - 9 - 93 has 
been lost or misplaced by the firm . In cxercise of the 
powers conferred under Sub - clause 9 ( cc ) of the Im 
port ( Control ) Order, 1955 dated 7 - 12 - 1955 , as 
amonded the said original customs copy issue to Ms. 
CJ International Hotel Ltd ., Hotel Le Meridicn 

Windsor Place , Janpath , New Delhi is hereby can 
celled . 

4 . A duplicate customs purpose copy of the said 
licence is being issued to the party separately . 

[ F. No. 18/ 594,AM194| EPCG -III ] 
M . D . KEM, Dy . Director General of Foreign Trade 


New Delhi, the 8th June, 1995 
S .O . 1729. — In exercise of the powers conferred by 
Section 53 read with Section 56 of the Banking Regu• 
lation Act, 1949 ( 10 of 1949 ) the Central Govern 
ment on the recommendations of the Reserve Bank 
of India declares that the provisions of sub - section 1 
of Section 11 of the said Act snail not apply to The 
District Co -operative Bank Ltd ., Barabanki ( U . P .) 
from the date of publication of this notification in the 
Official Gazette to 31 March, 1998 . 

F. No . 1 ( 9 ) / 95 - AC ] 
B. A . NARAYANAN, Under Secy . 


वाणिज्य मन्त्रालय 
(विदेश छ्यापार महानिदेशालय ) 

नई दिल्ली , 7 जून , 1995 
का , आ . 1730 मै . सी जे इंटरनेशनल होटल लि ., होटल 
ले मेरिडियन विउसर प्लेस , जनपथ , नई दिल्ली - 110001 
को होटल के पूजीगत उपकरण के आयात हेतु रु . 
1, 08, 45, 528/ - ( एक करोड आठ लाख पैतालीस हजार 
पांच सौ अटठाईस रुपये केवल ) के लिए आयात लाइसेंस सं . 
पी / सीजी / 2131220 दिनांक 16- 9- 93 जारी किया गया था । 
2 -फर्म ने उपरोक्त लाइसेंस की सीमाशुल्क उद्देश्यों हेतु 
प्रति की डुप्लीकेट प्रति जारी करने के लिए इस आधार पर 


[ भाग II - TE 3( ii ) ] 
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भारतीय मानक ब्यूरो 


भाई दिल्ली , 1 जून , 1995 
का . मा . 1731.-.- भारतीय मानक ब्यूरो ( प्रमाणन ) विनियम 1985 के उपनियम ( 3 ) के अनुसरण में भारतीय मानक ब्यूरो एतदद्वारा अधिसूचित 
करता है कि जिम साइसेंसों के विवरण अनुसूची में दिए गए हैं वे स्वीकृत कर दिए गए हैं : - -- 


अनुसूची 


कम मं . लाइसेंस संख्या 


लागू होने की 
तिथि 


लाइसेंसधारी का नाम व पता 


लाइमेंस के अधीन वस्तु प्रक्रिया 


सम्पर भारतीय माम 

की संख्या 


1. 5028249 


94007 - 01 


2. 5028350 


94 - 07 - 01 


1859 : 90 


3 . 5028451 


944107001 


4. 6028352 


96107401 


6 . 5028863 


94407001 


6 . 5028754 


94107401 


प्रमलगामाटेप संथेटिक मोलर्स ( प्रा . ) गैस, मेंस और मलजल के पाइप के लिए IS : 0538285 
लि . , 

रबड़ सीलिंग रिग, ( पहला पुनरीक्षण ) 
44/ 14 के . बी . सरनी , मासरोड , 
कलकत्ता- 700 080 
प्रीम टिम्बर इंडस्ट्रीज ( प्रा . ) लि ., कलाक बोर्ड, (पूसरा पुनरीक्षण ) IS : 01659 : 90 

पोस्ट टिजिट, जिला मोन, 
मागालैपए 
प्रीम बेली बिस्कुटस ( प्रा . ) लि . , विस्कुट ( तीसरा पुनरीक्षण ) 

IS : 01011 : 2 
तेनजिंग नोर्गी रोड , 
पो . ओ . मालवारी, वाया सुकना , 
पाजिलिंग 
सुशीला मीमेंट ( प्रा . ) लि ., 

भा . पो . सी . 23 ग्रेड 

IS : 00289 : 88 
राची रोड, गांव लितिबेवा , 
पो . कुतरा, जिला सुन्दरगढ़ 
उड़ीसा 
सुणीला सोमेंट ( प्रा . ) लि ., 

पोर्टलैण्ड स्लेग मीमेंट ( चौपा पुनरीक्षण ) IS : 00455 : 89 
गंधी रोड, गांव लिटिवेधा, 
पो . कुप्तरा जिला मुन्दरगढ़ , 
उड़ीसा 
माकेत ट्यम्स , 

छ / ट्यूबेल और सीएम पाइप के लिए IS : 12818 : 92 
डिडारगंज, पटना सिटी, 

बिना प्लास्टिक पीवीसी डलवा मोहा 
बिहार- 800008 

साइज : 40 मिमी और 125 मिमी सहित 

सामान्य व्यास 
श्री राजराजेश्वरी इंडस्ट्रीज, यूपीवीसी पाइप्स 

IS: 04985 : 88 
प्लाट नं . 7, केएसएसवाईडीसी . एस्टेट 
बंगलोर रोड , 
बेल्लारी- 583101 
तमिलनार स्माल स्ट्रिीज कारपो . गहराई से पानी निकालने के पम्प ( मोम ) IS : 13056 : 01 
लि ., ( तामसी पम्प यूनिट ), 
सी - 14, इंडस्ट्रियल एस्टेट, प्रम्बास्थर , 
मद्रास- 600 058 
प्रारक्ट जेरी, मंडी जिला कोप मिल्क मलाई युक्त दूध का पाउग 

IS : 13334 : 12 
प्रासफ्ट, एसओपी, यूमियम सि . , 

माग 02 
जीजालगिरी , मार तानुक , 
मंडीजिला , कर्नाटक - 571428 
एयरटेक , 

सहरी फोन की छोटी विमानी की बोटर IS : Ton : 79 
29, सी 24, एसएफएम ओ . 
498/ 2, साँवरी पलायम रोड , 
कोयम्बतूर- 641 028 


08 


। 


7 . 6046155 


94- 06 . 01 


8. 6048256 


BAL08001 


१ . 6040357 


941406401 


10. 6046458 


94408401 
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11. 6046559 


9 - 106 - 01 


यू पी वी सी पाइप 


IS : 04985 : 88 


12. 6046660 


94407001 


4 3 ग्रेड, माधारण पोर्टलण्ड मीमेंट 


IS : 08112 : 89 


13. 6046761 


96106801 


43 ग्रेड, साधारण पोर्टलैंड सीमेंट 


IS : 1 2268 : 8.7 


एस . एम , प्लास्टिक, 
प्लाट नं . पी - 13, 
कपनूर इंड ए स्टेट, 
गुलबर्गा (कर्नाटक ) -585104 
नाम इंडिया लि . . 
कथेरी गांप, वालायाक्कारासूर ( पो . ) , 
कुमार पसायम , 
तमिलनाडु- 6381 83 
सागर सीमेंट लि . , 
मायामपल्लप गांव एवं मंडल 
मलगोंडा जिला , 
पान्ध्र प्रदेश -508204 
व के . मी . पी . लिमिटेड, 
गुम्टूर जिला , 
प्राध्र प्रदेश- 5 2 2 426 
कोरोमंडल एप्रोकेमिकल्स , 
3 1 और 32 इंज० एस्टेट 
कुरनूल रोज 
अंगोले ( पा . प्र . ) 
ललिता मेटल्स 
• यूनिट ए- 2 ए . पी . इंड . एण्टेट 
प्राटोनगर विशाखापत्तनम- 530012 


14. 6046862 


94808001 


33 ग्रेड , साधारण पोर्टनर सीमेंट 


IS : 1 2263 : 87 


2262 : 87 


15. 6046863 


94006001 


जिक सल्फेट, कृषि प्रेड 


08249 : 76 


IS : 08249 : 78 


18. 6047056 


94106001 


स्बिग बक टाइप रिफलक्स ( मानरिटर्न ) 
वास्य पानी सम्बन्धी कार्यों के लिए 


IS : 05312 : 84 
भाग : 01 . 


17. 6047157 


94106001 


पी , बनस्पति , खाद्य तेल और मेकरी मोयन IS : 10325 ; 89 
के लिए 15 किपा के चौकोर टिन 


विजय माई टिन कंटेनर्स 
1 - 75/ बी बंडलागौण 
( समीप जी . एस . प्राई कम्प्लेक्स ) 
उप मंडल हैदराबाप- 500 963 


18. 6047258 


94207301 


19. 6047359 


- 94806001 


20 , 6047460 


94007 - 01 


श्री राममाउन फेमिकल्स 

क्लोरोपायरिफॉस 28 % ईमी IS : 08944 : 78 
15- ई सिपकोठ कम्प्लेक्स 
पोडकोटाई तमिलनाडु. 622002 
अश्विनी लम्प काम्प्लेक्स , मामान्य कार्यों के लिए कैम्प 

IS: 00418 : 78 
मामका इंडस्ट्रियल एरिया , नामका , 
कोलार, कर्नाटक 
बालाजी मेटल कंटेमर्म, 

पी , बनस्पति, बारा तेल , और करी मोपम IS: 10325 : 89 
6 - 8- 1 1 0/ ए. ( ओल्ड पुरनूल रोड ) , के लिए 15 किग्रा के पीफोर टिन 
पाई डी ए कट्टी चम, पार पार मिष्ट्रक्स , 
हैदराबाव - 500 252 
तमिलनाडु मैच इंजीनियरिंग , 

धातु के रोमिंग शटर कोसिंग टाप IS : 06248 : 78 
पंडस्ट्रियल को -पाप सोसाइटी लि . , कम से कम 8 एम 2 माफ क्षेत्र 
4 ए, प्रमामीमाल कोटाम , 
टोहारपेट, मद्रास- 600 081 
व जनरम इंडस्ट्रियल सोमाईटी लि . . . देशी जूट 

IS: 01912 : 84 
विजिनाग्राम जूट शिबिजन , . 
विजिमाप्राम ( प्रा . प्र. )-53 1 211: 
ची इंजीनियरिंग इंडस्ट्रीज , 

इकही फेम की छोटो, एमी बिजली को . IS: 00996 , 7.9 
41-- बी -मेमरोड, 

. . मोटर 
सन्मुख : कारपोरेशन स्कूल के . मार . पुरम 
कोयम्बत्तूर- 64 1 008 


94407001 


21. 8047561 


22. 6047882 


9403001 


123. RT673 


BHOOT 
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24. 6047864 


907001 


25 6047965 


-207001 


* 


. 


! . 


26. 6048058 


9 


- 07- 01 


27. 8048159 


___ 04007001 


10325 : 78 


28. 6048260 


४ . - 05 - 16 


29. 6048361 


94- 07 - 16 


30. 6048462 


9 . . 15 . 01 . 


एम . ए . माईयो पम्पम प्रा . लि . निमज्जन पम्प 

IS: 68034: 89 
1297 मेट्रपलायम रोड, 
फोयम्मसर- 641034 
श्रीराम इंजीनिरिंग , निमज्जन पम्प 

IS: 08034 : 89 
49 धनलक्ष्मी पुरम, सिगनालूर , 
कोयम्बटूर- 6 41 005 
चित्रा इलेक्ट्रिकल्स , निमज्जन पम्प के लिए मोटर 

IS : 09283 : 79 
134 ए- 1 त्रिचि रोड , 
कन्नामपलायम ( बाया ) , 
सुलूर कोयम्बसूर- 6 41 402 
रोटारर , तीन फेसी प्रेरण मोटर 

IS: 00325 : 78 
1784---- यााग्राम रोग, बेलाडीपलायम , 
कोयम्बत्तूर- 641 025 
द डायमैड इंजी . कं . , मोनो सेट पम्प 

IS: 09079 : 80 
एमएफ नं . 585/ 1 राजाजी मगर , 
निची रोड, सिगनाल्लूर , 
कोयम्बत्तूर 
द डायमेंट इंजी०क ., 

कही मोटर के जेट पम्प , 

IS: 12225 : 87 
एम एफ नं . 5851/ 1, राजाजी नगर , सी . एस . प्रार . टाइप 
निची रोड , सिंगनालर, 
कोयम्बतूर 
कर्नाटक केमिकल्स इंडस्ट्रीज कारपोरेशन . कापर सल्फेट , तकनीको 

IS : 0026 1: 80 
लि . , 
ए- 3, ए- 4 III स्टेज , 
विन्या इडस्ट्रियल एरिया , 

गनोर- 561) 058 
वेस्ट इंडिया स्टील कं . लि ., एच एमसी इस्पान को छरें , ग्रेड एफई 435 IS: 01788 : 85 
विमो ममूर, फेरोके , 
कालीकट 
( केरल ) 673631 
माउट पारोमेटिकन , 

कोलतार खाय रंग विनितिया और मिश्रण IS: 05346 : 75 
प्लाट न . 32, विष्णु नगर, 
प्रथम मेन रोड , 
बेस्ट थाम्बाराम , 
मद्राम - 600045 
वेस्ट कोस्ट प्रायरन एण स्टील , एचएसडी इस्पास छड़े , एफई 415 IS: 0786 : 85 
ठोइटाडा, कनानूर , 
केरल - 670007 
फाइनलकोरे केवल्स ( प्रा ) लि . , पीवीसी रोधित फेमल , एकहरी और IS: 00694 : 90 
4 27- पी डेबाल इंडस्ट्रियल एरिया , बहुदेशीय 
के . मार. एस . रोड, 
मैसूर- 5700 16 
विनफिल्ड केमिकल्स इंडिया लि ., क्लोरोपापरिफॉस 28 % . ईसी 

IS: 08944 : 78 
सी - 14 13 . एम्टेट, 
विजयवाड़ा - 5 20007 
इंडेक्स मेटल एण्ड एल्वाय , 

नये तैयार एलपीजी सिलिडर के लिए IS: 0873 7 : 78 
सर्वे नं . 112/ 1, डोमर पोचामपल्ली, वाल्व फिटिग 

भाग : 02 
मेडयाल तालुक , 
रंगारेडी जिला ( मा . प्र . ) 
चितवालासाह जूट मिल्म , 

ही उन्ल्यू माटे के मोरे 

IS : 0 3984 : 07 
चितवालासाह ( प्रा . प्र . ) - 53 1 162 


31. 6048563 


9 : 407401 


32. 8048684 


94 - 07 - 01 


33, 6048765 


9 - - 07- 01 


34. 6048866 


944072301 


35. 6048967 


9413501 


36. 6049060 


98403401 


37. 6049161 


94207401 
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38. 6049262 


94- 01201 


39. 7048261 


84106- 01 


40. 7048268 


94 - 06 - 01 


सान्द्र 


41 . 7047667 


94- 06 - 01 


42. 7048164 


94206- 01 


43. 7048366 


94- 06- 01 


व तमिलनाडु इंड . को - आप रबराइज गहे के लिए रबड़ चढ़ी कॉपर की शीट IS: 08301 : 87 
179 -ए , मेन रोड , ओरापाडू तालुक , 
पन्पाकोटाई, तंजावूर जिला, 
तमिलनार 641019 
यूनीप्लस इंडिया लि . 

पेय जल प्रापूर्ति , मल और औद्योगिक IS: 04984 : 87 
कावाइयां , पोस्ट भीमपोर, 

पहिस्वावों हेत उन्म 
नानीसमन : 396210 

पोली थाइलीन पाइप 
महाराष्ट्र इलेक्ट्रोसाइस लि . , पीएचसी ( एचसीएच ) जल घुलन पाउडर IS: 00562 : 78 
पेस्टीसाईस फार्मूसेशन प्लाट , 
प्लाट ने . सी - 4, एमप्राईडीसी एरिया , 
शिवानी , प्रकोला- 444104 
मोयम प्रारम्टस 

स्विच लाकेट ग्राउटलेट ( नान इंटरलाकिंग IS : 04615 : 68 
पो . मा . न . 9075 केशाकाका कम्पाउंड , टाइप ) 
माई बी पटेल रोड, गौरे गांव ( पूर्व ) 
बम्बई - 400063 
केपटक इंडस्ट्रीज , पीवीसी रोधी ( भारी ड्यूटी ) , 

IS: 01554 : 88 
पीतल इंड . एम्टेट नं . 2, ग्राउंड फ्लोर बिजली केवल भाग 1 कार्यकारी वोल्टता माग : 01 
यूमिट नं . 1 और 4 गांव नवगढ़ , के लिए 1100 वो . तक 
वसई रोड ( पू ), 
पाणे- 401202 
रेनयो केबल इंडस्ट्रीज, 

पीवीसी रोधित ( भारी डयूटी ) बिजली IS: 00694: 90 
काहिरपुरा , समीप नरोड़ा नागरिक के केवल भाग । 1100 वो तक 
का . स्टोर, 

कार्यकारी पोल्टता के लिए 
सम्मुख पानी टैक 
नरोड़ा ग्राम , 
महमदाबाद 382345 
गजाम्बुजा सीमेंट, 

___ 53 ग्रेड साधारण पोर्टलैंड सीमेंट ISx 12269 : 87 
सर्वे नं . 39 और 40 एडजेस्ट 
भगवाला शिपयार्ड , 
मगगला पोर्ट रोड , 
गांव -गाधीपुर तालुक चौराली , 

सूरत जिला । 
जैन प्लास्टिक एण्ड केमिकल्स लि . , छेद/ ट्यूवेल के लिए बिना प्लास्टिक के IS : 12818 : 92 
जैन इंडस्ट्रियल काम्पलेक्स 

पीवीसी स्क्रीन और ढलषो पाइप 
जैन पाइप नगर, 

जलगांव - 425001 
पेस्ट कंट्रोल ( इंडिया ) प्रा . लि . , मैलाथियोन वायसनीय सांद्र 

IS: 02367 : 78 
ए - 6- 10- 11 , मीरा इंड , एस्टेट , 
एमप्राईडीसी एरिया , 

मीरा थाना- 401104 
मान केबल कम्पनी, 

पीवीसी रोधी ( भारी स्यटी ) बिजली IS: 01554 : 88 
38-पारावासी इंड . एस्टेट , 

के केबल , भाग 1- 1100वों . तक कार्य- भाग : 01 
पारेय रोड , 

कारी वोल्टता के लिए 
गोरेगांव ( पूर्व ) 

बम्बई - 4000 3 
गजाम्बुजा सीमेंट , 

33 ग्रेड साधारण पोर्टलर सीमेंट - IS: 00289 : 89 
सर्वे नं . 30 और 40 एजम्टेंट 
मंगडाला शिपयार्ड, 
मगडाला पोर्ट रोड , 
गांव गाविर तालुक चौरासी , 
सूरत जिला 


4.4 . 7048568 


94206- 01 


45 . 7048669 


94- 07- 01 


48. 7048770 


94- 07 - 01 


47. 7048871 


94- 07- 01 


48. 7048972 


94- 07- 01 
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49. 7049065 


33 और साधारण पोर्टलर सीमेंट 


IS 00269 : 89 


60. 704 9166 


43 प्रेस साधारण पोर्टलैंड सीमेंट 


IS 0811280 


84 07-16 महाकाली सीमेंट वर्म, 

गांव लासचंद्रा , 
सानुक सावली, 

पोरा जिला 
94- 07- 01 यजाम्बुजा सीमेंट , 

सर्वे नं . 39 और 40 एकास्टिग 
ममदाला शिपयार्ड , 
मगवाला पोर्ट रोड , 
गाव : गावेर, 

तालुक पौरासी 
94-07-18 मममेरा सीमेंट प्रा . लि . , 

गांव मामडूरी, 
जूनागढ़ वेरावाल रोड, 

भूनागढ़ 362 243 
9 - 07- 01 कालकी स्ट्रीज , 

कालकी एस्टेट, 
भाईकी पटेल रोग, 

गोरे गांव ( पूर्व ) 
बम्बई 400063 


51. 7049267 


43 ग्रेड साधारण पोर्टलंड सीमेंट 


IS 09112: 89 


52. 7049368 


स्विष साकेट भाउटलेट ( मानांटरलाकिंग JS 04615: 68 
टाइप ) 


53. 7049469 


94- 07- 01 प्रीमीमम प्लास्टिक डिस्ट्रीण ( यूनिट 2 ) विधात रोधी चालक भाग 3 साये IS 09537 : 83 
प्लाट नं . 97 , 

भालक विद्युतरोषी सामान के लिए माय 03 
श्री नाप इंघ . एस्टेट , 
गाय सबरोली , 
तालुक तालासारी, 
पाणे जिला 


54. 70 .19670 


माइपरमेषीन ई सी 


IS 12016 : 87 


94- 07- 01 महाराष्ट्रा सिक्टीसाइस लि . , 

पेस्टीसाइड फौमूले मन प्लाट , 
प्लाट नं . मी - 4 , 
एम माईडीसी एरिया . 
शिमामी, अकोला - 4441104 


55. 7014671 


माश्परमेथीन ईसी 


IS 12018 : 87 


94- 07- 01 गायत्री पेस्टीकेम, 

81/ 4 जीमाईडीसी , यतत्रा , 
अहमदाबाद - 3 82445 


56. 7049772 


विद्युत रोधन के लिए चालक भाग 3 IS 08837 : 03 
समत और सादे चालक विकृत रोषी भाग : 03 
मामान के लिए 


57. 7019673 


94- 07 -01 लाइट क्राफ्ट कारपोरेशम , 

68.11, एमआईडीसी, 
म्ट्रीट नं . 13, 

अंधेरी ( पू . ) बम्बई- 400093 
94- 07-01 डिलाइट टिम इस्ट्रीज , 

1/ 16 मित्तल इंडस्ट्रियल एस्टेट, 
अंधेरी कुर्ला रोड , 

सम्बई- 500059 
9 4- 07- 01 मपरिम इंडस्ट्रीज लि . 

1101, एमवाईसीसी एरिया , 
जलगांव - 425003 


बनस्पति, बापतेल , बेकरी मोपन के 
लिए 15 किग्रा , के चौकोर टिन 


15 10325 : 81 


58 , 7049974 


IS 10104 : 82 


59 . 7030050 


94. 07- 01 मेफियर पॉमलीस प्रा . लि . , 

मेफिपर कम्पाड. 
नेशनल हाई वे न . 8, 
हिम्मतनगर- 383001 


पेय जल मापूर्ति के लिए बिना प्लास्टिक IS : 04985 : 88 
के पो वो सो पाइप 


1362GI/ 95 - 3 
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60. 7050151 


G1. 7050252 


62. 7050353 


6 .3. - 7050454 . 


61. 7050555 


• एमीटम 


65. 7050656 


9.1- 07- 01 धर्म इंडस्ट्रीत्र , 

गिध गरेन और सामान कार्यों के लिए IS A384: Hs 
m/ 11- भोल्ड नूतन स्कूल , 
मंद्रान नगर, एम . मो . रोग , 
मलाव ( पू. ) 

बम्बई 400064 
94.07.01 धर्म दजस्ट्रीज , 

तीन पिन लग और मावे.ट आउटलेट IS 1293 - 
F/ 11- 9 ओल्ड नूतन स्कूल , 
भंडान नगर , एस बी . रोड, 
मलाद ( पूर्व ) 

बम्बई 400081 
9 -1- 07-01 पिओन्टर इंडस्ट्रीज , 

मिलिंग रोट 

1580371 : 740 
25 श्रमजीवी उद्योग भवन , 
मोती उद्योग नगर , 
रामचन्द्रा लेन (एम ) मतपद ( प ) 

बम्बई - 400064 
94- 07-01 एयर फेरिंग कारपोरेशन ( ई ) प्रा . लि ., कंक्रीट प्रबलन के लिए रच सामर्थ्य के IS 01786 : 35 
की - 1/ 1/ 1 एमआईडीमी , 

शिपित इस्पान की छड़ें और तार 
मरबाद , थाणे 
94- 07-01 जैन इरोगेशन सिस्टम लि . , 

IS 13487 : 92 
जैन फील्स , एनएप नं . 
पो , यो , 72. नमबोरी , 
सालुक एरनडोल , 

जलगांव जिला 
94- 07- 01 परसाना इलेक्ट्रिफल्म , 

IS 06595 : 93 
मावदी रोड , मायत्री प्लाट , 

भाग : 1 
राजकोट - 3600 ) 
94- 07- 01 जिंको केमीनाल्म इंपस्ट्रीज , 

कापर मल्फेट, 

IS 00361 : 82 
ए- 2, 2 212, 23 जीआईसीमी एम्टेट , 
कम्मोल, मेहमाणा जिला , 

( ६ . गुजगत) - 382725 
942 07- 01 लामी हाइहोलिक्स प्रा . लि , शेर अकेन्द्रीय पग संयोजन का सकनीकी IS 13225 : 37 
129, 1 311 एस्टट . 

अपेक्षाएं 
पाटिल नगर , 
होटगी रोड, 

शोलापुर 413003 
. 94- 07- 01 माल इंडिया मेश्किल कारपो . . लोगेपायरिफाम पायसनम माठ IS 08944 : 78 

सिम्पोला रोड, 
* बोरीवली ( प . ) 

बम्बई 400002 
. 4- 07-01 धकर मेटस्म प्रा . लि . , 

लिक भन्फेट कृषि प्रेर 

IS 0824 : 76 
, भारी इंडस्ट्रियल एस्टेट , 

भीमपुरी , नानी दमन , 

दमन- 396210 
9 .1- 07- 01 रत्नागिरी बिल्डिंग प्राउटस प्रा . लि . , . 3 ग्रेड माधारण पोटदर गीमेंट IS 08112 : 87 

बो - 15 एम पाई डीसी मिरमोर, 

रत्नागिरी 415639 
91- 07- 01 मिसार्थ पीवीसी पाइप प्रा . लि . , जयल प्रापूर्ति के लिए बिना प्लास्टिक IS 04985 : RA 
- 7712 कोल्की , पाइक नालक , 

पीवीसी पाइप 
मनाला जिला 
94- 07- 01 अल्कोन मोमेंट कं . प्रा . लि . , .. . 43 ग्रेड माघारण पोर्टनर मीमेंट IS08112 : 38 

मरमा, विपोनिन, ... . ---- - . . 
गोवा 


66. 7.0.50757 . 


67. 7050859 


मत 


68. 7050959 


69. 7051052 


70. . 7051153 


71 . 7051 254 


73. 7051355 


-- - - - - -- - - -- 
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73. 8057069 


निमम्मन मोटर के लिए पीलीमी रोधित 15 08733 : 78 
लपेटन तार 


71. 8057170 


पेयजल प्रागृति के लिए एचडीपीई पाइप IS 04984 : 87 


75. 8057271 


धातुयार्थ इलया लोहे की पाइप फिटिंग IS 01679 : 87 


76. 9037372 


91- 00- 01 तरुणा मेटल ( प्रा . ) लि . , 

10 - 11 झिलमिल इंड . एरिया , 

जी . टी . रोड, शाहदरा , 

दिल्ली - 110095 
94-02- 01 टक्नोप्लास्ट इंडस्ट्रीज, 

गांव -नन्दूखेडी 
कोरगाला रोड, 

साइना ( म प्र . ) 
94-06-01 पाइप फिक्स इंडस्ट्रीज , 

ई - 28/ 29 कविनगर इट , एरिया , 

गाजियाबाद ( उ . प्र . ) 
94-06- 01 रतलाम इलेक्ट्रो मैग्नेटिक प्रा . लि . , 

भास्ट्रियल एस्टेट, 

रतलामा 457001 
94- 06- 01 उषा लैम्पस ( प्रा . ) नि .. 

प्राई- 8 स्ट्रियल एरिया , 
सिकन्दराबाद । 

बलन्दशहर ( उ . प्र ) 
414- 06- 01 नोखा सीमेंट ( प्रा . ) नि . . 

गांव विकासर , 
एस पी - 1 ( मी ) , 
रिको इंडस्ट्रियल एरिया , 
नौना, बीकानेर 


180 ताप सुचकांफ बान इनमल चढ़े 
गोल वेष्टन तार , टाइप 1 


IS 04800: 08 
भाग : 05 


77. 8057573 


टंगस्टन तंतु मामान्य लेम्प के लिए 


1800418 : 79 


78. 8057574 


411- 106- 01 


33 ग्रेड माधारण पोर्टलंड मीमेट 


IS 00269 : 89 


798057675 


94- 06- 01 गंगल सहकारी व उत्पादक संघ लि . , मलाई त दुध पाउरर 

गंगल रोड, परतापुर 
मरट ( उ . प्र . ) * 250103 


IS 13334 : 92 
भाग - 2 


8 


8057776 


बीनालफोय पायमनीय मांद ई गी 25 


IS 08 0 2 8 : 87 


94-(06- 01 सामानिल केमिकल्स , 

एच - 21, 23, रोड नं . 1 , 
बैंगराजपुर रंडस्ट्रियल एरिया , 
मुज्जफर नगर ( उ . प्र. ) 


81. 8057677 


पासल्फान ईसी 25 % 


IS 04923 : 80 


94 -06- 01 सामानिल मिकल्स , 

एच - 21. 23 रोड न . ! 

गराजपुर डस्ट्रियल एरिया, 
मुजफ्फरनगर ( उ. प्र . ) 


82. 6057 078 


मेलाथियोंन ईसी 30 


IS 02567 : 18 


94- 1011001 सोमानित कमिकल्स 

पन - 21, 2 , रोड नं . 1 , 
बंगराजपुर इंदियन गरिया, 
मुजफ्फरनगर (उप्र. ) 


83. 8058071 


शिरोपरि प्रेषण के लिए एल्युमिनियम के IS 00398 : 76 
चालक 

भाग : 01 


94- 06- 01 एच . एम . मडक्टर्स पर इंजीनियर्भ 

प्रा . लि . , 
लाट नं . डा . 
रोन न . 7 
यी . के . पाई . परिणा, 
जयपुर । 


४५. 8038172 


94- 06- 01 


फामफामिडान जल घलनशील माद्र 


150617381 


सफ्टा पेरटीनास, 
7 . बि . मी . जनमत्ता रोड , 
मज्जफापार नगर ( उ . प्र . ) 
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85. 8058273 


मोनोक्रोटोफॉस एसएल 


IS 08074 : 90 


86. 8058374 


33 मेड साधारण पोर्ट : सीमेट 


IS 00269 : 89 


87. 8058475 


84006- 01 प्रतुल पेस्टीसाइड्स ( प्रा . ) लि . , 

एच- सी - 9 इंडस्ट्रियल एरिया , 

सिकंदराबाद ( उ . प्र . ) 
94- 07- 01 विष्णु जस्ट्रीज , 

एप - 98- 100 इंस्ट्रियल एरिया , 
मोम का पाना , 

विला सीकर 
9001001 राज सीमेंट . , 

प्लाट नं . एफ - 269, 
तीसरा फेक्स , 
रिक्को गस्ट्रियन एरिया, 

भीलवाड़ा 
94002001 जनसक्ति सीमेंट लि ., 

एफ - 14/ 15 रिक्षको डि . एरिया, 
नीम का पाना, 
जिला सीकर 


33 ग्रेस साधारण पोर्टलैंड सीमेंट 


IS 00269 : 89 


88. 8058576 


33 ग्रेम साधारण पोर्ट मै सीमंट 


IS 00289 : 89 


89. 8058677 


9800701 चेतना पोलीटेक्स प्रा . सि . , 

एव-105 भिवादी र . एरिया 
भिवाडी , जिला प्रलवर 


बिजली के कार्यों के लिए वापरक IS 07098 : 86 
मवेदनशील घेपधार टेपः पसास्टिक पोली- भाग : 0.3 
विनाइल क्लोराइड टेप बिना पदार 
थसिटिंग के 
पीवीसी रोधी और पदरें ( भारी कार्यो IS 01554 : 88 
के लिए) 

भाग 2 


80. 8058778 


81. 8058879 


33 ग्रे माधारपा पोटंगर मीमेट 


IS 00269 : 89 


92. 8058980 


94-07001 ए . बी . पार , केबल्स , 

खसरा नं . 11/ 16/ 1 मुबका मार्ग , 
माजरी गांव , 
पोस्ट फराला, 

दिल्ली - 110081 
9407- 01 सर्वोत्तम सीमेट ( प्रा . ) लि ., 

गांव बकरारा, नौम्खा , 

बीकानेर - 334802 
94207401 कोसमोस इलेक्ट्रोल्स प्रा . लि . , 

प्लाट 593 सैक्टर सी . 
मगन पीतमपुर , 

जिला धार ( म . प्र . ) 
98007001 मोदी सोमंठ लि . , 

मोदीग्राम 

जिला रायपुर ( म . प्र. ) 
24-07- 01 ज्योति सीमेंट ( प्रा . ) लि . 

एफ - 88 - पी - 70, 
रिफको इंडस्ट्रियल एरिया , बहरोड , 
जिला प्रलपर- 301701 


संरममा इस्पात को धातु मार्क वेल्डिग में IS 00814 : 01 
कार्मम और कार्मन -मैग्नीज इस्पात 


93. 8059073 


53 ग्रेड साधारण पोर्टलैंड सीमेंट 


IS 12269 : 57 


84. 8059174 


33 ग्रेड साधारण पार्टनेड सीमंट 


IS : 00269 :69 


05 : 059275 


33ग्रेड साधारण पोर्ट लेड मीमेंट 


IS : 00269 : 89 


94- 07- 01 स्पेक्ट्रम सीमेंट प्रागल , 

जी - 28 से 35 रिफको डिस्ट्रयल एरिया , 
रतनगद, 
मिला बुर ( राजस्थान ) 


96 . 8059376 


IS01985: 88 . 


जल मापूर्ति के लिए मिमा प्लास्टिक के 
पोवीसी पाइप 


97 . 8059471 


04- 07 - 01 मम मोहन प्लास्टिक्स ( प्रा . ) लि०, 

9ो , किमो० भोपा रोड , 

म मस्फरनगर ( उ०प्र० ) 
94307- 01 सोमानित फेमिकलस , 

एच - 21, 23, रोड नं0 1, 
भेंगराजपुर परिया , 
मुम्भकरनगर ( उ०प्र० ) 


मनिलोफॉस ईमी 30 % 


IS13403: 92 


[ भाग 


- 4 
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98 . 8059578 


IS 00934: 89 


मुबाह य रासायनिक मानणामक 

( गोडा प्रम्ल ) 


99 , 8859679 


IS O803489 


। नमःजन पम्प का माइल एमबी 6 

24 8 , 280गप्र. मि 


100 . 8059780 


94 - 07 - 01 


मलाई युक्त इव गाउपर 


IS 1333402 
भाग 2 


94007001 मॉडर्न इंडस्ट्रीग , 

जे - 9 उद्योगनगर, रोहतक रोड , 

नई दिल्ली - 110041 
9 4- 07- 01 एम०वी० पम्प हेडम्मीन , 

30 - डस्ट्रियल एरिया , 
रिछाई , 
जबलपुर- 482009 
इंदौर दुग्ध संघ सहकारी मर्यादित , 
मन्या ताला बाम्नी , 10वी . गेउ, 
मंगलिया , 

हवीर- 453771 
94007001 पेमका एसोसिएटेस , 

एसपी 818 ( प) . 
गेट नं0 14,4के प्राई ० एरिया , 

जयपुर - 13 
94007001 गाजया सीमेंट प्रा०सि० . 

जाटपुर ( मनकार ) 

जिला धार ( म०प्र० ) 
9.1 -07- 01 प्रलंकार केबल्स इंडस्ट्रीज , 

स्वमग नं० 291, गली नं० 2 
शालीमार एंड एरिया , 
दिल्ली- 110052 


101 . 8059881 


33 ग्रेड साधारण पोर्टलड मीमेट 


IS 00269:89 


102. 8059982 


13 ग्रेड साधारण पोतलेड मीमट 


IS 08112: 89 


103 . 8060058 


1100 यो० तक कार्यकारी वोल्टता के लिए IS 0069490 
पोवीसी रोधित केबल 


104 . 8060 159 


IS 00418: 78 


टेगस्टन नंभू,बिजली के नम्पो के सामान्य 

सेवा के लिए 


105 . 8060260 


थिओयामकार्ड 50 % ईसी 


IS I2769: 60 


106 , 8060361 


पवण ग्लेज , स्टोनधेयरपाप 


IS 00631: 02 


107 . 9056577 


पानी गाने के बिजली के मीटर । 


IS 02082: 85 


108 . 90556678 


ईप्रारमय , मदु हम्पाप्त की ट्पय 
15 मिा० मे 90 मिमी० 


IS 01 : 39: 90 

भाग : 01 


94- 67401 भाई के लेम्पम ( इंडिया ) , 

एफ - 77 , सुवर्शम पार्क , 

नई दिल्ली - 110015 
94407- 01 पेस्टीसाइड्म इंडिया लि . , 

उदयसागर रोड , 

उदयपुर- 313001 
94007-01 गुप्ता रिफैक्टॉरीज ( फाउंटौडिवीजन ), 

11, महाराजपुर इंज० एरिया . 

ग्वालियर- 474005 
94- 07- 01 टेम्पकोन इंडिया , 

प्लाट नं0 198, मैक्टर 21, 

फरीदाबाद 
94- 07- 01 भारमी इस्पात उद्योग लिमिटेड , 

यो फिमी० बारवाला मोर , 
लवबर्डी राणा, 

हिसार- 125001 
94- 07101 पारसी इस्पात उद्योग लिमिटेड , 

गयो किमी० पारावाला रोष्ट , 
मलमंडी राणा, 

हिसार-125001 
9- 017- 01 कृष्णा कार्बनपेपर्स कं०, 

पल मार०पी० रोड, 

लछिमपुर खेरी-262701 
9 : 07401 बी के ० मेटल वर्ग 

112 मोब कालोनी, एंट एरिया 

जालंधर सिटी 
9 4002001 काशी विश्वनाथ स्टील लिमिटेड, 

नागयण नगर , चाजगुर गेर . 


109 . 9056779 


मंरचना फायों के लिए प्रारम 

स्पास की नली 


IS 01161: 79 


110 . 9056880 


कानपेपर ( हाथ में लिखने के लिए ) 


IS 0345076 


111 . 9056981 


गट, गलोय और सेक बान्ध 


IS 1077854 


112 . 9057074 


कपाट प्रबग्नम के लिए सामान पतिम मि 


ISO1781 . 85 


काशर 


- 


- 


- 
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113. 9057175 


कानपेपर ( टाइपिग के ) 


IS 015511 


114 . 1057276 


पट मोमेंट 


IS 05410. 69 


115 . 9057377 


1 - 07- 01 


पस्ट सोसल्फान 35 % ईमी 


ISO1323. 810 


116 . 9057478 


94- 07- 01 


मामान्य सेवा के लैम्प 


IS 0041678 


117 . 3057579 


पानी गर्मान के बिजली के हीटर 


IS 0208285 


94007- 01 कृष्णा कार्यन पेपर्म क . , 

एलपार०पी० रोड , 

लखिमपुर, खेरी-262701 
91- 07- 01 दयनाइटेड लाइम एण्ड पेटम केमावाल , 

( पीसीभाईएस लि . ) , 
समीप गाबिन्द नगर, 
माउटसाइड कलंदरी गेट , 

करनाल- 132001 
9 !- 07- 01 पाक्ति सेक्टीसाइदम , 

एमआई०ई० प्लाट नं . 2, 
६० एरिया , 
बहादुरगढ़ ! 
उत्तरांचल सैम्प ( प्रा . ) सि .. 
मी - 15/ 16, इंडस्ट्रियल एस्टेट , 

जिला -मैनीताल , काशीपुर 
14- 07- 11 म्वास्तिक इलेक्ट्रिकल्स, , 

लाट नं0 17 - 20, ब्लाकमा, दाममा , 
नवादा रोड. दाबश्रा कालोनी . 
फरीदाबाद-12] (001 
राजाय पेस्टीसाइड्स ई० कां - पाप 
मोसाइटीलि०, गांव खानपुर 
तहमीन खरार, 

जिला रोपड़ खानपुर 
94- 07- 01 रायस बामिया इस्पात उद्योग लिमिटेड , 

11 किमी० स्टोन , 
दिल्ली रोट , 
हिसार-125011 
निधि पाइप लि°, 
गांव गानखारपुर, 
सम्मुख : लाल प्याइट , 
जिला पटियाला , 

हरापासी 
9407- 01 शिया इंस्ट्रीज , 

स्लाट नं0 99, मेक्टर 15, 

बल्लभगढ़ । 
94- 07- 101 शमित सेफ्टीमाएड्स 

एम . ई - माईल प्लाट ने 
इंट एरिया, 
बहादुरगढ़ 


I18 . 9057660 


H - 07 - 01 


पेस्ट - योगस्फान 359 ईसी 


ISO280 


1140 . 9057701 


कीट प्रबलन के लिए प्रसप्त पतित मारए 


JS 01 : 39: ) । 
भाग : 01 


120. 905758 


9 -1 - 07- 01 


इम्पास सब 


101101: 79 


121 . 905798 .. 


पलगैस स्टार 


ISO1246 ) : 


पेस्ट -मिथारम राथियान 500 मी 


02865. 78 


1 :- : . 9058076 


91- 07 - 101 


पेस्ट -मोनोफोटोफॉस 36 % एसएल 


123 . 9058177 


150807490 


पित इसक्टीसा ड्स , 
एम०ई०माई० प्लाट नं0 ", 

० एरिया , 
बहादुरगढ़ । 


1 :21 . 905827 


1 1- } - 01 


जिक म फेट 


IS US240: 70 


चाग कमीकरम , 
बमालपुर गेड, 
जिला हिमार. 
तोहाना - 126 1180 


125 . (178570 


IS00501: 78 


1 ) - 07- 100 


पस्ट-बोचमी. 10 % औपी 


टकिर कमाक म . 
38/ 5 फिी स्टोन , 
जामोदा , बहादुरगढ़ 


+ 


- 


+ 


- 


+ 
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- - - - - - - - - - 


- - - 


पेस्ट - बीनालफॉस 25 ईमी 


840701 


802887 


.. 26 . 


126 . 9058480 


दामुर केमीकस्म , 
5/ 5 किमी०. स्टोन , 
आमोदा, 
बापगढ़ । 


पंस्ट कार्बनडाइग्म रग्ल पी 55 


240741 


27 . 


IS (981446 91 


09555 ] 


ठाभर केमिकल्स , 
38/ किमी० रटान , 
जावोरा , 
बहाव रगत । 


940741 


ज्वालामह प्रावरण महिम 


128 . 905862 


IS 02148:51 


ट्रोल सर्मिस (इंडिया ) प्रा०लि ., 
38, 59, उद्योग विहार, फेम - 3, 
गुड़गोष- 122016 


940701 


पार एम पी नशिंग बिटमम 


124) . 4055783 


IS 00158 


पेरावाइस पेंटम प्रा . लि ., 
635 मोबास्सा काला 
मम्मुख मे माफिम , 
चिन्ताट देवा रोध , 
लखनऊ- 227105 


913001 


गोत्रीमी चालक 


1 :30 . 9058884 


पॉलीपैक इंस्ट्रीज, 
194 उद्योग विहार , 
गुरगांव- 122006 


IS 195:17: 53 

भाग : 03 


440701 


गेट , ग्लोन और चेक पाल्य । . 


131 , 4058985 


IS 0077381 


नूतन वास्वस ( इंडिया ), 
नाट नं०डी- 1, ईन. फौकन्न बाइंट 
जी . टी . गेट नाई पाम , 
जालधर । 


4 -10751 


गेट , ग्लोब मा 


क व न्य 


IS0077884 


132 91159078 


राज मालिस ग : काउंट्री घमौ . 
मापूद म , 
जापधर मिटी } 4100 


940701 


गो., ग्लोय और चेक त्राग्व 


IS 00773. 84 


133. 9050174 


आर के • वाल्वस ( इंडिया ), 
9 ग्लोष कालोनी, इंड एरिया . 
जालंधर 144004 


1141159280 


IS ( 205:270 


पणु प्रहार 


940701 सुखमीत इंस्ट्रीज , 

गांव पातीविंग, 
पो०ओ० गालवाली, 
गौष तरणताल रोड , 
अमृतसर । 


940701 


गेट , सीव और रेक यान्यम् । 


135 . 909381 


IS (00775 : 54 


मे०एम० मेटलएणम्दील , 
मोदाल माईपुर रोड , 
ममीप : काली माता मंदिर , 
जालंधर । 


[ क प्रविv/13 11] 


म का फार्मकार, अपर महानिदेशक 
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MINISTRY OF CIVIL SUPPLIES, CONSUMER AFFAIRS AND PUBLIC DISTRIBUTION 

BUREAU OF INDIAN STANDARDS 

New Delhi, the 1st June, 1995 


S .O . 1731. - In purviance of sub -regulation (3) of the Bureau of Iodian Standards (Certification ) Regulations, 1988, 
Bureau of Indian Standards, hereby notifies the grant of licences particulars of which aro given in the following schedule . 


the 


SCHEDULE 


- 


- 


- 


- --- - - - - - -- - 
sl. CMI - 
No. No. 


- - - - 

Operative Date 


Nane and A dres of the Party 


ArticlePro : cs9 covered by the Liconto 


IS : No. Part 


- 


- 


- 


- 


- 


1 , 5028249 


90701 


IS 05382:85 


Amalgamated Synthetic Moulders 

( P ) Ltd ., 
44 /41, K . B . Sarani, Mall Road , 
Calcutta - 700080 


Rubber Sealing rings for Gas mains 
wator mains and sewers ( First 
Revision ) 


2 . 5028330 


9 .10701 


Block Boards (Second Revision ) 


IS 01659 : 90 


Green Timber Industries ( P ) Ltd ., 
Post : Tizit, 
Dist, : Mon , 
Nagaland. 


3 . 5028451 


940701 


Biscuits ( Third Revision ) 


IS 01011 : 92 


Green Valley Biscuits ( P ) Ltd .. 
Tenzing Norgay Road , 
P .O . Şalbari, Via Sukna 
Darjeeling. 


4 . 5028552 


940701 


OPC 33 Grade 


IS 00269 : 89 


Sushila Cement (P ) Ltd ., 
RanchiRoad , 
Vill- Litlbeda , 
PO - Kutra 
Distt. : Sundargarh 
Orissa , 


5 . 5028653 


940701 


IS 00455 : 89 


Portland SLAG Cement (Fourth 
Revision ) 


Sushila Cement ( P ) Ltd ., 
Ranchi Road , 
Vill:Litibeda , 

PO Kutra 
Distt. Sundargarh 
Orissa 


6 , 5028754 


940701 


IS 12818 : 92 


Saket Tubes , 
Didarganj. 
Patna City , Bihor-800008 


Unplasticized PVC casing pipe for 
Bore /Tubewell of CM Pipe , Sizes: 40 
MM upto & including 125 mni 
Nominal Dia , 


7 , 6046155 


940601 


IS 04 ,989 : 88 


Sree Rajarajeshwari Industries , 

UPVC Pipes 
Plot No. 7 , 
KSSIDC Ind ). Estate , 
Bangalore Road , 
Bellary - 583101 
Tamilnadu Small Industries Corpn . Ltd. Deep Well Hand Pump (VLOV ) 
( Tansi Pump Unit ) 
C - 14 , Industrial Estate , 
Ambattur , 
Madras-600058 


8 , 0046256 


940601 


IS 13056 : 91 


9 . 6046357 


9 -10001 


Sikm Milk Powder 


IS 13334 : 92 
Part : 02 


Product Dairy, Mandya Distt. 
Coop . Milk Prod. Soc . Union Lid .. 
Gejalgere , Maddur Taluk , 
Mandya District, 
Karnataka -571428 


10 . 0046458 


940001 


Single Phase small AC Electric Motor 


IS 00996 : 79 


Airtek 
29 , C /24, SFNO 498 /2 , 
Sowripalayam Road . 
Coimbatore- 641028 
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11 . 6046559 


940601 


UPVC Pipes 


IS 04985 : 88 


S . S . Plastica , 
Plot No . P - 13 ., 
Kapnoor Indl. Estate 
Gulbarga (Karnataka )- $ 85104 


12 . 6046660 


940701 


43 Grade OPC 


IS 08112 : 89 


Tan - India Limited , 
Kathcri Village , 
Valayakkaranur (PO ) , 
Komarapalayam 
Tamilnadu -638183 


13. 6046761 


940601 


5 ) Grade OPC 


IS 12264 : 37 


Sagar Cemonts Ltd ., 
Mathampally Village & Mandal, 
Nalgonda District , 
Andhra Pradesh - 508204 


14 . 6046862 


940601 


53 Grade OPC 


IS 12269 :87 


15. 6046963 


940601 


Tho K .C .P . Limited , 
Guntur District (A .P .) 522426 
Coromandal Agrochemicals , 
31 & 32 Indl, Estate , 
KurnoolRoad , Ongole (A .P .) 


Zinc Sulphate, AgriculturalGrado 


IS 08249 : 76 


16 . 6047056 


940601 


Swing Chock Type Roflux Non -return 
valves for water works Parposes 


IS 06312 : 84 
Part : 01 


LalithaMetals , 
Upit A - 2 , 
A . P . Indl. Estate , Autonagar 
Visakhapatnam - 530012 


17. 6047157 


940601 


IS 10325 : 89 


Souare Tin 5 kg For Glace Vana 
Spati. Ldible Oils and Bakerys 
Hortenings only . 


18, 6047258 


940701 


Chlorpyrifos 20 % EC 


IS 08944 : 78 


19 . 6047359 


940601 


Vijaya Sai Tin Containers, 
1 -75/ B , Bandolagoda 

(Near G .S .I. Complex ), 
Uppa Mandal. 
Hyderabad -500963 
Srec Ramcides Chemicals , 
11 - E , SIPCOT Complex , Pudukottai . 
Tamilnadu -622002 
AshwiniLamps Pvt. Ltd ., 
B -5 , Mysore Lamp Complex , 
Tamaka Industrial Arca , 
Tamaka , Kolur, 
Karnataka . 
BalajiMetal Contajner s 
6 -8 - 110 / A (Old Kurnool Road ), 
I. D . A . Kattedan 
RR , Mistrict 
Hyderabad - 5002S2 . 


GLS Lamps 


IS 00118 : 78 


20 . 6047460 


940701 


Squarc Tins 15 Kg for Gheo Vanaspati , IS 10325 : 89 
Edible Oils and Bakery s 
Hortening only . 


21. 6047961 


940701 


Tamil Nadu Mech . Enginçering 
Industrial Co -op Society Ltd . , 
4 -A , Ammaniammal Thottam , 
Tonddarpet, Madras-600081 . 


Metal Rolling Shutters -Self 
Coiling type for a maximum clear ar 
of 8MP 


IS 05248 : 79 


22 . 6047662 


940701 


Country Jute 


IS 01912 : 84 


23. 6047763 


940701 


Single Phase siball AC Electric Motors IS 0.1996 : 79 


Tho General Industrial Socicly Ltd ., 
(Vizianaguram Jute Division ), 
Vizianagaram (A .P .)-531211. 
Ravi Eoginoering Industries., 
41- B , Main Road ,, 
Opp. Corporation School, 
K . R . Puram 
Coinbatorc -641006 . 
S. A . IVY Pumps Pvt. Limited ., 
1297 ,Mettupalayam Road., 
Coimbatore!641043 
Sreeram Engineers , 
49, Dhanalakshmipurani , 
Sipganallur 
Colmbatoro -641005 . 


24 . 6047864 


940701 


Submersible Pumpsets 


IS 08034 :89 


25 . 6047965 


940701 


Submersible Pumppacts 


IS 08034 : 39 


1362 GI 957 
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2 


- 
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- - 


- 


- -- - - - 


- - 


- - 


- - - - - 


- 


- 


- -- - 


- 


- 


- - 


26 . 6048058 


9 10701 


Motors for Submersible Pumpsets 


IS 09383 ; 79 


- - - - - .. . - - - - - - - - - - - - 

Chitra Electricals 
134 / 1 - A , Trichy Road 
Kannampalayam (Via ) 
Sulur 
L oimbatore - 641 402 


27, 6048159 


970701 


Three Phase Induction Motors 


IS 00325 . 78 


Rotaro 
1784 Thadagam Road 
Velandipalayam 
Coimbatore -641025 


28. 6048260 


940716 


Monoset Piimp3 


IS 09079 : 89 


The Diamond Engx . Co . 
SF No . 585 / 1 Rajaji Nagar 
Trichy Road , Singanallur 
Coimbatore - 641005 
The Diamond Enxx , Co. 
SF 585/1, Rajid Nagar 
Trichy Road , Singapallur 
Coimbatore - 614005 


29. 60448361 


410716 


IS 122 - 5 : 87 


Jet Pumps with single Phase Motor, 
CSR Type 


30 . 6049462 


240701 


Copper Sulphate , Technical 


SS 00161 : 80 


Karnataka Chemical Industries 
Corporation LA , 
1 - 3 , A - 4 , VII Stage 
Pecnya ( pilustrialArea 
Bangalors -560058 . 


31, 6048563 


340701 


HSD Steel Bars Grade FE 415 


IS 01786 : 85 


West India Steel Co . Ltd . 
Wisoo Manor , Feroke, 
Calicut (Kerla ) 673631 


32 . 6048667 


910701 


IS 05346 : 75 


Coaliar Food Colours Pıçparations. 
Powdar . 


Mount Aromatics 
Plot No . 32 
Vishnu Nagar 
Krishna Nagar 154Main Road , 
West Thambaram 
Madras - 600045 . 


33 . 6048765 


910701 


HSD Steel Bars Grade FE 415 


IS 01786 : 45 


34, 6048866 


940701 


West Coast Iroo & Steels 
Thottada , Cannanore 
Kerala -670007 
Finelcorc Cables (P ) Ltd . 
427- P , Hebbal IndustrialArea 
Off . K . R .S . Road, 
Mysore-570016 . 


PVC Insulated cables, single and 
Multicore 


IS 00694 : 90 


35 . 6048967 


940701 


Chloropyriphos 20 % EC 


IS 08944 : 78 


Winfield Chemicals India Ltd . 
C - 14 , Indl, Estate , 
Vijayawadut - 520007 


36 . 6049060 


940701 


Valve Fittings for newly Marufectuid 
LPG Cylinders 


IS 08737 : 78 
Part ; 02 


IndexMetals & Allanys 
Survey No . 112 / 1, 
Dommer Pochampally 
MedchalTaluk , 
Ranga Reddy District ( A . P .) 


37 . 6049161 


940701 


Chituvalasah Jute Mills 
Chittava lasah (AP)-531162 


DW Flour Bags 


IS 03984 : 67 


38 . 6049262 


940701 


IS 08391 : 87 


The Tainilnadu Indi, Coop. Ruhberised Rubberised Coil sheetfor cushioning , 
Coir Products Ltd . 

Soft,Medium , Firm 
179- A ., Main Road , 
Orathanadu Taluk , Panayakkottai 
Thanjavur Distriot, 
Tamilnadu - 614019 


39 , 7046701 


440601 


IS 04984 : 87 


Uniplas India Ltd . 
Kadaiya Post, Bhimpore 
Nani Daman -396210 


High Density Polyethylene Pipes for 
Portable water supplies ; Sewage and 
Industrial Effluents . 


MENU 


- 


- 


- 


- 
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40 . 7046968 


9-10601 


BHC , (HCH ), water siporsible Powder IS 00562 : 78 
Concentrates 


Maharashtra 1: 15ecticidts Ltd . 
Pesticides Formulation Plant 
Plot No . C - 4 
MIDCATCá Shivani 
Akola - 444104 


41. 7047667 


940001 


Iş 04615 : 68 


Switch SocketOutlets (Non -Interloc- 
king Type ) 


Modern Products 
PB No , 9075 Keshakaka Compuzd 
1. B . Patel Road , 
Goregaon (East) 
Bombay. 400063, 


42 . 7048164 


940601 


PVC Insulaicd (Havy Duty) Electric 19 01554 : 88 
Cablcs : Part 1 for working Voltage upto Part : 01 
and including 1100 V 


Cabtech Industries . 
Sheetal Ind ), Estatc No. 2 
Ground Floor Unit , No , 1 & 4 
Village Navghar 
Vasaj Road (E ) Thane 401203 
Rainbow Cable Industriçs 
Kahirpuraa 
Near Narovla Nagrik Con . Slore 
Opp . Water Tank, Naroda Gam , 
Abmedabad - 382345 . 


43 . 7048366 


940001 


PVC Insulated Cables for working 
Voltages upto and Including 1100 V 


IS 00694 : 90 


44 . 7048568 


940601 


53 Grude OPC 


IS 12269 : 87 


Gajambuja Cement 
Survey No. 39 & 40 
Adjacent to Magdalla Shipyard 
Magdalla Port Road , 
Vill. Gavier , Taluk Chorasi 
Surat District 


45, 7048669 


940701 


Jaio Plastics & Chemicals Limited 
Jain IndustrialCoinplex 
Jain Pipe Nagar 
Jalgaon-425001 


Unplasticized PVC screen and casire 
Pipes for Bore Tubewell . 


S 12818 : 92 


46 . 7048770 


940701 


Malathion Emulsifiablc Concentrates 


IS 02567 : 78 


Pest Control ( India ) Put. Ltd . 
A - 6 - 10 - 11 
Mira Indl, Estalo 
MIDC Arca 
MIRA , Thane-401104 


47. 78871 


940701 


IS 01554 : 88 


Modern Cable Company . 
38 Pravasai Industrial Estate 
Off . Aarey Road 
Goregaon (East ) 
Bombay - 400063. 


PVC Insulated (Heavy Duty) Electric 
Cables : Part I for working Voltage 
upto and including 1100 V 


Part : 01 


48 . 704897 ? 


910701 


33 Grade OPC 


IS 00269 : 89 


Gajambuja Cemcut 
Survey No . 39 & 40 
Adjacent to Magdalla Shipyard 
Magdalla Port Road 
Vill :Gavjer. Taluk Chorasi 
Surat District. 


49, 7049005 


940716 


33 Grade OPC 


IS 00269 : 89 


Mahakali Cement Works 
Village Lasundra 
Taluka Savli 
Vadodara District 


50 , 7049166 


940701 


43 Grade OPC 


IS 08112 : 89 


Gajambuja Celent 
Survey No . 39 & 40 
Adjacent to Magdalla Shipyard 
Magdalla Port Road , 
Village : Gavici, Taluk Chorasi 
Surat District 
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5), 7049267 


940716 


43 Grude OPC 


IS 08111 : 89 


Ajmera Cements Pvt. Ltd , 
Village Bhanduri 
Junagadh Veraval Road 
Junagarh - 362248 


52. 7049368 


940701 


IS ( 4615 : 68 


Switch Socket Outlets 
(Non - Intcrlocking Type ) 


Kalki Industries 
Kalki Estate 
I.D . Patel Road 
Goregaon ( E ) 
Bombay -400063 


53 . 7049469 


940701 


Conduits for Electrical Installations : 
Part 3 Rigid Plajn conduits of 
insulating Materials 


IS 09537 : 83 
Part : 03 


Precision Plastics Industries 
(Unit 2 ) 
Plot No . 97 
Shreenath Indl. Estate 
Villago : Savroli 
Taluka : Talasari 
Thane District. 


54. 7049570 


940701 


Cypermethrin EC 


IS 12016 : 87 


Maharashtra Insecticides Ltd . 
Pesticides Formulation Plant 
PlotNo . C4 
MIDC Arca Shivani 
Akola -444104 


55 . ; $ 19671 


9 :10701 


Cypcimethrin EC 


IS 12016 : 87 


Gayatri Pestichcm 
84 /4 GIDC , Vatva 
Ahmedabad - 382445 


56 . 7049172 


940701 


IS 09537 : 83 


Lightcraft Corporation 
68- II ,MDC 
Street No . 13 
Andheri ( E ), Bombay-400093 


Conduits for Electrical Installations : 
Part 3 rigid Plajn conduits of 
insulatingMaterials 


Part : 03 


57 . 7049873 


940701 


Delite Tin Industries 
1 /16 ,Mittal Industrial Estate 
Andheri-Kurla Road, 
Bombay -400059 . 


Square Tins-15 KG for Ghec, Vanspati IS 10325 : 89 
Edible Oilsand Bakery s Hortenings 


18 . 7049974 


940701 


Supreme Indestries Ltd . 
D - 101 , MIDC Area , 
Jalgaon - 425003. 


JS 10124 : 82 
Part : 02 


59 . 7050050 


940101 


Upplasticiscul PVC Pipes for portable 
water supplies 


IS 04985 : 88 


Mayfair Polymers Pvt. Ltd . 
Mayfair Compound 
National Highway No. 8 
Himmatnagar -383001 


60 , 7090151 


940701 


Switches forDomestic and Similar 
purposes 


IS 03854 : 88 


Dharam Industrics 
A /11 - 9, Old Nutan School 
Bhandran Nagar 
S . V . Road . 
Malad (W ), Bombay -400064 


61. 7030252 


940701 


Three- Pin Plugs and Socket Outlets 


IS 01293 : 88 


Dharam Industries 
A / 11 -9 , Old Nutan School 
Bhandran Nagar 
S . V . Road , Malad (W ) , 
Bombay-400064 


62. 7050353 


940701 


Coiling Roses 


IS 00371 : 79 


Plonter Industries 
25 , ShramjiviUdhyog Bhavan 
Moti Udhyog Nagar 
Ramchandra Lanc (Extn .) 
Malad ( W ),Bombay - 400064 


- 


- 


- . 


- 


( HT 11 - 40% 3 (ii) 
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63. 705045 1 


970701 


- -- - -Tom - - . 
Ait Carrying Corporation (I) Pvt. I td . High Strength Defined steciBar and IS 01786 : 85 
D - 1 /1 / 1, MIDC,Murbad 

wires for concrete reinforcement 
Thane, 


64 . 7030555 


940701 


Limiltçıs 


IS 13487 : 92 


Jain Irrigation Systents Ltd . 
Jain Ficds, N . H . No . 6 
P . O . Box 72 , 
Bumbhori, Taluk : Erandol 
Jalgaon Dist. 


61, 7050656 


940701 


Parsana Elcctricals 
MavdiRoad ,Mavdi Plot, 
Rajkot - 360006 


IS : 06595 : 93 

Part : 01 


66 . 7050757 


940701 


Copper Sulphate 


IS 00261 : 82 


Zinco Chemical Industrias 
A2 , 22 /2 , 23,GIDC Estate Kalol, 
Mehsana District ( N . Gujarat) 382725 


67. 7050858 


9-10701 


Laxini Hydraulics Pvt. Ltd . 
129 , 130 Indl, Estate 
PatilNagarHotgiRoad , 
Patil Nagur , Sholapur-413003 


Technical Requirements for Jet 
Centrifugal Pump Combination 


IS 12225 : 67 


68. 7030959 


440701 


Chlorpyrifos Eniulsific.blc Curcentrates IS 08944 ; 78 


\ 11 ( ndia Medical Corpn . 
Simpuli Road 
Poriv ili (West) 
Bombay- 40009 . 


69. 7051052 


940701 


Zinc Sulphate , Agricultural Grade 


IS 08249 : 76 


Dhakad Metals Pvt. Linitud 
Bharat Industrial Estate , Bhimpure 
Nani Daman , Dainao - 396210 


70 . 7051153 


940701 


43 Grade OPC 


IS 08112 : 89 


Ratnagiu Building Products Pvt . Lid . 
B -15 ,MIDCMirjole 
Ratnagiri-415639 


71. 7051254 


940701 


Siddharth PVC Pipes Pvt. Liv . 
77/2 , Kolki, Phatha k Taluk , 
Satara Districi, 


Unplasticised PVC Pipes for Porta blc 
wi cr Supplics. 


IS 04985 : 88 


72 . 


7051355 


940701 


43 Grade OPC 


IS 08 : 12 : 89 


Alcon Cement Cu. Pvi. Lid . 
Surla , Bichulim 
Goa . 


73 . 8057069 


940601 


Taruna Metal ( P ) Ltd . 
A - 11 , Jhilmil Indl. Arci 
G . T . Road , Shahdara . 
Delhi- 110095. 


PVC Insulated winding wires for 
Submersiblc Motors 


IS 08783 : 78 


74 . 8057 170 


9.10601 


HDPE Pipes for Fotable water Supplies 15 04984 : 37 


Technoplast Industries 
Vill. Nandukhedi 
Korgala Road, Khandwa ( M . P .) 


75 


8057.271 


94060 ) 


Malleable Cast Iron Pipe Fitting. 


I $ 01879 : 87 


Pipe Fix Industrics 
E - 28 / 29 , KaviNagai Joul, Arca 
Ghuziabad ( U .I .) 


70 . 8057372 


940601 


Ratlam Electro Magnetic Pvt. Ltd . 
9 - A , IndustrialEstate 
Ratlam -475001 


Enamelled round winding wires for 
clevated temperature Tyre I covering 
uplo and including 1600 MM civcrall 
Diameter 


IS 04800 : 68 

Part : 054 


77. 8057473 


94 0601 


Tudyston Filament Gl Lamps 


IS 00418 :78 


78 . S057574 


94 0601 


Usha Lamps ( P ) Lul, 
1-8 , IndustrialArea , Sikandrabad , 
Bidandshar ( 0 .0 .) 
Nokha Cement (P ) Ltd . 
Village- -Bikasar , SP - 1 ( C ) 
RIICO Industrial Area ,Nokh : 
Bikaner, 


33 Grade OPC 


IS 00269 : 89 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 
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79. 8057675 


940601 


Skim Milk Powder 


IS 13334 : 92 
Part : 07 


Bangal Sahakari Dugali111paduk 
Sangh I.tel , 
Bangal Road , Partilpur, 
Mecrut ( L . P .) 250103 


80 . 8057776 


940601 


IS 08028 : 87 


Qujnalphos Emulsifiable Concentrate 
UC 250 


Somanil Chemicals 
H - 21 , 23 , Road No. 1 
Begrajpur IndustrialArea 
Muzaffarnagar ( U . P .) 


81. 8057877 


940601 


Endosulplar 1: 0359 


IS 04323 : 80 


Sonanil Clienicals 
H -21, 23 , Road No . 1 
Begrajpur IndustrialArea 
Muzaffarnagar ( U . P . ) 


82 . 8097978 


940001 


Malathio LC 52 ". 


IS 02567 : 78 


Somanil Chemicals 
H -21, 23 , Road , No. 1 
Begrajpur Industrial Area 
Muzaffarnagar ( U . P .) 


83 , 8058071 


9 .1 


1 


II. M . Conductors & Engineers Pvt. l.ld . Alum . Conducters for overlied 
Mot Ne, 1 - 8 .2 . 

Transmission 
Road No. 7, V .K .I. Are 
Jaipur. 


IS 00398 : 76 
Part : 01 


84. 8058172 


940601 


IS 06177 : 81 


Phosphamidos Watcı Solutie 
Concentrates 


Insecta l esticides 
7.4 K . M . Jansath Road , 
Muzaffarnagar ( U . P .) 

Atul Pesticides ( Pvt.) Ltd . 
HC- 9 Industrial Arca 
Sikandrabad ( U . P .) 


85. 8058273 


940601 


Monocrotophos SL 


IS 08074 : 90 


86 . 8058374 


940701 


33 Grade OPC 


IS 00269 :89 


Vishnu Industries 
11- 98 - 100 Indlustrial Area 
Neem Ka Thana 
Disti. Sikar 


87. 8u58475 


940701 


33 Grade OPC 


IS 00269 : 89 


Raj Cement Inds. 
PlotNo. F -269 
I ]Ird Phax. 
RIICO Ind ). Arca 
Bhilwara 


88. 8058576 


940701 


33 Grade OPC 


JS 00269 : 89 


Janshakti Cements Ltd . 
F -14 / 15 , 
RIICO Indi, Arca 
Ncem Ka Thana 
Disti. Sikar 


89 . 8058677 


94 0701 


Chetna Polytex Pvt. Ltd . 
A - 105, Bhiwadi Indl.Arca Bhiwadi. 
Distt. :1.11ar 


Pressure Sentive Adhesive Tapes 
for Electrical purposes : Plasticiscul 
Polyvinylchloride Tapes with Non 
Thermosciting Adhesivo 


IS 07098 : 86 
Turl : 03 


90 . 8058778 


940701 


A . V . R . Cables 
Khasra Nn, 11 6 /1 Munka Mava 
Magri Vill , Post Karala 
Delhi-110081 


PVC Insulated and Sheather (Heavy 
Duty ) [ tc . 


IS 01554 :88 

Part : 02 


91 . 8058879 


940701 


33 Grade OPC 


IS 00269 : 89 


Sarvotanı Cement ( P ) Ltd . 
Vill. Charkara ,Nokha , 
Bikançr- 334802 


. 


92 . 8158980 


940701 


Cosmos Electrodes Pvt. Ltd . 
PlotNo. 593, Sectos C 
Bagdoon , Pithampur, 
Distt. D bar ( M . P . ) 


ManualMetalARC welding of carbon 
and carbon Manganese Steel 


IS 00814 : 91 
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9 .3. 


8059073 


910701 


$ 3 Grade OPC 


IS 13269 : 87 


94 . $0 $9174 


940701 


Modi Cement Lid . 
Mo- igrani (Rawan ) 
Distt . Raipur (M . P .) 493331 

Jyoti Cements (P ) Ltd . 
FA8 , 8 - 10 
RICO Industrial Area, Belmi 
Disti . Alwar- 301701 


33 Grade OPC 


IS 00269 : 89 


95. $ 259255 


940701 


33 Grade OPC 


IS 00269 : 89 


Spectrum Cement Prviate Ltd . 
0 - 28 10 33 
RIICO Industrial Area , Ratungarh 
Distt. Churu ( Rajasthani 


96 . 8059376 


040701 


IS 04985 : 88 


Man Mohan Plastics (P ) Ltit : 
9th K . M . Bhopa Road ; 
Mutaffarnagar ( U . P .) 


Unplasticized PVC Pipes for water 
supplies . 


97. 8059477 


940701 


Anilophos EC 30 % 


IS 13403 : 92 


Somanil Chemicals 
H -21, 23 , Road , No. 1 
Begrajpur Indl. Area 
Muzaffar Nagar( U . P .) 
Modern tudustries 
J -9 Udyog Nogar 
Rohtak Road , New Delhi- 110041 


98 . 8059578 


940701 


Purt. ble Fire Extinguisher, Water 

(Soda Acid ) 


IS 00934 : 89 


99. 8909679 


940701 


Submersible puni psets ofModel 
SB6 / 24 :8 Stages , 2800 RPM 


IS 08034 : 89 


100 . 8059780 


910701 


S . B . Pumps Industries 
30 , IndustrialArea 
Richhai, Jabalpur-482009 

Incorc Dugdha Sangh Sahakari 
Maryadit 
Charda Titlewuli , 
AB, Road ,Manglia , 
Indore -453771 


Skim Milk Powder 


IS 13334 : 92 
Part :02 


101, 8059881 


940701 


102. 80.5998 ? 


940701 


103. 8060058 


940701 


104. 80601 59 


940701 


105. $ 060260 


940701 


Khemka Associates 33 Grale OPC 

IS 00269 : 59 
SP 818 ( A ),Road No, 14 , 
V . K . I. Area , Jaipur - ) ? 
Gujwa Comeni Pvt. Ltd . 43 Grade OPC 

IS ( 8U12 : 19 
Jaipur (Manawar) 
Distt. Dhar ( M . P .) 
Alankar Cables Industries 

PVC Insulated Cables for working IŞ 00694 : 90 
Khasra No . 291 , Gali No. 2 

Voltagesupto and including 1100 V 
Shalimar Indl, Area 
Dolhi- 110052. 
Ary Kay Lamps (India ) 

Tungsten Filament Goneral Service IS 00418 : 78 
F - 77 Sudershan Park 

Electric Lamps 
New Dclhi-110015 
Pesticides India Ltd . Thiobancar 50 % EC 

IS 12769 : 89 
UdaisagarRoad , Udaipus-313001 
Gupta Refractorics ( Foundry Division ) Salt Glazed Stoneware Pipes 

IS 00651 : 92 
11 , Maharajpura Indl, Area . 
Gwalior-474005 
Tempcon India Electric water heater 

IS 02082 : 85 
Plot No. 1984 Sector 24 

Faridabad . 
Arcee Ispat Udyog Limited 

ERW Mild steel tubes 15MM to 80 MM 13 01239 : 90 
7th KM , Barwala Road 

Part : 02 
Talwandi Rana , Hissar -125001 
Arcec Ispat Udyog Limited 

ERW Steel Tubes (Stru . Purposes ) IS 01161 : 79 
7th KM , Barwale Road 
TalwandiRana , Hissar-125001 


106 , 8060361 


940701 


107, 9056577 


940701 


108 . 9056678 


940701 


109 . 9056779 


940701 


- 


- 


- - - 


- - 


- 


- 


- 


P 


- 


- 
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110 . 9056880 


940701 


Carbon Paper (Hand writing ) 


IS 03450 : 76 


111. 9056981 


940701 


Gate , Globe & Check valves 


IS 00778 : 84 


112. 2057074 


940701 


Hisds Bars 


IS 01786 : 85 


113, 9057175 


940701 


Carbon Paper (Typewriting) 


IS 01551 : 91 


114. 9057276 


940701 


Paint Ccmoot 


IS 05410 : 69 


115 . 9057377 


940701 


Post-Endosulfan 35 % EC 


IS 01323 : 90 


116 . 9057478 


940701 


GLS Lamps 


IS 00418 : 78 


117 . 9057579 


940701 


Electric Water Heater 


IS 0208 ? : 85 


Krishna Carbon Paper Co . 
L . R . P . Road , 
Lakhimpur Kheri- 262701 
V . K . MetalWorks 
112 , Globe Colony. 
Ind ). Arca , Jalandhar City , 
Kashi Vishwanath Steels Limited 
Narain Nagar 
BazpurRoad , Kashipur. 
Krishna Carbon Paper Co . 
Lakhimpur Kheri - 262701 
The United Lino & Paints Chemicals 
( PCIS Ltd .) 
Near Gobind Nagar 
Outside KalandriGate 
Karnal- 132001 
Shakti Insecticides 
M . I. E . Plot No. 2 
Indl. Area Bahadurgarh . 
UttaranchalLamps ( P ) Ltd . 
C - 15/ 16 , IndustrialEstate 
Distt. Nainital Kashipur. 
Swastika Electricals 
Plot No. 17-20 Block- 1 . 
Dabua Nawada Road . 
Dabua Colony , Faridabad - 121001 
Punjab Pesticides indl. Coopr. 
Sociсty Ltd . 
Vill. Klanpur 
Tehsil : Kharar 
Distt. Rorar, Khanpur. 
Rawalwasia Ispat Udyog Limited 
11th KM Stone 
Delhi Road Hissar- 125044 
Nidhi Pipes Ltd . 
Vill. Bhankbarpur 
Opp . Lalpoint 
Distt. Patiala Derabassi. 
Shiva Industries 
Plot No. 99 , Sector 25 , 
Rallabgari 
Shakti Insecticides 
M . F . I. Plot No. 2 
Indl. Area Bahadurgarh 
Shakti Insecticides 
M . I. E . Plot No. 2 
Indl. Area , Bahadurgarlı. 
Chandigarh Chemicals 
Jamalpur Road . 
Distt. Hisor 
Toliana- 126119 


118. 9057680 


940701 


Pest-Endosulfan 35 % EC 


IS 04323 : SU 


119 . 9057781 


940701 


ERW Mild Steel Tubes 


IS 01239 : 90 

Part : 01 


120 , 9057882 


940701 


Steel Tubes 


IS 01101 ; 79 


121, 9057983 


940701 


Domestic Gas Stoves 


IS 04246 : 92 


122 , 9058076 


940701 


Pest-Methyl Parathion 50 % BC 


IS 02865 : 78 


123. 9058177 


940701 


Pest-Monocrotophos 36 % SL 


IS 09074 : 90 


124 . 9058278 


940701 


Zinc Surplate 


IS 08249 : 76 


125. 9058379 


940701 


Pest-BHC10 % DP 


IS 00561 : 78 


126 . 9058481) 


940701 


Pest- Qunilaphog 25 % EC 


IS 08028 : 87 


Thakar Chemicals 
38 / 5 , K . M . Stone 
Jakhoda, Bahadurgarh , 
Thakar Chemicals 
38 / 5 . KM Stone 
Jakhoda , Bahadurgarh . 
Thakar Chemicals 
38 / 5 , KM Stone , Jakhoda . 
Bahadurgarh . 


127. 9058581 


940701 


Pest- Carbondazim WP 50 % 


IS 08446 : 91 


10uV mm 


- 


- - 


- - 


- 


- 
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128. 9058682 


940701 


IS 0214881 


129. 9058783 


940701 


IS 


) 58 : 81 


Petrole Services ( India ) Lvt. Lt.d Flame Proof Enclosures 
58 59 , Udyog Vihar, Phi. se . 5 , 
Furgaon-122016 
Pardisu Paints. Pvt. Ltd . 

RMP Brushiny, Bitumi vous 
635 , Naudastu Kalan 
Opp. Neda Office, Chinhat Devu Road. 
Lucknow- 227105 
Poly Pack Industries 

PVC Conduits 
194 , Udyog Vihar 
Gurgaon-122006 


130 . 9058884 - 


940701 


IS U / 537 : 83 
Part : 03 


131 . 9058985 


940701 


Gate, Globe & Check Valves 


Is 00778 : 84 


132. 9059078 


940701 


Gate, Globe & Check Valves 


IS 00778 : 84 


133 . 9050179 


940701 


Gate,Globo & Check Valves 


I200778 : 84 


Nutan Valves (India ) 
Plot No . D - 1 , Indl. Focal Point 
G . T . Road, Bye Pass, 
Jalandhar 
RajMoulding & Foundry Works 

Madsindan 
Jalandhar City -144002 
R. K . Valves (India ) 
9 Globe Colony, Indl Area , 

Jalandhar - 144004 
Sukhjit Industries 
Vill : Chatiwing 
PO Galwali Vill . 
Tarn Taran Road, Amiritsar. 
J. M . Melat & Industries 
Soda ) Saipur Road , 
Near Kali Mata Mandir 
Jalandhar 


134 . 9059280 


940701 


Cattle Feed 


IS 02052 : 79 


135. 9059381 


940701 


Gate, Globe & Chock Valves 


IS 0077884 


- 


[ No CMD/13 : 11 ] 
S. K, KARMAKAR , Addl. Director General 


- 


- 


- 


- 


- 


- 


- 


- 


- 


मानव संसाधन विकास मंत्रालय 


( महिला एवं बाल विकास विभाग ) 


पूर्त विन्यास अधिनियम , 1890 ( 1890 का 6 ) के मामले में 


राष्ट्रीय बाल कोष , नई दिल्ली के मामले में 


नई दिल्ली , 5 जन , 1995 


का . आ . 1732. -.-. पूर्व विन्यास अधिनियम , 1890 ( 1890 
का 6 ) की धारा 10 के अनुसरण में केन्द्रीय सरकार एतदद्वारा 
आदेश देती है कि भारत के लिए पूर्त विन्यास के बंजाची 
भूतपूर्व वित्त मंत्रालय आर्थिक कार्य विभाग, नार्थ ब्लाक ए 
नई दिल्ली में निहित तथा सचिव खजांची ( राष्ट्रीय बाल 
कोष ( के नामे जाम 10, 00, 000/ - ) दस लाख रुपये केवल 
मात्र नीचे दिए गए व्यौरे अनुमार के अंकित मूल्य को 
निम्नलिकित प्रतिभूतियों संधो प्रतिदिन आय को सचिन 
1362 GI | 95. - 5 . 


खगांधी ( राष्ट्रीय बाल कोष ) के नामें अंतरित कर दिया 
• जाए । 

प्रतिभूतियों का विवरण अंकित मूल्य जिस तिथि को देय हे 
- पंचवर्षीय डाकखाता 10, 00, 000/ - 22- 5- 95 
आवधिक जमा योजना 

[ संख्या 13 - 6/ 95 टी . आर] 

रतन चन्द, अवर सचिव 
MINISTRY OF HUMAN RESOURCE 

DEVELOPMENT 
(Department of Women & Child Development ) 
IN THE MATTER OF THE CHARITABLE 
ENDOWMENTS ACT , 1890 

( 6 of 1890 ) 
IN THE MATTER OF THE NATIONAL 
CHILDREN S FUND , NEW DELHI 

New Delhi, the 5th June , 1995 
S. O . 1732 . - In pursuance of Section 10 of the Chari 
table Endowments Act 1890 ( 6 of 1890 ) , the Central 
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Government do hereby order that the redemption Block , New Delhi be transferred to the Secretary 
proceeds in respect of the following securities of the Treasurer ( NCF) . 
face value of Rs. 10 , 00 , 000 (Rupees Ten lakh only ) Descriptcu of Securities Face Value Mutu . ing on 
as per details given below , held in the name of Secre 

Five Years Post CiHe Rs. 10 ,00 000/ - 22-05- 1995 
tary - Treasure (NCF ) and vested in the Treasurer of 

Timo Deposit Scheme 
Charitable Endowments for India erstwhile Ministry 

| | F, No. 13-695- TR ] 
of Finance, Department of Economic Affairs , North 

RATTAN CHAND . Under Secy . 


- 


- 


- 


कोयला मंत्रालय 


नई दिल्ली , 7 जून , 1995 


का . आ . 1733. - केन्द्रीय सरकार ने कोयला धारक क्षेत्र ( अर्जन और विकास ) अधिनियम , 1957 ( 1957 का 20 ) 
की धारा 4 की उपधारा ( 1 ) के अधीन भारत के राजपत्र , भाग 2, खंड 3, उपखंड ( ii ) , तारीख 4 सितम्बर, 1993 में 
प्रकाशित भारत सरकार के कोयला मंत्रालय की अधिसूचना सं . का . आ . 2587 तारीख 10 नवम्बर, 1993 द्वारा उस अधिसूचना 
से उपाबद्ध अनुसूची में विनिर्दिष्ट परिक्षेत्र की भूमि में जिसका माप 580 . 00 हैक्टर ( लगभग ) या 1433. 18 एकड़ ( लगभग ) 
है , कोयले का पूर्वेक्षण करने के अपने आशय की सूचना दी थी ; 

और केन्द्रीय सरकार का यह समाधान हो गया है कि उक्त भूमि के भाग में कोयला अभिप्राप्य है । 

अत :, अब , केन्द्रीय सरकार, उक्त अधिनियम की धारा 7 की उपधारा ( 1 ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हए, उससे 
संलग्न अनुसूची में वर्णित 378 . 01 हैक्टर ( लगभग ) या 934 . 10 एकड़ ( लगभग ) माप की भूमि में खनिज के खनन, खदान 
बोर करने , उनकी खुदाई करने और तलाश करने , उन्हें प्राप्त करने , उन पर कार्य करने और उन्हें ले जाने के अधिकारों का अर्जन 
करने के अपने आशय की सूचना देती है । 
टिप्पण 1: — इस अधिसूचना के अंतर्गत आने वाले क्षेत्र के रेखांक सं . सी . आई . (ई )/iii / एफ . आर. 561 - 0994 , तारीख 

12 सितम्बर , 1994 का निरीक्षण कलक्टर, नागपुर ( महाराष्ट्र ) के कार्यालय में या कोयला नियंत्रक , 1, कामिल 
हाउस स्ट्रीट कलकत्सा पिन - 700 001 के कार्यालय में या वेस्टर्न कोलफील्ड्स लि , ( राजस्व अन भाग ) कोल इस्टेट , 

सिविल लाइन्स , नागपुर -440 001 (महाराष्ट्र ) के कार्यालय में किया जा सकता है । 
टिप्पण 2: - -पूर्वोक्त अधिनियम की धारा 8 के उपबंधों की ओर ध्यान आकृष्ट किया जाता है , जिसमें निम्नलिखित उपबंध हैं : - - 


" 8. अर्जन की 


बाबत आपत्तियां 


( 1 ) कोई व्यक्ति जो किसी भूमि में , जिसकी बाबत धारा 7 के अधीन अधिसूचना निकाली मई है , हितबद्ध है अधिसूचना 
के निकाले जाने से तीस दिन के भीतर सम्पूर्ण भूमि या उसके किसी भाग या ऐसी भूमि में या उस पर के किन्हीं अधिकारों का 
अर्जन किए जाने के बारे में आपत्ति कर सकेगा । 

स्पष्टीकरण - इस धारा के अन्तर्गत यह आपत्ति नहीं मानी जाएगी कि कोई व्यक्ति किसी भूमि में कोयला उत्पादन के लिए 
स्वयं खनन संक्रियाएं करनी चाहता है और ऐसी संक्रियाएं केन्द्रीय सरकार या किसी अन्य व्यक्ति को नहीं करनी चाहिए । 


( 2 ) उपधारा ( 1 ) के अधीन प्रत्येक आपत्ति सक्षम प्राधिकारी को लिखित रूप में की जाएगी और सक्षम प्राधिकारी 
आपत्तिकर्ता को स्वयं सुने जाने का या विधि व्यवसायी द्वारा सुनवाई का अधमर देगा और ऐसी सभी आपतियों को सुनने के पश्चात् 
और ऐसी अतिरिक्त जांच यदि कोई हो , करने के पश्चात् जो वह आवश्यक समझता है वह या तो धारा 7 की उपधारा ( 1 ) के 
अधीन अधिसूचित भूमि के या ऐसी भ मि में य उस पर के अधिकारों के संबंध में एक रिपोर्ट या ऐसी भूमि के विभिन्न टकड़ों या 
ऐसी भूमि में या उस पर के अधिकारों के संबंध में आपत्तियों पर अपनी सिफारिणी और उसके द्वारा की गई कार्रवाई के अभिलेख 
सहित विभिन्न रिपोर्ट केन्द्रीय सरकार को उसके विनिश्चय के लिए वेगा " । 


( 3 ) इस धारा के प्रयोजनों के लिए वह व्यक्ति किसी भूमि में हितबद्ध समझा जाएगा जो प्रतिकर में हित का दावा करने 
का हकदार होता यदि भूमि या किसी ऐसी भूमि में या उस पर के अधिकार इस अधिनियम के अधीन अजित कर लिए जाते हैं । 


टिप्पण 3: - केन्द्रीय सरकार ने कोयला नियंत्रक 1 , काउंसिल हाउस स्ट्रोट , फलफत्ता को अधिनियम के अधीन सक्षम प्राधिकारी 

नियुमत किया है । 


[ भाग II -T7 (ii ) ] 
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अनुसूची 


सावनेर खान सं . 1 विस्तार खंड 


नागपुर क्षेत्र 

जिला नागपुर ( महाराष्ट्र ) 
रेखांक सं . सो . प्राई . ( ई )/ III/ एफ . प्रार . 56 1- - 0994 तारीख 12 सितस्वर 1994) 
बमन अधिकार 


ग्राम का नाम 


तहसील 


जिला 


टिप्पणियां 


क्र , 
सं . 


पटवारी 
सकिल सं . 


हेक्टर 
में क्षेत्र 


नागपुर 


10 . 65 


भाग 


1. मागेवाड़ा 
2. पटकाखेडो 
3. कोटोडो 


सावनेर 
सावनेर 
मावनेर 


नागपुर 


227. 09 
140 . 27 


नागपुर 


भाग 


कुल क्षेत्र : 


378. 09 हेक्टर 

( लगभग ) 

या 
934. 10 एकड़ 

( लगभग ) 


- 


- 


- 


ग्राम प्रांगेवाड़ा में अजित किए जाने वाले प्लाट संख्यांक : 
38 से 40 41/ 1 - - 41 / 2/41/ 3--- 41/ 4, 42 से 44 45/ 1 - ~ 45/ 2 ~- 45/ 3 - - 45/ 4 --- 45/ 5-~- 45/ 6 -- 45/ 7 -~- 45/E -- 
45 / 9 - - 45/ 10 52 भाग 
ग्राम पटकाखेड़ी में अजित किए जाने वाले प्लाट संख्याक : 
121 मे 129 130/ 1--- 130/ 2, 131 से 137 138/1 -- 138/ 2, 139 से 143 144/ 1 - 144/ 2 145 से 164 165/ 1 
165/ 2 166 से 172 173/ 1 --- 173/ 2 174 से 188 189/ 1 ---189/ 2 -- 189/ 3 190 191/ 1--- 191/ 2 192 से 
198 199/ 1 - - 199/ 2 - - 199/ 3 _ 200 से 204 205 / 1 - - 205/ 2, 206क --- 206ख , 207, 208, 209/ 1 - - 209/ 2, 210. 
211, 212/ 1---- 212/ 2, 213 से 219 राड़क । 
ग्राम कोटोडी में अजित किए जाने वाले प्लाट संख्यांक ; 
1, 8 से 11, 12/ 1 --- 12/ 2, 13 से 35 36/ 1 -~~ 36/ 2, 37 से 40, 106 से 118, 119/1 - 119/ 2, 120 मे 1 42, 256 से 260 
26 5, 266 सएक भाग नाला भाग । 
सोमा वर्णन : 
क - - 

रेखा बिन्दू “ क ” से प्रारंभ होतो है और प्लाट संख्यांक 42, 41/ 1 - 41 / 2 - -- 41/ 3 - - 41/ 4 , 40. 
38, 41 / 1 - 41/ 2 - ~ 41/ 3 - - 41/ 4 को बाहरी सीमा के साथ- साथ ग्राम प्रांगेवाड़ा से हो कर जाती 
है और ग्राम प्रांगेवाड़ा तथा पटकाखेड़ी की सम्मिलित ग्राम सीमा के साथ- साथ प्रागे बढ़ती है,फिर लाट 
संख्यांक 171, 219, 217, 216, 215 को बाहरी सीमा के साथ -साथ ग्राम पटकाखेड़ी से होकर जाती 
है और बिन्दु " ख " पर मिलती है । 


रेखा जाट संख्यांक 215, 214, 213, 212/ 1 -~- 212/ 2, 211, 210, 205/ 1---- 205/ 2, 204, 
2033 202, 197, 196, 195, 194 की बाहरी सीमा के साथ- साथ ग्राम पटकाखेड़ी से होकर जाती 
है. सडक को पार करतो है, फिर सड़क की उत्तरी सीमा के साथ - साथ आगे बढ़ती है और ग्राम पटका - . 

ती तथा कोटोही , पांडाराखडी तथा फोटोडी की सम्मिलित ग्राम सीमा के साथ - साथ जाती है और बिन्दु 
" ग " पर मिलती है । 
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Torre Sa 140, 141, 142, 136 , 1 TOFT TAT ATY -HTET UIH TETET E 
जाती है , फिर नाले के पूर्वी किनारे के साथ - साथ जाती है, नाले को पार करती है और ग्राम कोटोपी 

और थरेन्द्र गांव की सम्मिलित ग्राम सीमा के साथ- साथ जाती है तथा बिन्दु “ घ " पर मिलती है । 
रेखा नाले की बाहरी सीमा ( पश्चिमी और दक्षिणी किनारा ) के साथ- साथ ग्राम कोटोडी से होकर जाती 
है, फिर ग्राम काटोडी और प्रदामा, पटकाखेड़ी और प्रदासा की सम्मिलिति ग्राम सीमा के साथ - साथ 

Tagat fatro " F " qe fet 
रेखा ग्राम पटकाखेडी और बोरगांव की सम्मिलित ग्राम सीमा के साथ - साथ जाती है, फिर प्लाट संख्यांक 
52 # Tit TATİF 45 / 1 - - 45 /2 - - 45 / 3 – - 45 /4 - - 45/ 5 - --45 /6 – - 45/ 7 —- 45/ 8 - - 45 / 9 
45/ 10 की बाहरी सीमा के साथ -साथ ग्राम प्रांगेवाड़ा से होकर आगे बड़ती है, फिर लाट संरयांक 
43 . 4277 78 ET # 974 -HTY 37 grifum farre " 97 ftoht 


5. - - # 


5 


- - - 


- - 


- - - - 


[98. 43015/6/ 92- 951 . TH . 101 .] 

नरेन्द्र भगत , निवेशक 
“ 8. Objections to Acquisition : 


(1) Any person interested in any land is respect 
ofwhich a notification under section 7 has been issued 
may within thirty days of the issuo of the notification , 
object to the acquisition of the whole or any part 
of the land or cf any rights in or ovor such land. 


MINISTRY OF COAL 

New Delhi, the 7th June , 1995 
S . O . 1733 : -- Whereas by the notification of the 
Governmont of India in the Ministry of Coal No. 
S .O . 2587 dated the 10th November, 1993 , published 
in the Gazette of India , Part- II, Section - 3 , sub 
section (ii) dated the 4th the 4th December , 1993 
under sub -section (1) of Section 4 of thc Coal Bearing 
Areas (Acquisition and Development) Act, 1957 
(20 of 1957) the Central Governient Adve notice of 
its intention to prospect for coal in 580 . 00 hectares 
(approxijnately ) or 1433 . 18 acres (approximately ) 
of the lands in the locality specified in the Schedule 
annoted to that notification ; 

And whercas the Contral Government is satisfied 
that coal is obtainable in a part of said lands ; 

Now , therefore , in exerc,se of the powers con 
ferrod by sub -section ( 1) of section 7 of the said Act, 
the Contial Government hereby gives notice of 
its intention to acquirc the rignts to minc, quarry , 
bore, dig and search for win , work and carry away 
minerals in the lands measuring 378 . 01 hectare 
( approximately) or 934 . 10 acres (approximately) 
described in the Schedule appended hereto ; 


Explanation : - It shall not be an objection within 
the meaning of this section for any person to say that 
he himself des. res to undertake m n ng operations 
in the land for the production of coal and that such 
Operations should not be undertaken by the Central 
Government or by any other person . 


(2 ) Every object on under sub -sect co (1 ) shall be 
- made to tho competent authority in writing and the 

competent authority shall give the objector an cpror 
tunity of being heard either ip porson or by a legal 
practitioner and shall , after hearing all such objections 
and aftor making such further enquiry, if any, as he 
thinks necessary, will make a report in respect of the 
land which has been notificd under sub - section ( 1 ) cf 
Section 7 or of rights in or over such land , or make 
different reports in respect of different parcels of such 
land or of rights in or over such land , to the Central 
Govornment, containing h s recommendations on the 
objections, together with the record cftne proceedipes 
hela by him , for the decision of that Government. 


Note 1 ; - Tho plan , bearing No. C - I (E ) 11I/ FR /561 

0994 dated the 12th Septomber, 1994 of the 
arca covered by this notification may be in 
spected in the Office of the Collector , Nagpur 
(Maharashtra or in the Coal Controller, 1, 
Council House Street , Calcutta (PIN 700001) 
or in the office of tho Western Coalfields 
Limited (Rovenue Section ), Coal Estate , 

Civil Lines, Nagpur-440001 (Maharashtra ). 
Noto 2. Attention is horeby invited to the provisions 

section 8 of the aforesaid Act, which provides 
as follows : 


(3 ) For tho purpose of this section , a person shall 
be deemed to be interested in land who would bo 
entitled to claim an intereset in compensatico of the 
land or any rights in or over such lards were acquired 
under this Aet.” 

Noto 3 -- The Coal Controller, 1, Council House 
Street, Calcutta has been appointed by the Central 
Government as the competent authority under the 
Act . 
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SCHEDULE 
SAONER MINE NO . 1 EXTENSION BLOCK 

NAGPUR AREA 
DISTRICT NAGPUR (MAHARASHTRA ) 
[Plan No. C -I (E ) III/ FR / 561 -0994 dated the 12th September, 1994 ] 


Mining.Rights 


Tahsil 


District 


Area in hectares Remarks 


Patwari circle 
number 


Serial Name of village 
number 
1. Angewada 
2 . Patkakhedi 
3 . Kotodi 


Saoner 
Saoner 
Saoner 


Nagpur 
Nagpur 
Nagpur 

Total area : 


10 . 65 Part 
227 . 09 Part 

140 . 27 Part 
378 . 01 hectares 
(approximately ) 

or 
934 . 10 acres 
(approximately) 


Plot numbers to be acquired in village Angewada : 38 to 40 , 41/1-41/2-41/3-41/4, 42 to 44, 45/ 1-45/2 -45/ 3 
45 /4 -45 /5 -45/6 -45 / 7 -45 /8 -45 /9 -45 /10 ,52 part . 

Plot numbers to be acquired in village Patkakhedi : 

121 to 129 , 130 /1 -30 /2 , 131 to 137, 138 / 1-138 /2, 139 to 143, 144/ 1-144 /2 , 145 to 164, 165 /1- 165 /2, 166 to 172 , 
173/ 1- 173 /2 , 174 to 188 , 189 /1 -189 / 2- 189 /3 , 190 , 191/ 1- 191 /2 , 192 to 198 , 199 / 1- 199 /2 - 199 /3, 200 to 204 , 205 / 1 . 
205/2 , 206A -206B , 207 , 208, 209 /1- 209 /2 , 210 , 211 , 212, /1 -212 /2 , 213 to 219, Road Part, Nalla Part. 

Plot numbers to be acquired in village Kotodi : 

1, 8 to 11, 12/1 -12 /2, 13 to35, 36 /1 -36-12 , 37 to 40 , 106 to 118, 119 /1 -119 /2 , 120 to 142, 256 to 260 , 265, 266 , Road 
Part, Nalla Part. 

Boundary description : 
A - B : Line starts from point ‘ A ’ and passes through village Angewada along the outer boundary of plot 
numbers 42 , 41/ 1- 41/ 2 -41/ 3-41/4 , 40 , 39 , 38 , 41/ 1-41/2 -41/ 3-41/4 and proceeds along the common 

lary of villages Angewada ad Patkakhedi, then passes through villago Patkıkhodi, 
along the outer boundary of plot numbers 171 , 219 , 217 , 216 , 215 and meets at point B . . 


D - C : 


Line passes through village Patkakhedi along the outer boundary of plot numbers 215, 214 , 213 , 
212 /1-212 /2 , 211, 210, 205/1- 205/2, 204, 203 , 202, 197, 196 , 195, 194 , crosses road , then proceeds 
along the common village boundary of villages Patkakhedi and Korodi, Pandharakbedi and Kotodi 
and meets at point C . 
Line passes through villonge Kotodį along the outer boundary of plot numbers 140 , 141, 142 , 
136 , 1 , then passes along the eastern bank of nalla crosses nalla and passes along the common 
villago boundary of villages Kotodi and Yerandgaon and meets at point D 


C - D : 


D - E : 


Line passes through village Kotodi along the outer boundary (Western and Southern bank ) of 
nalla , then proceeds along the common village boundary of villages Kotodi and Adara , Patkakhedi 
and Adasa and meets at point E . 


E -A 


Line passes along the common village boundary of villages Patkakhedi and Borgaon , then proceeds 
through village Angewada along the outer boundary of plot number 45 /1 -45 /2 -45 /3 -45 /4 -45 /5045 /6 
45 / 7-45 /8- 45 /9 -45 / 10 , in plot number 52 , then passes along the outer boundary of plot numbers 43, 42 
and meets at starting point A . 


[No . 43015 /6 / 92-LSW 


N . BHAGAT, Director 
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कोयला मंत्रालय 

नई दिल्ली , 8 जून , 1995 
का . आ . 1734 - - केन्द्रीय सरकार को यह प्रतीत होता है कि इससे उपायख प्रमुसूची में उल्लिखित भूमि में कोयला 
अभिप्राप्त किए जाने की संभावना है ; 

प्रत : अब केन्द्रीय सरकार कोयला धारक क्षेत्र ( अर्जन और विकास ) अधिनियम 1957 ( 1957 का 20) की (जिसे 
इसमें इसके पश्चात उक्त अधिनियम कहा गया है ) धारा 4 की उपधारा (i ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए उस क्षेत्र 
में कोयले का पूर्वेक्षण करने के अपने प्राशय की सूचना देती है ; 

इस अधिसूचना के अंतर्गत पाने वाले क्षेत्र के रेखांक सं . एस , ई . सी . एल . / बी . एस . पी . जी . एम . ( पी . एल . जी . ) 
सैंड / 144, तारीख 13 फरवरी , 1995 का निरीक्षण कलक्टर , शहडोल ( मध्य प्रदेश ) के कार्यालय में या कोयला नियंत्रक , 1 , 
कांउसिल हाउस स्ट्रीट , कलकत्ता 700001 के कार्यालय में या साउथ ईस्टर्न कोलफील्डस लि . ( राजस्व अनुभाग ) सीपत रोड , 
बिलासपुर 495001 ( मध्य प्रदेश ) के कार्यालय में किया जा सकता है । 

इस अधिसचना के अंतर्गत आने वाली भमि में हिसबद्ध सभी व्यक्ति उक्त अधिनियम की धारा 13 की उपधारा ( 7 ) में 
निर्विष्ट सभी नक्शों, चाटों और अन्य दस्तावेजों को , इस अधिसूचना के प्रकाशम की तारीख से नम्बे दिन के भीतर भारसाधक 
अधिकारी /विभागाध्यक्ष ( राजस्व ), साउथ ईस्टर्न कोलफील्डस लि . , सीपत रोड , बिलासपुर 495001 ( मध्य प्रदेश ) को भेजेंगे । 

__ अनुसूची 

कंचन कलाक 

जोहिला कोलफील्ड 

जिला शहडोल (मध्य प्रदेश ) 
(रेखांक स . एस . ई . सी . एल . बी , एस . पी . / जी एम . / ( पी . एल . जी . ) लैंड | 144 तारीख 13 फरवरी , 
1995 ( पूर्वेक्षण के लिए अधिसूचित भूमि को दर्शाते हुए ) 


. 


कम संख्या ग्राम 


सामान्य संख्यांक 


तहसील 


जिला 


क्षेत्र हेक्टर में 


टिप्पणियां 


658 


भाग 


शहडोल 
शहडोल 


85 


भाग 


शहडोल 


1. लहंगी कोठार 
2. करनपुरस 
3. छुइहाई 
4 . नौसेमेर 
5. धुलधुली 
6. धनबाही 


246 
380 
201 
351 


बांधवगढ़ 
बांधवगढ़ 
बांधवगढ 
बांधवगन 
बांधवगढ़ 
बांधवगढ़ 


351 . 918 
08 . 960 
135 680 
135 . 168 
054 . 049 
257 . 807 


शहडोल 
शहडोल 
शहडोल 


भाग 
भाग 
संपूर्ण 
संपूर्ण 


योग : 943 . 582 हेक्टर 

( लगभग ) 


या 


2331 . 59 एकड़ ( लगभग ) 


सीमा वर्णन 

रेखा ग्राम देवडंडी , डागडोपा महंगी कोठार के विजंक्शन बिम्द पर बिन्दु " क " से प्रारम्भ होती है और ग्राम लहंगी 
फोठार करनपुरा की पूर्वी सीमा के साथ-साथ आती है और बिन्दु " ख " पर मिलती है । 
रेखा ग्राम करनपुरा, महंगी कोठार , छुईहाई नौसेमेर, से होकर जाती है और बिन्दु “ग ” पर मिलती है । 

रेखा ग्राम नौसेमेर, धुलधुली की पश्चिमी सीमा के साथ-साथ जाती है और बिन्दु “ घ ” पर मिलती है । 
घ - क 

रेखा ग्राम धुलधुली, धनबाही, लहंगी फोठार की उत्तरी सीमा के साथ-साथ जाती है जो गोछट नाला से होकर भी 
जाती है और प्रारंभिक बिन्दु " क " पर मिलती है । 

[ फा . सं . 43015 /5/ 95 एस- एसडब्ल्यू 

मरेन्द्र भगत , निदेशक 
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New Delbi, the 8th June, 1995 


S . O . 1734 + Whereas it appears to the Central Government that coal is likely to be obtained from the 
land mentioned in the Schedule hereto ann xed. 


Now , therefore, in exercise of the powers conferred by sub - section (1) of section 4 of the Coal Bearing Areas 
(Acquisition and Development) Act, 1957 ( 20 of 1957 ) (hereinafter referred to as the said Act) the CentralGovernment 
hereby gives notices of its intention to prospect for coal therein . 

The plan bearing No. SFCL /BSP /GM (PLG )/ Land / 144 dated the 13th February, 1995 of the arca covered by 
this uotification can be inspected in the Office of the Collector, Shahdol (Madhya Pradesh ) or in the Office of 
the Coal Controller, 1 , Council House Street, Calcutta - 700001 or in the Office of the South Eastern Coalfields 
Limited ( Revenue Section ), Seepat Road , Bilaspur-495001 (Madhya Pradesh ). 

All persons interested in the land covered by this nctification shall deliver all maps. charts and otber docu 
ments referred to in sub - section ( 7 ) of section 13 of the said Act to the Officer in Charge /Head of the Department 
(Rever ue ), South Eastern Coalfields Limited , Seepat Road , Bilaspur- 495001 (Madhya Pradesh ) within ninety 
days from the date of publication of this notification . 

SCHEDULE 
KANCHAN BLOCK 

JOHILLA COALFIELD 
DISTRICT SHAHDOL (MADHYA PRADESH ) 
( Plan No. SECL /BSP /GM (PLG )/Land /144 dated 13th February, 1995 ). 

(Showing the land notified for prospecting) 


Serial number 


Village 


Tabsil 


Distt 


Romarks 


General 
Number 


Area in 
hectares 


1. Lahargi Kothar 


658 


Bandhogarh 


Shahdol 


351 . 918 


Part 


85 


Part 


246 


2 . Karanpura 
3 . Chhuihai 
4 . Nauxemar 
5 . Ghulghuli 
6 . Dhanbabi 


380 


Bandhogarh 
Bandhcgarh 
Bandhogarh 
Bandhogarh 
Bandhogarh 


Shahdol 
Shahdol 
Shahdol 
Shahdol 
Shahdol 


08 . 960 
135 . 680 
135 . 168 
054 . 049 
257 . 807 


Part 
Part 
Full 
Full 


201 


351 


Total: 


943 . 582 hectares 
(Apporoximately ) 

or 
2331 . 59 acres ( approximately ) 


- -- - 


- - 


- - 


- 


- - 


- 


- 


BOUNDARY DESCRIPTION : 


A - B - Line starts from point A on the trijuction point of villa ges Deodandi Dagdowa , Lahangi Kothar and 

passes along the eastern boundary of villages Labangi Kothar, Karanpura and meets at point B . 
B - C Line passes through villages Karanpura , Labangi Kothar, Clihuihai, Nausemar and meets at point 

C 


C - D - Line passes along tbe western boundary of villages Nausemar , Ghulghuli and meets at point D 
D - A - Line passes along the northern boundary of villages Ghulghuli, Dhaptahi, Labangi Kothar which is also 

through Gochhat Nala and meets on the starting point at A 


[No . 43015 / 5 /95- LSW ) 
N . BHAGAT, Director 
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नई दिल्ली, 9 जून , 1995 
का . प्रा . 1735 . ~- कोयला धारक ( क्षेत्र अर्जन और विकास ) ( अधिनियम 1957 ( 1957 का 2 ) की ( जिसे इसमें 
पश्चात् उक्त अधिनियम कहा गया है ) धारा 9 की उपधारा ( 1 ) के अधीन निकाली गई , भारत सरकार के . कोयना मसालय की 
अधिसूचना संख्यांक का . पा . 2127 तारीख 3 अगस्त 1989 के , भारत के राजपत्र भाग 2 खंड 3 उपखंड (ii ) तारीख 
9 सितम्बर , 1989 में प्रकाशित होने पर उक्त अधिसूचना से संलग्न अनुसूची में वणित भूमि प्रौर भूमि में या उस पर के अधिकार 
(जिन्हें इसमें इसके पश्चात उक्त भमि कहा गया है । उक्त अधिनियम की धारा 10 की उपधारा ( 1 ) के अधीन सभी , बिल्लंगों 
से मुक्त होकर आत्यंतिक रूप से केन्द्रीय सरकार में निहित हो गए थे ; 

और केन्द्रीय सरकार का यह समाधान हो गया है कि सेंट्रल कोलफील्ड्स लि . रोची (जिसे इसमें इसके पश्चात सरकारी 
कंपनी कहा गया है ) ऐसे निबंधनों ओर शर्तों का जो केन्द्रीय सरकार इस निमित अधिरोपित करना उचित समझे , अनुपालन करने 
के लिए रजामद है ; 
. अतः केन्द्रीय सरकार उक्त अधिनियम की धारा 11 को उपधारा ( 1 ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए यह निवेश 
देती है कि इस प्रकार निहित उक्त भूमि और भूमि में या उस पर के अधिकार- तारोख , 9 सितम्बर 1979 से केन्द्रीय सरकार में 
इस प्रकार निहित बने रहने की बजाए निम्नलिकित निबंधनों और शो के अधीन रहते हए , उक्त सरकारी कंपनी में निहित हो 
जाएंगे प्रर्याप्त : - - 
( 1 ) उक्त सरकारी कंपनी उक्त अधिनियम के उपबंधों के अधीन अवधारित प्रतिकर ब्याज नकतानी और वैसी ही मदों 

की बाबत किए गए सभी संदायों की केन्द्रीय सरकार को प्रतिपूर्ति करेगो ; 
( 2 ) उक्त सरकारी कंपनी द्वारा शर्त ( 1 ) के अधीन केन्द्रीय सरकार को संदेय रकमों का अवधारण करने के प्रयोजन के लिए 

एक अधिकरण का गठन किया जाएगा तथा ऐसे किसी अधिकरण और ऐसे अधिकरण की सहायता के लिए नियक्त 
व्यक्तियों के संबंध में उपगत सभी व्यय उक्त सरकारी कंपनी वहन करेगी और इसी प्रकार इस प्रकार निहित उक्त 
भमि में या उस पर के अधिकारों के लिए या उनके संबंध में सभी विधिक कार्यवाहियों जैसे अपील प्रावि की बाबत 

उपगत सभी व्यय भी उक्त सरकारी कंपनी वहन करेगी ; 
( 3 ) उक्त सरकारी कंपनी केन्द्रीय सरकार या उसके पवधारियों की ऐसे किसी अन्य व्यय के संबंध में : जो इस प्रकार निहित 

उक्त भूमि में या उस पर के अधिकारों के बारे में केन्द्रीय सरकार या उसके पदधारियों द्वारा या उनके विरु किन्हीं 

कार्यवाहियों के संबंध में आवश्यक हो , क्षतिपूर्ति करेगी ; 
( 4 ) उक्त सरकारी कंपनी को , केन्द्रीय सरकार के पूर्व अनुमोदन के बिना , उक्त भूमि किसी अन्य व्यक्ति को अंतरित करने की 
__ शक्ति नहीं होगी ; और 
( 5 ) उक्त सरकारी कंपनी , ऐसे निदेशों और शर्तों का , जो केन्द्रीय सरकार द्वारा , जब कभी आवश्यक हो , उक्त भूमि के 
विशिष्ट क्षेत्रों के लिए दिए जाए या अधिरोपित की जाएं , पालन करेगी । 

[ फा . सं . 43015/ 11/ 86- - सी . ए ./एल . एस . डब्ल्यू .] 

नरेन्द्र भगत , निदेशक 


ORDER 


New Delhi, the 9th June , 1995 


And whereas the Central Goverr ment is satisfied 
that the Central Coalfields Limited , Ranchi (herein 
after referred to as the Governmnt Company ) is 
willing to comply with such terms and conditions 
as the Central Government thinks fit to impose in 
this bebalf ; 


S. O . 1735 Whereas cn tbe publication of the notifica 
tion of the Government of India in the then Ministry 
of Energy ( Department of Ccal) number S. O . 2127. 
dated the 3rd August, 1989, issued under sub -section 
( 1) of section 9 of the Coal Bearing Areas (Acquisition 
and Development) Act, 1957 ( 20 of 1957) ( herein 
aftor referred to as the said Act), published in the 
Gazetto of India , Part II, Section 3, Sub - Scction ( ii ) 
dated the 9th September, 1989, the lands and the 
rights in or over the lands described in tho Schedule 
appended to the said notification (hereinafter referred 
to as the said lands ) vested absolutely in the Central 
Government free from all encunibrances under sub - 
section (1) of seotion 10 of the said Act, 


Now, therefore, in exercise of the powers con 
ferred by sub - section (1 ) of section 11 of the said Act , 
the Central Government hereby directs that the said 
lands and rights in or over such land so vested shall, 
with effect from the 9th September , 1989 jnstead cf 
continaing to so vest in the Central Government vest 
in the Government Conipany, subject to the following 
terms and conditions, namely :-- 
1 . The Government company shall reimburse the 

Central Government all payments made in respect 


- - 


- - - - - 


- 


- - - - - - - 


- 


- - - 


- 


- - - 


-- - 


- 


- 


- 


- 


- 
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- - - - - -- 
ef compensation, interst, damages and the like 

का . भा . 3099 तारीख 21- 6-1985 
as determined under the provisions of the said Act ; 

फा . मा . 2048 तारीख 24- 3- 1986 
2 . a tribunal shall be constituted for the purpose of 

का . आ 2270 तारीख 24- 5- 1986 
determining the amounts payable to the Central 

का प्रा . 2449, सारीख 1- 8-1990 
Government by the Government company under 

का . आ , 2501 नारीख - 8- 1995 
condition (1 ) and all expenditure incurred in con 

का . आ . 250 2 नारीख 21- 8- 1990 
nection with wny such tribunal and persons 
appointed io assist the tribunal shall be borne 

का . प्रा . 710 तारीख 20- 2-19992 
by the Govercment company and similarly, all 

का . प्रा . 891 तारीख 5- 3- 1992 
expenditure incurred in respect of all legal pro 

का . मा . 1210 तारीख 2 3- 4- 1992 
ceedings like appeals, etc, for or in connection with 

का . प्रा . 978 तारीख 28- 1- 1993 
the rights, in or over the said lands, so vesting 

का . पा . 1325 तारीख 17- 3-1994 और 
shall also be borne by the Government company ; 

का . प्रा . 2363 तारी 24- 10- 1991 
3 . the Government company shall indemnify the 

Central Government or its officials against any 
other expenditure that may be necessary in con 

MINISTRY OF HEALTH AND FAMILY 
nection with any proceedings by or against the 

WELFARE 
Central Government or its cfficials regarding the 

New Delhi the 9th June, 1995 
rights in or over the said lands so vesting: 

S. O . 1736. - -In exercise of the power confer 
4 . the Government company shall have no power to red by sub -section ( 2 ) of section 13 of the 
transfer the said lands to any other person without 

Homoeopathy Central Council Act, 1973 (59 of 
the previous approval of the Central Government 

1973) the Central Government, after consulting 
and 

the Central Council of Homoeopathy, hereby 
5. the Government company shall abide by such makes the following further amendment in the 

directions and conditions as may be given or Second Schedule to the said Act namely : 
imposed by the Central Government for parti 
cular areas of the said land as and whoi necessary , 

____ In the said schedule , under the heading Kerala 

against serial number 9C , in Column 4 for the 
INo. 43015/11 / 86 - CA/I SW] 
N . BIJAGAT, Director 

entry, the entry “ Upto 1995 " shall be substituted . 

[ No. V . 27021 / 24188- Homoeo ] 

KANWAL DAS, Under Secy . 
स्वास्थय और परिवार कल्याण मन्त्रालय 
नई दिल्ली , ५ जून , 1995 

Note : The Second Schedule to the Homoeopathy 
का . मा . 1736. - केन्द्रीय सरकार, होम्योपैथी केन्द्रीय परिषद अधिनियम , Central Council Act, 1973 (59 of 1973) was published 
1973 ( 1973 का 59 ) की धारा 13 की उपधारा ( 2 ) द्वारा प्रदस्त 

as the part of the said Act in the Gazette of India 
शक्तियों का प्रयोग करने सग , केन्द्रीय होम्योपैथी परिषद से परामर्श करने Extra- Ordinary , Part II , Section 1 ( No. 76 ), dated 
के पश्चात उक्त अधिनियम की द्वितीय अनमूची में निम्नलिग्नित और पंशो the 2012 December , 1973 and subsequently amended 
धन करती है, अर्थात् : --- 

vide : - - 
मुक्त मन सूची में , "करण शीर्षक के नीचे, क्रम सध्या 9ग के सामने 

S . O . 3325 , dated (04- 10 - 1978 , 
मंभ 4 में की प्रविष्टि थे स्थान पर, प्रविष्टि “ 1995 तक " गई। जाएगी । 

S . O . 1517, dated 26- 02- 1983, 
हम पी 27021/ 24/ 88 - होम्यो ] 

s. o . 1481. dated 12-03- 1983. 
कवल दाम , प्रवर समिन 

S. O . 3099 , dated 21- 06- 1985 , 

S . o . 2048, dated 24-03- 1986 , 
विप्पण : होम्योपैथी केन्द्रीय परिषद अधिनियम , 1973 ( 1973 का 59 ) 

S . 0 . 2270 , dated 24-05- 1986, 
की द्वितीय अनुसूर्य: भारत के राजगन्न , अमाधारण भाग - 2 खर 

S. O . 2449, dated 01 - 08 -1990 . 
3 ( i ) ( मं . 76 ) सारीख 20 दिसम्बर, 1973 में उक्त अधि 

S . O . 2501 , dated 01 - 08 -1990, 
नियम के भाग * प में प्रकाशित की गई थी और ममे पश्चात 

S . O . 2502, dated 21 - 08- 1990 , 
निम्नलिखित द्वारा संशोधन किया गया : --- 

S . O . 710 , dated 20 - 02 -1992 , 

S . O . 891 , datel 05 - 03- 1992 , 
का . आ . 3325, तारीख 4-11- 1978 

S . O . 1210 , dated 23-04- 1992 , 
का , पा , 1517, तारीख 6- 2- 1983 

S . 0 . 978, dated 28 - 04- 1993, 
का , प्रा . 1481, सारीख 12- 3- 1993 

S . O . 1325 , dated 17-05- 1994 and 
का प्रा . 1 181, सारीख 12- 3- 1983 

5 . 0 . 2363, dated 24 -10-1994 


- 


- 
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[PART II - SEC . - 3 ( 1) ] 


श्रम मंत्रालय 


Te facti, 189 , 1995 


MINISTRY OF CIVIL AVIATION & TOURISM 

(Department of Civil Aviation ) 

CORRIGENDUM 
New Delhi, the 8th June, 1995 
S . O . 1737 . — In partial modification of notification 
issued vide this Ministry s No. AV - 13015 ;36193 -ACVL 
dl, the 24th January , 1995 against the tenure of Air 
Commodore C . M . Singla , as Chairman -cum -Managing 
Director, Pawan Hans Limited , mentioned in English 
version of the said notification in Part II, Section 3 ( ii ) , 
Gazette of India dated the 11th February , 1995 ap 
pearing at page 475 , S . O . 400 , the following may 
please be substituted at line No. 11 and 12 to read as 
under : 

Read 
" With effect from 12 - 5 - 1993. "With effect from 

or till further orders 12 - 5 -1993 to 
17 - 1 - 1995 whichever is earlier " . Or till 
further orders , whichever is earlier " . 
[No . AV . 13015 ;3693 ( ACVL ) !VE ] 

H . S . SANDHU , Under Secy . 


For 


FIT . T . 1729- natulfiteri forata ufafrun , 1947 
( 1947 91 14 ) T TTT 17 

C # , 
केन्द्रीय सरकार मारमागांव पोर्ट ट्रस्ट के प्रबंधतंत्र के संबद्ध 
नियोजकों और उनके कर्मकारों के बीच , अनुबंध में निर्दिष्ट 

बवाद में केन्द्रीय सरकार प्रौधोगिक प्रधिकरण, 
पणाजी, गोवा के पंचपट को प्रकाशित करती है, जो केन्द्रीय 
# TOTT # 18 - 4 - 95 Ft 3751 GATTI 

(199 - 36011/ 3/91- -TUTT ( fafar ) ] 

बी . एम . डेविड, हुम्क अधिकारी 
MINISTRY OF LABOUR 

New Delhi, the 18th April , 1995 
S .O . 1739. - - In pursuance of Secticn 17 of the Industrial 
Disputes Act, 1947 ( 14 of 1947) , the Central Government 
hereby published tho award of the Industrial Tribunal, Panaji, 
Goa, as shown in the Annexure , in the industrial dispute bet 
ween the employers in relation to the management of 
Mormugao Port Trust, and their workmen , which was received 
by the Central Government on 18 - 4 - 95. 

[No . L - 36011 /3 /91- IR (Misc .)] 

B . M . DAVID) , Desk ORCS " 

ANNEXUAE 
IN THE INDUSTRIAL TRIBUNAL GOVERNMENT 

OF GOA AT PANAJI 
(BEFORE SHRI AJIT J. AGNI, HON BLE PRESIDING 

OFFICER ) 

Ref. No. IT |39 |91 
Workmen , Rep . by the General , 
Secretary , Goa Port and Dock 
Employees Union 

- Workmen Party I 
The Chuirman . 
Mormugao Port Trust, 
Mormugao Harbour , 
Goa, 

. . Employer Party II 
Party 1-Workmen represented by Adv . S . R . Rivonker. 
Party D -Employer represented by Adv. L . V . Talauliker . 

Panaji, Dated 28 - 11 - 1994 

AWARD 
In exercise of the powors conferred by clause (d ) of Sub 
Section ( 1 ) of sub- Section 2 -( A ) of Section 10 of the Industrial 
Disputes Act , 1947, the Central Government by order No . 
L - 3601391- IR (Misc .) dated September , 1991 referred the 
following issue for adjudication by this Tribunal. 
“ Whether action of management of Mormugao Pori 

Trust, Mormugao Harbour, Goa in not considering 
absorption of eleven omployees (As per annexurc - A ) 
hy Ms. Britto Travely contractor for buses operation 
in administrative and supervisory category , alongwith 
other regularişcd, vide settlement dated 23 - 10 - 1990 , 
is justified. If not, what benefit these employees are 

entitled to 
Sr. No. Namo 

Designation 
1. Miss Helen Antoneth Pritto 

Manager 
2 . Miss Celina Amalina Britto 

Accountant 
3 . Miss Jasmin D Souza 

Typist / Clerk 
4 . Shri Edward Britto 

Supervisor 
5 . Shri Nazareth Fernandes 

Store - Kecper 
6 . Shri Urbano D Souza 

Outdoor Clerk 
7. Shri Inacino D Souza 

Timc-Keeper 
8 . Shri Prashant Redkar 

Time-Keeper 
9 . Shri Vinod Palekar 

Mechanic 
10 . Shri Mohan V . Salgaonker 

Mechanic 
11. Shri Gaffur Shaikh 

Ceanor . 


इस्पात मंत्रालय 

of farmott , 197 , 1995 
T . 9 . 1738 — - # 97 ( FT UITH 79 YTGCT * 
fata sporto ) fazh 1976 (T4 gufera , 1987 ) 

fry # 1039 fauh ( 4 ) TUT # T 
सरकार तिबद्वारा कुद्रेमख आयरन ओर कम्पनी लिमिटेड , 
बंगलौर के निम्नलिखित कार्यालयों को जिनके 80 प्रतिशत 
से अधिक कर्मचातीवन्द ने हिन्दी का कार्यसाधक ज्ञान 
प्राप्त कर लिया है , अधिसूचित करती है : -- 

( 1 ) कुद्रेमुख मायरन ओर कम्पनी लिमिटेड , कुद्रेमुख 
( 2 ) Ho 977 Fraft fafig, T017 , 
मंगलूर । 

(16. 11011 ( 1) /95-fat ] 

हंस कुमार जैन , उप सचिव 
MINISTRY OF STEEL 

New Delhi, the 19th May , 1995 
S . O . 1738 . — In pursuance of sub -rule (4 ) of 
Rule 10 of the Official Language (use for official pur 
pose of the Union ) Rules, 1976 ( As amended , 1987 ) 
the Central Government hereby notifies the following 
offices of the Kudrcmukh Iron Ore Company Limited , 
Bangalore , where of more than 80 per cent staff have 
acquired working knowledge of Hindi : 
(i ) Kudremukh Iron Ore Company Linjted , 

Kudremu kh . 
(ii ) Kudremukh Iron Ore Company Limited , 
Panambur, Mangalore . 

(No. E . 11011( 1 ) 95 -Hindi] 

H . K . JAIN , Dy. Secy. 


Vs. 


Hindi cent Sizimited 


( por II -ov 3 ( ii ) ] 
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2 . On receipt of the referenç , a case was registered under 
NO . IT3891 and registered A . D . notice was issued to buth 
the parties. In pursuance to the said notice both the partics 
Put in their appearance . The Party 1-Workmen (For short, 
Union ) filcd is statement of claim which is at Exb , 3 . The 
case of the Union as pleaded in the suitement of claim is 
that the eleven workmen named in the reference along with 
viher 22 workmen were in the employment of M /s. Britto 
Travels, Contractor who was plying buses of the Party 
II - Employer (For Short, Employer ) for transporting it s 
cmployees and their school going children . The said eleven 
employed by Ms. Britto Travels since 1 -7 - 1989 , There 
after , the cmployer decided to discontinuç he existing 
system of transporting it staff and their school going children 
by its own buses . This decision of the employer involved 
the termination of services of the employee of Mis. Britto 
Travels. The other 22 employces who were the members 
of Mormugao Port & Railway Workers Union were absorbed 
by the employer as its staff under the settlement dated 
23 - 10 - 90 with the said Union with effect froin 1 - 1 - 1991. 
The Union by letter dated 1 - 11 - 1990 demanded of the en 
ployer that the cleven workmen nained in the reference 
who were its members be also absorbed as the employcos 
of the cmployer as was done in the case of the other 22 
employces by settlement dated 23 - 10 - 90 . In the meeting held 
between the Union and the Employer on 16 - 11- 1990 , the 
employce told the union that only those employees would 
be considered for regularisation who had furnished their 
nanges to the Administration vide their letter dated 
12 - 10 -1988 at the time when Shri Soman relinquished his 
bus contract as they had shown eagerness to run the buses 
of the employer thereafter. The employer stated that the 
cleven employees named in the reference were in service for 
only 11 years with the bus contractor and there was no 
justification por any valid reason for regularising their 
service . In the conciliation proceedings held by the Assit. 
Labour Commissioner , the employer maintained its stand 
and hence the Asstt. Labour Commissioner submited the 
failure report dated 31- 1 - 1991 to the Governorient. The 
Union has contended that the action of the Employer in 
not absorbing the eleven employees named in the reference , 
is contrary to low , witrary , discriminatory and unjustified . 
It is further the contention of the Union that there aro 
posts under the Fmployer similar to the posts held by 
them under Ms. Britto Travels . The Union has thereforo 
prayed for a declaration that the eleven employees men 
tioned in the reference , are entitled to be abgorod in the 
employment of the Employer with effect from 1- 2 - 1991 in 
the posts equivalent to the posts held by them under Mis, 
Britto Travels , or any post involving similar functions or 
Ecales of pay. The Union has also further prayed to issue 
directions to the Employer l o absorb the employees men 
tioned in the reference w .e .f. 1- 2 - 1991. 


was put to & end, the second contract was given to Ms. 
Ex . Servicemen Transport Services , Vasco , who themsolvos 
abandoned the contract . However , the staff of the said 
M /s . Ex- Servicemen Transport Services continuled tho opera 
tion of the said buses on thc samc terms and conditions as 
were agreed upon by M / s. Ex - Servicemen Transport Services , 
Since after sometime it was found by the employer that 
it was un - economical to maintain these buses , the employer 
withdrcw the said buses from the operation and decided to 
dispose them off. The employer therclore , invited fresh 
tenders for providing transport facilities to the employces 
of the employer and their children by their own busos or 
hired ones on payment of Ixed raic of charges paid on num 
ber of trips and running of kilomerers. The tender sub 
mitted by Ms. Britto Travels was accepted by the employer . 
Thereafter, an agreement was signed betweco the cmployer 
and Ms. Britto Travels . In the meantime, the di pute 
was raised by Mormugao Port and Rajlway Workers Union 
before the Asstt. Labour Commissioner , Vasco , demanding 
that the staff comprising of 22 employecs of ine previous 
contractor be absorbed by the employer . After ser cs of 
discussions, the employer agreed to absorb the said 22 per 
sons who had put in number of years of service and ac 
cordingly , a nemorandum of settlement was signed on 
23- 10 - 90 . The employer contended that infact the sa d 22 
persons wore not entitled to claim cmployment as of right, 
However, the employer agreed to absorb them having regard 
to their continuous long service tenure with the carlier con 
tractor . The employer further contendod that Mormugao 
Port Trust was not liable to absorb the eleven employees 
mentioned in the reference and the demand of the 
Union in this respect was illegal. The employer contended 
that there was no previty of contract between the employer 
and the said cleven employees. The employer denied that 
the said cleven employees were in the employment of Ms. 
Brit s Travels for plying the buses of the employer for trans 
portation of its staff members and thejir school going children . 
The employer stated that merely because the viher 22 em 
ployees were absorbed by the employer , it did not mean 
lliat the eleven employees mentioned in the reference were 
also entitled to be absorbed . The enzployer stated that the 
caso of the 22 employees was treat: d As a special CASC 
because of their long association with the operation of the 
buses of the cmployer even after the contractoc M 9. Ex 
Servicemen Transport Services suddenly abandoned the 
contract. The employer contended that the various poste 
under different cadres of certain departments of the employer 
are to be filled in subject to the prescrised Recruitment 
Rules framed by the employer and the Union or the eleven 
employee have no claim or right to the said posts even if 
they are vacant. The employer denied that its action in not 
absorbing the said eleven employses employed by Ms. 
Britto Travels is iligal, arbitrary, discrminatory or usufstífl 
ed . The employer thercfore submitted that the reference 
was liable to be dismissed or rejected . 


3 . The Employer has flod a written statement which is 
at Exb. 6 . The Employer stated that the reference made 
by the Government is misconceived in law and got main 
tainable on the ground that there was no ipdustrial disputo 
which could be espoused by the Union against the employer ; 
that the employees mentioned in the reference were never 
the employees of the employer and hence there was 110 
industrial dispute existing beforo the Government viz - a -viz 
the employer ; that the purported reference is unwarranted 
and outside the scope of Sec. 10 read with Sec . 2 (k ) of the 
Industrial Disputes Act, 1947. The employer contended 
that as a welfare mcasure in or about 1974 , it started provid 
ing transport facilitics initially to the children of its staff 
momscrg to go to school and subsequently the said facility 
was also extended to its staff members. In the beginning 
the staff cars were used for transport which were replaced 
by Tempos after sometime. Thereafter , the tempos were 
replaced by five buscs which were owned by the employer . 
Since the employer faced dificulties in managing the trans 
port, tenders were invited from the Contractors who were 
running the buses of the employer by engaging thoir OWO 
operaliopal staff for transportation of the staff of the 
Mormugao Port Trust and their school going children . The 
first of such contract was given to the bus contractor Ms. 
Raysons who engaged his own staff and thoy wero paid 
thic wages directly by him . The charges to be paid 
by the Mormo Port Trust for daily trips was fixed on 
kilomotor basis . Alter the contract with M /s . Raysops 


4 . The Union thereafter Alled its rejoinder which is at 
Exb , 7 , controverting thic pleadings made by the employer 
in the written statement and reitcrating and main 
laining what is stated by the Union , in the statement of 
claim . The Union denicd that the uansport facility provided 
by the employer is as & welfare measure , The Union stated 
that M / s. Britto Travels was awarded contract to run tho 
buses of the employer with a condition to take overall 
the employces who were operating the said buses. The said 
eleven employecs were employed by Ms. Britto Travels 
from 1 - 7 - 1989 for better management and operation of the 
buses of the employer . The Union contended that the act 
of the employer in absorbing only 22 employees is illogal, 
njustified , arbitrary and discreminatory in nature , 

5. Based on the pleadings of the parties the following 
issues were framed at Exb . 9 . 
1. Doos Party I prove that the the workmen nanod 

in the reference were not the employees of Party II 
and honce no Industrial Dispute existed before the 
Government and hence this reference is not 
maintainable ? 
It not, docx Party I prove that the action of Party II 
in not absorbing 11 workmen (as por annexuro A ) 
employed by M /s . Britto Travels along with other 
regularised under in settlement dated 23 - 10 - 1990 28 
pot legal and jutlicd ? 


[PART II - SEC . 3 ( ii ) ] 
2372 THE GAZETTE OF INDIA : JUNE 24 , 1995 /ASADHA 3, 1917 

1973 II LLL at pago 130 and tho decision of the Andhrt 
3. If yes, is Party 1 entitled to any relief ? 

Pradesh High Court reported in 1959 (I) LLJ at page 544, 
4 . What award or order ? 

in support of his above contentions , Adv. Shri Rivonkat 
Since the issuc No. 1 was concerning the maintainability also submitted that the Dy , Secretary of the employer had 
of the reference , it was treated as a preliminary issue and admitted vide his letter dated 23 - 11 - 1990 Exb . 20 that the 
both the parties have led evidence on the same issue . My Mormugau Port Trust had absorbed the 22 workmen who 
findng on the Issue No . 1 is in the affirmative for the reasons Here working with M /s . Britto Travels upto 12 - 10 - 1988 , and 
stated below . 

tlic settlement for absorbtion was made on 23 - 10 - 1990 whert 
the Agreement with M / s. Britto Travels was in force . He 

further submitted that the absorbtion of the 22 workmen was 
REASONS 

to take effect only after the Agreement with M / S , Britto 

Travels came to an end. Adv. Shri Rivonkar therefore con 
Issue No . 1. -- The issue of mainiuidability of the reference 

tended that the act, on the part of the employer is not 
has been raised by the employer . The contention of the emplo 

absorbing the 11 workmen named in the reference who wero 
yer s that the 11 workmen named in the roference were not the 

working with M / s. Britto Travely for the purpose of the run 
employees of tho employer Mormugao Port Trust and hence 

ning of the buses of tho employer, was absolutely arhitrary 
no industrial dispute existed between the employer and the 

and discriminatory . Adv. Shri Rivonkar şubmitted that since 
employees, as the 11 workmen were the employees of M / s. 

there was cmployer-employee relationship between the 11 
Britto Travels and therefore the disputa is not a dispute bet 

workmen in the refernce and the employer M . P . T ., and hence 
ween the employer and the employees. Hence, no industrial 

the reference was maintainable . 
dispute existed before the Government. He submitted that 
the Transport facilities wero provided by the cmployer to its 
staff and their children as a Welfare measure . Since the 
employer faced difficulties in managing the transport, tenders 
were invited from the contractors to run the buscs belonging 
o the employer, and accordingly various contracts were 

I have carefully considered the submissions made by both 
signed . Tho last of such contract dated 30 -6 - 1989 Exb . 14 the Ivanied counself , It is not in dispule ibat the employer 
( colly ) was signed with Ms. Britto Travels . Adv. Shri Muimugao Port I rust had entered into an agreement with 
Talaulikar submitted that as per the terms of the tender M / s. britio Travels ciniec 30 - 6 - 1989 Exb . 14 by virtue of 
notice , the employees of the carlier contractor were to be ich M / s. Brito Travels had agreed 10 ply the buses of 
taken in service by the new contractor and accordingly the the employer for the transportation of its staff and their 
22 workmen who were subsequently absorbed by the employer - chuoi gomg chuidren on the terms and conditions contained 
were taken in service by M /s . Brilto Travels . He submitted in je sad Agreement. The said agreement was valid for 
that the said 22 workmen and the 11 workmen named in the in months, it is also not in dispute that the employees ro 
reference were on the payroll of M / s . Britto Travels, since quired to run the paid buscs were to be employod by the 
they are the employees of M /s . Britto Travels . Adv . Shri contractor M . Britto Travels. One of the Terms of the 
Talaulikar further submitted that the Union ought to have Agreement also was that the employees who were omployed 
raised the dispute on behalf of the workmen against M / s . on the buses of the employer by the earlier Contractor should 
Britto 7 ravels and not against Mormugao Port Trust, Ho be employed by M / s . Britto Travels . The 22 employees 
relerred to the setttemcot dated 4- 8 - 1989 Exb . 15 which who were absorbed by the employer were the employees of 
showed that the settlemcnt as regards the 22 workmen was the carlier contractor who were taken in employment by M /8 . 
with M / s. Britto Travels and not with Mormugao Port Trust . Britto Travols as per the terms of the Agreement. This fact 
Shri Talaulikar also subtaitted that the various claims in is also not in dispute , The Union has produced the charac 
corporated in tho Agreement with M / s . Britto Travels did Ter certificates in respect of the said 11 workmen issued by 
not imply that there was control and supervision over the M / s . Britto Travels , to show that the said workmen wero 
running of the buses by M / s. Britto Travels . Ho stated that working for M / s . Brito Travels. The point for considere 
the waid clauses were incorporated to safogaurd the interest tiou is whether the 11 workmen named in the reference are 
of the employer as being the owner of the said buses for the employecs of Mormugao Ports Trust . The employer has 
Any offence committed by M / s. Britto Travels. The empre contented that the said 11 worknen were the employees of 
loyer would have been responsible . Adv. Shri Talaulikar M / s. Britto Travels who had independently employed them 
relied upon the decisions of the supreme Court reported in to run their buses . The puyment of their wages was made 
AJR 1957 S . C . at page 264 ; AIR 1958 S . C . at page 388 and by M / s. Britto Travels and not by the cmployer . This fact 
AIR 1985 S . C . at page 670 in support of his contention that was not denied by the Union , nor any evidonco was led by 
there is no " Master and servant relationship hetween the 11 the Union that the wages of the said workinen were paid by 
workmen named in the reference and the cmployer. " Ady . the employer . Now the question is, merely because he said 
Talaulikar therefore , submitted that the reference made by workmen were employed to run the buses of tho employer 
the Government was not maintainable and hence was liable by the contractor M / s . Britto Travels can they be said to 
to be rejected . Adv. Rivenkar , learned counsel representing be the employees of the cmployer Mormugao Port Trust ? 
the Union on the other hand submitted that thore is master The Union has sought to argue that the buses run by the 
and servant relationship betweco the employer and the II Contractor M / s . Britto Travels were in the form of raw 
workmen named in the reference. He submitted that the metorials supplied by the employer. The cinployer had con 
buses which wero heing plied by this Britto Travels belonged trol and supervision over the running of the said huses hy 
to the omployer MPT . According to him the buses were in the contractor MS. Britto Travols , and applying the law 
the form of a raw material supplied by the employer . He laid by the Supreme Court in the case of Dharangadhra Che 
further stated that various clauses of the greement dated micals Works V /s . State of Saurastra reported in 1957 I LIJ 
30 -6 - 1986 Exb . 14 colly executed hetween the employer and 477 ; in the use of Hussainbhai V / s The Alath Factory 
M / H . Britto Travels showod that the control and supervision Tezhilali Union and others, reported in AIR 1978 S . C . 1410 ; 
over the remaining of the husos was with the omnloyer. In and in the case of Management of D , C . Dewan Mohldeen 
particular, he referred to the clause Nos , 11 , 12, 31, 33 , Sahib and Sons C / s, Unite Bidi Workers Union reported in 
39, 40 and 41 of the said Agreement Exb . 14 colly . Shri AIR 1966 S . C . 370 , the Union contended that the said 11 
Rivankar submitted that the 11 workmen nimed in the rete . workman were the enployees of the employer M . P . T . Tho 
renco were employed by M /s. Britto Travels as per the cor Union ako rclied upon the decision of the Andhra Pradesh 
tificates issued by M /s. Britto Travels produced at Exb . 21 High Court in case of Badiampura Salt Factory Kannada 
coty, He further submitted that though they wero working v / s. Its Workers reported in 1959 I LLJ 544 , on the same 
with M / s . Britto Travels, they were in fact deemed to be the point. 
employees of the cmployer M . P . T , and thorefore , they word 
liable to be absorbed by the employer along with the other 
22 workmon who were abscribed by the employer. Adv. 
Shri Rivonkar submitted that thero was employer -oployce 

the contention of the employer 15 that no industrial dis 
relationship between the said 11 workmen and the employer pute existed before the Government when the referenco was 
and therefore the dispute beween them was an industrial made as there was no employér - employee relationship between 
clispute and hence the case fell within the perview of Sec , the said 11 workors named in the reference and the employer 
2 ( K ) of the Industrial Disputes Act. Adv. Shri Rivenkar M .P . T . Section 10 of the I. D , Act, 1947 refers to the refer 
relied upon the decision of the Supreme Court reported in ing of the industrial dispute to the Tribunal for diudication 
AIR 1966 S . C . at page 370 ; AIR 197 & S . C . at pur 1410 ; Hed got any other dispute . What is indottrial dispata has 
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master and schon maletermination ment has held tfiat 


Superve anet of directing what shall do his 


reen defined in Section 2c ) of the J. 1) . Act , 1947. which 
Teads as under : 
" Indus rial dispute " means any dispute or difference 

br .ween employers and cmployces or between emp 
lovers and workmen or between workmen and work 
men which is connected with the employment or 
no employment or the Terms of cmployment or 
with the conditions of labour of any person . 
Therefore from this definition it is evident 
that only those disputes or differences are 
contemplated as industrial disputes which bear 
upon the rolationship of employer and workmen . 
It therefore follows that to determine whether 
difference or a disputo is an industrial dispule or 
110 , the first thing to be determined is whether the 
workman concerned satisfies thc conditions of Sec + 
2 (s ) of tho Act. Workman as dicHned In Section 
218 ) of the I. D . Act , 1947 is as urder :-- - 


" Workman " means any person (including an appren 

tice ) employed in any industry to do any manual, 
unsklled , skilled , technical, operational. clerical, 
01 supervisory work for hire or reward , whether 
the terms of cmployment be express or implied , 

Anct for the purposes of any proceedings under 
this Act in relation to an industrial dispute , includes 

any such person who has bcon dismissed , dis 
charged , or retrenched in connection with or 29 
A consequence of , that dispute , or whose dismis 
sul, discharge or retrenchinen . hus led to that 

dispute, but does ilot include any such person . . " 
Adv. Shri Talawikar represeniing the cmplayer has rclied 
upon the decision of the Supreme Court in the case of the 
Workmen of the Food Corporation of India V / s . M / s . Food 
Corporation or India , repored in AIR 1985 S . C . 670 ; in 
support of his contention that in order that a person can 
be called as a " Workman within the terms of the definition , 
were should be muster and servant or employer and employec 
relationship . I have gone through the said decision of the 
Supreme Court. In para 11 of the Judgement the Supreme 
Court has held that there must be & privity of coatract of 
employer and workmch . It has been further held that the 
word , " employed " in the definition of " Workman " , is used 
in the sense of relationship brought about by express or 
implied contract of service in which the employers renders 
service for which he is cngayed by the employer und the 
latter agrees to pay him in cash or kind as agreed between 
them or statutorily prescribed . Ii discloscs a relationship of 
commend and obedience . 10 tho said parit ., the Supreme 
Court has further laid down the essential conditions of a 
person being a workman such as thit, ( 1 ) he should be emp 
loyed to do The work in the industıy . ( 2 ) there should bo an 
employmen of his by the employer and ( 3 ) there should be 
a relationship between the employer and employee or master 
and servant. The Supreme Court has further held in the said 
para . 11 that where a contractor employs a workman to do 
the work which he contracted with a third person to accomp 
lish . on the definition as it stands, the workman of the con 
Tractor with out something more, becomes the workman of 
1179t ihird person . The other decision of the Supreme Court 
in the case of Dharungadhra Chemicals Works Ltd ., V / s . 
Siatc of Saurashtra reported in AIR 1957 S . C . 264, reljed 
upon by Adv. Talaulikar also lays down the same principles 
as laid down by the Supreme Court in the case of the Work 
men of Food Corporation of India ( Supra ). Another decision 
of the Supreme Court on which reliance is placed by Adv, 
Talaulikar to emphasiso that there was no master and servant 
relationship between the employer and the workmen is in 
the case of Chintaman Rao and another v /s . State of Madhya 
Pradesh , reported in AIR 1958 S . C . 388 . In this decision 
also the Supreme Court nas laid down the principles as in 
ilie earlier "wo decisions referred to above, as regards which 
person can fall within the perviery of the defination of " Work 
Man " , under the T. D . Art, 1947 . Considering the shove 
various decisions of the Supreme Court it follows that in 
order that a person can be called as " Workman " within the 
terms of the defination of " Workman " in terms of Soc . 2 ( s ) 
of the I. 1 . Act. that person has to satisfy the conditions laid 
down hy lhe Supreme Court in the above mentioned cases. 
namcly that ( 1 ) he shoul, bc annoyed to do the work in 
that industry . ( 2 ) his emplovment should be hy the oniployer 
und (3 ) his relationship with the emplover should be as that 
of between employer and employee or master & corvant. In 
WC case ot Dharangadhira Chemical, Work , Lid .. (supra ) iho 


Supreme Court in para 14 of its judgment has held that, 
" he prima facie test for determination of the relationship 
Løtween master and servant is the existence of right in the 
muster to Superve and control the work done by the servant 
not only in the matter of directing what work the servant is 
10 du but also the manner 7 wbich he shall do his worl" . 
to che present cuse , as I have said curlier , it is an admtiled 
Tuct that the 11 workmen named in the reference were not 
cmploycd by the employer but by M / 9. Britto Travels . 
The Agreement dated 30 -6 - 1989- Ext. 15 executed 
between the cmployer and Ms. Britto Travels 
sliows that the employees required to run the buses 
and perform the terms of the agreement were to 
be employed by Ms. Britto Travels and not by the 
employer. It is not the case of the union that even 
though the 1l workmen named in the reference 
and the other 22 workmen absorbed by Ms. 
Britto Travels were employed by Ms. Britto Tra 
vels , their wages were paid by the employer. There 
is no evidence on record to show that the said 
workmen were under the control and supervision 
of the enployer Mormugao Port Trust. The evi 
uence is mostly on the point that the said 11 work 
men and the other 22 workmen who were absorb 
ed by Ms. Britto Travels were in the employment 
of Ms. Britto Travels and that though the other 
22 workmen were absorbed by the employer Mor 
mugao Port Trust, the 11 workmen named in the 
reference were not absorbed by the Mormugao Port 
Trust and hence the act on its part was arbitrary 
and discriminatory . The union has sought to ar 
gue that though the contract for running of the 
buses was entered with Ms. Britto Travels, infact 
the control and supervision was with the enip 
loyer and in this respect the union has relied upon 
the clause 11, 12 , 31, 33 , 39 , 40, 41 of the Agree 
inent Exb . 14 . The contention of the union that 
this implied that the workman employed by Ms. 
Britto Travels were infact the employees of the 
employer and they are deemd to be such . This can 
tention of the union is not correct. The law as laid 
down by the Supreme Court in the case of Dharan 
gadha Chemicals Works Ltd . ( Supra ) is that in 
order to determine relationship between master 
and servant a right should exist in the master to 
supervise and control the work done by the ser 
vant not only in the matter of directing what work 
the servant is to do but also the manner in which 
he shall do the work . The agreement Exb . 14 
executed between Ms. Britto Travels and the 
employer Mormugao Port Trust does not show 
that under the terms of the said agreement as re 
gards the employees of Ms. Britto Travels emp 
loyed for running of the buses of M .P . T ., the em 
ployer had any right to exercise control or super 
vision over the employees or that the said emplovees 
were under the control and supervision of the emp 
lover. The contention of the Union is that the run 
ing of the buses was under the control and supervi 
sion of the employer which is totally different from the 
one contemplnted to establish the master and ser 
vant relationship , I have gone through the clauses 
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the said Agrcement. The said clauses on the cont 
rary show that the employees were to be under the 
control and supervision of Ms. Britto Travels . The 
various clauses of the Agreement on which the 
Union has relied upon are the conditions iinposed 
upon the contractor Ms. Britto Travels on which 
they shall run the buses . These conditions were 
imposed to safeguard the interest of the employer 
Morinugao Port Trust , since the buses belonged to 
them and in the event Ms. Britto Travels com 
initled any offenos ill running the said buses , the 
e nıployer as the owner of the said busey would have 
been liable. Therefore the conditions imposed upon 

the Contractor Ms. Britto Travels in employment 
of the employees were as a precautionery measure 
and to safeguard the interest of the employer. The 
Agreement Exb . 14 contains the conditions on 
which the Contractor Ms. Britto Travels was al 
lowed to run the buses of the employer . There was 
Do previty of contract between thc workmen cmp 
Joyer by Ms. Britto Travels and the employer Mor 
mugao Port Trust. Adv. Rivonkar has relied upon 
the decision of the Supreme Court in the case of the 
Saraspur Mills Co . Ltd ., vis Ramanlal Chimanlal 
reported in 1937 II LLJ 130 in support of his con 
tention that the workers employed by the Contractor 
of the employer, were thc workers of the employer, 

In this respect he has also relied upon the decisions 
of the Supreme Court in the case of the Manage 
ment of D . C . Dewan Mohideen Sahib & Sons vis 
Secretary , United Beedi Worker s Union , Salem , re 
ported in AIR 1966 S . C . 370 , in the case of Hus 
sainbhai, vls . The Alath Factory Tezhilali Union re 
ported in AIR 1978 S . C . 1410 ; and the decision 
of the Andhra Pradesh High Court in he case of 
Hadjampura Salt Factory V s Its workoien reported 
in 1959 I LLJ 544. I have gone through the said 
decisions and I find that that the said decisions are 
totally in applicable to the facts aud circumstances 
of the present case. In the case of Saraspur Mills 

Co . Ltd . ( Supra ) tho question was whether the 
worker employed in a canteen of the employer 
which was being run by a Co -op . Society were the 
workers of the employer, The Supreme Court held 
that they could be held to be the cmployees of the 
cmployer because under the Factories Act, it was the 
duty of the employer to run and maintain the can 
tcen for the use of its employees. The employer 
hended over the canteen to ille Co -op . Society io fue 
the canteen for the use and welfare of the Mill s 
employees and thus discharg . its legal obligalions , 
It was therefore held that the workers employed 
by the Co -op . Society to run the cantech could be 
held to be the employees of the cmployer. In the 
present case , there was no such obligatior or duty 
cast on the employer to jun and maintain the buses 
for the transportation of its staff and their school 
going children . There is absolutely no evidence to 
this effect. The employer has stated that the 
transport facilities were provided to its staff and 
their children as a welfare measuro , which is out 
of own will of the cmployer , and 110t under any 
statutory duty . Therefore , the decision of the Sup 
reme Court in the case of Saraspur Mills Co. Ltd ., 

is of no lielp to the Union . The decision of the 
Supreme Court in the case of D , M . Sahib & Sons 
VS Union of U . B . Workers ( supra ) is also Dot 


applicable to the facts and circumstances of the 
preseut case . In the case before the Supreme Coort 
the Proprietor was engaged in the business of manu 

facturing bidis and he got the bidis manufactured 
thiough the contractors by supplying leaves and 
tobacco to them . The workers were employed 
by toc Contractor. After the prepared bidis Were 
supplied to the proprietor , he paid the price to the 
Contractor after deducting from it the cost of the 
Eaves and tobacco already fixed . The balance 
amount was paid to the contractor who in his turu 
paid the wages to the workmen who rolled bidis . 
In these facts of the case that the Supreme Court 
held that the relationship of employer and employce 
subsisted between the Proprietor and the workmen . 
To apply the principles laid down by the Supreme 
Court in the above case of Union of United Bidi 
Workers, the basic requirement is that when the 
" employer engaged Contractor to do certain thing, 

it should be in relation to the business which the 
employer carried on , as was in the said case wherein 
nianufacturing of bidis was the business of the pro 
prietor and the required raw material in the form 
of leaves and tobacco was supplied by him to the 
Contractor. In the prosent case , this very basic 
requirement is absent. Providing of transport to its 
staff or their school going children or otherwise was 
never the business of the employer - M . P . T . Nor it 
was connected with the actual business carried on 
by the employer -M . P . T. Therefore , the contention 
of Union that supplying of buses by the employer 
to the Contractor Ms. Britto Travels was in the 
form of raw materials , is absolutely fallacious, and 

for fetched . In the circumstances , the decision of 
the Supreme Court in the case of Union of United 
Bidi Workers ( Supra ) is of no help whatsoever to 
the Union . Another decision , on which the Union 
his placed reliance is in the case of Hussaibhai vis 
The Alath Factory Tezhilali Union (Supra ) which 
is also of no help to Union . In this case also , the 
workers were engaged to produce the goods for the 
businesy of the propietor and they were eniployed 
by the Contractor who had executed agreement with 
the proprietor to get such work done. In these 
circumstances that the Supreme Court heed that, 
" where a worker or group of workers labours to 
produce goods or services and these goods or ser 
vices are for the business of another , that other 
is , infact, the cmployer. " This is not the case in tho 
present case , I have already said earlier that provid 
ing transportation facilities was never the business 
or the employer M . P . T , nor it any way rclated to that 
business of the proprietor and they were employed 
same reasons the decisions of the Andhra Pradesh 
High Court in the case of Badjampura Salt Factory 
( Supra ) relied upon by the Union is also not appli 
cable . The Kerala High Court in the case of K . K . 
Thilakan and others vs Fertilisers & Chemicals 
Travancore Ltd ., reported in 1991 II LLN at pago 
1161 in para . 2 of its judgement bas held as under : 


produce a worke that is 


" Absorption can only be of persons who are 

outside the establishment, A person who was 
outside the establishment when he seeks ah 
sorption as an cmployce he is infact seek 
ing employment in the establishment. If 
thers arises a dispute regardiug bis absorp 
tion can it give rise to an industrial dispute 
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as defined under the Industrial Disputes 
Act ? A workman should be employed by 
an employer. Only on an employment being 
given to him can be considered as a work 
man , Petitioners have no case that they 
were employed by the first respondent. They 
were employed by Pigee Agencies, a con 
tractor under first respondent. When the con 
tract came to an end they became unem 
ployed . They seck absorption in servicc 
under the first respondent. They want to be 
taken into service of the first respondent. 
In other words they are seeking employ 
ment under first respondent. Petitioners who 
were never employed or engaged by the 
factory want thernselves to be taken into 
its services, Unless they aro so absorbed 
they cannot consider the first respondent 
as their employer. Nor can they be treated 
as workmen of the first respondent either. 
Their claim to the employment of the first 
respondent can never be considered as an 
industrial dispute. Their claim is not au in 
dustrial dispute as defined in Sec. 2 ( k ) of 
the Industrial Disputes Act." 


ORDER 
It is hereby held that the workmen named in the 
refcrençu were not thc cmployees of the Party II 
Mormugao Port Trust and hence no industrial dispute 
existed before the Government. The reference is there 
fore held to be not maintainable and hence rejected . 

There shall be no order as to costs , 
Inform the Government accordingly. 

AJIT J, AGNI, Presidiog Officer 
77 Farroft, 30 HS, 1995 
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सरकार प्राडिनस फैक्ट्री, जबलपर के प्रबन्धतंत्र के संबद्ध 
नियोजकों और उनके कर्मकारों के ठीच , अनुबंध में निर्दिष्ट 
प्रौद्योगिक विवाद में केन्द्रीय सरकार मौद्योगिक अधिकरण , 
जबलपुर के पंचपट को प्रकाशित करती है, जो केन्द्रीय 
# itt oft 25 - 5 - 95 FT GET FATTI 

[aw T- 14012 /11/89- 54 - 2 (07 ) 

बी . एम . डेविड , स्क अधिकारी 


New Delhi, the 30th May, 1995 
S . O . 1740 . - In pursuance of Section 17 of the 
Industrial Dispute Act, 1947 (14 of 1947 ) , the 
Central Government hcreby publishes the award of 
the Central Government Industrial Tribunal, Jabalpur 
it s shown in the Annexure , in the industrial dispute 
between the employers in relation to the management 
of Ordnance Factory , Jabalpur and their workmen , 
which was received by the Central Government on 
25 -5 - 95 . 

No. L - 140121189 - D . 2 ( B ) ] 
B . M . DAVID , Desk Officer 


whichidname ems, Annent Indu Published of " 11 of 


Thc facts involved in the said case are identical to 
the one involved in the present case . The demand 
of the workmen in the present case is also for ab 
sorption which means they are seeking employment 
under the employer , which is not permissible , I agree 
with the decision of the Kerala High Court in this 
respect. The contention of the Union is that since 
the 22 workmen were absorbed by the employer, the 
11 workmen named in the reference are also entitled 
for absorption . The eniployer has taken the stand 
that the said 22 workmen were absorbed by them 
considering the help rendered by them in con 
tinuing the transport service after the contractor 
under whom they were employed suddenly abandoned 
the contract. They were not absorbed as a matter of 
right. The Union has relied upon the settlement ar 
rived at between the said 22 workmen , the employer 
dated 23 - 10 - 90 Exh . 16 , whereby the employer 
agreed to absorb the said 22 workmen . However, thik 
fact has not been denied by the employer . The Kerala 
High Court in the above case referred to by me has 
further held that when the workmen were cmployed 
by a contractor engaged by the employer, ( first res 
pondent) , that cannot confer on the worknen any 
preferential claim to be appointed in service . Hence , 
the petitioners are not entitled to be " absorbed " in 
the service of the employer ( first respondent ) . 


ANNEXURE 
IN THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL -CUM -LABOUR COURT, JABALPUR 

( M .P . ) 
CASE REF . NO . CGITI. C ( R ) (65 ) 1990 


BETWEEN : 
Shri Kamnla Prasad Si. . Jaggu , House No . 627, 

Garha Phatak , Jagdish Mandir , Jabalpur 
( M .P . ) - 482001. 


AND 


Therefore , considering all the facts , the evidence on 
record , and the law laid down by the Suprme Court 
and the various High Courts, I hold that the em 
ployer — Mormugao Port Trust has succeeded in pro 
ving that the 11 workmen named in the reference 
were not thcir employees and hence no industrial 
dispute existed before the Government. Consequently , 
the reference is not maintainable , and liable to be 
rejected . In the circumstances, I answer the issue no . 1 
in the affirmative and pass the following order. 


The General Manager, Ordanance Factory , 

Khamaria , Jabalpur, (M .P . ) . 
PRESIDED IN : By Shri Arvind Kumar Awasthy . 
APPEARANCES : 

For Workman : Shri R . Menon , Advocate, 
For Management : Shri B . Da Silva , Advocate . 
INDUSTRY : Ordanance DISTRICT : Jabalpur 

( M .P .). 
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AWARD 


Dated : May 10 , 1995 
This is a reference made by the Censal Govern 
ment, Ministry of Labour , vide its Notification No . 
L - 14012 |1 ||| 89 - D - 2 ( B ) dated 21 - 2 - 1990 , for adjudi 
cation of the following Industrial dispute . 


how his date of birth at the initial stage was wrongly 
recorded and the workman should also give sufficient 
explanation of inordinate delay in raising the dispute 
regarding the correction of hïs date of birth . The 
workman has affixed his thumb marked in the scrvice 
book accepting his date o fbirth as 6 - 4 - 1928 . Consc 
quently , in the aforesaid circunstances, claim of the 
workman that his actual date of birth is 20 - 6 - 1942 
against his own admissions and the evidence on re 
cord . 

10 . Consequently , the action of the management in 
retiring the workman with effect from 30 -4 - 1988 is 
fully justified , Reference is answered in favour of the 
management. Partics to bear their own costs . 
ARVIND KUMAR AWASTHY, Presiding Officer 

É faret, 30 €, 1995 


SCHEDULE 


H9737137 6731, afiT, 79797. ( 7 . 5 . ) # 
प्रबंधकों धारा श्री कमलाप्रसाद आत्मज श्री जग्ग , एक्य श्रमिक , 

* 1975T atif TUT,7777 7 farih 30- 4-88 
सेवानिवत किए जाने की कार्यवाही न्यायोचित है । यदि नहीं 
तो कर्मकार किस अनतोष का हकदार है । 


2 . Admitted facts of the case are that the work 
man was appointed as a Casual Worker on 10 - 4 - 1962 
and later on he was promoted as Labourer A Grade. 


TAT . 1741:- aterfra frente Tief , 1947 
( 1947 4T 14 ) STT 177 977 Top 
सरकार कन्टोनमेंट बोर्ड लखनऊ के प्रबंधतंत्र के संघद्ध 
नियोजकों और उनके कर्मकारों के बीच अनबंध में निर्दिष्ट 
प्रौद्योगिक विवाद में केन्द्रीय सरकार प्रौद्योगिक प्रधिकरण , 
कानपुर के पंचपट को प्रकाशित करती है, जो केन्द्रीय सरकार 
47 25- 5~ 95 T 9797 ETT GTI 


3 . The case of the workman is that his actual date 
of birth is 20 - 6 - 1942 , but in the record of the manage 
ment it is wrongly mentioned as 6 - 4 - 1928 ; that the 
workman made representaticn for the correction of 
the age in the year 1987 and the management without 
providing him an opportunity of hearing retired him 
from service with effect from 30 - 4 - 1988 . The work 
man has clained reinstatement with back wages , 


[ 24 T - 13012 / 7/ 92 -37%ATT ( 174 ) ] 

Tagfar , fri afarist 


4 . Case of the management is that at the time of 
The appointment, the workman on 10 -4 -62 declared that 
his date of birth was 6 - 4 - 1928 and after the medical 
examination his date of birth was found 6 - 4 - 1928 and 
thc workman affixed his thumb impression as a token 
of acceptance of his date of birth ; that the workman 
has raised the dispute of his age at the time of his 
retirement and there was no cvidencc to show that his 
date of birth was wrongly recorded . The management 
has prayed that the reference be answered against the 
workman . 


New Delhi, the 3012 May , 1995 
S .O . 1741 , — In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 ( 14 of 1947 ) , the 
Central Government hereby publishcd the award of the 
Central Government Industrial Tribunal, Kanpur as 
shown in the Annexure , in the industrial dispute bet 
ween the employers in relation to the management of 
Contonment Board , Lucknow and their workmen , 
which was received by the Central Government on 
25 - 5 - 95 , 


Central 
in the Anvers 
inucknow 
.central 


5 . The terms, of the reference were made the issue 
in the case . 


(No . L - 130127, 92 - IR ( DU ) ] 
B . M . DAVID , Desk Officer 


ANNEXURE 


6 . The workman examined himself and the mana 
gement has produced documens to show that the 
workman has declared his date of birth as 6 - 4 - 1928 . 


BEFORE SRI B . K . SRIVASTAVA , PRESIDING 
OFFICER , CENTRAL GOVERNMENT INDUS 
TRIAL TRIBUNAL CUM LABOUR COURT 

PANDU NAGAR DEOKI PALACE ROAD , 


7 . Workman has not produced any docuinent to 
show that his actual date of birth is 20 -6 - 1942 . 


KANPUR 


8 . Workman has clearly admited in the examina 
tion - in - chief that he does not remember his cxact dato 
of birth , The workman has further admitted that at 
the time of his appointment he did not object about 
the age recorded in ihe service book . 


Industrial Dispute No . 27 of 1993 


In the matter of dispute between : 


9 . It is observed by the appex Court in AIR 1993 
SC 2647 and 1993 ( 2 ) SCC p . 162 that in the case for 
correction of the date of birth by the workman , the 
workman should not only produce the clear evidence 
to show that his date of birth was wrongly recorded 
but he should also give explanation as to why and 


Shri Sangeet Kumar 

Son of Sri Charan , 
53, Bari Lalkurti 
Post Dilkusha 
Lucknow Cantt. 


[ TT II- U3 3 ( ii ) ] 


ATT FT 79147 : 37 


24, 1993/ 91915 3, 1917 
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workmen , which was received by the Central Govern 
ment on 22 -5 - 95 . 


AND 
Executive Officer 

Cant. Board Canit . 
Lucknow Cantt . 
Lucknow . 


(No. L - 13012 6 , 92 -1R (DUI 
B . M . DAVID , Desk Officer 


ANNEXURE 


AWARD 


1 . The Central Government, Ministry of Labour , 
New Delhi, vide its notification no. L - 13012 792 . R . 
D . U . dated 3 - 3 - 93 , nas referred the following dispute 
for adjudication to this Tribunal - 


BEFORE SRI B . K , SRIVASTAVA , PRESIDING 
OFFICER , CENTRAL GOVERNMENT INDUS 
TRIAL TRIBUNAL CUM LABOUR COURT, 
PANDU NAGAR , DEOKI PALACE ROAD , 

KANPUR 


In the matter of dispute between ; 


Whether the action of the Executive Officer , 

Cantonment Board Lucknow in termina 
ting the services of Sri Sangeet Kumar, son 
of Sri Shivcharan , Helper Pump Driver w .c.f . 
2 - 1 - 92 is justified ? Ji not, what relief he is 
entitled to ? 


2 . It is not necessary to narrate the pleadings of 
the partics as on 10 - 5 - 95 , Sri R . K . Pandey thu 
authorised representative of cmployer Cantt. Board! 
Lucknow had made a stilement before the Tribunal 
that in case the workman withdraws the present case , 
the employer would give him rcgular appointinent as 
class IV employce within a month , Upon this Sri T , B . 
Singh , the authorised representative of the workman 
made statement that withdraws the case forthwith . 


Rakesh Mohan sjo Sri Shiv Shankar Lal 

Clo Defence Colony House No. 13, 
Nepalganj ke pas Dada Bi. yani Hotel 
ke pichhe , 
Post Kharika Teji Baghi , 
Lucknow Cantt. 

AND 
Executive Officer 

Cantt. Board , 
Lucknow Cantt. 
Industrial Dispute No. 20 of 1993 

AWARD 


3 . In view of the abov : the reference has become 
infructuous and there is no need to record findings 
on it. It is hoped that the employer would give re 

gular appointment to the concerned workman within a 
month in class IV category as Helper Pump Driver, 
No order as to costs , 


1. Central Government, Ministry of Labour, New 
Delhi, vide its notifitation No. L - 1301216192 -I. R . 
( DU ) dated 3 - 3 -93 has referred the following dispute 
for adjudication to this Tribunal - 
Whether the action of executive officer, Canton 

ment Board Lucknow in terminating the 
services of Sri Rakesh Mohan son of Sri Shiv 
Shankar Lal, Helper Pump Driver w .e.f. 
16 - 12 - 91 is justificd ? If not , what relief he 
is entitled to ? 


4 . Reference is answered accordingly . 

B , K , SRIVASTAVA , Presiding Officer 

75 faraft, 30 $ , 1995 
FT . TT 1742 - - talfire fara afefa7h , 1947 
( 19 .17 AT 14 ) FT ETT 10 # 97479 h , Horster 
सरकार कन्टोनमेंट बोई लखनऊ केन्द्र के प्रबंधतंत्र के 
संबद्ध नियोजकों और उनके कर्मकारों के बीच, अन्बंध में 
निर्दिष्ट प्रौद्योगिक विवाद में केन्द्रीय सरकार प्रौधोगिक 
अधिकरण , कानपुर के पंचपट को प्रकाशित करती है , जो 
strs TI A VETT $ 22 - 5 - 95 | FIAT UTI 


2 . It is not necessary to narcate the pleadings of 
the parties as on 10 - 5 -92, Sri R . K . Pandey , the 
auth . representation of employer Cantt. Board Lucknow 
had made a statement before the Tribunal that in case 
the workman withdraws the present case , the employer 
would give him regular appointment as class IV cm 
ployee within a month . Upon this Sri T . B . Singh , 
the authorised representative of the workman made 
statement that he withdraws the case forthwith , 


[pter 777-- 13012 / 6 / 92 -377 3TT ( 17 ) ] 

बी म . डेविड , ईम्क अधिकारी 


3 . In view of the abuve , the reference has become 
jufructuous and there is no need to record findings 
on it . It is hoped that the employer would give regular 
appointment to the concerned worknian within a month 
in class IV category as Helper Pump Driver. No order 
as to costs. 


New Delhi, the 30th May , 1995 
S . O . 1742 . - - In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 ( 14 of 1947 ) , the 
Central Government hereby published the award of 
the Central Government Industrial Tribunal, Kanpur 
as shown in the Annexure, in the industrial dispute 
between the enployers in relation to the management 
of Contonement Board . Lucknow Cantt . and their 
1362 G [/95 ---7. 


4 Reference is answered accordingly 


B , K . SRIVASTAVA , Presiding Officer 


- 
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Te Garraft , 30 , 1995 

justified ? If not. what relief he is onlitled 

10 ? 
# 1 . 01 . 1743 - mjafi fata ufaf144 , 19 :17 
( 1947 4T 11 ) Th 4 17 = TETUT # ra 

2 . It is not necessary to narrate the pleadings of 

the partics as on 10 -5 -45. Sri R , K , Pandey, the 
सरकार कन्टोनमेंट बोर्ड , लखनऊ के प्रबंधतंत्र के संबद्ध 

authorised representative of cioployer Cantt . Board 
नियोजकों और उनके कमकारों के बीच , अनबंध में निर्दिष्ट 

Lucknow had made a statement before the Tribunal 
प्रौद्योगिनः विवाद में केन्द्रीय सरकार औद्योगिक श्रधिकरण , 

That in case the workory withdraws the present case , 
कानपुर के पंचपट को प्रकाशित करती है , जो केन्द्रीय the employer would give him regular appointment as 
* *. 25 – 5 – 45 at TTT EAT TTI 

class IV employce within a monih . Upon this Sri T . B . 

Singh , the authorised representative of the workman 
( FEIT ITA - 13012 /5 / 92 -375 37.7 ( 17 ) ] 

made statement that he withdraws the case forthwith . 
atth . f73 , 12277 
New Delhi, the 30 !h May, 1995 

3 . In view of the ubove the reference has become 

infructuous and there is no necil to record findings on 
S . O . 1743 , - - In pursuance of Section 17 of the it. It is hoped that the cuployer would give regular 
Industrial Disptues Act, 1947 ( 14 of 1947 ) , the 

appointment to the concerned workman within a 
Central Government hereby published the award of 
the Central Government Industrial Tribunal. Kanpur 

month in class IV calegory as Helper!Pump Driver. No 
as shown in the Annexule , in the industrial dispute 

orders as to cost. 
between the employers in relation to the management 
of Cantonment Board , Lucknow and their worknion , 

4 . Reference is answered accordingly . 
which was received by the Central Government on 
25 - 5 - 95 . 

B . K . SRIVASTAVA , Presiding Officer 
[No. L -1301215192 - IR (DU ) ] 
B . M . DAVID , Desk Officer 

To fammt, 30 FFS, 1995 


ANNEXURE 


BEFORE SRI B . K . SRIVASTAVA , PRESIDING 
OFFICER , CENTRAL GOVERNMENT INDUS 
TRIAL TRIBUNAL CUM LABOUR COURT, 
PANDU NAGAR , DI:OKI PALACE ROAD 

KANPUR 


7s 91 . 174.1-- Tutfiteri fata ufufun , 1947 
( 1917 T 1 ) FT ETT 17 JAATT À FAIT 
मरकार कोनमेंट बोर्ड लखनऊ के प्रबंधतंत्र में मंबद्ध नियोजकों 

र उनके समकारों के बीच, अनबंध में निर्दिष्ट प्रौद्योगिक 
विवाद में केंद्रीय सरकार प्रौद्योगिक प्रधिकरण कानपर 
के पंचपट या प्रकाशित करती है , जो केन्द्रीय सरकार को 
!? 5 – s ; at fra EAT BUT 


in the matter of dispute between : 


Sri M . P . Jaina 

son of Sri Subhakar 
clo Sri Sangeet Kunias 
53 Bari Lalkurti, Post Diskusha 
Lucknow Ca itt. 


(FCAT 119 - 13012/7/92- 37162rt ( + )] 

बी . एम . डेविड , क अधिकारी 


AND 


New Delhi, the 2011 May, 1995 


Executive Oficer 

Cantt Board 
Lucknow Cantt. 
Industrial Dispute No. 71 of 93 


AWARD 


S. O . 1744. — In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 ( 14 of 1947 ) , the 
Central Government hereby published the award of 
the Central Government Industrial Tribunal, Kanpur 
its shown in the Annexure, in the industrial dispute 
between the employers in relation to the management 
of Cantonment Board , Luckow and their workinen , 
which was received by the Central Government on 
25 - 5 - 95 . 


1. Central Government. Ministry of Labour, vide 
its notification No . L - 130121592 -) . R . ( D . U . ) dated 
3 - ) - 93 , has referred the following dispute for udjiuli 
cation to this tribunal : 


Whether the action of Executive Officer, Canton 

ment Board , Lucknow in terminating the 
services of Sri M . P . Hena , slo Sri Subhakar 
Jena , Helper Pump Driver w .e .f. 6 - 1 -92 is 


[No. 1 - 13012 :7192- IR (DU ) ] 
B . M . DAVID , Desk Officer 


- - - 


- 


- 


- 


- 


[ 17 11 - 3 ( ii ) ] W177 73197 , 77 24, 1995 STTTT 2, 1917 
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ANNEXURE 

नियोजकों और उनके कर्मकारी के बीच , अनुबंध में निर्दिष्ट 

औद्योगिक विवाद में केन्द्रीय नरकार औद्योगिक प्रधिकरण , 
BEFORE SRI B . K . SRIVASTAVA , PRESIDING 
OFFICER , CENTRAL GOVERNMENT INDUS 

जबलपुर के पंच पट को प्रकाशित करती है, जो केन्द्रीय सरकार को 
TRIAL TRIBUNAL CUM - LABOUR COURT, 

2 -4- 5 - 95 T 17 T 1 
PANDU NAGAR , DEOKI PALACE ROAD , 
KANPUR , 

( 1841 - 14012 / 100/ 91 – 31 - 2 ( fr ) ] 

बी . एम . डेविड, , स्क अधिकारी 
Industrial Dispute No . 27 of 1993 
In the matter of dispute between : 

New Delhi, the 3011 May, 1995 
Sri Sangeet Kumar 

S .O , 1745 , -— In pursuance of the section 17 of the 
Son of Sri Churan 

Industrial Disputes Act, 1947 ( 14 of 1947 ) , the Cen 
53 Bari Lalkurti 

tral Governnient hereby published the award of the 
Post Dilkusha 

Central Goverument Industrial Tribunal, Jabalpur as 
Lucknow Caull, 

shown in the Annexure , in the industrial dispute bet. 
AND 

ween the employer in relation to the management 

of ordance factory Jabalpur and their workmen , 
Executive Oflicer 

which was received by the Central Government on 
Cant Board Cantt . 

24 . 5 . 95 . 
Lucknow Caott, 
Lucknow . 

(No . L - 14012 ; 100 91- D - 2 ( B ) 1 

B . M . DAVID , Desk Officer 
AWARD 

ANNEXURE 
1 . The Central Government, Ministry of Labour, 
New Delhi, vide its notification No. L -13012 /7 | 92 |I. R . 

IN THE CENTRAL GOVERNMENT INDUS 
D . U . dated 3 - 3 - 93, has referred the following dispute TRIAL - CUM - LABOUR COURT, JABALPUR 
for adjudication to this Tribunal - - 

(M . P .) 

Case Ret. No. CGIT LC (R ) (71) 1992 
Whether the action of the Executive Officer, 

BETWEEN 
Cantonment Board , Lucknow in terminating 
the services of Sri Sangeet Kumar , son of Sri 

Shri Ganga Prasad Slo Jiyala Rajak , Adbartal 
Shivcharan , Helper Pump Driver w . e. f. 

Chauraha , Vinaba Nagar, Behind Adhartal 
2 - 1 - 92 is justified ? Jf not, what relief he is 

State Bank, Allbartal, Jabalpur (MP ) . 
entitled to ? 

482004 . 

AND 
2 . It is not necessary to nariate the pleadings of 
the parties as on 10 - 5 - 95 , Sri R K Pandey the 

The General Manager, Orunice Factory , Klia 
authorised representation of employer Cantt . Board 

maria , Jabalpur (MP ) - 182005 , 
Lucknow had made a statcinent before the Tribunal 
that in case the workman withdraws the present case , 

PRESIDED IN : By Shri Arvind Kumar Awasthy. 
the employer would give him regular appointment as APPEARANCES : 
class IV employee within 2 mouth . Upon this 
Şri T . B . Singh , the authorised representative of the 

For Workman : Shri R . N . Roy , Advocate , 
workman made statenient that withdraws thc curse 
forthwith . 

For Managernent : Shri B . Da Silva , Advocate , 
3 . In view of the above 1112 reference has become 

INDUSTRY : Ordnancc DISTRICT : Jabalpur 
infructuous and there is no need to record findings 

(MP ) 
on it. It is hoped that the employer would give regular 

AWARD 
appointment to the concerned workman within 1 
intructuous and there is no need to retord findings 

Dated , May 10 , 1995 
No Order as to costs . 

This is a reference mude by the Central Govern 
4. Reference is answered accordingly . 

meat, Ministry of Labour , vide its Notification No . L 

14012 100 91- D - 2 ( B ) Dated 31 - 3 - 1992 , for adjudi 
B . K . SRIVASTAVI, Presiding Officer cation of the following inclustrial Jispute : 


SCHEDULE 


of font, 30 FÉ , 1995 
FT . AL . 1745 – aft fat fafaqa , 1947 
( 1947 FT 1 .1 ) ter 17 # 471 F , ET 
मरमार प्राधिनम क्ट्री , जबलपर के प्रबंधन के संग 


" Whether the managernent of Ordnance Factory 

Khamariil , Jabalpur ( M . P ) is justified in 
retiring Shri Gungaprasail, so Jiyalal Rajak , 
Ex - libouler, wompulsorily w . e. f. 25- 8 - 90 ? 
If not, whut relizi hu is entiled to ?" 
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Bisht, South Wood Estate , Nandan Wan , 
Mussooſie . 


2 . Admitted facts of the case are that the appli 
cant was appointed in Ordance Factory , Kbamaria , 
in category of labourer in the year 1962 and he was 
promoted as a Line Mistry ; that on 16 - 2 - 1989 the 
workman was placed under suspension on the 
charges that he was found smoking Biri in the 
premises of the factory and after enquiry the work 
man was compulsorily retired vide order dated 
25 - 8 - 1990 . 


Versus 
The Executive Engineer ( Electrical ) 


Dehradoon Central Electric Division , 


3 . The management has rightly allowed the appeal 
filed and as such tho contention of the learned Coun 
sel for management is just and proper that the re 
ference has become infructuous . 


CPWD , 20 , Subash Road , Dehradoon -248001 . 
APPEARANCES : 


Shri R . P . Goyal - - for the workması. 
None for the Management. 


AWARD 


4 . From thc peruşal of the order of the manage 
ment it is clear that the management has withdrawn 
the order of compulsory retirenient and substituted 
it with penalty of holding of four increments with 
commulative effect. The misconduct was minor in 
nature and the act of the appellate authority is just 
and proper, 

5 . Consequently, the refcrence has become infruc 
tuous . Parties to bear their own costs , 

ARVIND KUMAR AWASTHY , Presiding Officer . 


The Central Goverinent in the Ministry of La 
hour vide its Order No. L -42012 20188- D - 2 ( B ) dated 
7 - 2 -89 has referred the following industrial dispute 
to this Tribunal for adjudication : 


" Whether the action of the Managnient of 

CPWD in terminating the services of Shri 
Bhupinder Singh Rawat, Khalasi ( Electri 
cal) w .e .f. 1 - 9 - 198.4 is justificd ? If not, 
to what relict the workinan is entitled ? ” 


The farsit , 30 76, 1935 
47. T . 1746 - greifta farinha aferfireh , 1947 
( 1947 77 14 ) 37 gr 17 TO H Harta 
सरकार सी०पीडब्ल्यूडी देहरादून के प्रबंधतंत्र के संबद्ध 
नियोजकों और उनके कर्मकारों के बीच , अनबंध में निदिष्ट 
प्रौद्योगिक विवाद में केन्द्रीय सरकार प्रौद्योगिक अधिकरण , 
नई दिल्ली के पंचपट को प्रकाशित करती है , जो केन्द्रीय 

ATT 25 - 5 -- 05 * TOUT EST OU 


2 . The case was fixed today for workman evi 
dencc when a written application was filed by the 
authorised representative of the workman stating 
therein that inspite of letters and notices having been 
sent to the workman , He has neither responded back 
not contracted bim so far, He further stated that the 
worknian does not appear to be interested in continu 
ing with the dispute anyniore and , therefore, the 
dispute may be closed and no dispute award inay be 
given in this case , 
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087 - 42012 /20/88 - 31- 2 (at )] 
बी . एम . डेविड , जैस्क अधिकारी 


3 . In view of this application and the statement 
of the workman representative recorded on oath the 
no dispute award is given in this case leaving the 
parties to bear their own costs, 
24th April, 1995. 


New Delhi, the 30th May , 1995 
S . O . 1746 . - In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 ( 14 of 1947 ) , the 
Central Government hereby publishes the award of 
the Central Government Industrial Tribunal, New 
Delhi as shown in the Annexure , in the industrial dis 
pute between thc omployers in relation to the manage 
ment of CPWD , Dehradun and their workmen , which 
was received by the Central Government on 25 -5 -95 . 


GANPATI SHARMA , Presiding Officer 


Te farett, 30 45, 1995 


(No. L - 42012120188 - D - 2 ( B 

B . M . DAVID , Desk Officer 
ANNEXURE 


ofT . 91 . 1747 - tuifTa facta afuf , 1947 
( 1947 afil 14 ) afit TTT 17 WITH , TT 
सरकार सीनियर सुप्रिटेट डाक घर नैनीताल के प्रबंधतंत्र के 
संबद्ध नियोजकों और उनके कर्मकारों के बीच , अनबंध 
में निदिष्ट श्रीद्योगिक विवाद में केन्द्रीय सरकार प्रौद्योगिक 
अधिकरण , नई दिल्ली के पंचपट को प्रकाशित करती है , जो 

ATT TTTT FT 25 - 5 - 95 T TIETETTY 


BEFORE SHRI GANPATI SHARMA , PRESIDING 
OFFICER , CENTRAL GOVT . INDUSTRIAL 

TRIBUNAL , NEW DELHI 

I. D . No. 2589 
In the matter of dispute between : 
Shri Bhupinder Singh Rawat slo Shri Mangal 

Singh Rawat through Shri Yagember Singh 


[112777 5 – 100101101/91- -2 ( 11 ) ] 

बी . एम . रेविड, हैरक अधिकारी 


- 


- - 


- - 


- - - - -- -- 
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New Delhi, the 29th May , 1995 

farcit, 30 , 1995 
S . O . 1747.- - In pursuance of Section 1.7 of the 

. AT. 1748 . - - atarifra faata afuf H , 1947 
Industrial Disputes Act , 1947 (14 cf 1947 ), the Cent 

( 1947 of 14 ) ait T 17 FIATT # , Fatt 
ral Government hereby publishes the award of 
the Central Government industrial Tribunol. Now 

सरकार एमडीयोटेलीकाम कर्मादारम के प्रबंधतंत्र के संबद्ध 
Dulhi as shown in the Annexurc, in the industrial 

नियोजकों और उनके धर्मकारों के बीच , अनबंध में निर्दिष्ट 
dispute between the employers in relation to the प्रायोगिक विवाद में औद्योगिक अधिकरण , प्रान्छ प्रदेश 
management of Sr. Supid . Post Office Nanital and के पंचपट को प्रकाशित करती है, जो केन्द्रीय सरकार को 
thoir workmen , which was received by the Central 

22- 5 - 95 Ft 7197 T L 
Government on 25 -5 - 95 . 

(Fem 17 - 40012/19/92 – 37765173 ( 319 ) ] 
[No. L -40012 / 101/ 91 - D - 2 ( V )] 
B . M . DAVID , Desk Officer 

बी . एम . देविड , रैस्क अधिकारी 
ANNEXURE 

New Delhi, the 30th May , 1995 
BEFORE SHRI GANPATI SHARMA : PRESI 

S . O . 1748 .- - In pursuance of Section 17 of the Industrial 

Disputes Act , 1947 ( 14 of 1947), the Central Government 
DING OFFICER : CENTRAL GOVT . INDUS hereby publishes the Award of the Industrial Tribunal, 
TRIAL TRIBUNAL : NEW DELHI 

Andlira Pradesh as shown in the Annexure, in the industrial 

dispute between the employees in relution to the management 
1. D . No . 5 / 92 

of S . D . 0 . Telecom Dharmawarm and their workmen , which 

W :43 received by the Central Government on 22nd May, 1995 , 
In the matter of dispute between : 

[No. L - 40012 / 19 / 92 -IR (DU ) ] 
Shri Puran Lal Verma S /o Shri Mohan Lal Verma 

B . M . DAVID . Desk Officer 
C /o Shri Rajaishwar F . Goyle 
117 -Chandor Nagar Dehiadun 

ANNEXURE 

BEFORE TIIL INDUSTRIAL TRIBUNAL - I AT 
Versus 

HYDERABAD 

PRESENT ; 
Senior Superintendent of Post Offices, 

Shri A , Hanumunthu , M .A ., LL . B ., Industrial Tribunal-I 
Nainital Division , 
Nainital-263001. 

Duled , the 15th day of March , 1995 

Industrial Dispute No. 2 of 1993 
Appealances : None for the partics. 

BETWEEN 
AWARD 

P . Gangunna, so P. Ramanna, 

Aged about 21 years , 
The Central Government in the Min stry of La 

C70 M / s . C . Suryanarayana & P . Bhaskar. 
bour vide its Order No . L -40012 / 101 / 91 - D -2 ( V ) 

Advocates 1 -2 - 593 / 50 , Srinilayam , 

Sii Şri Marg, Gaganmanal. 
dated 18 -12 - 91 has referred the follow ng industrial 

Hyderabad - 29 . 

. . Pctitioner. 
dispute to this Tribunal for adjud cat on : 

AND 
" Whether the actiçn of the management of Sr. 

1. The Sub -Divisional Officer, 
Supdt. of Post Offices, Na nital in terminating 

Telecom ., Dharmavaram - 515672 . 
the servicos of Shri Puran Lal Verma S / o Shri 
Mohan Lal Verna w .e .f. 5 - 6 - 90 is justified ? If 

2 . The District Manager, Telecom ., 
noi , what relief he is crititled to ard from what 

Anunthapur-515001. 

. Respondenis . 
datc ? " 

APPEARANCES : 

Ni s, C . Suryaturayana & P . Bhaskar , Advocates - - for the 
2 . The case was fixed for the management evi 

Peritioner , 
dence but none of the parties appeared on the date 

Sri P . Duinodar Rodely , Giovt. Pleader for Central Gov 
fixod . They were called sevcial times but ncisher of 

cinment- - for Respondent. 
the party nor their authorised representative attended 
the court. It appears that the parties are not ntures 

AWARD 
ted in pursuing the case. Hencu a no dispute award 

This is a reference made under Section 10 (1 )( d ) & (2A ) of 
is given in ths case . Parties stall bear ihvit ( WI the Industrial Disputes Act, 1947 (hereinafter called the Act) 

by the Government of India , Ministry of Labour, by its Order 
costs of the dispute . 

No. L - 404112 / 19 /82- IR (DU ), dated 18th January, 1993 for 
adjudication of the Industrial Dispute mentioned in the 

schedide which reads as follows : 
GANPATI SHARMA , Presidiog Officer 

" Whistler die furion of this Sub -Divivusül Officer , Tule . 
81h May , 1995. 

com , Dharmaviram is justified in icrminating the 
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sorvices of Sri P . Ganganna w . e .f, 1st January , 1990 slated , no oral or docunientary ovidence has been adduced 
If not , to what relief he is cntitled ? " 

on behalf of the Management rebutting the evidence of 
W . W . 1. No counter also has been filed on behalf of thic 

Manugement in this case , Thus the averments made in the 
This reference has been registered as Industrial Dispute No. 2 claim statement as well as the testimony of workmen aus 
of 1993. 

W . W . 1 go wicliallcoged . As seen from Ex. W . 1 the Pe: itioner 
worked for 311 days during the period from February , 1989 

lo December , 1989 and he was retrenched w . e . f. 1st January , 
2. On behalf of the Pelitioner -Workmun P . Ganganna a 

1990 . The petitioner comes under the definition of workman 
chan staiement lias been uled to the following effect. The 

ils defined in Section 2 ( ) of the I. D . Act and he has worked 
Peiltioner falled in 7th standard examination and due to 

tor 311 days within a span of 11 months prior to the termi 
poverty be discontinued his sludies . Ho registered his name in 

nation of his services as seen from Ex. WI, 
the Employment Exchangt, Anantapur , Coming to know that 
the first Respondent Divisional Officer Telecom , Dharmawuram 

8 . Section 2 ( 00 ) of the Industrial Dispulcs Act, 1947 
Wals recruiting casual cmployees , the petitioner offered him 

defines relrenchment as follows : 
self for work and the first Respondent recruited the petiiio 
ner und included his name in the Muster rolls and employed 

" Retrenchment means the termination by the employer 
him in tho working parties of Sri J. Anjaneyulu , Line Inspec 

of the service of a workmao for any reason whut 
lor , w . e. f. February , 1989 . The Petitioner was continuously 

soever, otherwise thun as a punishment inflicted lyy 
cnguged for a total of 311 days during February , 1989 to 

way of disciplinary action , but does not include 
December , 1989. Thus he was engaged for moro than 240 
clays in a year . The petitioner s services were vçrbally termi 

( il ) voluntary retiremenu of the workman or 
nated w . e . f. 1st January, 1990 for the reason that he was 
recruited after 30 : h March , 1985 the date on which the 

(b ) retirement of the workman on reaching the ure 
Director General, P & T issued an order prohibiting freşlı re 

of superannuation if the contract of employment 
cruitment and employment of casual mazdoor, The first Res 

between the employer and the workman con 
pondent has neither given notice nor paid notice period wages 

cerned contains a stipulation in that behalf: or 
in lieu of the notice before he was terminated . Thus the peti 

( bb ) termination of the service of the workian sa 
tioner s services were terminated without complying with 

result of the non -renewal of the contract of the 
the mandatory provisions of Section 25- F as well as the Direc 

employment between the employer und the work 
tor General Order dated 1st October , 1984 . Henca thu ter 

mun concerned on its expiry or of such contract 
mination of the petitioner s services is illegal retrenchment and 

being terminated under a stipulation in that bchalf 
it is null and void . Moreover, the Director -General s order 

contained therein ; or 
dated 30th March , 1985 did not envisage termination of the 
Services but envisages their recmployment in other units . 

( c ) termination of the scrvice of a workmun on tlic 
Hence the petitioner prays that it may be declared that his 

ground of continued ill-health ." 
termination is illegal and the first Respondent may be directed 
to reinstate the Petitioner into servico with full back wages , Section 25 - F of the Industrial Disputes Act, 1947 prescribes 
continuity of service and with other incidental and consequen The conditions precedent to retrenchment of a workman and 
tial benefits. 

il rendy as follows : 


3 . No counter has been filed on behalf of the Respondent. 


" Coditlong precedent to retrenchment of workman . - No 

workman einployed in any industry who has been 
in continuous service for not less than one year 
under en créployer shall be retrenched by that 
employer until 


4 . On behulf of the Petilioner workman , W . W . 1 is cxamined 
and Lx . W1 is marked . The petitioner P , Ganganna got him 
sclf examined as W . W . 1 and he deposed to the Averments in 
his claim statement. It is in his evidence that he worked as 
casual labour in the Respondent Department , Kadiri from 
10th February , 1989 , that he was removed from service on 
31st December, 1989 stating that there was no work to he 
cntrusted to him and he was paid daily wages of Rs, 11 . 50 , 
that at that timc the cafuul labourers are entitled for the 
minimum puy of Rs. 32 .50 per day, thut the Rcspondent did 
not issue notice at the time of termination of his services, 
that no payment in lieu of notice was paid to him and that 
some of his juniors are still engaged by the Respondent and 
that he may be reinstated into service. Ex . W1 is the Mus er 
Roll muintuinta for the services of the workman P . Ganganna 
43 casual labour. 


( u ) the workman has been given one month s notice 

in writing indicating the reusons for retrenchanent 
and tho period of notice has expired , Ortho 
workman has been paid in licu of such notice , 
wages for the period of the notice ; 


( b ) the workmun bas bcen paid , at the time of rel 

ronchineni, compensation which shall be equiva 
lent to fiftoen days average pay (or every com 
pleted year of continuouss service ) or any part 
thertof in excess of six months ; and 


5. On behalf of the Management no oral or documentary 
cvidence has boen adduced , 


(c ) notice in the prescribed manner is served on the 

appropriato Government (or such authority 89 
may be specified by the appropriate Government 
hy notification in the Official Gazette )." 


Section 25 - G of the 1. D . Act provides procedures of ret 
renchment and it reuds as follows : 


6 . The points for consideration are ( 1 ) whether the action 
of the Sub - Divisional Officer , Telecom , Dharmavaram is justi 
fied in terminating the services of the workman Sri P . Gin 
Ganni w . c. f. Int January , 1990 ? 

Point 2 : To what relief the workman is entillel ? 


7 . Point 1 : The workınan Gangan Dit examined as W . W . 1 
deposed that he worked as Castial Labour in the Respondent 
Department from 10th February , 1989 till he was removed 
from service on 31st December , 1989, that he was paid daily 
wages of Rs. 11. 50 though at that time the casual labourers 
were cotiled for minimum pay of Rs. 32 . 50 per day and that 
the Respondent did nor issue the notice at the time of termi 
nation of his services and no payment in lieu of notice 
5150 paid to him . He also filcu ve muustal roll inaintained for 
his service and the sainc ig marked as Ex. WI. As earlier 


" Where hav workman in 4111 industrial establishment, willo 

is & cllizen of India , is to be retrenched and he 
belongs to & particular cutcgory of workmon in 
that cstublishment, in the absence of any agree 
munt between the employer and the workman in 
this behalf , the employer shall ordiurily retrench 
the workman who was the last person to be cmployed 
in that category , unless for reasons to he recorded 
the employer retrenches any other workman ." 


☺ It is in the evidence ut the Politiwact that is worked 
for 311 days before his services wero tcrminated on 
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31- 12 - 1989. It is welled law that tho definition of retrench phic Department ifrough Bhartiya Dak Tar Mazdoor Manch 
ment in Section 2 ( 00 ) of tho 1. D . Act is comprobensive one In Union of India and others ( AIR 1987 S . C . page 2342 ) 
imatended to cover any action of the Management to put an their Lordships have categorically held that denial of mini 
end of employment of an employee for any reasons wbøtso nius ) pay in pay scale of regularly employed workman to 
cver viclo D , K . Yadav v . I. N . A . Industries limited ( 1993 berkers employed as casual labour in Post and Telegraphs 
( 3 ) Supreme Court Cases 2591, " L . Robert D Souza v . Department amounts to exploitation of labour and they aro 
Executive Engineer , Southern Railwuy and Another ( AIR cntitled to minimum pay in the pay scales of regularly emp 
1982 $ . C . Page 854 ) " . " Oriental Bank of Commerco v , Presid layed workman . Their Lordshing observed thus : 
ing Officer, Central Government Industrial Tribunal and 
ANR. " [ 1994 ( II) LLJ page 770 Rajasthan ) . In this case 

" Thc State cannot deny to casual labourers at lçust the 
the services of the Petitioncr -workman were terminated with 

minimum pay in the pily scales of regularly employ 
out complying with the provisions of Section 25 - F of the 

ed workmen even though the Government may not 
I, D . Act. The petitioner -workman in this reference worked 

be compelled to extend all the benefits enjoyed by 
for 311 days prior to the termination of his scrvices and as 

regularly recruited employecs. Such denial amounts 
such he is entitled for one month notice in writing indicating 

to exploitation of labour . The Government cannot 
the reasons for retrenchment and in lieu thereof he is entitled 

take advantage of its dominant position and compel 
for wages for the period of the said notice . The petitioner 

any worker to work oven as a casual labourer on 
is also entitled for retrenchment compensation , as provided 

starving wages. It may be that the casual labourer 
in Section 25 - F of the I. D . Act, Tho petitioner cxamined , 

has agreed to work on low wages . That he has 
As WW - 1 categorically stated that he was neither paid the 

donc because he has no other choice . It is poverty 
retrenchment compensation nor given any notice of retrench 

that has driven him 10 that siate ." 
ment nor paid wages in lieu of notice . Thus there is violation 
of the provisions of Section 23 - F of the ID . Act. Therefore 

Further the Supreme Court directed the Government and 
the retrenchment of the petitioner is bad . 

other authorities 10 pay wages to the workpien who are emp 

loyed as casual labourers belonging to the several catcgories 
10 . Further it is obvious from the evidence on record 

of employees in the P & T Department at tho rate cguivalent 
that the Management also violated the mandatory provisions 

to minimum pay in the pay scale of the regularly employed 
contained in Section 25 - G of the I. D . Act . As earlier stated 

workers in the corresponding cadres but without any locro 
Section 25- 0 of the I, D . Act provides the procedure for 

ments . Basing on this judgement of Supromo Court, the 

Director General, Telecom issued letter No . 0 - 13 / 87 Rates 
retrenchment and it lays down that where a workman in aty 

dated 23- 3 - 1988 to the General Manager, Telecom , Hyderabad 
establishment who is citizen of India is to be retrenched and he 

directing that all the casual labourers engaged on casual 
belongs 10 a particular category of workinent in that 

basis have to be paid wages worked out on the minimum 
establishment, in the absence of any agreement between the 

pay in the pay scales of regularly employed workers in the 
employer and employee in this behalf, the employer shall 

corresponding cadre but without any increments w . e .f. 5 - 2 - 86 
ordinarily retreach the workmn who was the last person to 

and that the casual labourers will also be entitled to T . A ., 
he employed in that category only , but, for reasons to be 

AJ) . A . if any , on the minimum pay scules . 
recorded the coployer can retrench any other workman . 

But in spite 

of the said direction , the workmen under this reference though 
It is in the evidence of WW - 1 that Veeranarayana Mahaboob 

engaged in February , 1989 he was not paid on the basis of 
Pasha , Mastanwali were juniors to him and that they were 

the minimum pay in tho pay scale of regularly employed 
allowed to continue to work in the Respondent. Thus while 

workers . According to the workman he was paid only 
retrenching the petitioner , his juniors were allowed to continue 

RX, 11 . 50 per day while he was entitled to Rs. 32 . 50 per day. 
to work in the Respondent-Department. As such the retrench 

Therefore , the Petitioner -workman is also entitled for the 
ment of the petitioner is also bad as it is contrary to the 

difference of pay for tho period he worked during February 
statutory provisions under Section 25-G of the I. D . Act. 

1989 to December, 1989, 


11. In the light of my above discusion , I hold on Point 
No. 1 that the action of the Sub - Divisional Officer , Telecom 
Dharmavaram in terminating the scrvicce of the workman 
P . Ganganna w .c .f. 1 - 1- 1990 is not justified . 


14 . In the light of my above discussion, I hold on Point 
No, 2 that the Petitioner-workman is cntitled for reinstate 
ment forthwith and wiih back wages from 18- 1 - 1993 and 
with continuity of service and that the petitioner is also 
entitled for the difference of fav worked out on the basis 
of the ininimun pay in the pay scale of regularly employed 
workers in the corresponding cidres hut without any incre 
ments. 


12 . Point No. 2 . - It is now well settled that if the gervices 
of an employec arc terininated in violation of Section 25- F of 
the I. D . Act the order of termination is rendered as ab initio 
void and the cmployee would be entitled to be continued in 
service along with his back wages vide Gammon India Ltd , 
v .Niranju Dass [ 1984 (I ) S . C . page 509 ) and Narotham 
Chopra v. Presiding Officer , Labour Court and Others ( 1988 
441 SLR page 388 ). But in the instant case , there is abnormal 
delay in making the reference to this Tribunal. This refe 
rence has been made by the Government of Inulla , Ministry 
of Labour, by its Order dated 18 - 1 - 1993. No explanation in 
forthcoming for the said abnormal delay . Further the work 
mon examined as WW - 1 also did not say specifically that 
he was un - employed througholm . c . from the date when his 
services were terminaled i.c . 1- 1 - 1990 . In the absence 
of positive evidence on behalf of the workman , it cannot 
he said that he was not painfully employed from the date 
of termination of his service . Considering the circumstances 
in this case , it will meet the ends of justice if the workman 
is awarded reinstatement with back wages from the data 
of making this references i.e . 18- 1 -1993 by the Government 
of India . 


15. In the result, Award is passed directing the Respondent 
to reinstate the petitioner forthwith and the petitioner is also 
entitled for back wages with continuity of service from 
18 - 1 - 1993 . The Respondent is also directed io pay the differ 
ence of wages to the petitioner worked out on the basis of 
the minimun pay in the pay scales of regularly employed 
workers in the cadre and the actuul wages the petitioner had 
received for the period he worked with the Respondent from 
February 1989 to December 1989 . The Respondent is direct 
ed to pay the arrears within a neriod of six months from 
The chile of this and failing which the arrears amount will 
curry interest at 12 per cent P . A . 


Dictated to the Stenographer, transcribed by him . corrected 
hv me and given under my hand and the seal of this Tribunal, 
this the 1.51h day of March , 1995. 

A . HANUMANTHU. Industrial Tribunal-I 


Appendix of Evidence 


13 The Icarned counsel for the Petitioner submits that 
Turing the period he workman worked as casual labour, he 
Wils nail wales at RS, 11. 50) nes day though he was entitled 
of the rite of Rs. 32 . 50 per dy and that this Tribunal may 

irect the Respondent to pay the difference of wagos for that 
marticular period during which the workman worked in the 
Respondent. There is much force in this contention. In 
Duly rated casual labour employed under Post and Telegra 


Witnesses Examinect 

Witnesses Examined for 
for the Petitioner : 

the Respondent : 
W . 6 . 1 - P . Ganganna 

NIL 
Documen s Inuked for the Petitiucr : 

Hunk of working days particulars . 
Documents marked for the Respondent : Nil. 
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of the dispute macutioned in the scbedule which 

reads as follows ; 
FIT . TIT . 1749 - 7alfri faalla ufufa , 1947 

" Whether the action of the monagement off SDO 
( 1947 97 14) * UI 17 ACUT 7 TT 

( T ). Karimnagar in not regularizing Shri 
सरकार एस डी यो टैलीकोम करीम नगर के प्रबंधतंत्र के 

· Laxminarayanan is legal & justified p . If 
सम्बद्ध नियोजकों और उनके कर्मकारों के बीच , 

not to what relief the workman is entitled to " 
अनबंध में निर्दिष्ट प्रौद्योगिक विवाद में औद्योगिक 

The said reference has been taken on file as Indus 
अधिकरण पान्ध्र प्रदेश के पंचपट को प्रकाशित करती है , 

trist Dispute No. 12 of 1994 . 
UT ETT TATT 22- 5 - 9571 TT ATT! 

2 . On behalf of the Petitioner- Workman Sri 
(FOT 777 - 40012/ 142/92 1977 ( stowo)] 

P. Lagminarayana, a claiin statement has been filled 

to the following effect : - The Petitioner was initially 
बी . एम . डेविड , डेस्क अधिकारी 

recruited and employed as casual mazdoor by the 
Respondent w .ef. 22- 12 - 1982. During the period 

from December , 1982 to August 1983 he was employed 
New Delhi, 30th May , 1995 

for 227 days, from July 1984 to may 1985 the Petitio 
S 0 . 17499 – In pursuance of Section 17 of the 

ner was employed for 249 days. Subsequently during 
Industrial Disputes Act, 1947 (14 of 1947), the Central 

the period from October, 1985 to July , 1986 he was 
Governneut hereby publislied the award of the 

employed for 162 days. He was not employed during 
Industrial Tritunal, Andhra Pradesh as shown in 

September 1983 to June 1984 and June 1985 to 
the Annexure, in the Industrial Dispute between the 

September 1985 either due to cessation of work for 
amployers in relation to the managenient cf S DO 

departmental reasons for non -availability of work 
Telecom , Karimnagar and their werkmen , which 

for juniors like him and all the while his name was 
was received by the Central Government on 22- 5- 95 

included in the Muster rolls . From July 1986 the 

Petitioner fell sick due to Cystitis, Chronic 
[No. L -40012 /142 /92-IR (DBU )] 

Urinary Tract infection and he was bed 
B . M . DAVID , Desk Officer ridden . He took treatment under the super 

vision of Dr. Raghupathi Rao , Civil Assistant 
ANNEXURE 

Surgeon , Goveșnment Head Quarters Hospital, 
BEFORE THE INDUSTRIAL TRIBUNAL 

Karimnagar Till 5 - 7 - 1991, On 15 - 7- 1991 the Petitio 
HYDERABAD 

ner approached the Respondent thercin , substituted 
Presert : - Sri A . Hanumanthu , MA , LL , B . a representation along with the Medical Certificate 
Industrial Tribunal- l 

issued by the said Civil Assistant Surgeon and sought 
Dated : 16th day of March , 1995 

for reinstatement into service and for providing him 

with employment. But the Repspondent by his letter 
INDUSTRIAL DISPUTE No. 12 OF 1994 

dt 30 -7 - 1991 rejected the Petitiaer s representation 
BETWEEN 

on the ground that casual inazdoor will be employed 
P. Lakshminarayana, S /o Rajajal , agcd about 

whenever there is work and it is not binding on the 
30 years, retrenched Casua ] Mazdoor under the res cniployer to provide work whenever he desires or 
pendent herein . 

-- - Petitioner whenever he is fit . The Respondent failed to take 
AND 

cognizance of the fact that the workman was employed 

for more than 240 days during 20 -7 - 1984 to 31- 5 - 1985 . 
The Sub -Divisional Officer, Telecom , Karininagar No notice was served on the petitioner proposing to 
505002. 

-- RESPONDENT remove him from the rolls nor was such potice put 
APPEARANCES 

lighed either on the notice board or in the newspapers , 

The Respondent should have conferred temporary 
Ms. C . Suryanarayana, P. Bhaskar & R . Yogender 

status pending regularisation of bis services and bis 
Singh . Advocates for the Petiticni . 

name should also have been shown in the combined 
Shri P. Demodar Reddy, Govt. Pleader, Central Seniority list of casual mazdocrs in Karimnagar 
Government for the Respcrdent. 

Telecom District in view of the orders of the D . G . 

Telecom , dt, 17 - 10- 1988 . Hence the Petitioner prays 
AWARD 

that he is entitled to be reinstated into service with 

full back wages from the date of retrenchment till 
This is a reference under sectin 10 (1) (d ) & (2A ) 

his reinstatemeut, continuity cf service and protec 
of the Industrial Disputes Act, 1947 (here inafter 

tion of seniority and for consequential reljefs, 
referred to as the Act ) made by the Government 
of India Ministry of Labour, by its Older No. 

3. Op behalf of the Respondent po counter 
L - 40012 /142 /92 - IR (DU ), dt 21- 1 .94 for adjudication los been filed , 
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4 . On behalf of the Petitioner -Workmar , W . W .I 
is examined and Ex - W .1 is marked , The Petitioner 
workman got himself examined as W . W . I and he 
deposed to the averments in his petition . It is 
in his evidence that he was engaged as casual labour 
in the Respondent- Department at Husnabad , that 
he worked from December , 1982 to August 1983 
when he was removed from service stating that there 
is no work that gain he was taken into service in July 
1984 ard his serviccs were terminated in May 1985 
and during this period he was in service for 249 days 
and that lie was taken into service once again in 
October 1985 and his services were terminated in 
July 1986 and during this period lic worked for 185 
days, that he did not join service after 1986 as his 
health did not permit bim , that in 1991 he approached 
the Respondent to take him back into service after 
recovery of his bcalth and that the Officers refused to 
take him into service stating that there is no work 
available to be entrusted to him and that he produced 
the Medical Certificate to the Authcrities. He also 
produced the Muster Roll Ex . W . 1 maintained in 
respect of his services . He also deposed that no 
notice was issued to him and no payment was made 
in lieu of notice. 

5. On bebalf of the Manageicent, Sub -Divisiona, 
Engineer, Karimnagar is examined as M . W . 1, He 
deposed that the workiran P . Laxninarayana worked 
as casual mazdoor from 1982 tu 1986 but he did not 
complete 240 days in a year that the workman has 
absconded froir duty for 5 years, that he was dis 
engaged from servicc , that once again he has been 
taken back te duty after receipt of the notice in this 
reference i.c . ID . No. 12 of 1994 and thut when the 
werk is there then only a casual labcur will be taken 
into duty and he will be disengaged if the work is 
completed and that the Petitioner Laxminarayana 
is not entitled for back wages . In his cross examina . 
tior M . W .1 stated that no notice was given to the 
Petitioner when he was disengaged and that there 
arc defartniental rules to be followed for termination 
of the services of casual razdoors. 

6. (1) The points for consideration are : (1) whether 
the workman P . Laxminarayanan is entitled for 
regularisation cf his services with effect from 
22 - 12 - 1982 as claimed by him ? 

(2 ) Tc what rclief the workman is entitled ? 

7 . POINT (1 ) :-- It is in the evidence of W . W .1 
that he was engaged as casual labour in the Respon 
dent at Huspabad , that he worked as casual mazdocs 
from December, 1982 to August 1983 that he was 
removed from August 1983 , that again he was taken 
intu service in July 1984 , that his services were ter 
minated again in May 1985, that he was taken back 
into service in October 1985 and bis services were 
terminated again in July 1986, and that be did not 
1362 G1/95- - 8 


join service after 1986 as his health did not permit 
him , and that in 1991 he approached the Respondent 
and requested to take bim back into service after 
recovery from his illaess, that the Officer refused to 
take him into service stating that there is no work 
available to be entrusted to him . It is in the evidence 
of M . W . 1 that the workman never worked for moro 
than 240 days in a year, that the Workman had 
absconded from duty for five years from 1986 to 
1991, ihat after seceiving the notice in this case, the 
workman was taken back into service and he is con 
tinuing in service till now and that thic petitioner is 
not entitled for back wages . Ex. W .1 is the muster 
roll maintained with respect to the days of work donc 
by the Petitioner. As seen froin this document 
the Petitioner -Workman worked intermittently from 
December , 1982 to July, 1986 . Ile worked for 10 
days in 1982, for 227 days during the year 1983, for 
166 days during the year 1984 , for 163 days during the 
year 1985 and for 92 days in the year 1986 . Thus 
the Petitioner has not worked for 240 days in any 
year . It is not disputed that the petitioner come 
under the definition of workman as defined under 
Section 2 (s) of the I. D . Act. 

8. The learned counsel for the Petitioner submits 
that the Petitioner-Workman worked continuously 
from 22 - 12 -1982 to July 1986 with absence dow and 
then , that the Petitioner fell sick during the period 
from July 1986 to July 1991 , that inspite of his long 
absence the Petitioner was not given any notice , that 
his name was not removed from the Respondents 
rolls , that as the petitioner had put in 240 days during 
the period from July 1984 to May 1985 within a span 
of one year , the retrenchment of the petitioner is 
bad as the provisions under Section 25 - F of the 1.D . 
Act have not been complied with . It is true that no 
counter has been filed on behalf of the Respondent 
Management denying the uvernients made in the 
claim statement of the petitioner . But at the time of 
enquiry , on hehalf of the Management, Sub Divisional 
Engineer is examined as M , W . 1 and ilis ir lis evidence 
that the petiticcer never worked for 240 days in 
any year and that the petitioner voluntarily absconded 
from duty for five years from 1986 10 1991 , 

9. Section 2 (00 ) of the Industrial Disputes Act, 
1947 defines retrenchmert as follows : 

“ Retrenchment means the termination by 
the employer of the service of a workman for any 
reason whatsoever, otherwise than as a punish 
ment inflicted ty way of disciplinary action , but 
does not include 
(a ) Voluntary retirement of the workman ; or 
(b ) retirement of the workman on reaching the 

age of superannuation if the contract of 
employment between the employer and the 
workman concerned contains a stipulation 
in that behalf ; or 
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(b ) termination of the service of the workian 

as a result of the non -renewal of the contract 
of the employment between the employer and 
the workman concerned on its expiry or of 
gucb contract being terminated ueder 3 
stipulation in that behalf contained therein . 


or 


(c ) termination of the service of a workmao on 

the ground of continued ill-health ." . 


Section 25 - F of the Industrial Disputos Act, 1947 
proscribes the conditions procedent to the retrench 
ment of workmap and it reeds as follows: 


" Conditions precedent to retrenchment of work 
men : - No workmen employed in any industry 
who has been in continuous service for not less 
than ono year under an cinployer shall be re 
tronched by that employer until: 
(a ) thc workmen has been given one month s 

notice in writing indicating the reasons for 
retrenchment and the period of notice has 
cxpired , or the workman has been paid lieu 
of suoh notico , wagos for the period of the 
notice : 


continuous service . The Petitioner s service does 
not come witłin the definition of " continuous service 
for one year " , as defined in Clause (1 ) of Section 
25- B of the I. D . Act. He also does not come within 
definition of deemed to be in continuous service of 
ono year ” as defined in Sub -Section (2 ) of Section 
25 -B of the 1. D . Act . Under Sub -Soction (2) of 
Section 25- B of the I. D . Açt the workman shall 
be deemed to be in continuous sorvice under the 
employer for a period of one year if the workman 
worked during tho period of 12 calendar inonths 
proceding the date of termination to which calcula 
tion is to be made as actual working under the emplo 
yer not less than 120 days in the case of workmen 
cmployed below ground and 240 days in other casas , 
According to the respondent, the petitioner was 
retronched from service in the month of July 1986 
as he failed to attend for duty. Therefore, the cal 
culation of one year period has to be mado procoding 
July 1986 . As soon from Ex . WI, it comes to 162 
days within 12 months preceding July, 1986 . I am 
unable to agree with the contention of the learned 
counsel for the Petitioner that the period from July 
1984 to May 1985 wherein he worked for 249 days 
should be taken into consideration while clculating 
the period of 12 months. Such aalculation is against 
the statutory provisions of Section 25- B of the I. D . 
Act. Thus the petitioner has not worked for 240 
days within the 12 months preceding July 1986 when 
he was retronohed from service . Therefore , whilo 
retrenching the services of the Petitioner, the Manago 
ment need not follow the mandatory provisions under 
Section 25 - F of the I.D . Act. Thus the retrenobment 
of the Petitioner without compliance of the pro 
visions of Section 25- F of the I. D . Act is not illegal. 
Therefore, the Petitioner is not entitled for regli . 
larisation of his service . Point (1 ) is thus decided 
accordingly in favour of the Respondent and against 
the petitioner, 


(b ) the workman h : s been paid , at the time of 

retrenchment, componsation which shall be 
cquivalent to fifteen days averago pay (or 
ovory completod year of continuous service ) 
or any part thereof in cxcess of six months , 
and 


(c ) notice in the prescribed manner is served on 

the appropriate Government ( or such autho 
rity as may be specified by the appropriate 
Government hy notification in the official 
Gazette , !" 


10 . Admittedly the Petitioner-workm :in worked 
intermittently during the period from December, 
1982 to July 1986 . It is also admitted that he drid 
not attend to duty continuously for five years from 
July 1986 to July 1991. It is the case of the Peti 
tioner that he was bed -ridden and due to ill -health , 
he could not attend for duty . Further us seen from 
Ex. W1 the Petitioner worked for only 10 days during 
1982 , for 227 days during 1983 for 166 days during 
1984 , for 163 days during 1985 and 92 days during 
1986 . Thus ho never worked for 240 days conti 
nuously in any calendar year of 12 months. The 
oonditions precedent for offecting retrenchment of 
workman as contained in Section 25- F of the I. D . 
Act are applicable only for retrenchmont of a work 
man who was in continuous service for not less than 
onc year. Section 25 - B of the I. D . Act defines the 


11. POINT (2 ) It is in the cvidence of M .WI that 
subsequent to the notice reveived undor this refo 
rence , the Management has taken the Potitioner back 
into service and he is still continuing in service . 
Inspite of my finding on Point (1) that the petitioner 
is not entitled for regularisation of his services w . e.f. 
22 - 12 -1982 as glaimed by hiin , the Management 
shall continue his services as ho hes been taken back 
into service once again . But the Petitioner is not 
entitled for regularisation of his service , for conti 
nuity of service or for back wages for the period of 
the servico which he had alrcady put in . The pre . 
sont appointment of the petitioner shall be taken 28 
fresh appointment for all purposes. 


13 . In the result, Award is passed stating that the 
potitioner-workman is not entitled for regularisation 


Yra ft 1997 . 77 24 , 1995/ 7113, 1917 


2387 


[gra 11 - IT 3 ( )] 


ANNEXURE 


of his service with effect froin 22 -12 - 1983 as prayed 
for. But the present appointinent of the Petitioner 
shall be taken as fresh appointment for all purposos. 
Reference is thus unswered . Parties are directed to 
bear their own costs in this reforence . 


BEFORE THE INDUSTRIAL TRIBUNAL , TAMIL 

NADU , MADRAS 
Wondesday, the 29th day of March, 1995 

Present : 
THIRU K PONNUSAMY, M . A . B . L ., 

INDUSTRIAL TRIBUNAL . 


Dictated to the Stenographer transcribed by him , 
corrected by me and given under my hand and the 
scal of this Tribunal, this the 16th day of March , 
1995 . 


INDUSTRIAL DISPUTE NO . 11 /1993 


A HANUMANTHU , Industrial Tribunal- I 


Appendix of Evidence 
Witnesses Examined Witnesses Examined 
for Petitioner : 

for Respondent : 
W .WIP. Larmin revan M .WI M . Rajagopal 

Singh 


( In the matter of tho dispute for adjudication under 
Section 10 ( 1) of the Industrial Disputes Act, 1947 
between the Workman and the Management of 
Supdt. of post offices , Trichirapalli). 
Between 


Documonts marked for the Petitioner : 


Shri R . Sundaramoorthy, 
Nagalkuzhi, 
Vairankaval, 
Trichi Distt ., 621 806 . 

AND 


Ex .WI Mustor Roll maintained with referenco to 

the particular of work done by the peti 
tioner. 


Documents marked for the Rospondent 


The Sundt. of post offices , 
Tiruchirapalli Division , 
Tiruchirapalli 620 001 . 


NIL 


REFERENCE : Order No. L - 40012 /30 192 IR (DU ) , 
dated 18 - 1- 93, Ministry of Labour, Govt. of India , 

New Delbi. 


The forut, 30 


, 1995 


FT . BT , 1750 - tifitan faat affy, 1947 
( 1947 PT 3.4 OTT 17 & FTRET Ä , ET 
सरकार पोस्ट आफिस के प्रबन्धतंत्र के संवद्ध नियोजकों और 
उनके कर्मकारों के बीच , अनबंध में निर्दिष्ट औद्योगिक विवाद 
में केन्द्रीय सरकार औद्योगिक अधिकरण, मद्रास के पंचपट को 
Tarfon 777 , 17 T HEAT $ 7 22- 5 - 95 Ft 
प्राप्त हुआ था । 


This dispute coming for final hearing on Thurs . 
day , 9th day of March , 1995 , upon perusing the 
roferenca claim and counter statements and all 
other material papers on record and upon hearing 
the arguments of Miss. Jothivani, Advocate appear 
ing for the workojan and of Thiru T . K Rajoswaran , 
Additional Standing Govt. Counsel appearing for 
the Management and this disputc having stood over 
till this day for consideration , this Tribunal made 
the following 


{ FTET 


- 40012 30/ 92 – 397 $ 54TT ( ) ] 

बी . एम . ईविष्ट , डैस्क अधिकारी 


New Delhi , the 30tb May, 1995 


S . O . 1750 .- -- In pursunance of Section 17 
of the Industrial Disputes Act, 1947 ( 14 of 1947) , 
tho Central Goveromont hereby published the award 
of the Industrial Tribunal, Medres. As shown in the 
Annexure , in the industrial dispute between the 
employers in rolation to the managonicnt of Post 
Office and their workuion , which was roccived by 
tho Central Governinent on 22 - 5 - 95 . 


AWARD 
This reforence has been made for adjudication 
of the following issue : 

" Whether the action of the Supdt of post offices, 
Trichirapalli, in terminating the sorvices of Sh . 
R . Sundaranioorthy , w . e. f, 18 - 3 . 90 is justificd ? 
If not, wliat relief he is entitled to ?" 

2. The case of the petitioner briefly stated is as 
· follows : 


The petitioner was working 45 Extia Departmental 
Dolivory Agent and Mail Carcer at Nagalkuzhi Branch 
oflice attached with Varainkaval SubOffice under 
Surorvision of the 1 sispondent. The petitioner 
was appointed on 27- 9-1988. He is a fully qualificd 


INo. L -40012 /30 /92- IR (DJ )} 
B . M . David , Desk Officer 
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person to hold the post of Extra Departmental also have filed counter before the Labour Officer 
Delivery Agent and Mail Career as per the Rules , The respondent in their counter stated that lie was 
The petitioner is a 8th standard qualified person and selected for provisional appointment only and wils not 
is a native of Nagal Kuzhi who is having independent selected for any regular appointinent and also st:ztod 
source of income. At the time of sclection for that it is not necessary to intimate reasons of terminat 
appointinent his namewas sponsored by the Employ 

ion 3t any time without any notice or assigning 
inent Exchange , Tiruchirapalli, and since he was found 

reason , and the respondents aro governed by the 
more suitable to hold the post, he was selected and 

statutory E . D .A . (Conduct and Service Rules) 1961 
appointed as EDDA & ML at Nagal Kuzli branch 

issued by the Director General of Posts, who is the 
office from the date of his appointment 

Rule making authority wio derives the power to 
27- 9 - 1988 till 18 - 3 -1990 lic had rendered his duties 

frame the rules as per the rolevant provisions of Indian 
without any blemish and had rendered a continuous 

Post Office Act. The appointnjont, regularisation , 
service of 640 days (Six hundrod and forty days) with 

and terminations E . D . Agents are governed by the 
out any break . To his shock and surprise on 

relevant provisions of E . D . A . ( C & S ) Rules, 1964 
18 - 3 - 1990 he was sent out of the department orally 

and further says that the E . D . Agents are governed 
and his services were terininatod on 18 - 3 - 1990 . He was 

by the provisions of ID Act, as they has been held 
neither issucd with an order of termination stating 

as Civil Servants vide Civil Appeal 576 of 1982 of the 
any reason nor given any prior notice before his 
termination as requirod by law . The oral termination 

Supremo Court . They are entitled for the due pro 
of his services & Extra Department Delivery Agent 

tection as the Civil Servant. Therefore they would 
on 18 - 3 - 90 is without any basis either on law or on 

not be entitled for two clauses of protection both 
facts. His termination is abinitio voids against the 

under I. D . Act as well as Protoction as Civil Servant. 

The Counter further says that it is not nocessary to 
principles of natural justice and is violative of Art. 
14 and 16 of the Constitution of India . If at all res 

ſurnish reasons of termination as the servicos will 

not l equire can be terminated for administrative 
pondents want to terminate the services of the peti 

reasons . I. D . Act, is the parliamontary enacted 
tionor they are duty bound to give reasons for his ter 

Act which gives protection to the workman . He is 
mination and in the absence of giving any reason , 

tho workman under Sec. 2(s) of Act. Also the Postal 
the act of the first respondent is abinitio void and he 

departinent has been held as an Industry by several 
is entitled to continue his services in the department . 
He was neither informed of his termination earlier 

judgements of the Supreme Court and thus as an 

employce of tho 
nor given one month s notice or pay to which the 

Postal Department, ho 

is entitled for the protection under the I.D . 
pctitioner is entitled bofore his termination as per 

Act. No admidistrative exigency 
Sec . 25 ( F ) of the I. D . Act, 1947 . Ho was informed 

also 
of his termination on 18 -3- 1990 and was compelled 

necessitated the first respondent to terminate his 

services. The Labour officor published the concilia 
to landovor the charge which action is violativo of 
Sec . 25. F of the I. D . Act, 1947. The Act of the first 

tion failure report vide his file No. 8 (63 )/ 91 -D3, M . 

The action of the 1st respondent iu discharging his 
respondont terminating his service is against the Law 

service on 18 -3 -1990 without issuance of any notice 
of Natural justice . His services were utilised by the 

amounts to termination of service illegally . The 
department for their neod for nearly 600 and 40 days 
but terminated his sorvices without giving any reaons, 

non -compliance of the provisions of sec . 25 - F of the 

I. D . Act has resulted the terinination of his services 
notico of compensation or alternate appointment. 
As required under the law of Natural justice , if an 

from 18 - 3 - 1990 as void abinito . The terinination of 
Aat aflects a person against who man action is imposed 

his services is only due to non application of mind and 
there is a need to givo explanations or sought for 

favouritism · which amounts to unfair labour prac 
explanations. In this instant case the norms pres 

tice . His termination of service is contrary to all 
cribcd under the law of natural justice have been vio 

norinsand principles. It is prayed that this Court may 
lated infringing his rights by not giving an opportunity be pleased to pass an award holding that his non 
to explain his case or state liis defence. Thus the act 

employment from 18 -3 - 1990 is illegal and consequently 
of the respondents has placed him in hardship and 

direct the respondents to reinstate him in service with 
economy death by terminating services all of a sudden 

all other attendont benefits and award costs. 
without giving any prior notice. His last drawn 

3. The defence of the respondent briefly stated 
salary is Rs. 650 ,- p .m . Since he was terminated from is as follows :— The petitioner was employed on the 
the service on 18 -3-90 by the Ist respondent and po provisional basis as EXA /MC Nagalkuzhi. He was 
formal ordor of termination was passed and since he not selected for any regular appointment. In fact, 
was not served with any notice as envisaged by the Memo No. PF /EDDA /Nagalkuzhi/88 dated 26 - 9 - 88 
Industrial Disputes Act, before discharging him from would show that the appointment was a provisional 
service. He raised a dispute G /S .2( A ) before the one and liable for termination vidc Proviso thereof 
Labour Officer ( Contral) Madras. The respondent thesard in paras 2 and 3 of Memo. The petitioner s 
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appointmentwas only on provisional basis. Therefore 

R . Sundaramoorthy, w .e.f. 18- 3-90 is justified ? 
his appointment was terminated on 19 - 3 -90 F . N . 

If not, what relief he is entitled to ?" 
as per Provisional Aprointment Order. It was made 

5. The Issue : The petitioner was provisionally 
clcar in the and paragraph of the said Order , wherein 

appointed as Extra Departmental Delivery Agent 
it is stated that the appointment was valid and only 

und Mail Carrier at Nagarkuzhi branch office atta 
till a regular appointment was made and that the 

ched to Varuinkaval Sub Ofico under the Super 
provisional appointment would be terminated which 

vision of the first respondent subject to certain terms, 
a regular appointment was inade. llence the peti 

One such term is that his services are liable to be termi 
tioner carinol claim for any alternative appointment 

nated without notice and without assigning any reason 
in conse : uence of the termination of the Provisional 

and will be governed by Extra Departmoutal Agents 
appointment. The contention of the petitioner , that 

(Conduct and Service ) Rules, 1964 as ainended from 
he was sent out of the Department orally is not correct , 

liine to time and all other rules and orders applicable 
since he was relieved properly vide Charge report 

to Extra Departmental Agents . The petitioner 
duly signed by him on 19- 3- 90 F . N . The respondent s 

accepted the appointment subject to the terins . The 
department is guided and governed by Statutary pctitioner las categorically accepted those terms. 
(EDDA ) ( Conduct and Service ) Rules, 1964 issued by The minimum qualification for the said post is 6th 
Director Generalof Post,whois Rule making authority standard . The qualification of the petitioner is 8th 
in this regard . The said authority derives the power 

standard . He was sponsored by the Employment 
to frame the Rules as per relevant Provisions of Indian 

Exchange , that he wrote written cxamination , that 
Post Office Act. The appointment, regularisation and he attended viva - voce, and that he has independent 
termination of ED Agents are governed by the source of income and he belongs to that arca are not 
rclevant provisions of EDDA (Conduct and Service ) germane to the issue in dispute. His appointment 
Rules, 1964 ED . Agents are not governed by the Pro was till a regular employce is appointed and as such 
visions of I.D . Actus they had been held as Civil 

the question of conducting domesticenquiry and giving 
Servants vide Civil Appeal 576 / 82 of Supreme Court opportunity to the petitioner lo put forth his case , 
of India it has been bcle that they are entitled to duc are unwarranted . The dispute is an Industrial 
protection as a Civil Servanr. Therefore they would Dispute. His services come within the meaning of 
not be entitled for two clause of protections both Section 2 ( ) of the Industrial Disputes Act, is held in 
under Industrial Disputes Act as well as protection 1978 2 SCCP 213 BANGALORE WATER SUPPLY 
as Civil Servants . It is not necessary to intimate AND SEWERAGE BOARD Vs . A . RAJAPPA 
reasons of termination as the appointment was only & OTHERS. Iodustrial Disputes Act applies to the 
Provisional liable for terinination at any time without present Industrial dispute . So , this Tribunal has 
notice of assigning reasons and these terms have been got jurisdiction to adjudicate the dispute, is held in 
accepted by the petition i at the time of offer of the 1988 1 SCC p 681 Rajaram Kumar Bhargava by 
job . It is not necessary to give one month notice or to LRS Vs. Union of India . The contention of the 
pay one month salary as per Section 25 ( f ) respondent that one month salary in lieu of notice 
of I. D . Act ID . Act itself is not applicable is not given to him , Tlie order of appointinent does 
to the petitioner . There is no violation of Aw not contemplate notice and as such he cannot have 
of naturaljustive. It is not necessary to furnish reasons any valid grievance that one month salary in licu of 
for termination , as the services when notrequired, can one month notice is not given to him . The learned 
bc lerininated for administrative casous . counsel for the petitioner draw the attention of this 
This principle has been upheld in the cases of Tribunal to the award dated 9 -5 - 94 passed in I. D . No. 
A . Shanthakumari Vs. Regional Director of Posial 82 /92 on the filc of this Tribunal to slipport his con 
Services and oihers 1982 ( 2 ) SLJ AP 173 

tention that the termination of his services is illegal 
(AP ) and P . Racha Vs. P . M . G . Kerala and void abinitio . In that case, the appointment 
( 1987 ) 4 ATC 734 Madras Bench . The action of the was not made for a particular period . In the present 
first respondent for discharging the petitioner s casc, the appointment of the petitioner is till a regular 
services on 18 - 3 - 90 is not illegal. It is prayed that cinployce is appointed . So , the aforecited case has 
this Tribunal may be pleased to dismiss the petition no application to the facts of the case on hand . 
as totally devoid of merits and opposed to the princi 

Termination of his services without giving an oppor 
ples of law . 

tunity is illegal and void is held in 1991 I SLJ CAT 
R . RALATHI VS. S .DJ, Post Offices, Harippad & 

3 others ( Ernakulam ). In the aforecited case , 
4 . The Issue for decision is : 

appoiutment of the employee was provisional and 

the termination of his services was on administrative 
" Whether action of the Supdt, of Post Oifices grounds and some irregularities in selection proceed 
Trichirapalli, in terminating the services of Shr ings . In the instant case , there is no provision to 


BET 
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give an opportunity to the petitioner to defend and 0992 T TACK 4X6 , TATU ATATT FT 2 4 5- 96 
putforth his case . So, the aforecited case is of no 

को प्राप्त हुआ था । 
assistance to the petitioner . The termination of the 

HEAT T 42012 159/ 86 - 5 II ( at ) ] 
services of petitioner is just, proper, legal and valid . 
For the foregoing reasons , this Tribunal comes to the 

बी . एम . बिड, डैस्क अधिकारी 
irresistible conclusion that the action of the Superin 
tendent of Post Offices, Trichirappalli in terminating 
the services of Sh . R . Sundaramoorthy , w .c . f. 18 - 3- 90 

New Delhi, the 30th May , 1995 
is justified and the question whether the petitioner is 

S . O . 1751 . - In pursuance of Section 17 of the 
cntitled to any relief does not arise for consideration . 

Industrial Disputes Act, 1947 (14 of 1947) , the 
The first part of the issue is found in the affirmative Central Government hereby published the award of 
and the second part of the issue accordingly . 

the Central Government Industrial Tribunal, Jabalpur 

As shown in the Annexure , in the industrial dispute 
In the result, an award is passed negativing the 

between the employrs in relation to the manage 
claims of the petitioner. No costs . 

ment of Vchicle Factory , Jabalpur and their work 

nuen , which was received by the Central Government 
Dated , this the 29th day of March , 1995. 

on 24- 5 - 1995. 
THIRU K . PONNUSAMY Presiding Officer 

(No. L -420121159 /86 - D .II ( B ) ] 
WITNESSES EXAMINED 

B . M . DAVID , Desk Officer. 
For Workman : 

ANNEXURE 
W . W . 1 : Thiru R . Sundaramoorthy . 

IN THE CENTRAL GOVERNMENT INDUSTRIAL 
For Management : None 

TRIBUNAL CUM -LABOUR COURT, JABALPUR 

(MP ) . 
DOCUMENTS MARKED 

CASE REF . NO , COIT /LCIR )( 133 ) (1988 . 
For Workman : 

BETWEEN 
Ex . W - 1/ 26 - 9 -88 : Appointment order issued to Petr. 

Shri Shyam Lal Slo Shri Maiku , House No. 165 , 
worker Thiru R , Sundaramoorthy (Xerox copy ). 

Prem Nagar, Jabalpur (MP ) . 
W - 2/ 14-5 - 90 : Representation by Petitioner-workman 

AND 
to the Management ( Xerox copy). 

The General Manager, Vehicle Factory, Jabalpur 
W - 3/ 5 -6 -90 : Office Order (Xerox copy ). 

(MP ) . 

PRESIDED IN . By Shri Arvind Kumar Awasthy . 
W - 4 /7 - 12 -90 : Representation by Petitioner -workman 

APPEARANCES : 
to the Management ( Xerox copy ). 

For Workman : Shri A . K . Shasi, Advocate. 
W - 5 / 27- 5 -91 : ? . A petition filed by thc Petitioncr 

For Management : Shri S . S . Jha , Advocate . 
workman before the Commission of Labour , 

INDUSTRY : Vehicle Factory Distt. Jabalpur ( MP ) . 
Madras (Xerox copy ). 

Dated : May 10 , 1995 
W -6 : Parawise comments on the polition filed by the 
Pctitioner-workman before the Commissioner of 

This is a reference made by the Central Goveri 

ment, Ministry of Labour, vide its Notification No . L 
Labour, Madras ( Xerox copy ). 

42012 /139 | 86 - D . II ( B ) Dated 7 - 12 - 1958 , for adjudi 

cation of the following industrial dispute : 
For Management : 
Ex. M . 1/ 27- 9- 88 : Assuming Charge report of the 

THE SCHEDULE 
Petitioner -worker ( Xerox copy ). 

" Whether the action of the management of Vehi 

cle Factory , Jabalpur in terminating scrvices 
M .2 /19 - 3 -90 : Handing Over Charge report of Peti 

of Shri Shyam Lal, Fitter C Grade Vehicle 
tioner-workman (Xerox copy). 

Factory , Jabalpur with effect from 22 -1 - 86 

is justificd ? If not, what rclief thc workman 
M - 3 /3 -8 - 94 : Office Meno (Xerox copy ). 

concerned is entitled to ?" 

2 . Admitted facts of the case are tha : Shri Sliyam 
Ti faroft, 30 m , 1995 

Lal was working as Fitter C Grade in thc Vehicle 

Factory , Jabalpur. He was issued charge -sheet daled 
* T . L . 1751 , - - talfire facta sfufu , 1947 

4 - 2 - 1983 for committing misconduct of the theft of 

24 nos , of Drills ; that Shri R . K . Jain was appointed 
( 1947 $ 1 14 ) Tara 17 tapop # 

as the Enquiry Officer and the services of the work 
सरकार , विहिकल फैक्ट्री , अबलपुर के प्रबन्धतंत्र से संपर निमोजकों man were dismissed vide order dated 22 - 1 - 1986 . It 
और उनके कर्मकारों के पोच , अनुबंध में विनिर्दिष्ट औद्योगिक 

is also not in dispute that Shri Shyam Lal has died 

on 4 - 10 - 1993 and that the application filed by the 
विषाद में केन्द्रीय सरकार औबोगिक अधिकरण जबलपुर के. 

lcgal represcatative of late Shyam Lal was allowed . 


IFTT 11 - 74 3 ( ii ) ] 
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3 . Case of the management is that on 24 - 12 - 1982 
the Security Officer of the Vehicle Factory , Jabalpur 
rerorled that during mustering out time Shri Shyam . 
Lal, Fitter (Auto ) was directed by the Security Staff 
for a rigorous scarch but Shri Shyam Lal instead of 
giving the search ran to the Cycle Stand and he was 
caught and brought to the Gate ; that on search 24 
nos, of Drills of different size were recovered from 
his possession which was hidden in his both legs 
below the knces of the workiari ; that the statement 
of the workman was recorded and the workman ad 
mitted the theft of the property of the Vehicle 
Factory and that the domestic caquiry was conducted 
against the workman and after full opportunity to de 
fend the case to the workman , the workman was found 
guilty of gross misconduct and he was dismissed from 
the service . 


8. Issue No. 4 : Learned Counsel for worknian 
has argued that on account of ihe death of Sbri Shyam 
Lal, workman concerned , his widow and children are 
suffering hardship and as such an order be passed as 
that the widow and legal feirs of the workman can 
survive on the pension of the workman . The theft 
of the articles from defence orgunisation is a matter 

of concern . Such misconduct needs exemplary pu 
nishment of detrimental natura . Management has 
already shown undue indulgence and favour to the 
workman by not reporting the matter to the police for 
trial and imprisonment by the criminal court . 


9 . However, it is observed in the case of Employees 
Union Vs. C .N .S . Vellore ( 1988 SCR ( L & S ) 853 ] 
that the Tribunal does not act as it Court of appcal 
and substitutc its own judgavent for that of manage 
went and that attempt should be made by the Court 
to sustain the award as far as possible unless there is 

clear casc of want of good faith , unfair labour practice 
er that the finding is baseless or perverse . 


10 . Jo view of the gross misconduct, management 
bas righilly dismissed the workman . 


4 . The case of the workman is that false charge 
was cooked up against the workman and thc Enquiry 
Officer has not provided the required opportunity to 
the workman to defend the case and inspite of various 
contradiction in the statement of witnesses , thc Enquiry 
Officer has given perverse findings that the charges 
were proved . It is alleged that the punishment is 
highly disproportionate and looking to the past good 
conduct of the workman he be reinstated with back 
Wages . 
5 . Following are the issues framed in the case . 

ISSUES 
1. Whether the cnquiry is just , proper and 


11 . Issue No . 5 : The action of the manageinent 
in terminating Shri Shyam Lal froin service is held 
justifed . Workman or legal heirs are not entitled for 
ang relief whntsocver . Parties to bear their own costs. 

ARVIND KUMAR AWASTHY, Presiding Officer, 


legal ? 


of 


farmeft, 31 


€, 1995 


Whcthcr the managemcut is entitled to lead 

evidence before this Tribunal ? 
3 . Whether the charges of misconduct are 

proved on thc facts of the case ? 
4 . Whether the punishment is proper and 

legal ? 
5. Reliet and costs . 
FINDINGS : 


FT , 31 . 1752 . - fore fara afafy , 1947 
( 1947 AT 14 ) 7 UTT 17 37TT Å , drita 
सरकार एस . डी . ओ . फोनस , निजामाबाद के प्रबन्धतंत्र के 
मेष नियोजकों और उनके कर्मकारों के बीच अनुबंध में 
निर्दिष्ट औद्योगिक विवाद में औद्योगिक अधिकरण , हैदराबाद 
के पंचपट को प्रकाशित करती है , जो केन्द्रीय सरकार को 
. 26 - 5 - 95 77T GETTI 


6 , Issue No . 1 & 2 : The workman has sdoritied 
the documents relating to the domestic enquiry and 
fron : lhe perusal of the order sheet dated 30 - 11 - 1994 
it is clear that the workman lias further admitted the 
validity of the domestic enquiry . Consequently , Issue 
No . 1 & 2 are answered accordingly in favour of the 
paragement . 


[FONT TRO- 40012/ 180/93 – ETT 37 ( 10 ) ] 

बी . एमविर , डैस्क अधिकारी 


7 . Istue No. 3 : From the statement of the mana 
gement witnesses , S . R . De. Durban and R , K , Sri 
vustava , Security Officer, it is clear that the workman 
left the place when the Security Officer expressed the 
desire to make a scarch and later on he was caught 
100 brought to the Security Gale where 24 nos . Drills 
were recovered from his possession hidden joside his 

socks, Management witness , Narbada Prasad , 
has proved that the workman made confession of his 
guilt. Finding of the leamed Enquiry Officer holding 
the workman guilty of committing theft of the pro 
perty of the Vehicle Factory , Jabalpur is just and pro 
per and is hereby confirmed . 


New Delhi the 31st May , 1995 
S . O . 1752. - In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 ( 14 of 1947 ), the 
Central Government hereby published the award 
of the Industrial Tribunal, Hyderabad as shown 
in the Annexure , in the industrial dispute between 
the employers in relation to the management of 
SDO Phones, Nizamabad and their workmen , 
which was received by the Central Government on 
26 -5 - 95 . 


[No. L - 4012 / 180 93 - IR (DU ) ) 
B . M . DAVID , Desk Officer 


2392 THE GAZETTE OF INDIA : JUNE 24 . 1905 !ASADHA 3 , 1917 (PART II .- -SBC , 3 ( ii) ; 

- - - - - - - - -- - - - ---- - - - - - - - - - - - - - - - - - - - - - - --- - - --- - - - - - - - - - - -- - - -- - - 5 
ANNEXURE 

अधिकरण , हैदराबाद के पंचपट को प्रकाशित करती है , जो 
BEFORE THE INDUSTRIAL TRIBUNAL AT 

atarsett TFT T 26 - 5 - 95 Tytt 3T TIL 
HYDERABAD 
PRESENT : 

(TTTTTT . - 4001250193 - 316 3TT. (ful 

बी . एम , डेविड , डैस्क अधिकारी 
Sri A . Hanumanthu , M . A .LL .B ., 
Industrial Tribunal-I. 

New Delhi, thc 31st May , 1995 
Dated : 6th day of April, 1995 

S . O . 1753 .- - In pursuance of Scctiou 17 of the 
Industrial Dispute No. 26 of 1995 

Industrial Disputes Act, 1947 ( 14 of 1947) , the 

Central Government hereby published the award of 
BETWEEN 

Central Government Industrial Tribunal, Hyderabad . 
Sri D . Sayulu , Clo Sri Ch . Kumar, 

As shown in the Annexure , in the industrial dispute 
5 - 90113 - A Near Green Hotel, 

between the employers in relation to the manage 
HMT Road , Chiral, Hderabad - 4 . 

ment of Divisional Engineer , Telecom , Coaxial 

Cable Project, Hyderabad and their workman , which 
PETITIONER was received by the Ceneral Governinent on 26 - 5 - 95 . 
AND 

(No. L -4001250193 -IRC (DU ) ] 
The District Engineer , 

B . M DAVID , Desk Officer 
Telecom , Nizamabad -503050 . 

ANNEXURE 
. . RESPONDENT 

BEFORE THE INDUSTRIAL TRIBUNAL AT 
APPEARANCES : NIL . 

HYDERABAD 
AWARD 

PRESENT : 
This is a reference under Section 10 ( 1)(d ) and 

Sri A . Hanumanthu , M .A ., I. L .B ., Industrial 

Tribunal- I 
(2A ) of the Industrial Disputes Act, 1947 inade by 

Dated : 21st day of April, 1995 . 
the Government of India , Ministry of Labour by its 

Indusrial Dispute No. 35 of 1994 . 
Order No. L - 40012 | 180193 |IR (DU ), dt. 24 - 12 - 94 
for adjudication of the dispute annexed to the RETWEEN : 
schicdule which reads as follows : 

Sri Ch . Mallikarjuna Rao , 
“ Whether the management of Sub -Divisional 

So Multhaiah , Chalavada Post, 
Officer Phones , Nizamabad is justified in 
terminating the services of Sri D . Sayulu 

Tenali Tq . Guntur Disttict. .. .. PETITIONER 
with effect from 11 - 7 - 87 ? If not what 

AND 
relief he is entitled to ?” 

The Divisional Engineer , 
This reference has been registered as Industrial 

Telecom , Coaxial Project, 
Dispute No. 26 of 1995 . Both the parties were 

Hydorabad . 

. .. RESPONDENT. 
served with notices. 

APPEARANCES : 
2 . Both the parties received notice and both of 

Ms. C . Suryanarayana and R . Yogender Singh , 
them remained absent inspite of notices served on 

Advocates for the Petitioner . 
them . Hence they are set exparte and as they are 

Sri P . Damodar Ready, Advocate for the Res 
not interested to prosecuting the case. I hold that 

pondent. 
the parties are not entitled to any relief and the 

AWARD 
reference is terminated . 

This is a reference made under Section 10 ( 1 ) (d ) 
Typed to my dictation , given under my hand 

& (2A ) of the Industrial Disputes Act, 1947 (here 

inafter called the Act ) by the Government of India , 
and the seal of this Tribunal, this the 6th day of 

Ministry of Labour by its Order No . L - 40012501 
April , 1995 . 

93 - IR (DU ) , dt. 21 - 4 -1994 for adjudication of the 

Industrial Disputes mentioned in the schedule which 
A . HANUMANTHU , Industrial Tribunal 

reads as follows : 


Ti faroccft . 31 R $ 1995 
1 31 . 1753. - - utentirsi faalg afaria, 1947 
( 1947 HT 14 ) 47 at 17 # STATUT # , 7 
मरकार डिविजनल इंजीनियर टेलीकोम काटिल केबल प्रोजेक्ट, 
हैदराबाद के प्रबन्धसंन्न के संबद्ध नियोजकों और उनके कर्मकारों 
के बीच अनबंध में निदिष्ट ओपोगिक विवाद में औमोमिक 


" Whether the action of the Divisional Engineer , 

Telecom , Coaxial Cable Project, Hyderabad 

in not granting temporary status to Sri 
Ch . Mallikarjuna Rao , Ex - casual mazdoor 
and subsequent terminating his services is 
justified ? If not, what relief he is cntitled 

to ? " 
This reference has been registered as Industrial 
Dispute No. 35 of 1994 , 


[ AT I I - 3 ( ii) 1 
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year pres total of 3 . This thes in the year Phot 


clearly shows that he was gainfully employed else 
where . The stale claim should not be encourage. The 
claini is also barred by limitation . Hence the Petitioner 
is not entitled for any relief under this reference . 

4 , On behalf of the Petitioner, W .Wi is examined 
and Ex.W1 is marked . The Petitioner -Workman Ch . 
Mallikarjuna is examined as W .W1 and he deposed 
to the averment to the claim statement. Ex. W1 the 
book working days particulars of the petitioner work 
man herein for the period from 1 - 4 - 1986 0 29 - 2 - 06 . 
On behalf of the Respondent, M .Mi is examined and 
no documents are inarked . N . K . N . Murthy working 
as Sub - Divisional Engineer in the Respondent is cxa 
mined as M .W1 and he deposed to the averments in 
the counter . 


2 . On behalf of the Petitioner, a claim statement 
has b2011 filed to the following effect. Tho Petitioner 
was employed under the Respondent for a total 
period of 689 days from 1 - 4 -1986 to 28 - 2 - 1988 but 
he was retrenched with effect from 1 - 3 - 1988. Duriug 
the year preceding 1 - 3 - 1988 thc Petitioner was em 
ployed for a total of 356 days in additional to three 
days of over- time work . Thus the petitioner to be 
deenied to have employed 359 days in the year pro 
ceeding his retrenchment. The petitioner was not 
given any notice when he was retrenched or was he 
paid notice wages in lieu of notice . He was also not 
paid compensation as per the mandatory provisions 
of Section 25 - F of the Act. In fact the authorities of 
the Respondent did not follow the orders of the Direc 
tor General, Post and Telegraphs, New Delhi issued 
on 1 - 10 - 1984 directing that when it is proposed to 
terminate the service of a workman who is in conti 
nuous eniployment for one year or more he should be 
given one month notice before terminating his service 
or paid one month wages in lieu thereof. The Petitin 
ner was terminated by verbal orders on the plea of 
ban imposed by the Director General, P & T on 30 - 3--85 
on fresli recruitment and employment of casual maz 
doors but this order is not applicable to Coaxial 
Cablc Project, Subsequent to his retrenchment , the 
petitioner raised industrial dispute by his complaint 
dt. 10 - 8 - 1991 the termination of a petitioner from 
service is illegal. Hence the Petitioner raised that he 
may be reinstated with continuity of service and back 
wages, protection of seniority among the casual mriz 
doors of the Territorial Telecm Maintenance District 
to which he may be allotted and for all cther benefits 
with consequential and incidental to such reinstate 
ment. 


5. The points for consideration arc : 
( 1 ) Whether the action of the Respondent Man 

agement in termina . ing the services of the 

petitioner Sri Ch . Mallikarjuna is justified ? 
(2) To what relief the workman Mallikarjuna 

is entitled ? 
6 . POINT (1 ) . - - Admitedly , the petitioner, Ch . 
Mallikarjuna was cngaged as casual mazdoor in Co 
axial Cable Project, Telecom Department, 
Hyderabad at Tadepalligudem . He worked 
from 1 - 4 - 1986 to 29 - 2 - 1988 when his services were 
terminated . It is also admitted the petitioner was 
not issued any order of appointment. He also was 
not served with the order of termination of his ser 
vice . It is also admitted that the petitioner was not 
issue any notico prior to the termination of his ser 
vices for paid one months wages in lieu of notice 
and he was also not paid any compensation . 


3 . The Respondent-Management is resisting the 
clain of the petitioner and filed a counter to the fol 
lowing effect . The petitioner was engaged purely on 
casual basis . He was engaged only on day to day 
basis , No Order of appointment was issued. There is 
no practice of giving any appointment letter, dis 
charge memo or notice in writing to the daily rated 
casual labours as they are not borne on any regular 
establishment. As the project works are of not a con 
tinuouis nature , the petitioner wils engaged for a spe 
cific period only . No verification of a certificate and 
cmployment registered card was done by the Respon 
dent while engaging the petitioner. Therç are clea " 
instructions from the officials of the Department not 
to do any recruitment and employment of casual lalı 
our and that the efforts should be made to reduce the 
number of casual mazdoors employed and not to give 
permanency in thc department. The petitioner has 
deserted the casual employinent in the Respondent 
project for better prospects w .c . f. 1 - 3 - 1988 and got 
more lucrative joh at that time and the petitioner dici 
10t report for work in the department . After 1 - 3 - 1988 
the services of the petitioner was not available . The 
Pctitioner engaged hismisell in the protable avortion 
since 1 - 3 - 1988 . The petitioner has raised this inrlis 
trial disnute to procure the public employnient with 
out the media of Einnlovinent Exchange and for cr 

lumiventing the prescribed procedure for employment 
in the department. The Petitioner is Lot entilled for 
reinstatement and for back wages etc . The petitioner 
approached the Department after 3 - 1 / 2 years and this 
1362 GI/ 95 - - 9 


7. The workman examined as W . W - 1 deposed 
that he worked as casual mazdoor in the Respon 
dent-Department from 1- 4 - 1986 to 29 - 2 - 1988 for a 
total period of 689 days that he was retrenched from 
service w . e .f . 1 - 3 -1988 that he was not given any 
notice nor paid one month s wages in lieu of notice 
nor he was paid any retrenchment compensation . 
The Petitioner also produced Ex . W - 1 the original 
book containing the particulars of work done by the 
Petitioner duly authenticated by the paying authority 
i. e, the Assstant Engineer, Coaxial Cable Project . 
W . W - 1 also depored that his Headquarters was at 
Tadepalligudem but he was taken to Amalapuram , 
Rajolc and Rajahinundry for working in Coaxial 

Canle Project installation work . He also deposed 
when he was employed initially on 1 -4 - 1986 bis cmp 
Toyment registration card , date of birth and educa 
tional qualifications was required by the Assistant 
Enginzer and then only he was cmployed . W -W1 also 
deposed that some madoors who are juniors to him 
have been continued in service and they are 
Irania and Peter who are still continuing in service . 
In his cross examination he denied the sugges 
von made to him that at the time of his appointment, 
he was informed that it is a temporary work and after 
completion of the installlatio .] work he will be provided 
with no work . He also denied the suggestion that he 
absconded from work w .e .f. 1 - 3 - 1989 . He also denied 
the suggestion that hc has been gainfully employed 
after 1 - 3 -1988 . 


2391 

THE GAZETTE OF INDIA : JUNE 24 , 1995 / ASADHA 3, 1917 (PART II. - Sec . 3 ( 1) ] 
- Akuruh 
8 . MW1- is working- as - Sub - Divisiopal Engineer in ! 

( b ) the workman has been paid , at“ the 
the Respondent deposed that the petitioner was en 

time of retrenchment, compensation 
gaged , initially , on 1 -4 - 1986 in Coaxial installation 

which shall be equivalent to fifteen 
work as casual labour , that it is not a regular re 

days average pay ( or cvery completed 
cruitment following the selection procedure and re 

year of coutinuous service ) or any 
$ ervation norms, that the Respondent Offitc work is 

part thereof in excess of six months and 
a temporary establishment to look after the speci 
fied work within the specified period , that the peli 

( c ) notice in the prescribed manner is ser 
tioner was engaged on daily wage basis but he was 

ved on the appropriate Government 
paid once in a month calculating the wages on actual 

( or such authority as may be specified 
number of working days and the petitioner worked 

by the appropriate Government by 
upto 29 - 2 - 1988 with a break of 7 days in his em 

Notification in the Official Gazette ) ." 
ployment M . W . I also deposed that the petitioner 
accepted the cmployment voluntarily and he ap 

Section 25 -G of the Act provides procedures for 
proached the Assistant Labour Commissioner only 

retrenchment and it reads as follows :-- - 
after 3 years gap claiming employmeni. 

" Where any workman in an industrial esta 
9 . It is not disputed 

to 
that the Petitioner comes 

blishment, who is a citizen of India , is 
under the definition of workman as defined under 

be retrenched and he belongs to a parti 
Section 2 ( s ) of the Act . It is contended on behalf 

cular caiegory of workincn in that csia 
of the Petitioner that the Petitioner was retrenched 

blishment, in the absence of any agrec 

ment between the employer and 
in violation of provision of Section 25 - F of the Act 

the 

workman in this behalf, the 
and Section 25 - G of the Act and as such the re 

employer 

shall ordinarily retrench 
trenchment of the petitioner is null and void . Sec 

the workman 
tion 2 ( 00 ) of the Act delnes retrenchment as fol 

who was the last person to be employed 

in that category , unless for reasons to be 
lows : 

recorded the employer retrenches any 
" Retrenchment means the termination by the 

other workman ." 
employer of the service of a workman 

10 . It is in the evidence of the petitioner work 
for any reason whatsoever , otherwise 

man as W . W . 1 that he worked in the office of the 
than as a punishnient inflicted by way of 

Respondent as casual mazdoor from 1 - 4 - 1986 to 
disciplinary action , but does not include 

29- 2 - 1988 when his services were terminated . 

VW . 1 also admits the said facts of engagement 
(a ) voluntary retirement of the workman or 

of th - petitioner as casual labour but he claims that 
(b ) retirement of the workman on reach 

the pujioner did not turn up for employment on 
ing the age of superannuation if the 

1 - 3 - 1988 and thus there is voluntary abandonment 
contract of employment between the 

of service by thc Petitioner. It is settled law that 
employer and the workman concerned 

the dcontul of retrenchment in Section 2100 ) of 
contains a stipulation in that hehalf of 

The Act is comprehensive one intended to cover 

any ac ion of the Management to put at end to the 
(bb ) termination of the service of the work cmployment of an employee for any reasons what 

man as a result of the non -renewal of over except if the case falls within any of the 
the contract of the enploynient betwein exccpcrd categories i.e . (i) termination by way of 
the employer and the workinan 

punishment inflicted pursuant to the discipliary 
concerned on its expiry or of such con 

arrin ( ii ) voluntary retrirement of the workman , 
tract being terminated under a stipula 

( iii ) retirement of the workman on reaching the 
tion in that behalf contained therein or 

age of superannuation in the contract of employ 

ment between the employer and workman concerned 
( c ) termination of the service of a workman contains a stipulation in that tchalf, or ( iv ) ter 
on the ground of continued ill-healih ." 

miriation of the service on the ground of conti 

nued ill -health . Once the case docs not fall in any 
Section 25 - F of the Act prescribe the condition of the excepted categories, the terminalion of 
precedent to retrenchment of workman and it reads service cven if it be according to automatic dis 
Is follows : - - 

charge from service under agreement would none 

the less be retrenchment within the meaning of the 
" Conditions precedent to retrenchment of expression of Section 2 ( 00 ) of the Act vide D . K . 

workmen ;-- - No workmen cmployed in YADAV v . IMA INDUSTRIES LTD ., ( 1993 (3 ) 
any industry who has been in continuous Supreme Court Cases 259 ), L . ROBERT D 
service for not less than one year under SOUZA V , EXECUTIVE ENGINEER , SOUTHERN 
an employer shall be retrenched by that RAILWAY & ANOTHER ( AIR 1982 S . C . page 
employer until 

9854 ) , " ORIENTAL BANK OF COMMERCE v . 

PRESIDING OFFICER , CENTRAL GOVERN 
( a ) the worknian has been given one MENT INDUSTRIAL TRIBUNAL AIR (1994 

month s notice in writing indicating the ( II ) LLJ, page 770 Rajasthan ). In the present 
reasons for retrenchment and the period case the services of the Petitioner workman were 

of notice has expired , or the workman terminated with effect from 1 - 3 . 1988 and the said 
has been paid in lieu of such notice, termination does not fall within any of the ex 
wages for the period of the notice , cepted categories under Section 2 ( 00 ) of the Act, 


page 38%delay on thesistant 
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Therefore , the ternination of the Petitioner amounts 011 account of the completion of the Coaxial installa 
to retrenchment as defined in Section 2 ( co ) of the tion work . Further M .W1 admits in his cross exa 
ID . Act. 

mination that after completion of one installation 

work , they will proceed to next station for installation 
II . The next inspect to be considered is whether after making over the inslalled cquipment to the 
the Respondent Management followed the manda Mantenance unit . Hence the Coaxial installation 
tory provisions contained in Section 25 - F of the wuik is also a construction work on permanent basis , 
Aci in effecting the rerenchment of the petitioner , ind it canriot be said that the Petitigier services were 
The conditions precedent for cffecting the retrench terminated on account of completion of the work . 
ment of workman as contained in Section 25 - F of 
the Act are applicable only for rettencliment of 

14 . In the light of my above ciiscussion , I hold on 
workman who was in continuous service for not 

Polut ( 1 ) that the action of the Respondent -Manage 
less than one year. Section 25 - B of the Act dctines 

ment in terminating the services of the workman 
continuous service . Admittedly, as seen from Ex. 

Ch . Mallinkarjuna with effect from 1- 3 - 1988 is not 
W . 1 thc Petitioner had been in continuous service 
w .cf, 1 - 4 - 1986 till he was retrenched 

justified. 

on 
29- 2 - 88 . Thus the petitioner as a casual mazdoor 
had rendered continuous un -interrupted service for a 

15 . POINT ( 2 ). :- -It is well settled that the ser 
period of more than one year. Therefore before effect 

vices of an employce were terminated in violation of 
ing his retrenchment, the Respondent -Management 

Section 25 - F of the ID . Act, the retrenchment is 
ought to have complied witli the provisions of Sec . 25 - F 

rendered as ab initio void and the employee would be 
of the Act. Adınittedly , the petitioner was not given 

cntitled to be reinstated in service alongwith his back 
one month s notice in writing indicating the reasons 

wiges vide Gammon India Ltd . v . Niranjan Dass 
for his retrenchment, or he paid wages for the period 1198 -1 ( 1 ) S . C . page 509 ) and Narutham Chopra y . 
of notice in lieu of such police nor was he paid the 

Presiding Officer, Labour Court & Ors .] [ 1988 ( 4 ) SLR 
retrenchment compensation equivalent to 15 days page 388 ). Admittedly in the instant case , there is 
avcrage pay . The Respondent-Management has not 

abrioimal delay on the part of the Petitioner -workman 
coniplicd with the precondition as specified in Section 

in approaching the Assistant Commissioner of Labour 
25 - F of the Act before retrenchnient of the petitioner 

Seeking redressal of his grievance . He approached 
workman . Hence the retrenchment of the petitioner the Assistant Commissioner cf Labour only on 
is illegal and void . 

10 - 8 - 1991 though his services were terminated w .e .f . 

1 - 3 - 1988 . The reference has been inade to this 
12 . Further it is obvious from the cvidence on re Tribunal by the Government of India by jts Order 
cord ihat the Respondent-Management also violated Jl. 21 - 4 - 1994. There is no explanation forth coming 
the mandatory provisions contained in Section 25 - G 

on the part of the Petitioner for the said abnormal 
of the I. D . Act. As earlier stated Section 25- G of 

delay in approaching the Assistant Commissioner of 
the Act provides the procedure for retrenchpient ind 

Labour . Considering the circunstances of this casc, 
it lays down that where the workman in any cstablish it would mcet the ends of justice if the petitioner 
went who is citizen of India is to be retrenched and he werk,man is awarded reinsatement with back wages 
belongs to a particular category of wrokinan in that from the date of the reference made by the Govern 
establisluncnt, in the absence of any agrecicnt bet 

men of India i.e. 21-4 - 1994 tc this Tribunal. 
ween the employer and employed in this behalf , the 
employer shall ordinary retrench the workman who 
was last person employed in that catcgory only but 

16 . In the light of my above discussion I hold on 
for reasons to be recorded the employer can retrench 

Point ( 2 ) that the Petitioncr workman is entitled for 
any other workman . It is in the evidence of W .WI 

reinstalement forthwith and with back wages from 
that one Itamiah and Peter who were juniors to him 

21- 4 - 1994 and with continuity of service . He is also 
and they are still continuing in service of the Respon 

entitled for protection of seniority among the casual 
dent. Thus while retrenching the petitioner his juniors 

mazdoors employed by the Respondent-Department. 
were allowed to continue to work in the Respondent. 
As such the retrenchment of the petitioner is also 
bad as it is contrary to the statutory provisions of 
Section 25 -G of the Act. 

17 . In the result, Award is possed directing the 
Responent-Management io sciastate the workman 

Ch . Mallikarjuna into service as casual mazdoor 
13. The learned counsel for the Respondeut fort with and the petitioner is cntitled for back wages 
Management submits that the Petitioner was employed froin 21 -4 - 1994 and with continuity of service . He 
in Coaxial Cable Project and that the work is only 

is also entitled for protection of seniority anong the 
temporary one and after completion of the work . the 
Petitioner cannot be employed any further and there 

casual mazdoors employed by the Respondent-Mana 
forc the termination of the Petitioner is justificd . There gençnt. The Respondent-Management is directed to 
is nothing on record to show whether by the date of pay the arrears towards the back wages of the peti 
the termination of the service of the petitioner work ljoner within a period of six inonths from the date of 
man , the coaxial installation work was completed or 

publication of this Award failing which the arrear 
not, M . W . I did not speak anything on this aspect 

mol will carry interest il 12 per cent per unum 
ile did slot specifically suy that the management of the 
Respondent retrenched the services of ihe petitioner 

The parties atc directed to bear their costs . 
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Reference is thus answered . 


Dictated to the Stenographer, transcribed by hin , 
corrected by me and given under iny band and the 
scal of this Tribunal this the 21st day of April, 1995 . 


Bhar iyo Cement Udyog Mazdoor Sangh , 
District Mirzapur. 

AND 
Managing Director , 
U . P . State Mineral Development Corporation 
limited , kapoorihala Commercial Complex , 
Aliganj, Lucknow . 

AWARD 
1. Centrai Guvernment, Ministry of Labour vidc ils Noti 
fication No . L -29012 / 40 / 88 - D . 3 (B ) dated 17 - 2 -89 has referred 
the following dispute for adjudication to this Tribunal 


A . HANUMANTHU , Industrial Tribunal-I 


Appendix of Evidence : 


Witnesscs Examined 
for Pctitioner : 
W .Wi Ch . Mallikarjuna 


Witnesses Examined 

for Respondent : 
MWI N .K . N . Murthy 


Documents marked for the Petitioner 


Ex. W1 Original book containing cycry 

particulars of W .WI. 


days 


Documents marked for the Respondent : 


Whcther llie uction of the management of U . P . Siuic 

Mineral Developnicot Corporaiion Ltd ., in relacion 
iu ibeir Billi Qora Unit in terminating the services 
of Sri Shailendra Kumar Singh , Ex- Typist w .cf. 
9 - 4 - 87 is justitied ? If not, to what relief the 

workman conecrned is entitled ? 
2 . Tne concerned workinan Shailendra Kumar Singh 
132 bis written statincail has alloged that he was appointed 
un clerk -cum -Lypist in U . t . Slate Macral Developmcut Cor 
poracion On 4 - 1 - 83 . He cunupued to work at this post 

04-8 ) Hrhout break , ils services were terminated on 
Y - 7 -87, without paying retrencament compensation usd notice 
buy. Fence his tormidation is illegal, Tho eroployer 
III is written Slalement has alleged that the conccrned 
workman on 4 - 1 - 3 ) Wits Appointed for a period of 
3 montis in a project. Since project could not be completed 
in umo che services or the concerned workman were renewed 
irum time to time. Aftcr vie conupain of project the 
Services of the concerned worknian came to an end auto 
mulcally . As such provisions of Secuon 25 - 1 or 25 - 6 are 
non applicable . It was also pleaded that in respect on dispute 
agdust U . P .S . M . D . C . ( U . P . Stalo Mineral Development Cor 
purarion ), Central Government is not an appropriate autho 
riy, tatead it is the State Government. Hence reference 
is bad in law . 


NIL 


of fareft, 277, 1995 
T . 37 . 1754. - talfira fasta safafith , 1947 
( 1947 AT 14 ) & ATT 17 37TATUT # , paratu 
सरकार यू . पी . स्टेट माइनराल डेवलेपमेंट कारपोरेशन के 
प्रबन्यतंत्र के संबद्ध नियोजकों और उनके कर्मकारों के बीच , 
अनुबंध में निर्दिष्ट औद्योगिक विवाद में केन्द्रीय सरकार औद्यो 
गिक अधिकरण , कानपुर के पंचपट को प्रकाशित करती है , 
Opt Porte # TATT at 1 -6 - 95 Hit TTT UTI 
(F & TT 17 - 29012 4088 - 9 - 3 (87) ] 

ft. Th . fae , f74 3furaft 


3 . As regards tho abovamentioned lcgal objection is 
Converted i Nou no force in 11. The authorised representative 
of employer has not shown me any provision or law or 
autlioty which may led suppori to his contention . On the 
Olhor pand in respect of mwes , the appropriate Government 
14 Central Government as is tound from Section 2 ( a )(i) of 
Industrial Dispuces Act , 1947 . In view of this specific provi 
SIONS, I have no hesitation in holding that Central Govern 
inent was the appropriate authority and not the Staie Govern 
ment. Hence , this contention is overruled . 


New Delhi, the 2nd June, 1995 


S .O . 1754. - In pursuanco of Section 17 of the Industrial 
Disputes Act, 1947 ( 14 of 1947), the Central Government 
horoby publishes the award of tho Central Government 
Industrial Tribunal, Kanpur As shown in the Annexuro , in 
the industrial dispute between the employers in relation to 
the management of U . P . Stato Mineral Development Corpo 
ration and their workmen , which wa& received by the Central 
Government on 1 -6 -1995. 


4 . It was for the employer to prove that the concerned 
workman was employed for project and his employmont 
kas till the completion of project. No document has been 
file by the cmployer. Ins. ead on 26 -4 -95, itself the autho 
r-sod represonlative for the management made a statement 
in court that the management will not adduce any evidence . 
On the other hand concerned workman Shailendra Kumar 
too has sworn that he had continuously worked sinco 4 - 7 -85 . 
in the absence of any cvidence from the side of management 
regarding cinploydient of the concerned workman in a piojeut . 
I am inclined , to accept the unrebutted statement of the 
concerned workman that in ordinary course he had worked 
irom 4 - 7 - 85 to 8 -4 - 85, continuously . In this way he had 
completed much more than 240 days in a calender year . 
Consequently provisions of Section 25 - F 1. D . Act were 
applicable to his cave . Admittedly no nolice and ictreach 
mcntconipensation has been paid to the concerned work 
mun before retrenchment as enjoined by Section 25- Fi I. D . 
Act. I have no hesita ion in holding that the termination 
of the concerned workmun is bad in law . As it has not 
hacn proved by the cmployer that after the termination 
of his services he was gainfully employed else where , the 
concerned workman will be entitled for his reinstatement 
with back wages . 


[No . L -29012 /40 /88 -D .3 (B ;} 

B . M . DAVID , Desk Officer 

ANNEXURE 
BEFORE SRI B , K , SRIVASTAVA, PRESIDING OFFICER , 
CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL 
CUM -LABOUR COURT, PANDU NAGAR , DEOKI 

PALACE ROAD , KANPUR 

Industrial Disputé No . 56 of 1989 
In the matter of dispute : 

BETWEEN 
Sri Shailendra Kumar Singh 

C / o Sri Damodar Upadhyay 


5 . In the end my award is that the termination of the 
scrvices of the concerned workman by order datod 9 - 4 -87 
is bad in law . Hence , the first put of the reference is 
aubercu in negative . 

6 . It is also my award ihat the concertied warkman sliall 
be reinstated with back wages from the date of his termina 
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tion . The workman shall also get Rs. 200 as costs of ilc 
Case from the employer . 
7. Reference is answered accordingly . 

B . K . SRIVASTAVA , Presiding Officer 
te faecft, 2 TH , 1995 


when his services were terminated without paying retrench 
mcnt compensation and notice pay. Hence his termination 
is ülegal. The employer in its written statement has allegedi 
that the concerned workman on 28 - 8 -85 was appointod for 
a limited period in a project. Since project could not bc 
completed in time tlie services of the concerned workman 
were renewed from time to time. After the completion of 
project the services of the concerned workman came to an 
end . It was also pleaded that in respect of dispute against 
U . P . Stale Mineral Development Corporation , Central Govern 
ment is 10h an appropriate authority . Instead it is the State 
Goverument. Hence , reference is bad in law . 


T . 37T , 1755 . - utfits fat sfufi44 , 1947 
( 1947 HT 14 ) T ERT 17 # GET À , fruits 
सरकार यु . पी . स्टेट मिनरल डेवलेपमेंट कारपोरेशन के 
प्रबन्धतंत्र के संबद्ध नियोजकों और उनके कर्मकारों के बीच , 
अनुबंध में निर्दिष्ट औद्योगिक विवाद में केन्द्रीय सरकार औद्यो 
गिक अधिकरण , कानपुर के पंचपट को प्रकाशित करती है, 
Borsta FT4TT $ 1 1-6- 95 T M 37 TL 

( FIGHT T - 29012 / 41/ 88 GT 3 ( aq ) ] 

t. ( H . 78, F 34fectat 


3. Is regids the abovementioned legal objection in 
concerned I find no force in it. The authorised represcn 
lative for the employer has not shown mc any provision or 
law or authority which may Icnd support to his contention . 
On the uther hand in respect of mines , the appropriate 
Governmint is Central Government ay is found from 
Section 2 (a )(i) of 1. D . Act, 1947 . In view of this specific 
provisions, I have no hesitation in holding the Central 
Governinent was the appropriate authority and nou the State 
Government. Hence this contention is overruled , 


New Delhi, the 2nd June, 1995 
S .O . 1755 . In pulsuance of Section 17 of the Industrial 
Disputes Act, 1947 ( 14 of 1947 ), the Central Government 
hereby published the award of the Central Government 
Industrial Tribunal, Kunpur as shown in the Annexure in 
the industrial dispute between the cmployers in rolation to 
the management of U . P . State Mineral Development Corpora 
tion and their workmen , which was received by the Ceniral 
Government on 1 -6 - 1995. 

(No. L - 29012 /41 /88 - D .3 ( B ) ] 

B . M . DAVID , Desk Oficer 

ANNEXURE 
BEFORE SRI B . K . SRIVASTAVA , PRESIDING OFFICER , 
CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL 
CUM -LABOUR COURT, PANDU NAGAR , DEOKI 

PALACĘ ROAD , KANPUR 

Industrial Tribunal Dispule No. 57 / 89 
In the matter of dispule : 

BETWEEN 
Sri Shanker 

Co Damodar Upadhaya , 
Upadhyaksh , 
Bhartiya Cement Udyog Mazdoor Sangh , 
District Mirzapur. 

AND 


4 . It was for the employer to prove that the coucerned 
workmani was employed for project in his employment 
was till the completion of project, no document has beeld 
ſued by the employer . Instead on 26 - 4 - 95 itself the autho 
riscd representative for the management made a statement 
in court that the management will not adduce any cvidenge, 
On the other hand concered workman Shanker too has sworn 
that he had continuously worked since 19 - 7 - 85 . In the 
absence of any evidence from the side of management regard 
ing employment of the concorned workman in a project, 
I am inclined , 10 accept the unrebutted stutement of the 
concerned workman that in ordinary course he had worked 
from 4 - 7 - 85 to 8 -4 - 85 , continuously . In this way he paul 
completed much more than 240 days in a calendar year . 
Consequently provisions of Section 25 - F 1. D . Act were 
applicable to his case . Adinittedly no notice and retrench 
ment compensation has becn paid to the concerned workman 
horore retrenchment as enjoined by Section 25 - F ID . Act, 
I have no hesitation in holding that the termination of the 
concerncil workman is bad in law . As it has not been proved 
by the employer than after the termination of his services 
he was wainfully employed else wherc , the concerned work 
man will be entiiled for his reinstatement with back wagcs. 

5 . In the end my award is that the termination of the 
services of the concerned workman by order dated 29- 7 -88 
is bad in law . Hence , the first part of the reference is 
answered in negative . 


6 . It is also my award that the concerned workman shall 
he reinstated with back wages from the date of his termi 
nation . The workman , shall also get Rs. 200 as costs of 
the case from the employet . 


7 . Reference is answered accordingly. 

B . K . SRIVASTAVA , Presiding Oracer 


Managing Director , 

U . P . Slate Mineral Development Corportion 
Kapoorthala Commercial Complex , 
Aliganj, Lucknow . 


7 fart, 27 , 1995 


AWARD 


1. Central Government, Ministry ofl our , vide its Non 
fication No. L - 29012 / 41 / 88 - D .3 ( B ) dated February 1988 
has refcrred the following dispute for adjudication to this 
Tribunal 


Whether the action of the management of U . P . State 

Mineral Development Corporation Ltd ., in relation 
to their Billi Obra Unit in terminating the services 
of Sri Shanker Ex -Driver w . e . f. 29 - 7 -86 , is justifica , 
If not, to what relief the workman conccincc is 
caliticd ? 


T . 3T , 1756 . - - terfete fart 3fafaraa , 1947 
( 1947 AT 14 ) Fit TCT 17 6 377 HTUT # , ortza 
सरकार इंटरनेशनल एयरपोर्ट अथोरिटी आफ इंडिया. बम्बई 
के प्रबन्धतंत्र के संबद्ध नियोजकों और उनके कर्मकारों के बीच 
अनबंध में निर्दिष्ट औद्योगिक विवाद में केन्द्रीय सरकार औद्यो 
गिक अधिकरण नं . 2, बम्बई के पंचपट को प्रकाशित 
di eft , T Forata 472TT # 1- 6 -95 FT JF 231 
UTI 


2 . The concerned workmap Shanker in his writien state 
meat 11:19 illeurd that he was appointed as drives U . P . 
State Munctal Development Corporation on 19 - 7 - 85 . Ho 
liad abandoned his service There is no provision in the 


T24T 


- 11012/13/" Ú - 1TB STT ( FIT) 1 

7. pr . frz , Tx: Syfterita 
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New Delhi, the 2nd June, 1995 

the workman to the management and was not considered at 

all. Henco ho raised the industrial dispute. 
S .O . 1756 , - in pursuance of Section 17 of the Industrial 

6 . The workman contended that without giving him fcuriay 
Disputes Act, 1947 ( 14 of 1947) , the Central Government 

his name was taken away from tho pay roll is agaijist the 
hereby published the award of the Central Governmçnt In 

principles of Audi Alteram Parte rule . Therefore it vitiates 
dustrial Tribunal No . 2 . Bombay , as shown in the Annexure , 

tie order of termination of service . It is submitted that there 
in the industrial dispute between the employers in relation 

is no case under which provision his services came to be 
to the management of International Airports Authority of 

terminated . It is assorted that the termination is retrospeciye 
India , Bombay , and their workmen , which was received by 

which is not known to the service jurisprudance . It is averred 
the Central Government on 1st June, 1995 . 

that the termination amounts to retrenchmont. The procedure 
(No. L - 11012 / 13 / 90 -IR (Misc.) required for effeoting retrenchment under the Industrial Dis 

pules Act is not followed , 
B . M . DAVID , Desk Oficer 

7 . The workmun coniended that during the conciliation pro 
ANNEXURE 

Cecding the management contended that the termination was 

passed under regulation 31 (2 )( vi) of the International Airports 
BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 

Authority of India (General Conditions of Service ). It is sub 
TRIBUNAL NO . 2 , BOMBAY 

mited that as the regulations have not been approved by the 

Ccotral Government nor they have been published in 
Reference No . CGIT - 2 / 35 of 1990 

the Official Gazette hence it is not applicable. The order on 
PRI:SENT : 

the basis of this regulation amounts to illegality . It is sub 

mitted that the regulations itself are arbitrary which violatc 
Shri S . P. Panse . Presiding Officer. 

article 14 and 16 of the constitution . It is averred that that 

rulo violates the rules of natural justico. 
Employers in relation to the Management of International 
Airport Authority of India , Bombay 

8 . It is submittod that the Head Office had issued a circular 

to all its oflices ay different places that eventhough regulation 
AND 

31( 2 )( ii ) provides termination without any nouce it was 

udvised that under such case when the workman is absent 
Their Workmon . 

a departmental onquiry should be held against him , and noces 

siy orders should be passed . Tho management did not 
APPEARANCES : 

foliow that circular resulting into my-carriage of justico . 

It is submitted that tho termination order is not passed by 
For the Employers - Shri S. S . Patil , Advocale . 

the Competent Authority . 
For the Workmen -mShri B . N . Dongre, Advocate. 

9 . The work man contended that in the year 1987 another 

regulation came into effect which over writos tho carlior re 
Bumbuy, the 27th April , 1995 

gurution . There is no provisions in the regulation of 1987 

under which it could have been assumed that the workman 
AWARD 

hal abandoned his service . There is no provision in the 

said regulation of 1981 under which the services can be 
(PART 1) 

Terminated for unauthorised absence . Io regulation of 87 

unauthorised absence is described as mis -conduct . For punish 
The Government of India , Minjstry of Labour, New Delhi ing the mis - conduct a dcpartmental enquiry is nocessary which 
by their letter No . L -11012 / 13 / 90 - IR (Misc .) dated 241h had not taken place in the presont case . Therefore the action 
October , 1990 lian referred to the following industrial dispule of the maagement is illegal. For all these reasons it is 
for adjudication to this Tibunal 

subunitted that the action of the management is not effoctive , 

unjust, and illegal Therefore it is prayed that the managt 
SCHEDULE 

ment may be directed to roinstate the workman in servico 

with full back wages w .e . f. 12 - 1 - 88 and continuity in service 
" Whether the action of the management of International w .e . f. 12- 1 -88 and other consequential reliefs . 

Airports Authority of India , Bombay in terminating 
the services of Mr. G . K Pande , Opcrator ( E & M ) 10 . The management by their written statement exh . 3 
w . e. f. 12th January , 1988 is legal and justified . If denied the contentions of tho workman , It is asserted that 
not, to what relief the workman is entitled ?" 

the workinan was absent without any reason w .e .f. 12 - 1 - 88 

onwards and he has a report of working for the period of 
2 . Mr. G , K . Pandc workman was employed by the Inlcr inore than two months . The managernent invoked the re 
national Airport Authority of India hereinafter called as the gulation 31 ( 2 ) (VI) of tho regulations and he was admitted 
management in the year 1982 . He was a permanent employee. to have abandoned his job . It is denied that the workman 

was sick and he informed the authorities . It is wverred that 
3 . By order dated 29th April , 1988 the managenient termi they fiever received tho unfit certificate of the workinan . It 
nated the services of the workman Pandey on the grounds that is asserted that as he was terminated from the service there 
he was absent from duty from 12th January , 1988 and lias was no question of allowing him to join the duty . 
voluntarily abandoned his post. The termination of service 
came to be effected from 12th January , 1988 . 

11. The management averred that as the workman volun 

tarily abandoned the sorvico his case does not fall within 
4 . The workman contended that he was absent from duty 

the definition of retrenchment undor section 
w . c. f. 12th January , 1988 but that does not mean that he has 

2100 ) of the 

Industriul Disputes Act and the cfore there is nothing like 
ubandoned his post. Hc averred that he was sick therefor : 

compliance of section 25 ( F ) of the said Act. 
culd not attend his duty from 13th January , 1988 . He com 
municated this fact initially and the message was receivel by 

12 . The manzgencat submitted that the regulations cannot 
Sliri Mistry and Bhujbal who made a log book entry accord 

allow that order . 
ingly . Later on he sent another certificate relating to his sick 

It is submitted that the order of termina 

tion cannot be construed as illegal and non - est on that ground , 
1705s. But it appears that it was pot received by the Office . 
It is averred that the workman hal evidence to show that he 13 . It is pleadid thut the services of the workman is already 
was sick from 13th January , 1988 and therefore it is submit 

terininated and there is no aspiration on the workman only 
ted that it is wrong to say that he had abandoned the ser 15 he is already removed because of the abandonement. Under 
vices . 

such circumstances the action of the management was just 
5 . On 4th May . 1988 when the workman recoveird fron ] 

and proper . 
sickness he rerorted for duty but he was not allowed to re 

14 . It is pleaded that in the present cuse if the Tribunal 
sume his duty but he was tolal that as the uofit certificate was comes to the conclusion that the management should have 
no Tarod iu the office and that his services came to be termi. lielit in enquiry against the workmau before pussing 
mintat. Hi Made Iepresentation urt 9th May, 1988 . No reply 

the 

aid order. It should have given an oprortunity to lead ovi 
was received for the same. The representation was made by dence to justify the action . 


are look.3 
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| 15. My Loomed FredccogsOT framped iques at exh . 4 . 
Wc issues and my finding thoreon ero as follows S 
Issues 

Findings 
1. Whether the termination of service 

YES 
of the workman is illegal aod 
invalid for the different reasons, 
or for any of those reasons 
urced by him in his statement 
of claim ? 


38 (2 ) the power to moke regulations is subject to 
certain conditions. One of the conditions is that 
110 regulation made by the Authority under the Act 
sball bave effect untill it has been approved by the 
Central Government and published in the Oiiciul 
Gazette. It is not in clispute that the Regulations 
in question huve not received the approval of the 
Central Government and consequently there is no 
publication in the Official Gazetic . Under these 
circumstances the regulations have no cifect in 
eye of law . " 


Does not surviv . 


19 . It is further observed in 
that 


the above said authority 


2 . Whether , while terminating the 

service of tho workman , the 
management has commilled a 
breach of the provisions 
contained in section 25 - F of 
the Industrial Disputes Act, 

1947 ? 
3 . Whether the workman himself 

had abandoned his service ? 


To be answered in 

part II award , 


" Apart from the consideration aforementioned even 

assuming that the regulation in question could not 
be relied upon for the purpose of justifying the 
submission that no domestic enquiry was necessary , 
the language in which the regulation is couched 
and the consequences which cosue therefore make 
it abundanily clear zhat an opportunity bas to be 
given to the workman to show cause before taking 
the extreme step of terminating his employment.** 


4 . Whether the action of the manu To he answered 

gement of Interolional Airport in part II award . 
Authority of India , Bombay in 
terminating the serviços of 
Mr. G . K . Pande. Operator 
(R & M ) wr. f. 12 -01- 1988 is legal 

and justified ? 
S . If not, to what rollef the To be answered in 
workman is entitled to ? 

part II award . 
6 . What Award ? 

To bo answered in 

part II award . 
REASONS 


20 . In the above said authority in para 12 Their Lordship 
have observed that even assuming without deciding that no 
domestic enquiry was necessary an opportunity was required 
to be given to the respondent to place before the Competent 
Authority all the facts and circumstances of the case to 
enable the question of condonation of unauthorised absence 
being considered in accordance witli law . 


16 . Certain facts can be said to be undisputed . G . K , 
Pandey was appointed as Operator with the International Air 
port Authority of India w .e .f. 15- 3 -82. He remained absent 
without any prior permission w .. . f. 12 - 1 -88. It is thereforo 
the management has provided in tho provision of regulation 
31(2 )( vi) of the International Aimport Authority of India (Con 
dition of Service) Regulations, 1980 (hereinafter referred to as 
regulation ) and effecter termination of his service by memo 
No. AAB /Adinn . Conf. / 15A /61 /dated 29 -4 -88 . 


21. Mr. Paul the Learned Advocate for the management 
had argued that so far as the regulation is concerned he 
pleced reliance on writ petition No. 171 of 1993 of the 
High Court of Judicature of Bombay wherein the regulations 
Volity was challenged . The order passed by the Divisional 
Bench in the said writ petition is strongly relied upon by 
him . He also said that Justice Kapadia was also the member 
in the authority and it is relied by the Advocate for the 
workman Mr. Dongre . Their Lordships have nowhere com 
mented upon tlic validity of the regulation . It is observed by 
Their Lordships referring to the order on which the workman 
relied which states that the Head Office which had issued the 
circular wherein it is observed that for abandonment of duty 
the domestic enquiry should be held . So far as that order 
or any other orders are concerned Their Lordships have 
observed that the order in that particular case is administra 
tive in nature . The facts in that case are quite different 
then the facts before me. They relate to some arrangements , 
But the casc of Viru Muthu relates to the exact regulations 
namely 31(2 ) (vi). There is also a reference of giving an 
Opportunity to the concerned workman . 


17 . Pandey (exh . 17) affirmed that as ho was sick he could 
not attend the duty and he informed on telephone to the 
Office regarding his sicknoss and he also sent a sickness 
report but it appears that this is not traceable . On the other 
hand Taneja (cxh . 9 ) the Personal Manager affirmed that 
they did not receive any telephone call from Mr. Pandey nor 
any unfit certificate . At thic juncture I am not inclined to 
comment on the evidence which is lead by Pandey and 
Tancja regarding this . It is only hocauso for the following 
reasons I have come to the conclusion that the management 
has to be miven an opportunity to lead evidence to justify their 
action . This onportunity has to be given to the manage 
ment toonuse I have come to the conclusion that their 
Action of terminating the service of the workman without 
holding a domestic enquiry is unjust and improper , It is 
Against the principles of Audi Alteram Pariem rule . 


22 . Mr. Patil the Learned Advocate for the management 
relied upon the following authorities to support his case . 


18 . Mr. Pandoy the learned advocate for the workman 
argued that the services of the workman was terminated under 
regulation 31 ( 2 )( vi) which was not beon proved by the 
Central Government nor was published in the official 
gazette is under regulation of socuon 31 ( 2 ) ( vi) of the Act 
which is said that tho said rejections have no effect in the 
eye of law and that order should be relied upon for the 
authorities to justify the termination . Admittedly . the 
workman was not riven notico prior to his termination as 
the action was taken under the said regulations. To subs 
tantiate this submission be placed reliance on International 
Airport Authority of India v / s . Viru Muthu Sukhilingam 
and Another , 1993 CLR , II, page 521, That was a case 
wherein the respondent overstayed the sanctioned leave for 
a period exceedine two months . The management termina 
lect the services of the workman without notice under regi . 
tation 31 (2 )( vi ). It is observed by Their Lordships that 
" The roliance placed upon Regulation 31( 2 )( vi) that it 

was not necessary to hold an onaulry bofore order 
Ing tormination is not justified . In view of section 


3 . Nagarajan (BN ) and Ors . v / s . State of Mysoro and 

Ors . 1967 I LLJ P . 698 ( 701 and 702 ) S . C . ( 4 ) 
Mysore State Road Transport Corporation v / s G . G . 
Char 1968 II LLS p . 144 (145 and 146 ) S . C . (5 ) 
V . Balasubramanian v / 8, Tamilnadu Hog . Board 
and Orş. 1988 II LLJ p . 435 (433, 445 and 448 ) 
S . C . Paras 8 , 9 and end of para 10 (6 ) Union of 
India v / s. J. N . Sinha and Anr. 1971 LIC P 8 
(10 ) S . C . Paras 7 end and 8 ( 7) Lekh Raj Khurana 
v s . Union of India 1971 LIC p 1240 ( 1243) S . C . 
para 7 . (8 ) Smt. Maneka Gandhi v / s . Union of 
India AIR 1978 597 (629) and (630 ) paras 63 and 
64 . (9 ) K . P . Upendra v / s. State Bank of India 
1990 LIC O 16 ( 19 and 20 ) H . C . Andhra Pradesh 
para 7 . ( 10 ) Karnataka Public Service Commis 
sion and Ors. V / s. B . M . Vijaya Shankar and ors 
1992 I CLR p 903 ( 905) SC ( full bench ) (11) Bombay 
Municipality v / s. P . S . Malvankar and Ors 1978 
LIC R 1096 (1100 ) S . C . Division Bench . ( 12 ) Fire 
stonc tyre and Rubber Company India Pvt. Ltd . 
v / s . their workman 991 II LLJ P . 218 1221 and 
(222 ) S . C . (Full Bonch ) ( 13 ) Alliance Mills (Lessecs ) 
Pvt. Ltd . v / s . State of West Bengal and Ors. 1991 
I LLJ P . 71 (74) H . C . Calcutta 
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9910 19 .711 112m authorities ist rura of Vru 
Muthu 11. In qlirect authority of regulation 31(2 ) 
( vi). Jihcrcfore don t find it necessary to discuss 
it in detail the rules laid down in the above saic 
authority . I find that it has no application to the 
present set of facts jul view ofthe distum given in 
the Viru Muthu s case . 


disputo bettveel thc cmployers in relation to the 
management of S .E . C . Ltd ., and their workmen , 
which was received by the Contral Government on 
the 23- 5 - 95 . 

[No. J.- 22012 /430 /91 - IR (Cell)] 

RAJA LAL , Desk Officer 


23. As I have come to the conclusion that he opportunity 
is to be given to the management for leading evidence at 
this juncturc it is not necessary to dialate whether the order 
of termination of service through retrospection is unknown 
10 the Yervice jurisprudence or not. That has to be decided 
in part ] I award , 


21. Mi, Dengre the learned advocate for the workman 
aigued that 25 the name of the workman was removed 
from the pay roll it amounts to retrenchment. The muinage 
meni had not followed the procedure of retrenchment. It 
is argued by Mr. Patil the learned advocato for the manage 
ment that thc action of removal was under the regulations 
31( 2 )( vi). There was no question of following the procedure 
of retrenchment. As I have come to the conclusion that 
211 opnortunity is to be given to the management to justify 
its action this question does not survive now . 


ANNEXURE 
IN THE CENTRAL GOVERNMENT INDUS 
TRIAL TRIBUNAL - CUM -LABOUR COURT, 

JABALPUR (MP) 
CASE REF . NO . CGIT /LC ( R )( 47 )/ 1992 

BETWEEN 
Shri Ram Lal, represented through the Secretary , 
National Colliery Work Federation , P . O . Kotina 
Colliery , J & K Area , District Shahdol (MP). 

AND 
The Dy. GeneralManiger / Sub - AreaManager, Kotma 
Sub -Area, P . O . Kotina colliery, District Shahdol 
(MP). 
PRESIDED IN : By Shri Arvind Kumar Awasthy . 


25 . It can he seen from the evidence which is laid down 
hy Mr. Pandey and that of Taneja that they had justified 
their action but in vicw of the settled position of law and 
as demanded by the management an opportunity is to he 
given to it to lead evidence to justify their action if they wish 
to do so . When such an opportunity is given to the work 
man he is also enjitled to lças evidence in support of his 
action . 


26 . In vicw of the above said discussion it can be seen 
that the action of the management in tcrminuting the services 
of the workman is illegal. He should have been given an 
onpor unity to give his say in the matter before proper forum . 
He should have been heard why he could not attend to 
the duties. As that is not done the termination of the 
workmin is improper and the management is to be given 
an opportunity 10 justify the same. Hence I return my 
findings on the issues accordingly and pass the folloring 
order - 


APPEARANCES : 

For Workman : Shri Rohit Arya , Advocate . 

For Management : ShriMukhyopadhya , 
INDUSTRY : Coal Mincs DISTRICT : Shahdol 

(MP ) 


ORDER 


The parties to the reference are permitted to Jeudi 
evidence if they choose , in support of their action , 

S. B . PANSE , Presiding Officer 


af facrat. 21 


, 1995 


afil . T . 1757. - - reforeh ferate farta , 1947 
( 1947 # T 14 ) T TYT 17 a 37ATO # , former 
सरकार एस ई सी एल . के प्रबन्धतंत्र के संबद्ध नियोजकों 

और उनके कर्मकारों के बीच , अनबंध में निर्दिष्ट औद्योगिक 
विवाद में केन्द्रीय सरकार औद्योगिक अधिकरण जबलपुर के 
पंचपट को प्रकाशित करती है , जो केन्द्रीय सरकार को 
23- 5- 95 TT 977 231 PTI 
[F . 77 - 22012/4 30 /9,1 – 317€ TT ( 797 - II )] 

गजा लाल , ईस्क अधिकारी 


AWARD 

Dated : 8th May 1995 
This is a reference made by the Central Govern 
ment, Ministry of Labour, vide its Notification No. 
L - 22012 /430 / 91- IR -( C - 11) Dated 11 - 3- 1992 , for ad 
judication of the following industrial dispute : 

SCHEDULE 
" Whether the action of the Sub - Area Manager, 
Kotma Colliery of SECL , PO : Kotma Colliery, 
dist. Shahdol, in dismissing Shri Ram Lal, Loader , 
T .No. 1499 , from company s services w .e.f. 
10 - 5 - 90 is legal and justified ? If not, to what 
relief is the workman entitled 10 ?" 

2 . Workinan has filed the statement of claim . 
The management sought adjourniment for filing the 
statement of claim . On 16 - 3 - 1995 management s 
representative stated that the parties shall settle the 
dispute . On 26 - 4 - 95 Meinorandum of Settlement 
was filed and parties verificd the same on 4 - 5 - 1995 . 
Terins of the Settlement are as follows:--- 

TERMS OF SETTLEMENT 
1. That Shri Ramlal S /o Man Singh Ex -Loader 

shall be given fresh employment in bis 


New Delhi, the 24th May , 1995 
S . O . 1757 . — pursuance of Section 17 of 
the Industrial Disputes Act, 1947 (14 of 1947 ), the 
Central Government hereby publishes the award 
of the Central Government Industrial Tribunal 
Jabalpur as shown in the Annexure in the industrial 
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= 
substantive post of Piece Rated Loader with 

BETWEEN 
initial basic pay . 

Shri Bhartendu Kumir Soni, represented through the 
2 . That he will have no claim whatsoever for M . P . Koyla Shramik Singh (CITU ) PO Kotmı 
the idle period ie, from the date of his termi 

Colliery , Dist . S 1 . dol (MP). 
nation to the date of his re - instatement and 

AND 
this will be treated as No work no pay. 
3. That his past service will be counted for the 

The Sub -Area Monoger , Jimuni Ug /R . O . P .O . 

Jimin . Colliery , District Sh :lol (M . P .) 
purpose of calculation of gratuity only . 
4 . That he will not re - open the casc in future 

PRESIDED IN : Siri Arvind Kumar Awasthy . 
in any foruin and this will be treated as full 

APPEARANCES : 
and final settlement. 

For Workman : Shri R . C . Srivastava , Advocate . 
5. That his re- instatement will be subject to 

For Manp.gement : Shri Mukhyop . dhya , Logal 
his being found medically fit by the M .S . 

M3n sgar . 
I/ C , RHKC. 

NDUSTRY : Coal Mines DISTRICT : Shahdol 
6 . That he will withdraw the dispute /claim , 

(MP) 
pending at any Court of law unconditionally. 

AWARD 
3. In view of the above settlement which is just 

DATED : MAY 9, 1935 
and proper no dispute award is passed . Parties to 
bear their own costs . 

This is reforence myds by the Central Govor .1 

ment, Ministry of Labour, vide its Notification 
ARVIND KUMAR AWASTHY, Presiding Officer 

No. L - 22012 /220 /92 - IR (C .II) d ated 10 12 - 1992 , for 

djudication of the following industrial dispute : 
The foreft , 24 H , 1995 

SCHEDULE 
91. 37 . 175 . -- italfire faat 3fUFTTH , 1947 

" Whether the artion of Sub - Area Manager , 
( 19.47 HT 14 ) i ETOT 17 37THUT # , ishte 

Jamuna Ug/R . O . Collierios , of Jamuni & Kotmi 
सरकार जमुना यु जी / आर ओ . कोलियरी के प्रबन्धतंत्र के संबद्ध 

Are. in dismissing Shri Bhrstundu Kumar Soni, 
नियोजकों और उनके कर्मकारों के बीच , अनबंध में निर्दिष्ट 

P . R . Looder, from services of the Company w .e.f. 
औद्योगिक विवाद में केन्द्रीय सरकार औद्योगिक अधिकरण 15-5 -90 is legal and justified ? If not, to whit relief 
जबलपुर के पंचपट को प्रकाशित करती है, जो केन्द्रीय सरकार the workman is entitled to ?" 
on 23- 5 - 95 21 THT 3T ETI 

2 . Parties were noticed to file their respetive 
# VT – 22012/ 220 / 92 - 3156 TT (at - II ) ] statement of claim . Workmın has filed the Ştatc 

ment of clzim Minigement did not do so How 
राजालाल डेस्क अधिकारी 

ever, porties have compromised tre dis; ute and file 

the Memorandum of Settlement dated 25 -1 -1995 and 
New Delhi, the 241h May , 1995 

verified the same Terms of Settloment aro 29 
S . O . 1758 . In pursuance of Section 17 or 

under : 
the Industrial Disputes Act 1947 ( 14 of 1947 ), the 

TERMS OF SETTLEMENT 
Central Government hereby publishes the award 
of the Central Government Industrial Tribunal 

1. That Shri Bhurtendu Kumır Soni S /o. 
Jabalpur as shown in the Annexure in the industrial 

Thakurdin Soni shall be given fresh employ 
dispute between the einployers in relation 10 tle 

mont in his substantive post of Pioce Rated 
management of Jamuna UG /RO Colliery and their 

Loader with initial basic pay . 
workmen , which was received by the Central Govern 

2 . That he will have no claim whatsoever for 
ment on the 23 -5 - 95 . 

the idle period ic from the date of his ter 
[No. L - 22012 /220 /92 / IR ( C -II )] 

minition to the date of his reinstatement and 
RAJA LAL , Desk Officer 

this period will be treitei as No work No 

рау , 
ANNEXURE 

3. That his past service will be counted for tic 
IN THE CENTRAL GOVERNMENT 

purpose of uilculation of gratuity only . 
INDUSTRIAL TRIBUNAL - CUM 

4 : That he will not re-open the cuse in future 
LABOUR COURT, JABALPUR (MP) 

in any forum and this will be treated as full 
CASE REF , NO . CGIT /LC( R )( 241)/1992 

and fin :il settlonient. 
1362 G1/95 — 10 
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5 . That liis re - inst : tement will be subject to his 

being found medically fit by the M .S . 1/ C 

R . H . K . C . 
6 . That he will witirdraw the dispute / claim , 

pending at any court of law unconditionally . 
3. The terms of settlement are just and proper. 
Since the parties settled the dispute, there remlins 
no dispute for adjudition . No dispute award is 
hereby passed . 
ARVIND KUMIP AWASTAZ, Presiling Officer 


a 


farat, 24 78 , 1995 


T . 317 . 1759- - uften ferata afuftu4 , 1947 
( 194 T 14 ) 47 ETT 17 STTH TOT # , # 
सरकार उन्य सी एल के प्रबन्धतंत्र के संबद्ध नियोजकों और 
उनके कर्मकारों के बीच , अनुबंध में निर्दिष्ट औद्योगिक विवाद 
में केन्द्रीय सरकार औद्योगिक अधिकरण , जबलपुर के पंचपट 
# TATT ETT 777 Batu TEATR 23- 5 - 95 
को प्राप्त हुआ था । 
p . 9 - 21012 /27 / 88 -37 - III (a ) ] 

राजा लाल , डैस्क अधिकारी 


APPEARANCES : 
For Workman : Ku. Sulekha Kumbhart , Advocate , 
For Management : Shri A . K . Shasi, Advocate. 
INDUSTRY : Coal Mines DISTRICT : Nagpur 

(MŞ). 
AWARD 
DATED : MAY 12, 1995 
This is a reference made by the Central Govern 
ment, Ministry of Labour, vide its Notification No. 
L - 21012 /27/88 - D . III. B /DIV . B dated 6 - 10 - 1988 , for 
adjudication of the following industrial dispute - 

SCHEDULE 
" Whether the action of the management of 
Kamptee Colliery of M /s. W .C , Ltd . Nagpur in ter 
minating the services of Sri Nathu Morba Mahale 
w .e.f. 24 - 11- 82 is justified ? If not, to what relief 
the workman concerned is entitled ?" 
2 . Case of the workman is that the workman , 
Nathu Morba Mahale was einployed on 3- 11 -77 by 
the management and he was suffering from T . B . and 
was treated in the hospital of the management from 
March , 1982 to August, 1982 . The workman was 
terminated from service . Workman has claimed 
reinstatement with back wages . 
3 . Parties have filed Settlement and terms of 
Settlement are as follows : 

TERMS AND CONDITIONS 
1. The management of WCL , Nagpur Area will 

offer re -employment to Shri Nathu Morba 
Mahale , Ex - Trammer, Inder Coliery fas 
Genl. Mazdoor Cat. I with posting in any of 
the unit of Kamptee Sub -Arca , 


Ngw Delhi, the 24th May, 1995 
S . O . 7759. - In pursuince of Seztion 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the awird of tho 
Central Governmont Industrial Tribunal, Jabalpur as 
shown in the Annaxure in the Industrial Dispute 
between the employers in relation to the minagement 
of S . E C . Ltd and their workmen , which was received 
by the Central Government on 23 -5 -95 . 

(No. L -21012/27 /88 DIII ( B )] 

RAJA LAL , Dosk Officer 


ANNEXURE 
IN THE CENTRAL GOVERNMENT 

INDUSTRIAL TRIBUNAL - CUM 
LABOUR COURT, JABALPUR (MP) 
CASE REF . NO , CGIT /LC (R ) (108 )/ 1988 

BETWEEN 
Shri Nathu Morba Mahale, R /o . Gondegaon , 
Teh . Parseoni, District Nagpur (MS). 

AND 
The Sub -Area Manager, Kamptee- Inder Colliery 
of M /s. W .C .L ., P .O . Kamptee, District Nagpur 
(MS). 
PRESIDED IN : By Shri Arvind Kumar Awasthy. 


The period of absence from the date of ter 
mination i.e. 24 - 11- 1982 till date of reinstate 
ment will be treated as diex-non and Shri 
Nathu Morba Mahale will not be entitled for 
any wages or any other payment whatsoever 
for the period he remained out of employ 

ment. 
3 . He will be given continuity of service for the 

limited purpose of payment of gratuity. 
4 . The workman individually or through any 

Union will not submit claim further at any 

forum on this account . 
5 . This settlement settles all dispute between the 

parties fully and finally , 
6 . This settlement shall, however, not be treated 

as precedent in other cases. 


7. 


The parties shall file the settlement before 
the Hon ble Tribunal and pray for an awan 


[971 1I- 
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patod 24 - 2 - 94 referred to this Tribunal the followin 
industrial dispute for adjudication . 

SCHEDULE 


in termi of settlement. 
4. In view of the settleinent arrived at between 
the parties, no dispute award is passed . Parties to 
bear their own costs . 
ARVIND KUMAR AWASTHY, Presiding Officer 

TTF fait, 24 76 1995 


" Whether the action of Dy. General Manager , 
West Chirmiri Colliery of Chirmiri Area of SECL 
Ltd , in : 
(a ) disallowing loaders duty to a single loader 

in the West Chirmiri Colliory w .e.f. last week 
of June 93 without complying with the pro 

visions of Sez. 9 - A of the Act, 
(b ) and doducting 8 days wagos from the wages 

of Aug . "93 of 223 tub - lorders to provisions 
of Sez. 92) of P . W . Act, 1936 , is legal and 
justified ? If not, to what relief tre tub 

loaders are entitled to ?" . 
2 . On 21- 12 -91 tho parties to the present reforenco 
filed the Memorandum of Settlement. It is signed by 
President and Secretary of S . K .M .S . (AIPUC) Unions. 
It is also signed by the Officers from the Manago 
mont and tho witnesses. Tho copy of this settlement 
was sent to concernod Officers. 


PTST. 1760: - 373fure frame ofafaT4 , 1947 
( 1947 47 14 ) at arat 17 4779 # ofta 
सरकार एम ई सी एल के प्रबंधतंत्र के संबद्ध नियोजकों और 
उनके कर्मकारों के बीच , अनुबंध में निर्दिष्ट औद्योगिक विवाद 
में केन्द्रीय सरकार औद्योगिक अधिकरण , बम्बई के पंचपट 
it wirforct pat , ETT ATT $ 23- 5- 95 
को प्राप्त हुआ था । 
( 971. - 22012 /368/ 93- 976 TT ( AT II ) ] 

राजा लाल, उस्क अधिकारो 
New Delhi, the 24th May , 1995 
S . O . 1760 . - - In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award of the Central 
Government Industrial Tribunal Bombay as shown 
in the Annexutre in the Industrial Disputes between 
the employers in relation to the management of 
S . E . C . Ltd , and their workman , which was received 
by the Central Government on 23 -5 -95. 

[No. L -222012r368 /93- IR (C - JI)] 

RAJA LAL , Desk Ofñcer 

ANNEXURE 
BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL NO . 2 , BOMBAY 
PRESENT : 
Shri S . B . Panse, Presiding Officer . 

REFERENCE NO. CGIT — 2 /25 OF 1994 
EMPLOYERS IN RELATION TO THE MANAGE 
MENT OF WEST CHIRMIRI COLLIERY OF 

S . E . C .L . 

AND 

THEIR WORKMEN 
APPEARANCES : 
For the Enployers : 

1 . Shri Sadashivan Nair, 

2 . Shri A . K . Sasidharan , Advacates. 
For the Workmen : 
Shri Sheobhajan , Representative. 
Bombay , dated 2nd May , 1995 

AWARD 
The Government of India, Ministry of Labour , 
Now Delhi by its letter No. L - 22012 / 368 /93 - IR (C .II) 


3 . In view of the settlement ( Ex . 3) it is a greed 
between the parties to withdraw this roference as 
sottled . Hence I pass the following Order : 

ORDER 
1. The reforence is disposed of as settled . 
2 . The terms of the Award should bo as per 
Ex . 3 i.e . Memorandum of Settlement. 

S , B . PANSE , Presiding Officer 
SOUTH EASTERN COALFIELDS LIMITED 
WEST CHIRMIRI COLLIERY NO. 3 

(See Rule 58 ) 
MEMORANDUM OF SETTLEMENT 
Name of Parties : 
Representing Employer : 

Sri Baldeo Singh , Dy. C .M . E /Sub - Arca Manager, 
West Chirmiri Colliery , Sri A M . Sen , Sr. P . O 
West Chirmiri Colliery. 
Representing Workmon : 
1. Sri Seo Bhajan Sło . Janak , President, S . K . M .S . 

Branch, West Chirmiri. 
2 . Sri Sco Pratap S/o . Binda Pd., Socrotary, 

S . K . M .S . Branch , W . C . C . 


Short recital of the Casc : 

On 30 -6 -93 in the Sezond shift t io Tub Lordars 
of No. 7 /8 incline of Wost Cirirmiri Colliory wont on 
strike without giving any notico . Tic strike continued 
till the socond shift of 2 -7-93. A joint inceting of all 


- - - - - - 


- 


- - 
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the recognised trade Union was held and the loaders Witnesses : 
resumed their duty unconditionally . Since the strike 

Sdn 
was resorted to in contrevontion to Sec. 22(i) of 

Illegible 

1 . - - - - -- - - - - - - 
Industrial Dispute Act, 1947 it was hold illegal. 

$ :32 
The managemont deducted 8 days wiges from the 

Illegikle 
wages for the month of August 93 of 223 Nos. of 

2 . - G en 
Piece Ratod Loaders who were on illegal strike as per 

Copy to ; 
the provisions of Soution 9( 2 ) of payment of Wagea 

1. The Astt . Labour Commissioner (C ) Sahadol. 
Act, 1936 after giving die show cause notives , 

2 . The Regional Labour Commissioner (C ) 
The S .K .M . S . (AITUC ) Union , West Chirimiri 

Jabalpur 
Colliery served Hunger Strike Notice pressing their 

3 . The Chief Labour Commissioner ( C ) New 
six no . demind which included non -dedu tion of 

Delhi. 
8 days wages. The matter was seized into conoilia 
tion which failed to yield any amicable settlement. 

4 . The Secretary to the Govt. of India Ministry 
The appropriate Government referred the matter for 

of Labour , New Delhi. 
Adjudication before the C . G .I. T ., Bombzy ( Case 

Distribution : 
No. CĢIT - 2 /25 of 1994 ). Simultaneously the Trade 

1 . The Addl. C .P .M .( IR )SECL. B laspur 
Union mıdo an appeal to the mongement to 
consider the refund of the amount deducted . Accor 

2 . The Dy. C .P .M . Clirimiri Area 
dingly , after taking a lonient viow on tic appeal of 

3 . The Prosident /Secretary, SKMS Union , West 
the Union tho following agreement were arrived at : 

Chirimiri. 
Terms of Settlement : 

SECL /WC/SKMS /42 17/94 dated 21 -11- 1994 
1. Both the parties agree to retain 4 days wages 

Ti facant , 24 # f, 1995 
as a token of punishment to the loaders who 
participatod in the illegal strike and return 

. T. 1761. - - tatlit faets FTTH , 1947 
4 days wages to them as a gosture of good ( 1947 AT 14 ) 67 UTCT 17 THT # , 
will. 

सरकार एस ई सी एल . के प्रबंधतंत्र के संबद्ध नियोजकों और 
2 . The Union representative agrec that 11 .cy w 11 उनके कर्मकारों के बीच , अनबंध में निदिष्ट औद्योगिक 
not raise any dispute whatsocver in connection with विवाद में केन्द्रीय सरकार औद्योगिक अधिकरण, जबलपुर के 
the matter under settlement through any medium or 

9998 91 9firfernt 577 , 7 ETT # TATT FT 23- 5- 95 
at any level or before any authority under any statute 

को प्राप्त हुआ था । 
in future, 
3 . Both thc partios agree to withdraw the case 

(9 019- 22012 / 243 91-97€ 37TT ( H1- II ) 
(no. CGIT-2 /25 of1994 ) pending before the CGIT-2 , 

राजा लाल , डेस्क अधिकारी 
Bombay by filing copy of th s settlement before tho 

New Delhi, the 24t11 May , 1995 
Presiding officer, C . G . I. T . 2 . 

S . O . 1761 . -- In pursuance of Section 17 of the 
4. Both the parties agree it as a full and final Industrial Disputes Act, 1947 ( 14 of 1947), the Central 
sottlement of the d . spute . 

Government hereby publishes the award of the 
Signature of the Parties : 

Central Government Industrial Tribunal Jabalpur as 
Sds 

Sd1 

shown in the Annexure in the industrial dispute 

between the employers in relation to tho management 
Sri Baldoo Singh Sri Sheobhajan , 

of S . E . C . Ltd . and their workmen , which was recei 
Dy. CME /S . A . M . Tub Loader 

ved by the CentralGovernment on 23-5 -95 . 
West Chirimiri Coll ery Pres dent 
$.K . M .S . (AITUC ) Union 

[No . L -22012 / 243 /91- IR (CII)] 
Branch : West Chirimiri 

RAJA LAL, Desk Officer 
Collitry 

ANNEXURE 
Sd / SCE 

IN THE CENERAL GOVERNMENT INDUS. . 
2 . - - - - - - - - - 2 - - - - - 

TRIAL TRIBUNAL- CLM LABOUR COURT, 
Sri A . M . Sen Sri Sheo Pratap 

JABALPUR (M .P .) 
Sr. Personnel Officer Explosive Carrier 

CASE REF, No. CGIT /LC (R ) (9)/ 1992. 
West Chirimiri Colliery Secretary , S. K .M . S . 

BETWEEN 
Union (AITUC ) 

Shri Baburam , represented through the Secretary 
Branch : West Chirimiri National Colliery Workers Federation , P . O . : Kotma 
Colliery 

Colliery , District Shahdol (M .P .), 


- - - - 


- 
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AND 

3. The above terms of settlement are just id 

proper, No dispute award is passed . Parties to 
The Dy,General Manager / SAM , Kotma Sub -Area of 

bear their own costs , 
SECL , P . O . Kotma Colliery, District Shahdol 

ARVIND KUMAR AWASTHY, Presiding Officer 
( M . P .) . 
Presided in : By Shri Arvind Kumar Awasthy. 

i fornit , 24 , 1995 
Appearances : 

41.9T. 1762 - --311fore faata s fuftih , 1947 
For Worknien : Shri Rohit Arya , Advocate . 

( 1947 147 14 ) # 7 ETTT 17 i natty # , interneta 
For Manageinent : Shri Mukiyopadhya . 

सरकार एम ई सी के प्रबंधतंत्र के संवड संयोजकों और 
Industry : CoalMines District : Shahdol ( M . P .) 

उनके कर्मकारों के बीच, अनुबंध में निदिष्ट औद्योगिक विवाद 

में केन्द्रीय सरकार औद्योगिक अधिकरण , जबलपुर के पंचपट 
AWARD 

21 TATOTT at at first IT pt 23 - 5 - 95 
Dated the May 8 , 1995. 

को प्राप्त हुया था । 

[A . - 22012) 431/91 4150R ( II ) ] 
This is a reference made by the Central Govern 
ment, Ministry of Labour, vide its Notification No. 

राजा लाल , डेस्क अधिकारी 
L - 22012 / 243/91- IR ( C - II) Dated 29 - 1- 1992 

New Delhi, the 24th May , 1995 
for adjudication of the following industrial dispute : 

$ . 0 . 1762. - In pursuance of Section 17 of the In 
THE SCHEDULE 

dustrial Disputes Act , 1947 (14 of 1947), the Central 
" Whether the action of the management of Kotma 

Government hereby publishes the award of the 
Colliery of Jamuna & Kutma Area of SECL in 

Central Government Industrial Tribunal Jabalpur as 
dismissing from services of their workman Shri 

shown in theAnnexure in the industrial dispute bet 
Baburam , T . No. 1426 , Kotma Colliery is legal 

ween the employers in relation to the management of 
and justified ? If not, to what relief the workman 

S . E : C . L . and their workmen , which was received 
is entitled 10 ?" 

by the Central Government on 23-5 -95. 

[No. L -22012/431/91 IR ( C - IT )] 
2 . Parties have settled the dispute and filed & 
verified the same. Terms of Memorandum of Settle 

RAJA LAL , Desk Officer 
ment are as under : 

ANNEXURE 
TERMSOF SETTLEMENT 

In the Central Government Industrial Tribunal- cum 
1 . That Shri Babooram S / o Shivmangal Ex -Loader 

Labour Court, Jabalpur (M . P .) 
shall be given fresh employment in his sub 
stantive post of Piece Rated Loader with ini 

CaseRof.No. CGIT /LC (R )( 40 )/ 1992 
tial basic pay . 

BETWEEN 
2 . That he will have no claim whatsoever for the 
idle period i.e. from the date of his termination 

i Motilal, Loader , represented through the 
to the date of his re- instatement and this Secretary , National Colliery Workers Federation , 
period will be treated as No work No pay . 

P . O . Kotma Colliery, District Shahdol (M .P .), 

AND 
3. That his past service will be counted for the 
purpose of calculation of gratuity only. 

The Dy. General Manager/ Sub - Area Manager, 
4 . That he will not re -open the case in future in Kotma Sub -Area , S . E . C .L ., P . O . Kotma Colliery, 
any forum and this will be treated as full and 

District Shahdol (M .P .). 
final settlement. 

Presided in : By Shri Arvind Kumar Awasthy . 
5 . That his re -instatement will be subject to his 
being found medically fit by the M . S . I/ C , 

Appearances : 
RHKC . 

For Workinan : Shri Rohit Arya , Ad vocate . 
6 . That he will withdraw the dispute /claim , pond 

For Management : Shri Mukhyopadhya . 
ing at any Court of law unconditionally . 

Industry : CoalMines District : Shahdol ( M . P .) 


- 


- - 


- 


- 


- - 


- 


- 


- 


- 
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AWARD 

17 tarifara firat ē, 77 printer ihre # 7 23- 5- 95 
Dated : 8 May, 1995 

को प्राप्त हुआ था । 
This is a reference made by the Central Govern 

(*. 317.-22012/90/ 94 TE ATT ( - II )] 
ment, Ministry of Labour, vide its Notification No. 

राजा लाल , उस्क अधिकारी 
L - 22012 /431 /91-IR ( C -II ) Dated 4 -3 -1992, for adjudi 
cation of the following industrial dispute : 

New Delhi, the 24th May , 1995 


O 


THE SCHEDULE 
" Whether the action of the Sub - Area Manager, 
Kotma Colliery of SECL, PO : Kotina Colliery, 
Dist . Shahdol, in dismissing Shri Motilal, Loader , 
T . No. 1377 from Company s service w .ef. 
10 -5 - 1990 is legal and justified ? If not, to what 
relief is the workman entitled to ?" . 


S. O . 1763. - In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 ( 14 cf 1947), the Central 
Government hereby pullishes the award of the Central 
Government Industrial Tribunal Jabolyur as shown 
in the Annexure in the industrial dispute between the 
employers in relation to the management of SEC. 
Ltd . and their workmen , which was received by the 
Central Government on the 23 -5 - 95. 


(No. L - 22012 /90 /94 - IR (CIT ) 

RAJA LAL, Desk Officer 


2 . Workman after filing the statement reached to 
a settlement with the management. On 26 -4 - 1995 
the management fed Memorandum of Settlement 
dated 7- 1- 1995 . On 4 - 5- 1995 partics verified the 
settlement Terms of the settlement are as under : 


ANNEXURE 


In the Central Government Industrial Tribunal-cum 

Labour Court, Jabalpur ( M . P . ) 


Case Ref. No. CG ] T /LC( R )( 122)/1994 


BETWEEN 


The Secretary K . K . S. S . ( BMS), Qr. No. 2 , P . O . Kotma 
Colliery, District Shahdol (M P.). 


TERMS OF SETTLEMENT 
1. That Shri Motilal S /o Bhundul shall be given 

fresh employment in his substantive post of 

Piece Rated Loader with initial bosic pay , 
2 . That be will have no claim whatsoever for the 

idle period i. e. from the date of bis termination 
to the date of bis reinstatement and this period 

will be treated as No work no pay. 
3 . That his past service will be counted for tho 

purpose of calculation of gratuity only, 
4 . That he will not reopen the case in future in 

apy forum and this will be treated as full and 
final settlomcnt. 


AND 


The Superintendent(Mines) /Manager , Jamuna 9 /10 
Mines , P . O . Ja niuna Colliery, District Shahdol(MP) 
Presided in : By Shri Arvind Kumar Awastby. 


Appearances : 
For Union : None . 
For Management : Shri A K . Shasi, Advocate. 
Industry : Coal Mines 

District : Shahdol 

( M . P .) 


AWARD 


5 . That his reinstatement will be subject to his 

being found medically fit by the MST/ C 

RHKC . 
6 . That he will withdraw the dispute /claim , pend 

ing at any Court of law unconditionally , 
3. Terms of the Settlement are just and fair and 
as such no dispute award is passed , No order as to 
costs . 
ARVIND KUMAR AWASTHY, Presiding Officer 

offermatt, 24 f, 1995 
47.9T. 1763. — 31fr4 feet gfufch , 1947 
( 1947 $ T 14 ) T UTTT 17 TIETOT # INT 
सरकार एस ई सी एल . के प्रबंधतंत्र के संबंद्ध नियोजकों और 
उनके कर्मकारों के बीच , अनुबंध में निदिष्ट औद्योगिक विवाद 
में केन्द्रीय सरकार औद्योगिक प्राधिकरण, जबलपुर के पंचपट 


Dated , May 8, 1995 
This is a reference made by the Central Govern 
ment, Ministry of Labour, vide its Notification 
No.. L - 22012 /90 /94 - IR ( C - II ) Dated 2 -8 - 1994, for 
adjudicaticn of the following industrial dispute : 

THE SCHEDULE 
" Whether the action of the Supdt. of Mines / 
Manager, Jamuna 9 /10 mines of SECL for deduct 
ing 8 days wages as per proviso to Scs, 9 (2 ) of 
P . W . Act, 1936 from the wages of workers em 
ployed in 9 /10 inclines of Jamuna mines who are 
in receipt of wages more than Rs. 1600 /- per 


- 


- - 


- 
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Distt . Burdwan in stopping Sh . Baijnath Singh Overman 
month is legal and justified If not, to what relief 

from his work with effect from 20 - 5 - 1985 is justified ? If 
are these workers entitled to ? " 

not to what relief the workaian is cntitled ? " 
2 . The werkmen or the linion have rot turned up 

2 . Even though it is it case of 1986 the workmen has not 
in spite of repeated notice and they have not filed the 

ontcred appearance in this case till now though the manage 
statement of claim . 

ment has appeared through their counsel Mr. P . Banerjee 

and Mr. T . Chakraborty An officer of the management. 
3. Management bas filed an application of the 

3. The workmen had notice of the proceeding and made an 
workman in which it is requested that the demords of 

application to the Tribunul for fuither time for filing written 
the workmen for 8 day s Wages have been complied 

statement and the Tribunal by its order dated 27- 5- 1992 al 
with by the management ord they have ro grievance 

lowed them time to filc written statcinent by 1 - 7 - 1992 . Thouvh 
Consequently, no dispute award is passed . Partius the wiitten statement has been filed by tlic managemont 

no written statement is filed by the workmen till now nor the 
to bear their cwn ecsts , 

workmen have come forward with the documents or takon 
ARVIND KUMAR AWASTHY , Presiding Officer. 

Any steps to examine any witness in support of the case . 


fanatt, 24 , 1995 
71. 97. 1764.~ - 3701 farata afufruta , 1947 
( 1947 $ T 14 ) FT ETT 17 TATUL # , TU 
सरकार ई सी एल . के प्रबंधतंत्र के मंबद्ध नियोजकों और उनके 
कर्मकारों के बीच, अनुबंध में निर्दिष्ट औद्योगिक विवाद में 
केन्द्रीय सरकार औद्योगिक अधिकरण , कलकत्ता के पंचपट को 
gifert fit , frata F t 23- 5 - 95 * * 
प्राप्त हुआ था । 

{a . - 19012 /66 /85 $7 IV (0 ) ] 

राज लोल , डेस्क अधिकारी 


4 . The cage of : 1n gemont Was Baijnath Singh Overman 
had to stop his work as he has completed his 60th year and 
superannuated. According to the evidence of MW I lod by 
the management the witogs who was Senior Personnel 
Officer of Parasea of Eastern Coullields Ltd . the date of birth 
of Bilijngth Singh was recorded in B Form Register prepared 
and maintained under the Mines Act shows it to be 20th May 
1925 which was affirmal hy Baijnuth Singh who has put his 
sigaature against this . This statement of MW - 1 was also 
not challenged by cross -examination . 


5 . In such view of the matter Ihave no alternative but to 
hold that Baijnath Singh had suporannuated and the manage 
mont of Parasoa 6 & 7 Inclino of M /s . Eastern Coalfields 
Limited P . O . Parasca District Burdwan was justified in 
stopping Baijnath Singh to continue the work after 20 -5 - 1985. 
The reference is answered accordingly . 

K . C. JAGADEB ROY, Presiding Officer 


. 


New Delhi the 24th May , 1995 
$ .0 . 1764 . In pursuance of Section 17 of the Industrial 
Disputes Act 1947 ( 14 of 1947 ) the Central Government 
hereby publishes the award of the Central Government 
Industrial Tribunal Calcutta as shown in the Annoxure in 
the industrial disputo betweon the employers in relation to the 
management of E . C . Ltd and their workmen which was 
received by the CentralGovernm :nt on the 23- 5 -95 . 


Dated : Calcutta 

The 9th of May 1995 


The facett , 26 H , 1995 


[No. L 19012 /66 /85 D - IVC ( B )] 

RAJA LAL , Desk Officer 

ANNEXURE 
CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL 

AT CALCUTTA 

Reference No. 52 of 1986 
PARTIES : Employers in relation to the manayoment of Parasca 
6 & 7 locline of M /s. E . C . Ltd . 

AND 
PRESENT : Their Workmen . 
Mr. Justice K . C . Jagadeb Roy 

Presiding Officer 
APPEARANCE : 


21.9T. 1765.-- - Tatfva faatz gefra , 1947 
( 1947 til 14 ) 7 ETTCT 17 TATU Ħ , Horsery 
सरकार जयन्त प्रोजेक्ट आफ एन . सी . एल ., जयन्त कोलयरी 
के प्रबंधतंत्र के संबद्ध नियोजकों और उनके कर्मकारों के बीच, 
अनुबंध में निदिष्ट औद्योगिक विवाद में केन्द्रीय सरकार औद्यो 
गिक अधिकरण , जबलपुर के पंचपट को प्रकाशित करती है , 
1 TT TT 91 24- 5 - 95 Fit 4747 TOTI 


[ . 989 - 22015/ 8/ 91-9T 91T ( FTTT II ) ] 

राजलाल , डेस्क अधिकारी, 


New Delhui the 26th May , 1995 


On behalf of Management 
On behalf of Workmen 
State : West Bengal 


Mr. P . Banerjee Advocate . 
Νοπ 

Industry : Coal. 


AWARD 
By Order No. L 19012 /66 /85 D . IV (8 ) datod 4th July 
1986 the CentralGoverjiment in exercise of its powers under 
section10 ( 1 ) (d ) and sub section 2A ) of the Industrial Disputes 
Act 1947 referred the following dispute to this Tribunal for 
adjudication : 

" Whether the action of the Management of Parasca 6 & 7 
Inclino of M /s . Eastern Coalficlds Limitod P . O . Parasoa 


S . O . 1765. - In pursuance of Section 17 of the Industrial 
Disputus Act 1947 ( 14 of 1947) the Central Government 
hereby publishes the award of the Central Government Indus 
trial Tribunal Jabalpur as shown in the Annexure in the 
industrial disputo between the omployers in relation to the 
management of Jayant Project of N . C .L . Jayant Collicry 
and their workmen which was receivod by the Central 
Government on the 24- 5 - 95 . 


[No . L -22015/8/91-IR (C -II)] 
RAJA LAL , Desk Oficer 
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ANNEXURE 

7 fanft, 26 4F, 1995 
IN THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL - CUM -LABUR COURT , JADALPUR ( M . P .) 

27. 01. 1766 . - tative faars ofu figh 1947 
C192 Rel. N .CGTT /LCYR )(190 )/1991. 

( 1947 T 14 ) at ETT 17 THU # , TU 

सरकार, नार्दन कोलफील्ड्स लिमि . के प्रबंधतंत्र के संबंद्ध 
BETWEEN 

नियोजकों और उनके कर्मकारों के बीच , अनुबंध में निर्दिष्ट 
Shri Bharat Lal and 3 others represented through the 

औद्योगिक विवाद में केन्द्रीय सरकार औद्योगिक अधिकरण. 
Genoral Secretary , Coolelds Labour Union , Main Road , 
Hajaribagh (Bihar )-825 301 

जबलपुर के पंचपट को प्रकाणित करती है , जो केन्द्रीय सरकार 
AND 

ofit 2 4- 5 - 95 fit 9147 GT ATT 
The GoneralManager, Jayant Project of N . C . L ., Post Jayant 

[Fi. 1924 - 22012 ( 33 )/ 89- 91 918 (* 181 -2 ) ] 
Colliery ,District Sighi (M .P.)-485 890 . 

राजा लाल , डेस्क अधिकारी 
PRES DED IN : B , Arvind Kumar Awasthy. 
APPEARANCES : 

New Dlhi, the 26Mıy , 1995 

S .O . 1766 . - In pursuance of Section 17 of the Industrial 
For Workmen : Nonc. 

Disputes Act , 1947 (14 of 1947) the Central Govornmont 
For Management : Shri A .K . Shasi, Advocate . 

hereby publishes the award of the Contral Government In 

dusliial Tribunal, Jabalpur as shown in the Annoxure in the 
INDUSTRY : Coal Mine DISTRICT : Sidhi (M . P .) 

Industrial dispute between the employors in relation to the 
AWARD 

management of Northern Coalfields Ltd . and their work 

mon which was received by the Central Government on 
Datod May 18 . 1995 

24- 5 - 95 , 
This is a referoncc made by the Central Government, 

(Nu. L - 22012 /33/89-IR (Coal-IT)] 
Ministry of Labour, vide its Notification No. L - 22015 /8 /91/ 

RAJA LAL , Desk Officer 
IR ( C - II ) Datod 15- 10 - 1991, for adjudication of the follow 
ing Industrial dispute. 

ANNEXURE 
SCHEDULE 

In the Central Government Industrial Tribunal 

cum - Labour Court , Jabalpur (MP) 
" Whether the non - regularisation of Shri Bharat Lal and 
32 others into E . P . HelporsGrado E. by the minagement of 
GoneralManager , Jayant Project of NCI., Distt . Sidhi. is 

Case Ref. No . CGIT /LC ( R ) 176 ( 1989 ) 
justified or not ? If not, to wiat relief the concerned work 

BETWEEN 
men are cauilled to ? " 

Shri Ramanugrah Pande, Dumper Operator , 
2 . Tho case of the workmon is that these 35 workmen 
were transferred in between 1980 and 1981 from Keula Colliery 

Amlohari Project, Gram Hardi, Post Pachara , District 
ia Bihar to Jayant Colliery in M . P ., they never applied for the Sidhi (MP ) 
transfer and that on 20 - 5 - 1985 an order was issued by the 
Personnel Manager Jayant Project placiay them in Cat. III, 
as Cableman which work has not performed by those work 

The Director (Tech .) Northern Coalfields Ltd ., 
men . The wurkm : n have prayed that as per existing rules 

Singrauli Area , Post Singrauli Colliery , District Sidhi 
they arc cntitled to be regularised as E . P . Helper Grade E 

( M . P .) 
and they are entitled for the consequontial henelits thereof. 

PRESIDED IN : By Shri Arvind Kumar Awasthy . 
3. Thic case of theminagomant is that thesu 35 workers 
were from Madhya Pradesh and they applicd for their tra APPEARANCES : 
nsfer to Jayant Project from Biharand on their request they 
were transferred to Jiryant Project ; that these workers are illite 

For Workman : Shri S .P . Sharina , Advocate. . 
rate and thoy do not have the required qualifications forrcgu 

For Management : Shri R . Menon , Advocatc . 
larisation as E . P . Helpers. 

INDUSTRY : CoalMines DISTRICT : Sidhi (MP.); 
4 , Tho workinen sont the statement or claim by post and 
thorc after they do not appoar inspite of ropeated notice . The 

AWARD 
workmen havo not given any cvidence for the absorption as 
E .P . Helpors Grade E . For the absorption and regularisa 

Dated : MAY , 8 , 1995 
tion as E . P . Helpors Grade E the required qualification is 

This is a reference made by the Central Government, 
that the workmen should be literate . The workmon have not 
provod the entitlemont and the fact that they were 

Ministry of Labour, vide its 
trans 

Notification 
forred on their own wish to Jayant Project. 

No.L - 22012 ( 33)/89 IR (Coal-II) dated 19th September, 

1989, for adjudication of the following industrial 
5 . In view of the endra schém : 0 E .P . Hlpa Gi. E 

dispute : 
the actof themanagement is held justified and th : csferon : 
is answorad in favour of the management. Parilog to bar 

SCHEDULE 
their own costs . 

" Whether the action of the Management of 
ARVIND KUMAR AWASTIIY , Presiding Officer 

Northern Coalfields Ltd , in dismissing Sri Ramanugrah 


And 


Turn II- * 3111] 


1747 * 


* * - 24, 1995/ 17TT .), 1917 


2.109 


Pande , Dumper Operator , Dudhichua , from services 
w .e. f. 19 - 2 - 1987 is justilfed ? If not, to what relief 
the workinan concerned is entitled ? 


Manager and at about 3. 00 p .m . he received the 
telephone call that the workman Shri Pandey is not 
going out inspitcofefforts by the Guard of the General 
Manager ; that Shri O . P . N . Sinha and others asked 
the workman not to hurle abuses , the workman 
assaulted O .P .N . Sinha with cahpp :ils and gave him 
threat. 


2. Admitted facts of the care are that the work 
man, Ramanugrah Pandey , was working as a Dumper 
Operator in Duchichu Project of M /s. Northern 
Coal fields Ltd ; that Shri S . N . P . Rai, Personnel 
Manager was appointed as the Equiry officer and that 
the workman was dismissed vide order dated 14 - 2- 87 . 


8 . Managementhas examined T . D . Sharna , Mutak 
Lal Durao Prasad & P . Tigga and his witnesses 
fully corroborated the statement of the complair . 
unt. O . P . N . Simba . Consequently findings of the 
Enquiry oſlicers require 110 interference and are 
confirmed 


. 


3. Case of themanagement is that on 14 - 10 - 1985 
at about 3 . 30 p .m . workinan entered in the Bungalow 
of the General Manager and created it violent situa 
tion indside the Bungalow by abusing senior officers 
and using filthy language against them ; that Shri 
O . P . N . Sinha, office superintendent and otliers 
reached there and when they restrained the workman , 
the workman assaulted Shri O . P . N . Sinha with 
chappals and abused him ; that in the domestic 
enquiry the management examined six eye -witnesses 
and that the workinan was found guilty for scrious 
misconduct and he was removed from the service . 


4 . The case of the workman is that he was a mem 
ber of Rashtriya Koyla Khadan Mazdoor Sangh and 

the workman protested agasinst the illegal acts of the 
the management which casused annoyance to their 
officers ; that in the charge sheet false allegations were 
made against him ; that the S . D . M . Singrauli has 
dismissed the criminal procceding which was launched 
by the management against the worknian , The work 
man has claimed reinstatement with back wages . 


9 . It is observed in the case of L . Michall Vs. 
Johnson Pumps ludia Lid . ( 1975 ) ( 3 ) SCR 489 at 
492 AIR 1975 SC . 661 that security of cinploy 
ment is the first requisite of a worker s life. The 
second equally axiomatic consideration is that a 
worker who wilfully or anti- socially acts and imposes 
high risk to the administration the 11 the interest 
of industrial peace lic should be resoved without cars . 
In case of I allan Ram Vs , D . C . M . Chemical Works 
I td 1978 ( 3 ) SCR ) 82 - -AIR 1978 $ C 1004 it is 
observed that the punishment of dismissal cannot be 
said to be oul of proportion for proved misconduct 
olassaulting superior officers . The duty rest on the 
workman not to be unruly and abusive inside the 
General Manager s Bungalow and assault with 
Cha s a senior officer . Such worker deserves dis 
unissal from service . Loss of confidence in such a 
a worker is apparent The judgment of the S . D . M . 
is not filed by the workman . In thc proccedings 
before the S . D . M . the truth regarding allegations 
u s 332 I.P . C . is not considered and jurisdiction 10 
try such case with the judicial Magistrale , 
Consequently termination of the proceedings before 
the S . D . M . is not a circumstance in favour 
of the workman . 


5. Following are the issues with iny findings ; 


ISSUES 
1. Whether the enqury is proper and legal ? 
2 . Whether the management is enttitled to lead 

evidence before this Tribunal ? 
3. Whether the charges of misconduct are proved 

on the facts of the case ? 
4. Whether the punishment awarded is proper 

and legal ? Its effect ? 
5 . Rclief and costs. 


10 . The order of diminssal of the workinan was 
just and proper and the reference is answered in favour 
of the management . Parties to hear their own costs . 


ARVIND KUMAR AWASTHY , Presiding officer 


FINDINGS : 


77 mat, 26 


, 1995 


1. My learned predecessor vide order dated 
16 -3 - 1992 has held that the domestic enquiry was fair, 
proper and legaland the case was posted by hin on the 
issue of poeversity of findings and the quantum of 
punishment. 


71.97. 1767 - - * tofont face afifach , 1947 
( 1947 FT 1 ) ei TT 17 AUT # , FATT 
मरकार हासडियो एरिया ग्राफ एग . ई. सी एल . गाऊथ भागरा 
मंड कोलियरी के प्रबंधतंत्र के संबद्ध नियोजकों और उनके 
कर्मकारों के बीच , अनुबंध में निदिष्ट औद्योगिक विवाद में 
केन्द्रीय . नरकास, औधोगिक अधिकरण , जबलपुर के पंचपट 


7. From the tatement of c mplainant Shri O . A . 
Sinha , it is clear that Ramanugrah . Pandey was hurling 
abuses on the oficers in the Bungalow of the General 
1.364 GI 95 - 1. 
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97 491fører oft ,6 7519 HATT 1 24- 5 - 95 
को प्राप्त हुमा था 
[si.-TY- 21012 /81/86-87 -3( aft )/476 477 (976 - ) ] 

राजा लाल , डेस्क अधिकारी 
New Delhi, the 26th May, 1995 
S . O . 1767. - In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947) , the 
Central Government hereby publishes the award of 
the Central Government Industrial Tribunal Jabalpur 
as shown in the Annexure in the industrial dispute 
between the employers in relation to the management 
of Hasdeo Area of SECL , South Jhagrakhand Colliery 
and their workmen , which was received by the Cen 
tral Governaent on the 24 -5 - 95 . 
(No. L - 21012181186 -DIII (B ) IR ( Coal- I) ] 

RAJA LAL , Desk Officer 


2 . The admitted facts of the case are that the 
workman , Tutual Sengupta , was employed as Coal 
Despatch Clerk and was posted to work in West 
Jhagrakhand Colliery under the Sub -Area Manager , 
West Jhagrakhand ; that the management issued a 
chargesheet 10 the workman on 3-6 - 1981 and Shri 
S . N , Prasad , Dy. Personnel Manager conducted the 
domestic enquiry and he was held guilty ; that the 
Disciplinary Authority , the General Manager , S .E .C .L.., 
dismissed to workman from service by order dated 
9 - 10 - 1981 . 

3 . The case of the management is that Tutul Sen 
gupta was served with the charge-sheet dated 3 - 6 - 1981 
in which the charges were levelled against him . It 
runs as under : 


ANNEXURE 
IN THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL -CUM -LABOUR COURT, JABALPUR 

(MP ) 
Casc Ref. No. CGIT|LC (R )( 18 )| 1987 

BETWEEN 


" It has been reported to the undersigned that 

on 27th April , 1981, 30 boxes empties wero 
supplied to West Jhagrakhand Colliery for 
loading asteam Coal grade Ba : Kankaria 
against allotment dated 21- 4 -81. The 
Colliery Loaded the 29 boxes and box No. 
CR 89268 was rejected by the Colliery, 
Instcad of preparing D Notes and other 
statements such as weighment return and 
loading advices (for billing purposes) for 
20 boxes, D |Notes and other statements 
for 26 boxes were actually prepared and 
3 loaded boxes namely CR 104191, NR 
86701 & SE 50618 were shown as rejected , 
Thus you ha cheated the management 
financially by selling 180 tonnes of steam 
coal worth Rs. 28 , 440 with ulterior motives 
for pecuniary gains . 


Shri Tutul Sengupta , represented through the 

Vice President, Koyla Shramik Sangh 
(CITU ) P . O . Kurasia Colliery , District Sur 
guja (MP). 

AND 
The General Manager , Hasdco Area of SECL , 

P . O . South Jhagrakhand Colliery, District 

Surguja (MP). 
PRESIDED IN : By Shri Arvind Kumar Awasthy. 
APPEARANCES : 

For Workman -- Shri R . K . Gupta , Advocate . 

For Management - -Shri P . S. Nair , Advoorte . 
INDUSTRY : Coal Mines DISTRICT : Surguja (MP). 

AWARD 

Dated : May 8 , 1995 
This is a reference made by the Central Govern 
ment, Ministry of Labour, vide its Notification No 
L -2101281/86 - D . III( B ) dated 20th January , 1987, 
for adjudication of the following industrial dispute : 


29 - 4 -81, 30 boxes empties were supplied 
for loading stcam coal alc Surat Mills 
against allotment dated 28 - 3 -81. Colliery 
loaded 30 boxes, but D |Notes & other re 
cords prcpared by you were only for 26 
boxes , 4 ( Four ) wagons namely steam SE 
68627 , WR 73669, SE 65363 & SE 89532 
though actually loaded with steam coal 
grade B were shown as rejected in the sub 
sequent D |Notes and other statements . Thus 
you again cheated the manngenient finance 
Jhagrakhand Colliery have forged the duuu . 
inents for pilfering ( 7 boxes ) 420 tonnes of 
steam coal worth Rs. 66 , 360 .00 and selling 
the same to unauthorised parties for pecu 
niary gains. 


resaid et under puse 31, of 


The aforesaid acts committed by you constituto 

misconduct under Para 31 ( 1 ), 31 ( 3 ), 31 (11 ) 
and 31(23) of Clause 31 of the Colliery 
Certified Standing Orders " . 


THE SCHEDULE 


" Whether the dismissal of Shri Tutul Sengupta , 

Coal Despatch clerk of West Jhagrakhand 
Colliery by the management of West Jhagra 
khand Sub Area or WCL , vide letter No . 
SAMWJ|Dismissal 812200 dated 9 - 10 -81 
by the Dy. Chief Mining Engineer Sub 
Area Manager, is justified ? If not, what 
relief the workman is entitled fot ? " 


The Enquiry Officer , Shri S . N . Prasad , recorded the 
statement of the witnesses and gave finding that the 
charges of various irregularities in loading of coal, pre 
paring of despatch notes , weighment returns causing 
falacial loss of Rs. 66 , 360 to the Company were 
proved ; that looking to the gravity of the misconduct 
the workman was removed from the service , 

4 . The workman has alleged that the principles of 
natural justice were flagrantly violated during the 
domestic enquiry and the presenting officer was ex 


(96 11 
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amined management s witnesses. Other serious irre 
gularities were done during the enquiry; that the 
charges against the workman were not proved and the 
workman has prayed for setting aside the order of 
dismissal dated 9 - 10 - 1981. 
5 . Following issues were framed in the case : 

ISSUES 
1 . Whether the domestic departmental enquiry is 

proper and legal ? 
2 . Whether the punishment awarded is proper and 

legal ? 
3 . Whether the management is cntitled to lead 

wvidence before this Tribunal ? 
4 . Whether the termination action taken against 

the workman is justified on the facts of the 
case ? 


5 . Relief and costs . 
6 . My learned predecessor has beid vide order 
dated 1st January , 1981 that the domestic enquiry is 
vitiated on account of the serious irregularity com 
mitted by the Enquiry Officer. Prayer of the werk 
man and the manageinent was granted to prove the 
case . 


7 . From the perusal of the order sheet, it is clear 
tllat on 23 - 8 - 91, 28 - 10 - 91, 27 - 1- 92 and 16 -3 - 92 case 
was fixed for evidence and the management prayed 
for adjournment. Similarly management took several 
departinental enquiry papers. However, ultimately the 
management and the workman has reached in 1 
Settlement in such a serious case of misconduct regard 
ing the commission of theft and embezzlement. 
Settlement is uncalled for. Such conduct of the 
management ultimately gives encouragement to dis 
Honest employees and it gives rise to the corruption 
in Coal India . Management was careless in not 
producing evidence and documents in tinie and in such 
a reference concerning corruption and embezzlement, 
the carelessness and apathy of the management in 
the disposal of the case needs censure . 

8 . It is mandate of civilised society and Tuter 
national Labour Organisation recommendation No . 
119 adopted in June 1963 by Government of India 
and incorporated in Industrial Disputes Act that the 
right of the worker to appeal against the adverse 
order of Management to ncutral body is inherent. It 
is now our constitutional duty to nurture this right 
and not to frustrate it and defeat by the auhorities by 
their apathy and carelessness in presenting the case 
before the 1ribunal and thereby send wrong signal 
to the poor workman and similarly placed other 
aspirant of justice that their management is capable 
of perpetuating their hegamony and manipulate the 
sacrocent fundamental rights of his worker . As such 
it is incumbent on the authorities concern to super 
vise that unnecessary delay in filing replies and docu 
inents in the Tribunal is not made by their oilicers 
authorised to deal with the case before the Courts 
or Tribunals . 


10 . Following are the terms of Settlement : 

· Terms of Settlement 
1 . Agieed that Sri T . K . Sengupta , Ex -coal Dis 

patch Clerk of Hasdeo Area will be reui 
slated on the job held prior to his dis 
missal from the services i. c . Coal Dispatch 
Clerk under NCWA - IV w .e . f. 2nd August, 
1993 and will report for duty to Dy. CME 

SAMKD SA . 
2 . Agreed that a lump sum amount of 

Rs. 1 , 70 , 000 (One lakh seventy thousand ) 
will bc paid to Sri T . K . sengupta tuwards 
the payinent of back wages and all other 
consequential benefits and as per interim 
order dated 01 - 11 - 1991 of the Presiding 
Ollicer, CGIT , Jabalpur in case No. LC ( R ) 

18 /87 . 
3 . Agreed that the above amount will be paid to 

Sri T . K . Sengupta within a month after 
obtaining approval from the SECL II . Qr., 

Bilaspur. 
4 . Agreed that the basic wages will be fixed 

notionally from the date of dismissal i.e . 

09 - 10 - 1991 without any monetary benefits . 
5 . Agreed that the services of Sri T .K , Sengupta 

will be treated as continue for the purpose 

of Giratuity only . 
6 . Agreed that the dispute is fully and finally 

resclved on account of the above settle 
ment and the workman union further agreed 
that the issue settled hercin will not be raised 

at any forum before any authority . 
7 . Agrced ibat Sri T .K . Sengupta will withdraw 

the cose no. CGIT |LC ( R ) ( 18 ) 87 pending 
before the Presiding Officer, CGIT , Jabalpur , 
as well as other cases/claims pendjag in 

different courts /authorities , if any , 
8 . Agreed tbat Sri T .K . Sengupta will produce 

Identity Card !Attested photographs to the 
competent authority at the time of joining for 

proper identification . 
9. Afreed that the copy of settlement will be sent 

to QLC ( C ), Jabalpur for registration and 
will also be filed before the Presiding Officer , 
CGIT , Jabalpur for passing award on the 

above lines of settlement. 
The reference is answered as per above torms of 
settlement. 

To check the reoccurrence of the apathy of the 
management in cases of corruption in Coal India it is 
necessary to see that the concerned authority should 
make proper enquiry of the adverse remark passed in 
the award to stop such recurrences of the grave lapses. 
Parties to hear their own costs . 
ARVIND KUMAR AWASTHY, Presiding Officer. 


a feteit , 26 6 1995 
* T. AT. 1768 . - - utfits forats furth , 1947 
( 1947 47 14 ) # 7 wret 17 FEST # 10 


4 . However , Settlement is filed and verified by the 
parties and it is accepted . 
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सरकार एल . आई . सी . ऑफ इंडिया के प्रबंधतंत्र के संबख 
नियोजकों और उनके कर्मकारों के बीच, अनबंध में निदिष्ट 
औद्योगिक विवाद में , केन्द्रीय सरकार औद्योगिक अधिकरण , 
2 बम्बई के पटपट को प्रकाशित करती है , जो केन्द्रीय सरकार 
Fit 25- 5- 95 # 1 919T EHT ETI 
{rfenT 99- 17012/62/92/476.9TT . (Pt. 2) ] 

off. TAÍ, EF 3471 


2 . The General Secretary of the Union file tbe 
statement of claivi, Hc had given a brief history 
of the dispute which can be said to be not in dis 
pute . In the year 1982 the Association raised a 
dispute in respect of daily rated , temporary and 
part time workman in LIC deinanding absorption of 
all such workman in regular vacancy. The Govern 
ment of India referred to the said dispute to the 
National Industrial Tribunal precided by Dr. R . D . 
Tulpule on 19-04 - 1986 he passed an award hased on 
concious among the parties. The management was 
not happy with the said decision it therefore , approa 
ched the High Court of Bombay by i writ pctition 
No . 180 of 1986 . It came to be dismissed . No 
further stepy werc taken by the management against 
nic said dismissal. 


New Delhi, the 26th May, 1995 


S .O . 1768 .-— In pursuance of Section 17 of the 
Industrial Disputes Act, 194 ; 114 of 1947 ), the 
Central Government horoby publishes the award of 
the Central Government Industrial Tribunal, 2 Bom 
bay as shown in the Annexure in the Industrial Dis 
pute between the employers in relation to the 
management of LIC of India and their workmen , 
which was received by the Central Government on 
25 - 5 - 1995 . 


[No. L - 47012 6292 -IR ( B -II ) | 
V . K . SHARMA , Desk Oficer 


ANNEXURE 


3 . The Corporation issued instructions dated 17th 
and 19th of September, 1986 as if to implement the 
suid award . The instructions were challenged by the 
Union , A reference was made to the National In 
dustrial Tribunal under secticu jua of the Industrial 
Disputes Act. The Tribunal gave its award ou 
26 -8 - 1988 upholding the contentions and interpre 
tations give by the Association to various directions 
of the earlier Award , I bc Corporation challenged 
that award in the Supreme Court but at the same 
líme arrived with the memorandum of understanding 
(MOU ) with all but onc party to the said award and 
before the SLP came up for hearing filed the said 
MOU with the prayer that the said MOU may be 
allowed to be implemented . The Supreme Court as 
an interim measure allowed the Corporation to imple 
juent the MOU . The Association submits that the 
workman in class IV who had to work for 70 days 
in any year ( 1982 , 1983, 1984 & upto 20 - 5 - 1985 ) 
were directed to be absorbed in a permanent servicc 
subject to their pussing the written test andjor inter 
view . 


BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL NO . ? 

BOMBAY 

PRESENT 
SHRI S . B . PANSE , Presiding Officer. 
REFERENCE NO . CGIT - 2. 32 OF 1993 
Employers in relation to the manageinent of 

Life Insurance Corporation of India . 


And 


Their workmen . 
APPEARANCES : 


For the Employer. - Mr, Deshmukh & Mrs. 

Sankpal Representatives . 
For the workmen . - -Mr. A . S. Dev Represell 

tative . 
Bombay, dated 12th of May, 1995 

AWARD 


4 . The Association submits that these workers 
becamc eligible for and cntitled to right of absorp 
tion by virtue of the fact that they had fulfilled the 
minimum number of days namely 70 days in calen 
dar year . The workers More and Charat who were 
Working as a daily labourers at the rate of Rs, 15 
per day were given calls for written test on 
23- 4 - 1989 . Both of them were writing papers in 
ibc examination hall. At that timc Assistant Divi 
sional Manager Shri P , K , Naik came there and 
issked both of them to leave the ball without dis 
closing them the reasons for such sudden removal 
from the examination ball and that too without prior 
notice . At the instance of the representative of the 
Union the manager made remarks on papers of both 
the candidates which reads as follows : 

In case of Shri P . B . Gharat : 


ati v Keave the che suddeithout 
print 


The Goveromont of India Ministry of Labour by 
its letter No. L - 1701216292 -IRB . II dated 261h of 
March , 1993 had sent the industrial dispute to this 
Tribunal for adjudication which is in the following 
( cras. 


SCHEDULE 


" As per Shri P , B . Gharat was employed on 

daily wages a Hamal for the period 
27- 2 - 1984 to 10- 8 - 1984 intcrinittently at 
the rate of Rs. 15 per day as Hamal and 
heuce he is not found eligible . 


" Whether the action of the management of 

L . I. C . of India , Thane Divisional Office in 
not considering to absorb Mr. P . V . Gharat, 
Mr. H . Y . Punde and Mr, U . B . More 
in class IV Cadre is legal and justified ? 
If not, - to what relief itle the workinen 
cntitled to ? 


Sd - 


P . K . NAIK . (P & IX ) 

23 - 4 -89 " . 
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9 . The Union filed its rejoinder at Ex, 4 and rei 
terated the contentions taken in the statemenf of 
claim . 


In case of Shri U . B . More : 
“ The candidate worked on Waily basis during 

the period from 21- 7 - 1984 to 11 - 10 - 1984 
at Rs. 15 per day for intermittent period 
and is not found cligible us per the agrec 
ment reached , 

Sd - 
P . K . NAIK ( P & IR ) 

23 - 4 - 89 " 


5 . So far as the case of workman H . Y . Punde is 
concerned he had worked as a swecper and was 
assigned miscellaneous job pertaining to class IV in 
the branch duriug the period 1 - 1 -82 to 20 - 5 - 1985 . 
Hence he was not called to write the test . By virtue 
of the working days he was eligible to absorption in 
the post of sweeper. 


10 . The issues that fall for my consideration and 
iny findings thereon are as follows. 
ISSUES 

FINDINGS 
1 . Whether the action of the 

Management of LIC of India 

Thane Divisional Office is no 
considering to absorb Mr. P . V . Not justificd . 
Gharat, Mr. H . Y , l une e 
U , B . More in class IV cader 

is legal and justified . 
2 . If not wbat reliet the work 
man entitled to . 

As per final order . 
REASONS 


11 . To Bolster up the case P . V . Gharat and Uday 
Balaji More the workman had filed their respective 
affidavits at Ex, 7 & 8 , On behalf of the Corpora 
tion nobody enter into the witness box . They relied 
on the documents on the record . 


6 . The Union conteuded that all these workman 
fulfilled the criteria of vligibility to be considered for 
absorption . These workers had done job being donc 
by class IV of the Branch in any other branch of the 
Corporation , Gharat and More worked as a peons 
and Punde was assigned the Job of sweeping and 
cleaning of the premises . Besides these they were 
also engaged in other types of jobs . Under such 
ciscumstances the action of the management in not 
allowing Gharat and More for the written examina 
tion is violative of the Award and not considering 
the case of Punde is also in violation of the Award 
MOU and the relevant circular of the Central Office, 
For all these reasons it is prayed that the action of 
the management in nol ubsorbing these workman be 
held to be illegal and unjustified and they may be 
directed to absorb them in respective post alongwith 
consequential benefits in all respects including promo 
tjonal eligibility under the promotion rules and cost . 

7. The Corporation iesisted the claim by the 
writlen statement (Ex. 3 ) . It is contended that the 
corporation is established by an Act of 1956 . I ne 
employees of the LIC enjoy the statutory status . The 
method of recruitinent, the terms and conditions of 
the employees of the LIC are regulated by the rules 
and regulations framcd under section 48 and section 
49 of the said . Act. These rule and regulations have 
a statutory force . They are binding on all concern . 
It is contended that no appointment can be made 
cxcept the procedurc given under the said Act , 


12 . It is not in disput. 1 .:- al in 3 workers 
had worked for more than 70 days in a period bct 
ween 1 - 1 - 1982 to 25 - 5 - 1985. Gharat and More 
affirmed that they had done the work of a peon , 
They had narrated the duties they performed . In 
the cross-examination nothing had come on the 
1ccord to show that they were not doing those work . 
The nature of work they narrated such as taking out 
books, file from cabins, taking out registers, handin 
gover loan ledger and other registers to the concert 
clerk and other works narrated by them cleorly go 
to show that there work was that of a peon . It is 
not in dispute that the calls were given to them for 
written test dated 23- 4 - 1989 but they were removed 
fron the examination hall finding them ineligible . 

13 . As this juncture it can be seen that a terms 
of compromisc were filed in the Supreme Court of 
India in SLP No . 14906 of 1988 which was affirmed 
l: y Ranıchandran a deputy Secretary ( legal ) of the 
Corporation . This MOU is at Ex . 613 . Paragraph 
2 of the said MOU reads as follow s : 


Corporates 
of Mole 


8 . The Corporation pleaded that no appointinent 
letters were issued to these workers nor they were 
employed in a regular cadre against a leave vacancy 
or otherwise . Through an administrative lapes letters 
came to be written to both cf them asking them to 
appear for written test. As they were not 
cligible for absorption they were not allowed to 
appear for examination when an examination was 
conducted for the eligible candidates on 23rd of 
April , 1989 . So far as case of Punde is concern he 
was engaged as a watchman for fetching and storing 
water . These 3 workers were engaged in odd cate 
gories other than regular categories of sub - staff, 
None could therefore be considered for absorption 

in terms of National Industrial Tribunal Award or 
otherwise. It is avert that under sub circumstances 
there is no justification in ille claim of these workers 
shich deserved to be dismissed with cost. 


" The Management agrees to consider the tempu 

rary part- time badli workman cmployed 
by the petitioner or 85 days in any two years 
in a class III post and for 70 days in any 
threc years in a class IV post of its estab 
lishments during the period 1 - 1 - 82 to 
20 - 5 -85, for regular employment on the 
basis and in the manner stated hereinbelow . 
The temporary part -tinic badli workmeu 
who had made applications for regular emp 
loyment on or before 7- 7 -1986 or those 
temporary part- time badli workmen whose 
applications had been received after 
7 - 7 - 1986 but before 6 - 3 - 1987 and had 
been rejected 012 « ccouat of lute submis 
slon , shall be eligible for consideration for 
regular employment. The sclection of 
candidates shall be nuade on the basis of 
the following qualiíications, age , test, intel 
riety and also having regard to the number 


ved to be lille der sur le che 
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of days worked by the candidates . A panel 
of selected candidates shall be made and 
the selected candidates shall be appointed 
in regular employment from the panel in 
the order of merit prospetively from the 
dates to be notified as and when vacancies 
in sanctioned posts for regular employment 
are filled in from time to time . 


6 fait, 31 5, 1995 
4.T.FT. 1769.- 318ifte fata afufu # , 1947 
( 1917 AT 14 ) * ETT 17 # HTUT # , aprofitar 
सरकार इंडियन बैंक के प्रबंधतंत्र के संब नियोजकों और 
उनके कर्मकारों के बीच , अनबंध में निर्दिष्ट औद्योगिक 
विवाद में , औद्योगिक अधिकरण , मद्राम के पंचपट को 

$ 1977 trait , arata * * T? 7 31 - 5 - 95 Ft 
91T GT eri 
[treet 56 - 12011/49/85/ 31- II T /A7 . Art . ( aft. II ) ] 

वी . के . शर्मा, डेस्क अधिकारी 


14 . From reading of that MOU it is clear that the 
pieseot workers are eligible for regular employment 
provided they fulfilled the conditions mentioned in 
the paragraph above. So far as these worknien have 
concerned thcy have narrated the work they carried 
out which cannot be said to be odd categories other 
than the regular categories of sub staff IV , 


New Delni, the 31st May , 1995 


15 . The argument which is advanced on behalf of 
the management in view of MOU cannot be consi 
dered at all. It is rightly argued on behalf of the 
Union that this argument was advanced before the 
High Court of judicature of Bombay whilc challeng 
ing the Award passed by National Industrial Tribu 
nal, I find substance in the same. 


S .O . 1769 , - In pursuance of Section 17 of the 
Industrial Disputes Act, 19417 ( 14 of 1947), the Central 
Government hereby pubiishes the award of the 
Industrial Tribunal, Madras as shown in the 
Annexure in the Industrial Dispute between the 
employer s in relation to the management of Indian 
Bank and their workmen , which was received by the 
Central Government on 31 -5 - 1995 . 

[No. L - 12011/49 /85 , D - IIA /IR (B - 11 )] 

V. K . SHARMA , Desk Oficer 


ANNEXURE 
BEFORE THE INDUSTRIAL TRIBUNAL , 

TAMIL NADU , MADRAS 
Thursday, the 2nd day of March, 1995 

PRESENT 
THIRU K . PONNUSAMY, M .AB .L ., 

INDUSTRIAL TRIBUNAL 


INDUSTRIAL DISPUTE NO . 36 / 1986 


16 . In view of MOU these workers are eligible 
for considering the regular post but it does not mean 
that they are entitled to the said post . In MOU il 
is nowhere mentioned that a worker who had worked 
for more than 70 days in that period has to be auto 
matically absorbed in a regular cadre . It appears 
that they are held to be eligible for getting regular 
post provided they íulbl} other conditions such as 
test, oral interview , medical examination etc . So 
far as these workers are concerned they were depriv 
cd for appearing the examination and getting the job 
if found suitable . Due to the lapse of these years it 
might have happened that these workers might have 
crossed the age limit . It is only because of the 
action of the Corporation . The Union had claimed 
abat these workers arc to be absorbed in the cadre of 
peons and sweeper s what the MOU speaks is not an 
absorption but only a eligibility for absorption if 
other conditions are fulfilled . Under such circum 
stances what is denied by the Corporation has to 
he given to the workinan and nothing more than that. 
Under such circumstances thc Corporation has to be 
directed to allow these workers to appear for the 
nccessary test for the post of peons and sweepers 
and if they got through from those test then only they 
will be held to be eligible for getting the regular post 
and not before that. In the result I record my find 
ings on the issuc accordingly and pass the following 
order . 

ORDER 
1 . The action of the management of LIC of 
India , Thane Divisional Office in not considering to 
absorb Mr. P . V . Gharat, U . B . More and Mr. H . Y . 
Punde in class IV cadre is not legal and not justified . 

2 . The Corporation is directed to take the neces 
sary test of Gharat and More for the post of peon 
and of Mr. Punde for the post of sweeper and ascer 
tain whether thcy can be appointed in a regular post . 
If they get through from those test they are to be 
posted forthwith . 

S . B . PAINSF , Presiding Office1 


(In the matter of the dispute for cajudication under 
Section 10 ( 1) (d ) of the Industrial Disputes Act, 1947 
between the Workmen and the Management of Indian 
Bank , Madras - 1. ) 


Betwoca 
The Workion represented by 
The General Secretary , 
Indian Bank Employees Association , 
56 , Linghi Chetty Street, 
Madras- 1. 

AND 
The Chairman -cum -Managing Direotor, 
Indian Bank . Rajuji Rozd , 
Madras- 1. 
REFERENCE : 
Order No L .12011 : 19 :45-D -II( A ), dated 26 -5-1986, 
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Ministry of Labour, Govt . of India , New Delhi. 


Tliis dispute coming on for final hearing on 
Wednesday , the 22nd day of February , 1995 , upon 
perusing the reference, claim and counter statements 
and all other inaterial papers 011 record and upon 
hearing the arguments of Thiru K . Chandru , 
Advocate appcaring for the Workmen and of 
Thiru G . Venkataraman for Tyl. Aiyar and Dolia , 
Advocates appearing for the Management and 
this dispute having stood over till this day for 
consideration, this Tribunal made the following : 

AWARD 
This reference has been made for adjudication of 
the following issue. 
“ Whether the demand of Indian Bank Enployees 

Association , Madras in demanding for a 
policy for fixing the seniority of employees 
on their transfer from one branch |station 
to another, for the purpose of considering 
them for promolion , grant of special pay , 
and other benefits , is justified ? If so , what 

should be the guidelines in this respect ?" 
Industrial dispute is raised to pass an award holding 
that in the event of transfer of any employee from 
one slation to another station , his branch seniority 
should be protected and his rights to get the allowance 
as well as the other persons who are in the next in 
command right to get their allowance should be 
completely protected for the special pay and other 
benefits . 
2 . The case of the petitioner briefly stated is as follows : 

The service conditions of the workman employed 
by the respondent bank are governed by an award of 
National Industrial Tribunal, popularly referred to as 
Sastry Award . The terms of Sastry Award were 
subscquently modified by Bipartite Settlements 
entcred into between the various nianagements of the 
banking companies and the trade unions representing 
the workmen employed by them . The 4th Bipartito 
Settlement dated 17- 9 - 84 is in force . The first time in 
National Industrial Tribunal presided over by Justice 
Panchapakesa Sastry dealt with question of transfer 
of workmen cmployed by the bank as it was one of 
the items of reference for adjudication . The Tribunal 
dealt with this issue in paras 533 to 537 of its award . 
The Tribunal in its award gave a direction to the banks 
that the transfer should be limited and should not be 
dune more than once in a year. The Sastry Award 
also restricted the power of transfer with reference to 
the subordinate staff and it inade an embargo that 
transfers cannot be made beyond the language area 
even for the clerical staff. Sufficient safeguards were 
also provided for Union office bearers in the matter of 
transfer. Service condition with reference to the 
transfer was continued to be in force from the vear 


1953 and there was practically no change even in the 
subscquent Bipartite Settlements . Clause 15 of the 
said Settlements clarify the protection given to the 
office bearers of trade unions in the matter of transfer 
and such concession was available only to office 
bearers of the registered unions and not to units/ 
branch level officcbearers. Normally when the 
employees are transferred from one station to other 
station , they are entitled for conveyence charges, for 
the entire family and luggage charges and also joining 
time. In view of the enormous expenditure involved 
the respondent-bank sparingly used the power of 
transfer and wherever transfers were effected for 
oblique reasons, the same was struck down by the 
Courts of this land . The respondent bank at present 
employs about 23, 000 employees out of which approxi 
mately 17 ,000 are award staff. The majority of the 
workinen have put in more than five years of service . 
In order to ab ! igate the difficulties faced by the 
cmployees bank also has a scheme for voluntary 
transfers which are referred as request transfers . The 
Central Govenment issued circulars by which it was 
stated that the workmen should be transferred one 
in 5 years. Even during the discussion for the 4th 
Bipartite Settlement the bank management never 
brought this as a subject and direction of this nature 
given by the Union Government was wholly improper 
and outside the path of Industrial relations. Neither 
the Central Government nor the respondent bank 
never convened any meeting either at the bilateral level 
or at the tripartite level with reference to implementing 
so called mass transfer policy . Even reason that 
were sought to be projected for the introduction of the 
policy were not, not only convincing but also involves 
drying up all public funds in a grand scale . The 
respondent-bank without reference to the Sastry 
Award and other Bipartite Settlements issued circular 
clated 18 -9 -84 stating that the intended implementing 
the so called policy directive issued by the Central 
Govt . The said circular apart from intending to 
transfer employees on a routine basis not due to 
administrative reasons, or for exigencies of service , 
but in a routine and mechanical manner also stated 
that the employees will be put to Icast inconvenience 
and cniployces who were drawing special allowances 
will be protected from drawing that allowance , 
As soon as the circular was issued the petitioner 
union lodged its project, and also brourht to the 
notice of the respondent innumerable hardsliips and 
anomalies that will result to by giving effect to such 
false policy directives issued by the Government, 
The petitiones- union also stated that wiless there is a 
rational basis for effecting transfer it cannot be made 
into a routine office matter which will not only affect 
seniority but will also drain the public offer for 
meeting the expenses involved in the transfer. In 
stead of promoting the healthy industrial relations, 
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present situation and it will create more anomalies 
and which will result in more heart- burning than 
the maintenance of cordial industrial relations bet . 
ween the workmen and the respondent- bank . When 
ever transfer is involved of any workman his senio 
rity in his branch should not be affected for the pur 
pose of grant of special pay and other benefits. This 
in effect will result in the bank absolutely kecping 
the transfer issue only on administrative grounds and 
as provided by the Sastri Award . Any other view 
of the matter involving in giving effect to the irrational 
policy approach will not only cause hardship and 
huge expenses but also will not serve any useful 
purpose . The respondent should be directed not 
only to protect the seniority of the first person who is 
having already the conferred allowance but also the 
other persons in the hierarchy. The branch senio 
rity that has been working satisfactorily all these 
years should not be disturbed for the purpose of 
conferring these special allowance for the higher 
duties allotted to workmen . The system of con 
ferring benefits of getting the allowance of the senior 
most person in the branch has become a condition 
of service of all the einployees and therefore on the 
guise of adopting inuss transfer policies, the res 
pondent cannot be allowed to deprive such a seniority 
which lias stood the test of time all these years . 


such mass transfers can only sack the morale of 
workmen and there will be very little motivation in 
accepting such transfers and the respondent bank 
failed to come to a reasonable term on this issue. 
The petitioner - union issued a strike notice dated 
23- 3- 85 which finally resulted in conciliation pro 
ceedings initiated by the Regional Labour Commis 
sioner ( Central) which ultimately ended in the above 
reference for adjudication . The respondent in bla 
tant violation of the provisions of the Industrial Dis 
putes Act, more particularly Sec . 33 of the Act, 
issued an office circular dated 16 -6 -86 containing 
sweeping changes in service conditions of the cm 
ployees with reference to the question of transfer, 
which is an issue which is directly under reference, 
for adjudication . The stand taken by the respon 
dent basing upon the policy directives issued by the 
Central Government with reference to the issue of 
mass transfer is wholly improper, illegal, and un 
sustainable in law . The main reason advocated by 
the so called policy framer was that if an employee 
stays in a particular place it is likely that he inay 
develop a Vested interest and that the banking 
industry is a sensitive industry . Developing vested 
interest is a very vague allegation made by the res 
pondent bank and it directly reflects on the integrity 
and honesty of an employee . The respondent bank 
has got a vast not work of superior officers and with 
reference to the various acts and omissions which 
involved misconduct for which disciplinary powers 
are amply conferred upon the authorities of the 
bank . Besides this , the bank has also got a vigi 
fance department, and also being under the owner 
ship of the CentralGovernment it also comes directly 
under the provisions of Corruption Act, 1970 . Even 
in the last few years the number of disciplinary 
actions taken by the respondent Bank with reference 
to misconduct- Committed hy workmen in the bank 
in relation to its direct business is very few . It 
will in no way justify enmass transfer as profounded 
hy the respondent-banki By effecting such trans 
fers the seniority of the workmen will liave to be 
necessarily protected . At present employees arc 
receiving various special allowances, depending upon 
the higher duties bestowed upon them . Normally 
such special allowances like Key allowance , machine 
allowance were all given to persons who were senior 
in service and for the purpose of reckoning seniority 
the branch seniority is adopted as a criteria . When 
transfers are effected enmass it will necessarily in 
volve in disturbing these special allowances received 
by workmen ind also workinen who are next in the 
hierarchy and who are yet to receive such allowances, 
The alternative prescribed by tle respondent hank 
vide their circular dated 16 - 6 - 86 introducing City 
Seriority aid district seniority will in no way help the 


3. The defence of the respondeat briefly stated 
is as follows: The reference inade by the Central 
Government to this Tribunal is incompetent, mis 
conceived , and alikely to be rejected. Reference 
made to this Tribunal lo frame a policy for fixing 
the seniority of employees on their transfer from ono 
station 10 another for the purpose of promotion , 
Special Pay and other allowances. Promotion from 
clearical care to Officer cadre is inade is per pro 
motion , olicy settlements. Irvinotions are in no 
way affected by the proposed transfer policy , as total 
service of the bank is taken for the purpose of deter 
mining eligibility for promotion . In the evert or 
this Tribunal framing any scheme or guidelines for 
transfer then it will affect not only the respondent 
bank s cmployees in all the States , but all tlic banks 
iu gen rull in all the States and it will create serious 
repercussions in all the States. Central Government 
instcad of referring ilio matter to National Tribunal 
has referiti the matter to this Tribunal. On this 
ground this Industrial dispute is liable to be dismissed 
in limine. The Industrial Dispute is alsolutely not 
maintainable and has 110 lasis in as inuch 35 sub 
staptial enıployees have not given their support for 
raising Industrial dispute and it has not been espaused 
pieperly. Pationer i : not a recognised Unice and 
i is not recognized by the respondent. 1852 . em 
ployees out of 6106 totul employees in Tamil.Nadu 
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only are members in the petitioner -unien shows terest of award staff who are likely to get special 
that substantial employees do not at all support the allowance on permanent basis within a period of one 
cause of the petitioner- union , Industrial dispute year will also be protected by swap transfers of staff 
is not properly raised and espoused and as such it similarly placed . All the employees who are awar 
is not maintainablc in law on facts . The reference ded punishment for gross misconduct shall be trans 
made by the Government is not maintainable as no ferred out of that branch irrespective of years of 
Industrial Dispute exists on the date of reference . service. The respondent bank on the basis of this 
The terms of policy was formulated by the respon circular effected transfer from 1984 onward : The 
dent hy issuing a circular dated 18 -9 -84 . The res award staff are paid special allowance for doing 
pondent being a Nationalised bank functioning certain additional duties enumerated in the Bipartite 
under control of the Central Government is bound Settlements in addition to their normal duties . Pay 
to follow the policy directives of the Central Govern ment of special allowance is a service condition and 
ment. Under Section 8 of the Central Act 5 of 1970 the mode and method of assignment of post carrying 
the Central Govt , is empowered to issue directions special allowance is not a subject matter of bank 
on policy matters and Govt. of India vide their letter awards or of the Bipartite Settlements . At the time 
dt. 13-01-82 directed that staff should be rotated at of implementation of the transfer policy that staff 
periodical intervals, and the respondent bank is members receiving special allowances on branch 
bound to follow the same. In some of the Nationa seniority basis would be affected on their transfer 
lised banks this directive for periodical transfer are and also the next juniors who would get such special 
already implemented . When Govt. of India directed allowance in future . Respondent by circular No. 98 /86 
that the staff members should be rotated at periodical dated 16 -6 -86 had decided to assign special allowance 
intervals so as to ensure that the staff members do carrying posts on the basis of the Metropoliton City / 
not develop vested interest, the respondent bank has district seniority and the senior most staff member 
formulated a policy to rotate the staff members at within the metropolitan city /district will be assigned 
periodical intervals. Banking industry being a very the special allowance carrying post that may arise 
sensitive industry , the chance of staff members de within the metropolitan city /district as the case may 
veloping vested interest are possible. The banking be. This policy was brought into force w .e. f.01- 08-86 . 
industry is the one where the staff members have to The seniority list of the staff members from the metro 
handle the public money. Under such circum politan city district were drawn up . The circular 
stances, the foremost requirement expected of a staff protects the interest of the staff and will not in any 
member is to sustain and maintain integrity and way alfect the other conditions of service, such as 
honesty . The business of the bank depends upon grant of pay, promotion and any other benefits . The 
the trust and confidence reposed by the public in transfer of staff from one branch to another will not 
the bank . If on account , any staff developing vested affect their seniority for promotion in any manner as 
interest , theft , fraudulent activity or embezzlement alleged in the reference. It is well settled that the 
resulting the reputation of the bank being lost in the power to transfer an employee is the prerogative of the 
eyes of the public and the public would loose confi employer . It is the function of the employer to decide 
dence in the bank . Wien number of frauds em whether the exigencies of service demand transfer of 
bezzleinent, in the Public sector banks come to the an employee from one branch to another branch or to 
notice , the Govt . of India , had directed that tho the Head office. Such right would not be fettered in a 
staff members should be rotated at periodical inter manner likely to cause detriment to the question of the 
vals so as to prevent them from developing vested employer. The Management is earnest in removing 
interest. Chapter 28 of Sastri Award deals with the the problems if any on account of transfers dépending 
policy regarding transfer of staff members . Under upon the need and exigency and whenever occasions 
para 535 and 536 of the said Award , powers have been warranted in the interest of the bank , transfers of 
given to the respondent to transfer the staff . Bank s award staff were and are effected in compliance with the 
circular dated 18 -9 -84 which prescribes norms for terms of the Sastri Award . The allegation that the 
periodical transfers . All the clerical staff members bank has formulated a policy to sustain the popular 
should be transferred within the language area from statement of the Ministry of State for Finance of the 
one place to another place once in 5 ycars and in Govt. of India , is without any basis , besides being 
the case of sub - staff , they should be transferred within mischievous, malicious and motivated . Respondent 
the district from one place to another once jo 5 years . bank being a nationalised bank , functioning under the 
Such transfers will be conducted in such a way that control of the Central Government, is bound to follow 
the employees will be put to the least inconvenience . the directions policy directives of the Central Govt. 
Mid academic year transfers will be avoided . When Under Sec. 8 of the Central Act 5 of 1970 , the Central 
over the award staff members drawing special allo Govt, is empowered to issuc directions on policy 
wance are transferred , the special allowance drawn matters and the respondent bank is bound to follow 
by them will be protected by swap transfers. In the same. Therefore , when the Govt. of India 
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1852 employees are the members of the petitioner 
union . The petitioner -union is a minority union . 
The petitioner -union is not recognised . The Industrial 
dispute is not espoused by substantial number of 
employous. The Industrial dispute is not proporly 
raised . The Industrial dispute is not supported by 
majority. No Industrial disputo exists on the date 
of reference. The reference is bad and as such it is 
not maintainable either on the facts or in law . Hence 
the reference is not legally maintainable. 


directed that the staff members should be rotated at 
periodical intervals so as o ensure that the staff members 
do not develop vested interest, the bank has 
to form tiate a policy to rotate the staff members at 
periodical intervals. The allegation that the respoji 
dent never convened a mceting, tho reasons were not 
convincing and it involves druing up all the public 
funds in a grand scale is baseless and is entriely mis 
conceived . The allegation that the bank without 
reference to Sastry Award issued Circular No. 176 /94 
dated 18 - 9 -94 stating that the transfer policy of the 
staff would be implemented is incorrect. The award 
staff are liable to be transferred within the same 
State or language area in which the employee is work 
ing is per para 535 of Sastry Award . When the staff 
members are transferred within the same district or 
language area in which the employee is working as 
per para 535 of Sastry Award . When the staff 
members are transferred within the State they would not 
stand to loose any allowance as these allowances are 
proposed to be given on city scoiority basis and not 
on branch seniority . Special allowance like key 
holding allowance drawn by the accounts staff will be 
protected by assigning the special allowances based on 
branch seniority city senjority is not a condition of 
service governed by the Bipartite Settlement, or the 
bank awards. It is not a changefin the service condi 
tion and as such notice under Sec. 9- A of the I. D .Act, 
is not necessary . The transfer of staff will not affect 
the employee s chance to get special allowance . The 
allegation that the City /District Seniority will in now 
way help the present situation and it will create more 
anomalies , more heart burning and maintenance of 
cordial Industrial relations are abs oulutely 
baseless and without any specific policy. In other 
words, in giving effect to the Policy will cause harships 
and huge expenses and will not servo any useful pur 
posc is baseless and devoid of any merits , 


6 . The Govt. of India directed the transfer of 
staff members at periodical intervals to avoid the 
development of wested interest, of the omployees 
and to ensure integrity and honesty of the employees , 
to maintain the reputation and image of the bank 
since it is a sensitivo one, and its business depond 
epon the confidence and trust reposod by the Public 
in the bank and to avoid chances of fraud , misconduct 
and embezzloment of the funds of the bank and to 
maintain officiency . Central Governmont directed 
tho banks to rotate the staff from one place to another 
periodical intervals . Tho award stöll gre liable to be 
transferred within the district once in 5 years . The 
clerical staff aro liable to be transferred within state 
or within the language area in which they serve . 
Transfer is the prerogative of the Central Govern 
mont and officers of tho respondent-bank are liable 
to be transferred once in 3 yeyrs . Para 536 of Sastry 
Award provides for trausfer of the Clerical staff 
within the language arce once in 5 years. Govt. of 
India give directions to the banks, to transfer tho 
employcos at periodical intervals without any hard 
ships to employees and with least inconvenience. 
Midterm Academic year transfer is avoided . Request 
transfors are considered according to tho availability 
of the vacancy. The Seniority and special allowance: 
are protected by the transfors. If a staff is transfer 
rod , he will get swep benefits within a yezr and he is 
similarly placed and employee who is guilty of mis 
conduct is transferable irrespective of the length of 
service . The respondent bank is duty bound to 
implement directions given by Govt. of India in the 
melter of transfer of omployees. The respondent 
bruk effects transfers with reference to Sastry Award . 
The periodical transfers do not affect the Special 
Allowancc received by the employeos. Seniority 
is not oflezted by transfers. Metropoliton seniority 
2nd District seniority is created . Transfers do not 
affeat the seniority and the Special allowance . 
Assigning of allowance to the enıployees is based on 
the seniority and nature of duties discharged by them . 
The Deputy General Manager issued a circular based 
on the Central Government directions, is evidencod 
by Ex. W -2 . The other banks have implem sa ted 
the transfer policy formulated by the Contrat 
Government. The transfer policy prepared by the 


4. The issue for decision is : " Whether the demand 
of Indian Bank Employees Association , Madras in 
demanding for a policy for fixing the seniority of 
employees on their transfer froni ono bronc ! /station to 
another, for the purpose of considering them for pro 
motion , grant of special psy and other benefits, is 
justified ? If so , what should be tive guidelines in 
this respect ?" 

5 . The Issue : The respondent-bank is a nationalis 
ed bank and is functioning under the control and 
directions of Ministry of Finance, Govt. of India 
The Management of the respondent-bank entered 
into 4 settlements regarding the service conditions 
of the employees, policy of transfer , and the matter 
relating to promotion . W - 1 is the 4th Settlement 
entered into by the Management of tho respondent 
bank and the petitioner-union . The total number 
of omployees in Tamil Nadu is 6406 out of which 
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Central Govt, is bonefide and is in the interest of the 
bank . The transfer policy is not improper, illegal 
arbitrary and malafide. Sec. 8 of the Central Act 5 
of 1970 empowers Central Govt. to issuc directions on 
Policy matters . The Central Govt. by the lette ! 
dated 13 - 1 - 32 decided that staff should be rotated at 
Teriodical intervals. 

7. The respondent- bank issued a circular dated 
18 -9-84 as per the directions of the Govt. of India . 
The respondent-bankinust follow the directions of 
the Central Govt. and implement the transfer policy . 
The object of the transfer policy is to avoid theft, 
fraudulent acts, vested interest developed by sonc 
of the employees, embezzlement and to maintain the 
image and reputation of the bank , otherwise the public 
will loose confidence in the bank , · Chapter 28 of 
the Sastry Award deals with transfer policy whereas 
paras 535 and 536 gives power to the respondent-bank 
to transfer the employecs . The circular dated 
18 -9-84 issued by respondent bauk prescribes to . 
norms for periodical transfers. The Circular No 
98/86 dated 16 -6 -86 is issued by the respondent-bank 
and it decided to assign special allowance according 
to Metropolition seniority /District seniority . It is 
given effect to from 1-8 -86 . It protects the interest 
of the start and does not affect the conditions of 
service . The respondent-bank has acted bonafied 
in issuing the circulars . 

8. The Union filed Writ petition in the Hon ble 
Uligh Court of Madras and obtained interim stay . 
So, the respondent bank could not effect transfers 
in the interests of the bank and proper functioning 
of the respondent-bank is affected and jeoparadised 
to administration , The transfer policy is intended 
for smooth functioning of the bank without affecting 
the interests of the employecy. The formulation of 
transfer policy is not in pursuance of the statement 
of the Finance Minister to sustain his statement. 
The Sastry Award is follow :d by the respondent 
while effecting transfers of tie employes at 
pericdical intervals . The tansfer depends upon 
the needs and cxigency of the respondent-bank 
The transfer of the employees involves drying up , 
funds of tbe bank is not a ground to refrain the bank 
from issuing circulars regarding transfer matters. 
No hardship is caused to the einployces by the perio 
dical transfers. The periodical transfer do not create 
anomalies. The transfer of employees cannot be 
considered as change of service condition . Even 
assuming the transfer is a change of service condition 
of the ein loyee, it is done in the interest of the 
hank . 

9. The Deputy Gencral Manager (PL ) issued the 
circular Ex. W -2 . The petitioner -union issued the 
strike notice dated 23- 3-85, from 6- 4 -85 at 3 . 00 p .m . 
The Assistant Commissioner of Labour (Central), 
Madras sent the letter Ex. W - 3 to the General Mana 


ger of the respondent-bank . The copy of the said 
letter was marked to the General Secretary of the 
petitioner Union , to attend the conciliation proce - d 
ings in person or through duly authorised represen 
tative. The petitioner- union protested the perio 
dical transfer policy . The management of the 
respondent-bank sent reply to the Assistant Labour 
Commissioer ( Central), Madras that the transfer 
is to the minimuni consistent with banking needs 
and exigency and the transfers will be effected , is 
evidenced hy Ex. W -4. The petitioner-union sent 
reply to reply sent by the Management of the respon 
dent - bank to the Assistant Commissioner of Labour 
( Central), Madras is bome out by Ex. W - 5. The 
Conciliation became fruitless . So , the dispute was 
referred for arbitration is evidenced by Ex . W -6 . 
The Management of the respondent-bank issued a 
circular dated 16 -6 -86 that assignnicnt of Special 
Allowance for the post of permanent nature will be 
filled up on the basis of Metropoliton ,District seni 
ority, is established by Ex , W -7. The petitioner 
union filed a Writ petition in the Hon ble High 
Court of Madras iind sought interim stay not io effect 
transfers. The interim stay was vacated . The 
Hon ble High Court of Madras directed this Tribunal 
to decide the question , is evidenced by Ex. W -8. 
The duties of the employees of the respondent-bank 
are stated in Ex . W - 9 . Settlement was arrived at 
on 10 -4 - 89 , is borne out by Ex . W - 10 . Settlement 
was entered into by the Managoment and Union 
is ostablished by Er. W - 12 . The Management of the 
respondent- bank sought permission to effect transfer 
during summer vacation , is disclosed by Ex . W -11 , 
Officers are transferred once in 3 years and the 
clerical staff are transferred orce in 5 years, is revealed 
by Ex . M .1 . The Management of the respondent 
bank issued a circular dated 29 - 8 -84 that vested in 
terest was developed by some of the employees and 
that fioul and indiscipline aie on increase, and trans 
fer way tot implemented , s supported by Ex, M .2 . 
Clerical staff are transferred within the language 
ares 1 servo for 5 years and the sub- staff are trans 
foried within the distiict for a pericd of 5 years is 
establ shed by Ex . M .3 . The Management of the 
respondent-bank granted Key holding allowance , 
is proved by Ex , M . 4 . The Management of the res 
pondent- bank and the Union entered into a Settic 
ment dated 21- 5 -83, is proved by Ex . M . 6 . The 
Management and the Uncn crtered into a Settlement 
dated 3-9 -87 is supported by Ex . M .7, The Manaçe 
ment of the respor dent -bank issued a circular dated 
19-6 -90 , is borne out by Es, M .5 . The Management 
of the icspondent- bark paid special allowance to 
staff members working in cash department, is sup 
ported by Ex . M . 8. The petitioner-union issued tho 
Strike notice that they will resort to strike from 8 - 4 -85 , 
is made out by Ex. M , 9. The Unior protosted the 
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circular dated 18 - 9 -84 regarding ilk tiar:sfci policy 
enumciated by the Manatement of the respondent 
bank and the Union demanded immcdiate withdrawal 
of the transfer policy since the Monagement released 
transfer orders for more than 100 cmployees dis 
locating their qorinal life , is cvidenced by Ex. M . 10 . 
Union resorted to 1 day strike cn 8- 4 -85 and the 
transfers effected is nothing but victimisation of 
trade union activists is substantiated by Ex. M .11 . 
The Union issued a striko notice dated 23 - 3 - 85 , is 
established by Ex . M . 21. Subscription of Pancer 
selvam was paid , is cstablished by Ex . M .13 The 
All India Industrial Tribunal (Bank disputes , Bombay) 
passed an award is borne out by Ex . M . 14 . The 
Management of the respondent- bank paid specia ) 
allowance to staff members working in cash depart 
ment and assigned allowance on turn basis is proved 
by Ex . M . 15 . 


effected due to administrative reasons, according to 
the needs of the bank and exigencies of services 
The transfers are not made in a routine way or 
mechanical manner. The transfers protect those 
who are drawing special allowance . The transfer 
policy is based on sound principles. The Transfer 
policy is irrational. The transfers are not routine 
office matters. They do not affect seniority , and 
service conditions and drain the public funds 
for meeting the expenses involved . Transfers do 
not affect the healthy industrial relations. The 
Transfer policy does not violate the provisions of the 
Industrial Disputes Act, more specifically Sec ., 33 
of the Act. The transfer policy is not wholly impron 
per , illegal and unsustainable in law , . There is 
hicrarchy to check the integrity , honesty of the 
employees and take disciplinary action and Prevention 
of Corruption Act, 1970 against erring employees 
is not a ground , not to make transfers. Transfer 
Policy is justified . It does not affect the branch 
seniorty to get special allowance. The transfer 
policy does not result in heart-burning , and affect 
the cordial industrial relations between the workmen 
and the bank . The transfer policy is not an irrational 
policy . 


10 . Sastry Award was followed and considered 
in effecting transfers. Special allowance post is 
assigned to transferred award staff . The transferred 
staff do not stand to loose any allowance , since 
allowance is proposed to be given on the basis of 
City seniority and not on the basis of branch seni 
Ortiry . Special allowance is not lost when an emp 
loyee is transferred from one branch to another branch . 
The assigoments of posts carrying special allowance 
is not a change of servico condition . Transfer is 
part and parcel of service conditions. Employees 
getting key holding allowance are benefitted by swap 
transfer . 


11 . Section 33 of the I. D . Act is not Violated . 
Transfers will not affect tho moralo of the employees 
and tho cordial relationship between the employees 
and theManagement. National Industrial Tribunal s 
Sastry Award deals with transfer of Nationalised 
BankC oyees. Para 533 to 537 of Sastry Award 
deal will transfers . Huge funds are spent for the 
conveyance charges for the entire family and the 
luggage charges of the transferred employees, cannot 
be a ground not to effect the transfers periodically . 
The power of transfer is not misued to curb the 
Union activities and refrain Union activists. If 
difficulties, problems, and inconvenience are caused 
by transfers , steps arebeing taken by the Manage 
ment of the respondnet -bank to allerrate the diffi 
culties. Central Govt. issued circulars to the banks 
to transfer employees once in 5 years. Transfer 
policy is not in proper, and not outside the path of 
Industrial relations. The Management of the res 
pondent- bank issued circular dated 18 - 9 - 84 with 
reference to Sastry Award and Bi- partite Settlements . 
The Management of the respondent- bank merely 
implemented directives of the Central Govt. Trans 
fers are not effected op routine basis and they are 


12 . The contention of the petitioner- union that 
no useful purpose will be served by effecting trans 
fers , cannot be countenanced . The bank must 
follow the directions of the Central Government to 
implement the transfer policy, enunciated by the 
Govt. of India . The transfer policy is an essential 
requisite to maintain integrity , and honesty since 
the business of the bank depends upon the trust 
and confidence reposed by the public in thebank. 
Complaints of theft and fraudulent activities, deve 
lopment of vested interest, embezzlement affecting the 
image and reputation of the bank came to the notice 
ofGovernment of India , which necessitated the Central 
Government to rovolve transfer policy in the interest 
of the bank . Chapter 28 of Sastry Award deals with 
transfer policy. Paras 535 & 536 give power 
to the respondent to make transfer at periodi 
cal intervals. The circular dated 18 - 9 -84 presca 
ribes the norms for periodical transfers. The 

employee who is guilty of misconduct shall be 
transferred irrespective of the length of service. 
Special allowance is assigned on the basis of seniority , 
Circular No. 98 / 86 dt. 16 -6 -86 provides for assignment 
of Special Allowance according to Metropolition 
seniority /District seniority and it is given effect fo 
from 1 - 8 -86 . It protects the interest of the staff and 
does not affect the conditions of service. The respon 
dent has acted bonafidely in issuing the circular to 
safeguard the interests of the respondent-bank. Trans 
fers are necessary for proper administration and needs 
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and exigencies of the bank . The contention of the 
petitioner that the bank has formulated transfer 
policy to sustain the popular statement of the Minister 
for Finance, Government of India , is without any 
substance or basis. The transfer to another branch 
will not loose the special allowance he received . Tha 
Management of the respondent bank has taken ad 
ministrative policy decision to assign allowance to 
posts carrying special allowance on the basis of City / 
District Seniority . It is not a change in the service 
conditions and as such no notice under Sec . 9A of 
he Industrial Disputes Act is necessary. So, the 
Management of the respondent-bank issued the 
Circular No. 96 /86 dated 16 -6 -86 and assignment 
of special allowance to posts on the basis of Metro 
polition seniority . No prejudice is caused to the 
enployees by transfer policy , evolved by the 
Government of India. The transferee takes branch 
soniority . Ex. M . 5 protects the Special allowance. 
Employees get benefit under Ex, M . 15 . The Learned 
counsel for the petitioner Union did not advance 
any arguments with regard to promotion policy . 
So , the question of promotion policy is not discussed 
in this Industrial Dispute . For the foregoing reasons 
this Tribunal comes to the irresistable conclusion 
that the deinand of the Indian Bank 
Employecs Association , Madras for a policy 
for fixing the seniority of employees on their trans 
for from one branch /station to another on the basis 
of branch seniority , for the puropse of considering 
them for promotion , grant of special pay and other 
benofits, is unjustified and as such the question of 
Axing guidelines in this as pect does not arise for 
consideration . The first part of the issue is found in 
the negative. The second part of the issue is found 
accordingly . 

In the result, an award is passed rejecting the 
claims of the petitioner -union . No costs . 
Dated , this the 2nd day of March , 1995. 

INDUSTRIAL TRIBUNAL . 

Thiru K . Ponnusamy. 
WITNESSES EXAMINED 
For Workmen : 
W . W . I Thiru K . Krishnan . 
For Management: 
M . W . 1 : Thiru D . Gurumoorthy . 


W -2 /18 -9- 84 Circular issued by the Manage 

ment - Bank regarding transfer 
of staff members at periodical 

intervals . 
W - 3 /29 - 3- 85 : Conciliation notice issued to the 

Assistant Labour Commissioner 

(Central), Madras. 
W -4 /3 -4 - 85 : Reply by the Management 

Bank before the Assistant Labour 

Commissioner ( Central), Madras. 
W - 5 /15 - 4 - 85 Rejoinder by the Petitioner -Union 

before the Assistant Labour Com 

missioner (Central), Madras (copy ) 
W -6 /31- 5- 85 : Conciliation Failure Report . 
W -7 /16 -6 -86 : Circularissed by Management 

Bank regarding assigoment of 

Special allowance. 
W - 8 / 13- 7 - 87 : Certified copy of Taterim order 

passed by the High Court, Madras 

in W .P . No: 6896 /86 ( Xerox copy ). 
W - 9 

Issues reised by the Bank Mauaa . 
gement in bipartite negotiations 

( Xerox copy ). 
W - 10 / 10 - 4 -89 : Memorandum of Settlement bets 

ween the Workmen and bank 

management (Xerox copy). 
For Management : 


Ex. M . 1/ 13 .1 -82 : Circular D . O , No. 2 - 1- 82 - IR , Ministry 
of Finance , Department of Economic affairs, Govt. 

of India , issued to the Management 

Bank (Xerox copy ). 
M - 2/29 -8 -841 Circulad . D . O . No 2 /1/ 1/82-IR 
M -3 / 18 .9 .84 Same as Ex, W - 2 . 
M -4 / 16 .6 .86 Same as Ex. W -7 
M - 5 /19 .6 .90 

Circular issued to Manageinent 

Bank (Xerox copy ). 
M - 6 / 21 . 5 . 83 Memorandum of Settlement : 

entered into between the Manage 

ment of Indian Bank and the 
Federation of Indian Bank 
Employees Union (Xerox 

copy) . 
M - 7/3.9.87 

-do 
M -8 /6 .5 .92 Circular issued by Manage 

ment-Bank (Xerox copy ). 
M -9 /23 .3 . 85 Strike notice in " Form Q " issued 

by the petitoner- union . 
M -10 /23 .3.85 Statement of particulars of the 

issue under dispute from the 
Petitioner - Union , 


DOCUMENTS MARKED 


For Workmen 
Ex . W - 1 /17- 9 -84 


Fourth Bipartite Settlement bet 
ween Indian Banks Association 
and All India Bank Employees, 
Association and other (sprinted 
book ). 
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M - 11 /23. 3 .85 Resolution of Petitioner -Union . Regional Manager , 
M -12 /15 .4 .85 Letter from Petitioner -Association 

Bank of Baroda , 
to the Assistant Labour Com . 

Bareilly Region , 
missioner ( Central), Madras-6 

35- D , Anand House Marg 
regarding Strike notice . 

P : Bag No. 38 . Bareilly - 243001 
M - 13/ 22 .1. 93 Check slip of the Subscription 

AWARD 
paid by Association Member La Central Government. Ministry of Labour. 
Tiiru K . Panneerselvam . 

vide Notification No. L - 12012 /163 /89 D . 2 . ( A ) 
M - 141 

Extract of Clause 530 to 537 of dated 1st September , 1989 , has referred the followa 
Award of the All India Indus ing dispute for 3.djudication to this Tribunal : 
trial Tribunal ( Bank Disputes), 

Whether the Regional Manager , Bank of Baroda 
Bombay on the Industrial dis 

Bareilly Region , was justified in terminating 
pute between certain Banking 

the servicos of Shri Kishan Dutt Sharma os 
Companies & their workmen 

subordinate staff at Mathura Main Branch 
(Xerox copy ). 

wef 5- 8 - 88 . If not to what relief the workman 
M - 15 /31 .1 .91 Circular issued by Management. 

was entitloul ? 
Bank . (Xerox Copy ). 

2 . In the instant case on 17 - 5 - 95 , the authorised 
Tefront , 29 7 , 1995 

representative for the workman has moved on applica 

tion to the effect that the bank has agreed to contiune 
HT AT. 1770 .- tatta facts förfazia , 1947 

the cmployment of the concerned workman as peon 
( 19.17 47 14 ) TTT 17 J un H , Store 

and he is likely to be absorbed in regulor service as 
सरकार बैंक ऑफ बड़ोदा के प्रबंधतंत्र के संबद्ध नियोजकों 1 permanent peon and prayed that the dspute be 
और उनके कर्मकारों के बीण , अनुबंध में निदिष्ट औद्योगिक 

answered in the above terms. 
विवाद में , केन्द्रीय सरकार औद्योगिक अधिकरण , कानपुर 

3 . In view of above now there remains no disputa 
के पंचपट को प्रकाशित करती है, जो केन्द्रीय सरकार को between the parties. As such reforence is answered 
29 - 5- 95 ft Sha TTI 

accordingly having become infructuous . 

B . K . SRIVASTAVA . Presding wfficer 
(TETT VF- 12012/163/89/& IIGATE.NIC. 1.21 
01. Hf, FTAT 

fiaft , 31 $ . 1995 
New Delhi, the 29th May , 1995 

FIL. FT. 1771.- - tatea ferata ufafara, 1947 
S . O . 1770 : In pursuance of Section 17 of 

( 1947 # 14 ) * TCT 17 ACM Å , 
the Industrial Disputes Act, 1947 (14 of 1947), the 

सरकार केनारा बैक के प्रबंधतंत्र के संबस नियोजकों और 
Central Government hereby publishes the award 

उनके कर्मकारों के बीच, अनुबंध में निर्दिष्ट औद्योगिक 
of the Ce itral Government Industrial Tribunal, 
Kanpur as shown in the Annexure in the Indus 

विवाद में , केन्द्रीय सरकार औद्योगिक अधिकरण , 2 बंबई 
trial Dispute between the employers in relation to के पंचपट को प्रकाशित करती है, जो केन्द्रीय सरकार को 
the management of Bank Of Baroda and their 31- 5- 95 # 9167 FATTI 
workmen , which was received hy the Central Gove 
rnment on 29 -5 - 95. 

( 164T 07 - 12012/513/88/ IT/HTT142] 

41. 5 . Thf, fra 
(No. L -12012 /163/89,DITA/IR (B -11) ] 
V . K . SHARMA, Desk Oficer 

New Delhi, the 31st May , 1995 


ANNEXURE 
Before Sri B K Srivastava , Presiding Officer, Central 
Government Industrial Tribunals un Labour 
Court, Pandu Nagar, Kanpur . 
Industrial Dispute No 215 of 1989 
In the matter of disule beween : 

Kishan Dutt Sharma, C /O V N Sekhari. 
26 / 104 , Birhona Road , Kanpur. 
And 


S . O . 1771. - In pursuance of Section 17 of the 
Industrial Disputes Act , 1947 ( 14 of 1947 ) , the 
Central Government hereby publishes the award of 
the Central Governmeni Industrial Tribunal No . 2 , 
Bombay as shown in the Annexure in the Industrial 
Dispute between the cmployers in relation to the 
management of Canara Bank and their workmen , 
which was received by the Central Government on 
31 - 5 - 95 , 


[No. L -12012154388 -DJIAIR ( B -II) 

V . K . SHARMA , Desk Officer 
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ANNEXURE 


BEFORE THE CENTRAL GOVERNMENT IN 

DUSTRIAL TRIBUNAL NO . 2 , BOMBAY 


PRESENT : 

Shri S. B . PANSE , Presiding Officer 
REFERENCE NO . CGIT -28 OF 1989 


Employers in Relation to the Management of 
Canaru Bank 

AND 


Their workinen . 


APPEARANCES : 
For the Employers . Shri R . $ . Pai, Advocate . 
For the workmen ; Shri P . C . Marpakwar, 

Advocate . 


Borbay, dated 28th April , 1995 

AWARD PART-II 
On 5 -10 -94 I delivered Award Part I. It has been 
delivered on the following facts. Shri Kishan Sonaji 
Jawahare was a Clerk in the Canara Bank . He was 
charge shceted for committing major misconducts , 
puis -appropriation etc . Wien he was working as a 
Special Assistant at Nagpur Branch . A d - partmental 
enquiry was held against him . The Enquiry Officer 
found him guilly and suggested the punishment of 
dismissal from service . 


Shri Kishan Sonaji Jawahare 
is justified ? 

Yes 
4 . If not, to what relief is the Does not 
workman entitled ? 

survive 
5 . What Award ? 

As per 

order below 
REASONS 
6 . It is tried to argue ou behalf of the workman 
tnut a charge sheet which was issued under Cariara 
Bank Employees Regulations is illegal because it 
should have becn issued under standing orders. Infact 
as I have come to the conclusion that the enquiry is 
just and proper the submissions which are made in 
the written argumcuts cannot be ucccpled at all. 
Such a type of contention is not taken in the state 
ment of claim , But even if it is accepted that such 
submissions can be made, at this stage I am not in 
clined to accept the proposition which is made on 
bebalf of the workman for the following reasons. 

7 . There are no findings to show that at a rele 
Vibt time more than 50 employees were working at 
the Ramdas Peth Branch and as such the Bombay 
Shops & Establishments Act can be applicable in the 
result provisions of tho Industrial Employment 
(Standing Order Act ) and the Model Standing Order 
framed there under are not applicable. It is because 
of the amendment of section 38 ( B ) of the Maha 
rashtra Act of 1986 . It is further ubmitted on be 
half of the management that the procedure required 
to be followed under the Model Standing Orders 
and under the Shastri Award Desai Award Bipartite 
Seillement is no way different. Therefore by no 
stretch of imagination it can be stated that the work 
man is put to any loss . It is rightly submitted on be 
half of the management that chapter 9 of the Canara 
Bank Service codes is a verbatim copy of the proce 
dures relating to the Disciplinary Authority prcscribed 
under the Shastri Awirds or the Desai Awards and 
2.50 _ 1ded by subsequcnt Bipartite Settlements . That 
clearly goes to show that rio injustice is caused to 
the workman while helding a domestic enquiry . 
What is to be seen is whether any prejudice is caused 
to the workman at the time oi holding a domestic 
enquiry . There cannot be iry difference between 
framing of the charge cither under the Model Stan 
ding Order or under thc awards, I therefore , roject 
the contention which is taker by the workman that 
as the charges were sol framed under the Model 
St inding Order the eaquity is vitiated . 

8. The Enquiry Oiticar locked icto twc charges 
which were levelled against the workman . They were 
major mis- conducts . To prove those charges the 
management examined Shri S . V . Tamne, the Senior 
Manager of Ramdas Peth Branch 2 . Smt Usha 
Mohan and 3 . Shri Shenoy , the Senior Manager, The 
Enquiry oflicer considered the complaint filed by 
the Account Holder Mrs . Mala Bhargava baving the 
S . B . ad nu , 2421 dated 28 - 7 - 85 addressed to the 
Manager , Canara Bank , Ramdas Peth Branch , Nagpur 
( XMD - 12 ) . 

9 . The Enquiry Officer had given cojent reasons 
while assessing the findiags of these three witnesses . 
The workman had not led any evidence before mc 
icy show tliat the reasous giver by the Enquiry Officer 


towhile batether 
and holdingence 
betwean 


2 . As usual the workian raised an industrial dis 
pute inter- alia claiming that the domestic enquiry 
was held against him was unjust and improper, the 
findings of the Enguiry Officer are perverse and that, 
he may be reinstated with full back wages and con 
tinuity in service , 

3 . The management donicd all the cuntentions of 
the workijan and asserted that the domestic cnquiry 
which w ::s held against thc workman was just and 
proper. The findings given by the Enquiry Officer 
was not perverse and the prayer of the workman is 
not tepable . 

4 . While delivering Part 1 Award I answered 
issue no . 1 in the negative . In the other words I came 
to the conclusion that the enquiry held against the 
workman was proper and ibat the rules of natural 
justice were followed and that he was given suff 
cient and proper opportunities to defend , 

S . Now by this war,i l have tc answer the re 
maining issues . The issues and my findings thereon 
are as follows : 
Issues 

Findings 


Spari s. v. chose Chatey were 


No 


2 . Whether the findnings of the 

Enquiry Officer arc preverse ? 
3. Whether the action of the 

management of Cajura Bank 
in dismissing from service 
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unanthorised change of the record ind the punish 
ment which is imposed on the cmployee for such 
Muir mis-conducts of dismissal is justified For all 
these reasons, I record my findings o he issues 
acccrdingly and pass the following order :- - 

ORTER 
1 . The action of the inanagement of Canara 

Bank in dismissing frcal Service Shri 

Kishan Sonrii Jawahare is justised . 

2 . No order is to costs . 
28 - 4 - 1995 . 

S . R . PANSE , President Officer 


are perverse . From the arguments which are advanced 
on behalf of the workman so far as discarding their 
evidence is also not sufficient. There is no reason 
why the testimony of all these witnesses are to be 
rejected which clearly goes to suggest that when the 
workman was working as a Special Assistant in that 
branch he made wrong entries in different accounts 
and used the amount for his own purpose It can be 
further seen that the workman has also given a 
statement before the Investigating Officer wbelher he 
has accepted that he has prepared various entries 
in his own handwriing and he debited and credited 
the various accounts . He has admitted the irregularities 
and the unauthorised entries made in Mrs . D Souza s 
account as well as in the other accounts . He subse 
quently admitted that he has made entries in the pass 
book of Usha Mohan showing two entries one of 
Rs. 2 , 875 - and the other of Rs. 500 - purporting to 
have deposited on 6 - ! -85 ( Statement exh . MD -23 ) . 

10 . There is nothing on the record to show that 
the statement which was made by the employee was 
not voluntary and he was forced to make the same. 
The documents on the record clearly go to show that 
the employee has authoriscdly made entries debit 
and crcdit entries to suit his purpose The action of 
thc workman was clearly mis - appropriating of the 
l unds of the Bank customers, He tämpcred with the 
Bonk s record illegally and unauthorisedly . He made 
ertries with fraudulent and dishonest intention and 
committed acts prejudicial to the welfare of the Bank . 
The Enquiry Officer therefore came to the conclu 
sion that the cmployee committed gross mis - conducts 
wilhin the meaning of chapter 11 of the Regulation 
3 ( J & M ) . Thus the findings of the Enquiry Officer 
cannot be said to be perverse . 


the employee ts on the record cac to make 


76 faroft, 26 74, 1995 
1. 1. 1772.--- Turfona faata trafira, 1947 
( 1947 411 14 ) TT 17 TERUT it, after 
सरकार, इंडियन एयरलाईन्स के प्रबंधतंत्र के संबंद्ध नियोजकों 
और उनके कर्मकारों के बीच , अनुबंध में निदिष्ट औद्योगिक 
विवाद में औद्योगिक अधिकरण , मद्रास के पंचपट को प्रकाशित 
Fiat a , trata TATT FT 25 - 5 - 95 T T 
TATI 

[att - f- 11012 /21/88-27 III (at) /HT8UTT ] 

(* 747 -1). 
प्रज मोहन, डेस्क अधिकारी 


New Delhi, the 26th May, 1995 


II, In Banaras Elecuric Light and Power Co. Ltd . 
vs. The Labour Court ( 1972 ) II, LIJ, 328 the 
Supreme Court has held that the findings of the 
Linquiry Officer is based un legal findings, such findings 
are not perverse . While coming to the conclusion that 
such a finding is not perverse it has to be shown 
tiat it is in support of all tindings . Here is this case 
nothing is shown to be how on lega ? basis the 
findings of the Enquiry Officer can be said to be per 
verse . 


12 . It is tried to argue on bebalf of the workman 
that Mrs. Mala Bhargava the Complainant is not exa 
mired in thc matter but really speking so far as her 
con plaint is concerned it is 104 in dispute . That 
complaint is forfeited by the documents on the re 
coid . Under such circumstance it was nut necessary 
to call her to lead uvidence before the Enquiry Opti 
cer, In Jain J. D . vis , the management of State Bank 
of India ( 1982 ) I, LJ, page 54 it is sold by 
T } }EIR LORDSHIPS that in case of cis- conduct 
relating to Bank employees the complaint of the 
acccount holder of the Bank need not personally be 
examined during the enquiry . Even the statement re 
carded of such a Complainault-Account Holder held 
by any officer of the Bank is admissible and for the 
post of such fndings if the findings of misconduct is 
given by the Enguiry Officer the same coonot be lield 
to be pervere . The ratio is applicable to the present 
sct of facts . 

13. Here the employee is found guilty of the major 
mis- conduct. That relates to mis- appropriation , and 


$ . 0 , 1772 .- - In pursuance of Section 17 of tho 
Industrial Disputes Act, 1947 ( 14 of 1947 ), 
the Central Government hereby pblishes the award 
of the Industrial Tribunal, Madras as shown in the 
Annexure in the industrial dispute between the em . 
ployers in relation to the management of Indiar 
Airlines and their workmen , which was receive 
by the Central Government on 25 - 5 - 95 . 

[No . L - 11012 | 21|88 - D - III ( 8 ) IR ( Coal- t ; 

BRAJ MOHAN , Desk Officer 

ANNEXURE 
BEFORE THE INDUSTRIAL TRIBUNAL , 

TAMIL NADU , MADRAS 

Tuesday , the 7th day of March , 1995 
PRESENT : 

Thiru K . Ponnusamy, M . A . B . L ., 
Industrial Tribunal. 
Industrial Dispute No . 21/ 1989 


( In the matter of the dispute for adjuc 

cation uls 10 ( 1 )(d ) of the Iudustrial Di 
putes Act, 1947 between the workma 
and the management of Indian Airline 
Madras- 27 ). 


[ TUT JI - 70 3 ( ii )] T771 773401 : 24 , 1995/ 24175 3, 1917 
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RAS 
BETWEEN : 

के प्रबंधन के संबंद्ध नियोजकों और उनके कर्मकारों के बीच , 
1. Thiru K . Thomas (Deceased ) 

अनुबंध में निदिष्टः औद्योगिक विवाद में , केन्द्रीय सरकार 
2 . T . Hyliric Kurian 

आयोगिक अधिकरण , ( सं . 2 ) धनबाद के पंचपट को प्रकाशित 

girat , TOT GT * 31- 5 - 95 WT 1197 CAT 
3. Cynny Kurien 1123 , M .K .N .Road , 

T ! 
Alanthur , Madras -600016 . 
1. Joseph Kurien 

(1924 - – 20012/ 133/90 TÉ UTT. ( 718 -I) ] 

ब्रज मोहन , रेस्क अधिकारी 
5 . Cyric Kurien and 

New Delhi, the 2nd June , 1995 
6 . Alexix Kurien 

S . O . 1773.- In pursuance of Section 17 of the 
(Legal heirs of the deceased workman Nos . 

Industrial Disputes Act, 1947 ( 14 of 1947 ) , tho 
2 to 6 were impleaded as per order of 

Central Government hereby publishes the Award of 
this Tribunal in Miscellaneous Applica 

the Central Government Industrial Tribunal, ( No . 2 ) 

Dhanbad as shown in the Annexure , in the industrial 
tion No. 11 94 dated 17- 2 - 1994 ), 

dispute between the employers in relation to the inana 
AND 

gement of Hurriladih Colliery of Ms. Bharat Coking 

Coal Ltd , and their workmen , which was received by 
The Manacgr , 

the Central Government on the 31 - 5 - 1995 , 
Personnel Services, 

[No. L -20012 /133190 -IR ( Coal -I)] 
Indian Airlines, Airlines House , 

BRAJ MOHAN , Desk Officer 
Meenambakkam , Madras-600027 . 

ANNEXURE 
REFERENCE : 

BEFORE THE CENTRAL GOVERNMENT 
Order No. L -110122188- D . III( B ), dated INDUSTRIAL TRIBUNAL (NO . 2 ) AT DHANBAD 

22 - 2 - 1989 , Ministry of Labour, Govt. PRESENT - 
of India , New Delhi. 

Shri D . K . Nayak , Presiding Officer . 
This dispute coming on the day for final dispo 

In the matter of an Industrial Dispute under Section 
sal in the presence of Tyi. N .G . R . Prasad and S . 
Vaidanathan . Advocates appearing for the Manage 

10 ( 1 ) ( d ) of the I. D . Act, 1947 
ment, upon persuing the reference , claim and 

REFERENCE NO . 36 OF 1990 
Counter Statements and other connected papers on 

PARTIES 
record and the legal heirs of the deceased work 
man , Nos . 2 to 6 being absent, this Tribunal passed 

Employers in relation to the management of Ms. 
the following . 

B . C . L s Hurriladih Colliery and their 

workmen . 

APPLARANCES : 
AWARD 

On behalf of the workmen .- - Shri S . P . Singh , 
This reference has been made fro adjudication 

General Secretary , Khan Mazdoor Congress. 
of the following issue : 

On behalf of the employers. - - Shri B . Joshi, 
“ Whether the Manageinent of Indian Airlines , 

Advocate . 
Madras is justified in dismissing the ser STATE : Bihar . 

INDUSTRY : Coal. 
vices of Shri K . Thomas , Driver . w .e .f. 
21- 03 - 1986 . If not, to what relief the 

Dated , Dhanbad , the 22nd May, 1995 . 
workman is entitled ?" 

AWARD 
epresentation for petitioners 2 to 6 . Their 

The Goverment of India, Ministry of Labour, in 
counsel is absent. Petitioners 2 tr 6 called Hence crercise of the powess conferred on them under Sec 
this I.D . is dismissed for result . No costs . 

tion 10 ( 1 ) ( d ) of the 1. D . Act, 1947 has refcrred the 

ſullowing dispute to this Tribunal lor adjudication vide 
Dated this the 7th day of March , 1995 . 

thcir Order No. L - 20012 133190 - 1. R . (Coal- I) , dt , the 

161h November, 1990 . 
THIRU K . PONNUSAMY, Industrial Tribunal 

SCHEDULE 


Te fereaft, 2 77 , 1995 


$ 7. 9T. 1773 - talfi fara pfafa , 1947 
( 1947 T 14 ) T TTT 17 PART # , Hortet 
सरकार मै . भारत कोकिंग कोल लि . की हरीलाडीह कोलियरी 


" Whether the action of the management of Hurri 

ladih Colliery under Bhalgora Area af M /s, 
BOCL in not rcgularising Shri Rajendra 
Prasad , Mason Mistry as Supervisor w .e .f. 
14 - 1 - 1981 is justified ? If not, to what re 
lief the workman is entitled to and from 
what date and grade." 
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2 . For the purpose of adjudication of the reference tent greater skill than that of other Mistries as claim 
as mentioned above both the worina and the mana wil by the workman . The further case of the mana 
gement were directed to submit their respective W . S . , gement in their W . S . is that the concerned workman 
and rejoinder if any . 

is in Cat. IV and he generally carries on work of 

Muson with the help of 2 maaloors and soinetines 
3. Accordingly the workman suimitted bis W .S . on 

in a big case he is to supervise as bead vi ih gang 
3 . 1 - 1991 with a copy to the other side stating inter 

and therehy he cannot claim to be a supervisor or le 
alia that he was appointed as Mason Mistry on 

can be placed to be in the grade if Teclinical and 
30 - 12 - 1975 as against permanent vacancy and as a 

Supervisor. It is stated further that neither he pos 
permanent staff in the BCCL after giving his post in 

sesses any Diploma in Civil Engineering nor any cer 
Hurralidih Colliery and thereafter considering his 

tificate of Mining Engineering or satisfactory certifi 
sincerely and integrity about his work and perform 

catc which is required for appointment as Supervisor 
ance the local management bcing satisfied and con 

and he is not only Matriculate but also he does not 
vinced that he possesses the capacity to supervise the 

possess such qualitics about the quantum of mixture 
work of repairing, dusting , ventilation stopping etc . 

of materials ctc . is und whei it would be required , 
in the year 1981 he was authorised by the Agent to 

Only his performance is to supervise the work actual 
supervisc the job of Mason Gang for the purpose of 

ly done under the supervisor and the persons having 
repairing of quarters and dusting and also to look 

tuclinical knowledge in the said case and thereby his 
after the job of General Mazdoor. 

claim to regularise as Supervisor with effect from 
of . Since then he is working ay Supervisor in the job 14 - 1 - 1981 or from any other date is bascless . In tho 
of Justing, cleaning, stopping ctc , underground to the rejoinder practically same things have been repeated 
satisfaction of the management. Bul unfortunately stating further that he does not posses , such skill to 
inspite of his best performance he was never consi become supervisor nor in the post of Mason there is 
dered for getting promotion being regularised in the any post of Supervisor to substantiate his claim which 
post of Supervisor though it was recommended by the is only available to the workers having technical 
local management, Ultimately he raised the dispute knowledge . 
through the union for his regularisation on the job of 

0). In the rejoinder the workman has stated that 
Supervisor and grade accordingly . The matter was 

ho was deputed to supervise the work in writing on 
taken up by the ALC ( C ) but due to the adamant atti 

several occasions and thereby the w . S . filed by the 
tude of the management the attempt of conciliation 
failed and that arose the present reference . 

management is far away from 
So now 

the aclual state of 

affairs . 
it is prayed that he should be regularised as a super 
visor on and from 14 - 1 - 1990 i.e. the date from when 

7 In order to support the respective cases the 
he was authorised to supervise the work of the Mason 

workman has been examined on oath and he has also 
Gang which he discharged satisfactorily to all con 

pored certain documents which have been marked 
cerned and also he has claimed to place him in Tech 

Ext. W - 1 to W -3 where he was asked to supervise 
nical and Supervisory Grade- B of NCWA - IV with 

the job of Mason gang and where he was praised for 
back wages and other reliefs after obtaining the order his work . 
from this Tribunal. 

i in the cvidence the concerned workman has 
5 . Ju tht W . S .-cum - rejoinder the employee have 

saled that he was appointed as Manson on 30 - 12 - 75 
stated that it is il fact that he was engaged in 

and : was designated as Mason Mistry since the date 
the subslativc post of Mistry for carrying Civil Cons 

of his appointment but he always worked as Super 
Iruction work both on underground and on surface 

Visor and he never worked its Mison Mistry and he 
and he did it withio his ambit having his more expe 

has proved Ext. W - 1 which was granted by the mana 
rience in comparison with others and accordingly as 

Count stating that he would supervise the work . Ac 
Gang, leader he was authorised to supervise the work 

cording to hiin four Masons and 10 labours work 
of others as well as to carry on the duties including 

under him and he told it to his lawyer. He also stat 
himself . I: is stated further that it is needless to say 

ei! }] the facts to the President of the Union before 
that while working as Mason by a group of Mason 

filling the W . S . and he possesses the academic qualifi 
one must have to supervise the work wliu has more 

cation of Class VI and he knows only Hindi. It is 
skill in the matter and he has also to supervise the 

also in his evidence that he does not possess any dip 
mazdoor attached to it so that the work is done in 

doma certificate or the certificate of supervisorship 
petfect condition . It is further staied that supervi 

unil according to him also in the inines Mining Sir 
sors under the law are to be guided by the provision 

darsiForeman are the supervisors and for the surface 
of Coal Mincs Regulation where there are specific 

work there are Civil Engineer , Surveyors, Overswers 
qualifications and skills for considering him to be 

and they are designated to be the supervisors . In 
supervisor . Simply looking after work as head of 

cross -examination he has adınied that in all the 
the gang does not bring him in the post of the super 

papers of the mine including Identity Card , Form B 
visor yet the skill of the supervisor or to become a 

Regisier he was designated as Mason Mistry and he 
nienber of the cadre of supervisir as claimed . The 

never was desiguated as Supervisor though he worked 
furifier case of the management is that there are many 

ils such since the tune of his appointment. 
Civil Overscer and Foreman to super vise the job of 
the Mason Mistries and the Mazdoors aliached io il 9 . From the side of the managenent one Suri Ra 
both in surface and in underground and they have je :war Prasad has been exanined as MW - 1 . 
control over all of them and they are called to be According to him Overseers are the supervisors for 
Supervisors and not Head Mistry having to some ex supervising the work of Mason Mistries and thc Mason 


ting thatur 
Maso his till the Unpoic 
qualiti 


ve to supervise has also to subis done in 


esignatengineer:oors, and tos Mlinine Ship 


mine inclusi admi pervisor isiers 
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Misiries only perform the work with the assistance of to supervise the work of other person a new post can 
other Masons and helpers and one person having more riot be created by this Tribuital giving relief to the 
experience to look after the work as senior worker said workman by passing the present recommendation 
as yang leader though he actually also performs the of the Coal Wage Board as well as NCWA - IV which 
work of Mason . The wagesheets have been proved LOW21 rights and claims between the workman and 
by him niarked Ext, M - 1 and attendance register has the management specially when it is admitted and 
been proved as Ext, M - 3 and M -31 and M - 32. AC ilCcrted byy all concerned till now . 

I 
cording to him the concerned workinan does not po 

16 Thercfore , considering the NCWA - IV 
ssess diploma or any satisfactory certificate 

and 
any 

also the recommendation of the Coal Wage Board I 
to become supervisor. In cross -examination he has 

anı helpless to award relief to the concerned work 
stated that the main function of the Mason is to lay 
bricks and to prepare walls with the help of others 

man designating him to be the supervisor when there 
both in the surface and in the underground . He was 

is 1101 post of supervisor in the designation of Mason 
shown the authorisation slips dt. 14 - 1 - 81 authorising 

17 . In that case I do not find any wrong on the 
Rajendra Prasad , the concerned workman to look after 
the work of cleaning and dusting in the underground 

part of the management not to regularise the concct 
till further order. This was marked as Ext. W - 1 . 

ned workman Shri Rajendra Prasad , Mason Mistry 

as Supervisor with effect from 14 - 1- 1991. Be that as 
According to him there are three masons in the col 
liery out of which onc is the concerned workman and 

it may , this Tribunal cannot ignore that though fie 
le bas denied the concerned workman as Supervisor 

is designated as Mason he was given with Higher 

responsibilities and when this reference has come to 
and he is not entitled to get the grade as claimed . 

this Tribunal for the consideration of the point what 
10 . I have perused carefully the evidence and the 

rcher is entitled to by the concerned workinan in the 
ciocurrents exhibited in this case . No doubt Ext. 

Col11 vf the said reference . 
W - 1 and W - 2 lead to show that the concerned work 
man was authorised to look after the work of dusting 

18 . I have already held that under the present 
and repairing work in the underground as well as 10 fiucts and legal aspects and the agreement accepted 
supervise the job of the mason gang and general 

by all the concerned arc in existence then this Tri 
mazdoors . 

bunal is reluctant to pass any Award asking the 

management to regularise the concerned workman as 
11. Therefore, it is crystal clear that when admitted Supervisor from 14 - 1 - 1981 or u ! any point of time 
ly he is a Mason in the colliery he was vested with but this Tribunal has ample authority to recommend 
some higher responsibilitics besides the work of Mason thai the company management must consider the 
only who belongs in Cał. IV as per Coal Wage Board higher responsibilities in which the concerned work 
Recommendation . 

man has been placed for supervisug the work amongst 

the Mason for his better skill obviously in that case 
12. Now the moot question is whether the claim ok 

it is recommended that he should be given the scale 
the concerned workman that he should be placed in 

of pay of Cat. V though he is in Cat, IV as per Coal 
Technical and Supervisory Grace- B considering him 

Wage Board Recommendation on and from 14 - 1 - 1981 
to be the supervisor as per recommendation of the 

for ends of natural justice and the difference of the 
Coal Wage Board is justified . 

Wages and the benefits connected to it would te paid 
13 . In support of such claim on the date of bearing 

hy passing necessary Award after considering the same 
the pay scales of the Wage Board for the Supervisory 

within one inonth from the date of publication of the 
and Misc . has been filed in which the concerned work 

Award . 
man has claimed the scale of pay of Technical and 
Supervisor Grade 

19 . It may be mentioned in this premises that 
14 . I have gone through the relevant rules of 

the learned Advocate Mr. Joshi appcared on behalf of 
NCWA - IV and in the said rules I do not find any the management also practically conceded to it. 
grace to be Mason Supervisor or nus I find any post 
as Supervisor who does not possess any technical 

20 . Therefore, the reference is disposed off in the 
qualification . 

following manners . 


" The action of the Management of Hutriladil 
15 . Admittedly, this concerned worknian does not 

under Bhalgora Arca of Ms. B . C . C . L . in 
possess any technical qualification . I have also gone 

not regularising Shri Rajendra 
tlircugh the Coal 

Prasad 
Wage Board Recommendation 

Mason Mistry as Supervisor with effect front 
Vol. I where in Appendix V the designation and job 

14 - 1 - 81 was justified . However , he should be 
descrip :ion have been given as it is given in other 

given the pay scale of Cat, V in view of the 
appendix . In the said Appendix V at Jtem No . 16 

discussion made above on end from 14 . 1 - 81 
find mention of Mason and in the column of job 

and to make payment of the difference of 
Tescription it is found that a worhinan employed in 

wages in between Cat, IV and V as ordered 
connection with job association with building work . 

within one month from the date of the 
The documents exhibited such as Form B Register 

publication if the Award ." 
etc , I find that everywhere this workman has been 
described as Mason and thereby iz absence of any 

This is my Award . 
scope to become a supervisor in the designation of 
Mason simply for the reasons that he was authorised 

D . K . NAYAK , Presiding Officer. 
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